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Testimonials

“The lessons | have learned from attending and completing the
Lead Ohio: Inspirational Leaders program have been applied in the
workplace and have strengthened the mission and vision of my
division.”

“I can honestly say the lessons learned through Lead Ohio have
developed me to be a better leader and supervisor to my staff, and |
focus on bringing out the best from each employee. While learning
the techniques of conflict communication, | found that sometimes
the best communication tool is to just listen.”

Michael P. Studeny, ODNR

“Recently, we hired a new Training Officer. Prior to her first day, |
mailed her a small packet of information about our team and
agency. While assembling the packet, | remembered we had
completed our team profile in Lead Ohio: Inspirational Leaders using
the Belkin team roles assessment. So | included a copy of our team
profile to give her a sense of our composition. She followed up with
an email thanking me for the team spirit and for helping her to get a
running start on her first day. “

Matthew Dyer, OBM

“I have found that the Lead Ohio: Inspirational Leaders program
provides an interactive experience for leaders across the State of
Ohio to obtain and apply new skills required to be successful. The
situations discussed during the classes are relevant issues and it is ]
.. . . . If there are questions,
insightful to discuss options with other managers. | have found that S5
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gained by attending the classes. We are all very busy, but | find the ST E AR
time spent in these classes is time well spent.”
Dawnielle Pierce, ODJFS
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