


SAMPLE INTERVIEW QUESTIONS FOR COMPLIANCE WITH HR-29*

As noted on the job posting, the final candidate selected for this position will be required to undergo a criminal background check.  
Listen carefully to the following question, explanation, and definitions in their entirety, before responding.  You are not required to disclose information about sealed records or records that have been expunged; do not include this information in your response.    
Have you ever been convicted of a felony?   
· Convicted means you either pled or were found guilty and sentenced.
· Felony is defined as a serious crime that is punished more harshly than a misdemeanor.
If yes:
· What was the nature of the conviction and criminal charge? 
· Were you a minor at the time criminal activity took place? 
· How much time has passed since the conviction?
· Were you incarcerated?  (If yes)
· How much time has passed since release from incarceration?
· Describe how you’ve been rehabilitated since conviction (or incarceration); including employment history, education or training.  

Are you a current or previous State of Ohio employee?
If yes:
· [bookmark: _GoBack]Have you ever plead guilty to or been convicted of a misdemeanor for, a violation of Ohio Revised Code 1347.15 (H)(1) and/or (H)(2) – Access rules for confidential personal information?
 




