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“PREAMBLE”

This Agreement, entered into by the State of Ohio,
hereinafter referred to as the Employer, and the Ohio
Civil Service Employees Association, Local 11,
AFSCME, AFL-CIO, hereinafter referred to as the Union
or the Exclusive Bargaining Agent, has as its purpose
the promotion of harmonious relations between the
Employer and the Union; the establishment of an
equitable and peaceful procedure for the resolution of
differences; and the establishment of wages, hours, and
other terms and conditions of employment.

ARTICLE 1 - RECOGNITION
§1.01 - Exclusive Representation

The Employer recognizes the Union as the sole and
exclusive bargaining representative in all matters
establishing and pertaining to wages, hours, and other
terms and conditions of employment for all full and part-
time employees in the classifications included in the
following certifications of the State Employment
Relations Board (SERB):

85-RC-04-3287 85-RC-04-3291
85-RC-04-3288 85-RC-04-3293
85-RC-04-3289 85-RC-04-3483
85-RC-04-3290 85-RC-07-3966

The classifications included in these certifications are
listed in Appendices A-H (bargaining units 3, 4, 5, 6,
7,9, 13 and 14). Any classifications added to the units
shall be added to the appendices as though originally
included.

The Employer will not negotiate with any other union
or employee organization on matters pertaining to wages,
hours and other terms or conditions of employment. Nor
shall the Employer permit dues deduction for another
organization purporting to represent employees on these
matters or negotiate with employees over wages, hours
and other terms and conditions of employment.

§1.02 - Inclusion/Exclusion of New Classifications

The Employer will promptly notify the Union of its
decision to establish any and all new classifications. If
a new classification is a successor title to a classification
covered by this Agreement with no substantial change
in duties, the new classification shall automatically
become a part of this Agreement.

If a new classification contains a significant part of
the work now done by any classifications in these
bargaining units or shares a community of interest with
classifications in one of the bargaining units, the Union
may notify the Employer that it believes the classification
should be in the bargaining unit within thirty (30) days

1



of its Teceipt of the Employer’s notice, The Parties wij|
then meet Wwithin twenty-one (21) days of such notjce
to review the Classification speciﬁcations, and if unapye

to agree a5 ¢, its inclusion Or exclusion, shap Submit.

the question ¢ the SERB for resolution,
§1.03 - Bargaining Unit Work

Supervisorg shall only perform bargaining unit work
to the extent that they have Previously performed such
work. During the life of this Agreement, the amoypg
of bargaim'ng unit work dope by supervisors shall not
increase, and the Employer shall make Every reasonable
effort to decrease the amount of bargaim'ng unit work
done by Supervisors,

In addition, Supervisory ¢mployees shay only do
bargaining unit work under the following cir :
in cases of €mergency; when Decessary to provide break
and/or lunch relief: to instruct or train employees; 1o
demonstrate the proper method of accomplishing the

ks assigned: (o avoid Mandatory overtime; to allow
the release of employees for union or other approved
activities; ¢o Provide Coverage for no shows or when
the classification Specification Provides that the Supervisor
does, as 3 part of his/her Job, some of the same duties

bargaim’ng unit employees,

Except ip €mergency circumstances, overtime
OPportunities for work Dormally performeg by bargaining
unit employees shajy first be offered o those upij;

ARTICLE 2 . NON-DISCRIMINAT]ON
§2.01 - Non-Disctiminaﬁon
Neitbe{ the Egnployer Dor the Uniop shal] discriminate

basis of
religion, 3¢, national orjg;, , politica] affiliation, handicap
or onentation, Nor shall ejther Inate

§2.03. tive A
The Employer and the Uniop agree to work Jointly
to implemen¢ Positive ang ageressiy tive action

a statewide Affirmative Action Committee composed of
an equal number of Union and Employer Tepresentatives
and co-chajred by a Uniop Tepresentative apq an
Employer Tepresentative,

ARTICLE 3. UNION RIGHTS
3.01 - Access
; It is agreed that the Agencies Covered by thjs

The Union shajp furnish to the Employer ip Writing
the names of the union T€presentatives anq their respective
Jurisdictiona] areas as soon gg they are designated, A.ny
changes shal] be forwarded ¢ the Employer by the Unjop
s soon as changes are made.

§3.02 - Stewards



and chapter officers as defined above shall be alloweqd
a reasonable amount of time away from thejr regular -

building or facility (“facility” as used in this Artigle &
deﬁne_ad to mean a complex of buildings in close physical

§3.03-y

otherwise, such meetings will be held during normaj
working hours, Time off sha]] include any time needed
totravel to the Committee eeting except that no overtime
will be paid if the travel time extends beyond the normaj

Reasonable time shall be allowed during work hours
of members of any committee established by this
Agreement to caucus before the meeting. Such caucus
time Sshall be mutually agreed to prior to the scheduled
meeting.

Employee participation in grievance meetings shall be
pursuant to Article 25,

§3.04 - Meeting Space

The Union may request use of State Property to hold
meetings, Where feasible, the Employer wil] Pprovide such
Space. Such meetings will pot interrupt state work and
will not involve employees who are working. Such
requests will not be

4
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§3.05 - Bulletin Boards
The Employer shajj Provide a reasonable number of
bulletin bpar(js for the use of the Union, Whep a bulletin

locked bulletin boards are Currently in existence, the
Union shall be responsible for the key. In Menta] Health,
Mental Retardation ang Corrections locked bulletin
boards shall be provided in the institutions, The items
posted shall not be political, partisan or defamatory. The
Employer shall not Temove materials from unjon bulletin
boards

be opened in the presence of the addressee,
§3.07 - Union Orientation

Where the Employer has 5 structured employee
orientation program, the Unijon shajl be permitted” ¢o
make a reasonable Presentation regarding the Union, The
Employer will notify the Unijon of newly hired employees
at reasonable intervals, but no later than before 3
scheduled orientation session,

§3.08 - Information Provided to the Union

The Employer wil] provide to the Union monthly a
listing of al| approved personnel actions involving
bargaining unit employees,

The Employer agrees to furnish the appropriate union
Tepresentatives g quarterly seniority list. i
lists will include the employee’s name, social security
number, state seniority, classification seniority, classifi-
cation series seniority, institutiona] seniority and agency
seniority,

The Employer wilj provide the Unjon with a list of
employees who have paid union dues and fair share

§3.09 - Printing of Agreement

The parties wil] mutually share the cost of printing
this Agreement,
§3.10 - Union Leave

A reasonabie bumber of local unjon Tepresentatives
at any one time shal] pe allowed time off without pay
for union business such ag State or area-wide union

5



Committee Mmeetings or state or internationaj Conventions, -
. .

Provided such TEpresentative shaj] &ive reasonable notice
to his/her Supervisor of such absence,

The President o, OCSEA, Loca] 11, AFSCME may
be placed op administratiye leave with Pay to conduct

to process grievances,

§4.02 - Fajr Share Fee
Any bargaining upjt employee who hag served sixty
(60) days ang who has pot submitted 4 volun
membership dyeg deductio,
Empioyer shall, within thirty (30) calendar days foHowing
ol

Tepresentation service fee.
the dues pai imi

eduction forms. Fa; share fee uctions s
© after sixty (60) days of service,
§4.03 - Maintenance of Memlgership

All employees in the bargaining units who, op the

Employer Teserves, retains angd Possesses, solely ang
exclusively, all the inherent rights and authority to Manage
and Operate its facilitjeg and programs, Such rights sha]j

the rights listed in
Code, Section 4117.08 (C), Numbers 1.9,

ARTICLE ¢ . PROBATIONARY EMPLOYEES
§6.01 - Probationary Periods

All newly hireq and promoteq employees shaj] serve
a probationary period. The Probationary period shal] pe
either ope hundred twenty (120) days or ope hundred

7



eighty (180) days dependent upon the length that exists
for the classification at the effective date of this
Agreement, However, the Disability Claims Adjudicator
1 shall have a probationary period of nine (9) months,
The Employer wil] not modify the duration of a
probationary period of a classification(s) without mutual

(in accordance with the probationary period for the
classification) beyond the time the facility becomes fully
operational. For the purposes of this Article, fully
operational shall mean at the time when the first inmate
or juvenile offender arrives,

§6.02 - Conversion of Temporary, Intermittent,
Interim or Seasonal Employees

A temporary, intermittent, interim Or seasonal
employee who becomes a permanent employee in a
position involving substantially the same work he/she
performed as a temporary, intermittent or seasonal
employee will be credited with one-half (1/2) the length
of the probationary period for that classification.

A probationary employee shall have no seniority until
he/she completes the probationary period. Upon the
completion of probation he/she will acquire seniority
from his/her date of hire. An employee who has a
continuous period of temporary, intermittent or seasonal
employment prior to receiving a permanent appointment
shall acquire seniority for such time,

Seasonal, intermittent, temporary, or interim
employees who become permanent after July 1, 1989
will begin to earn seniority when they become permanent
employees.

ARTICLE 7 -
OTHER THAN PERMANENT POSITIONS

§7.01 - Temporary Positions

Temporary positions are those positions in which work
is of a temporary nature and a specified duration, not
to exceed thirty (30) days. The Employer agrees not
o use temporary positions to avoid filling permanent
full time positions.
§7.02 - Interim Positions

Interim positions are those positions in which the work
is of a temporary nature and the duration is fixed by
the length of absence of an employee on an approved
leave of absence. The duration of interim positions shall

not exceed thirty (30) days plus the length of the leave
of absence.
§7.03 - Intermittent Positions

Intermittent positions are those positions in which
work is of an irregular and unpredictable nature and
which do not exceed seven hundred twenty (720) hours

Employer agrees not to use intermittent positions to avoid
filling permanent full-time positions. The allocation and
use of intermittent positions shall be ap appropriate
subject for the Labor-Management Committee,
§7.04 - Seasonal Employees

A seasonal employee is one that works a certain regular
season or period of the year performing some work or
activity limited to that Season or period of the year not
to exceed fourteen (14) consecutive weeks except that
Golf Course Workers and Lifeguards may work beyond
14" weeks. The Employer agrees not to abuse the
designation of seasonal status,
§7.05 - Salaries of Temporary, Intermittent and
Interim Positions

Salaries for temporary, intermittent and interim
positions shall be equal to the hourly rate received by
permanent employees in the same Job classification with
the same length of service,
§7.06 - Seasonal, Intermittent, Interim, Temporary
Overtime

Overtime that is available when seasonal, intermittent,
temporary and interim employees are on staff shall first
be offered to permanent employees.

ARTICLE 8 -
LABOR-MANAGEMENT COMMITTEES

§8.01 - Statewide Committee

The parties agree to establish a statewide committee
consisting of at least eight (8) Union and Employer
representatives. The statewide committee will meet as
needed by mutual agreement. The Employer shall not
unreasonably deny the meeting of this committee,
§8.02 - Agency Committees

In each agency, there shall be a statewide committee
consisting of an equal number of Union and Employer
representatives. In each agency that operates with
institutions/geographic districts, or regions, there shall

9



be a committee consisting of an equal number of Union
and Employer representatives per institution/geographic
district, or region unless otherwise mutually agreed upon
by the parties. The statewide agency committee will meet
at least two (2) times per year but shall receive, upon
Tequest, quarterly progress feports. The institution/
geographic district, or region committee shall meet at
least four (4) times per year.

§8.03 - Committee Purpose and Agenda

The purpose of these committees js to provide a means
for continuing communication between the parties and
to promote a climate of constructive employee-employer
relgti_o_ns. This would include, but is not limited to, such
activities as to:

A. Discuss the administration of this Agreement;

B. Notify the Union of changes contemplated by the
Employer which may affect bargaining unit employees;

C. Discuss the future needs and programs of the
Employer;

D. Disseminate general information of interest to the
parties;

E. Give the union Tepresentatives the opportunity to
discuss the views of bargaining unit employees and/or
make suggestions on subjects affecting those employees;

F. Give the parties the opportunity to discuss the
problems that give rise to outstanding grievances and
to discuss ways of preventing contract violations and
other workplace conflicts from occurring (The parties
agree that the discussion of individual grievances is not
an appropriate topic for Labor-Management
Comumittees),

G. Proposed work rules will be an appropriate subject
for discussion; and

H. Such other items as the ies may mutually agree
to discuss. part d o

All committees will be co-chaired by a Union and
an Employer representative. The agenda for each meeting
shall be jointly prepared by the co-chairpersons in
advance of the meeting. The parties are committed to
a timely completion and distribution of the minutes. The
minutes shall not be construed as constituting a binding
agreement or negotiations between the parties,

§8.04 - Time Off

Unless mutually agreed otherwise, such meetings shall

be held during normal work hours,

ARTICLE 9 - EMPLOYEE
ASSISTANCE PROGRAM
A. The Employer and the Union recognize the value
of counseling and assistance programs to those employees
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who have personal problems which interfere with their
job duties and responsibilities. The Union and the
Employer, therefore, agree to continue the existing E.AP.
and to work jointly to promote the program.

B. The parties agree that there will be a committee
composed of nine (9) union representatives that will meet
with and advise the Director of the E.A.P. This committee
will review the program and discuss specific strategies
for improving access for employees. Additional meetings
will be held to follow up and evaluate the strategies.
The E.A.P. shall also be an appropriate topic for Labor-
Management Committees.

C. The Employer agrees to provide orientation and
training about the E.A.P. to union stewards. All new
stewards shall receive E.A.P. training within a reasonable
time of their designation. Such training shall deal with
the central office operation and community referral
procedures. Such training will be held during regular
working hours. Whenever possible, training will be held
for stewards working second and third shifts during their
working time. If the Employer initiates programmatic
changes which would impact upon the E.A.P, programs,
all stewards shall receive training on the new program
within a reasonable time,

D. Employee participation

I. Records regarding treatment and participation in
the E.A.P. shall be confidential. No records shall be
maintained in the employee’s personnel file except those
that relate to the job or are provided for in Article 23.

2. If an employee has exhausted all available leave
and requests time off to have an initial appointment with
a community agency, the Agency shall provide such time
off.

3. The Employer or its representative shall not direct
an employee to participate in the E.A.P. Such
participation shall be strictly voluntary.

4. Seeking and/or accepting assistance to alleviate an
alcohol, other drug, behavioral or emotional problem

will not in and of itself jeopardize an employee’s job
security or consideration for advancement.

ARTICLE 10 - CHILD CARE

A. Effective January 1, 1990, full-time employees who
meet all of the following criteria shall be eligible for
a lump sum payment payable between March 1 and
May 15, of each year of this Agreement.

1. Employees must have been employed full time since
January 1 of the previous year to receive full
reimbursement,
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No employee shall be required to work around friable
asbestos without proper training and equipment.
§11.10 - Concern for Pregnancy Hazards

The Employer will make a good faith effort to provide
alternative, comparable work and equal pay to a pregnant
employee upon a doctor’s recommendation, -
§11.11 - Health and Safety Committees

The Agencies and the Union shall establish Labor-
Management Health and Safety Committees. Each
agency shall have a Health and Safety Committee.

In each Agency that operates with institutions/

- geographic districts or regions, there shall be a Health

and Safety Committee per institution/ geographic district
or region.

Such committees shall be established within thirty (30)
days after the effective date of this Agreement. Fach
committee shall be composed of at least three 3
representatives appointed by the Employer and three (3)
employees appointed by the Union and shall be co-
chaired by a Union and an Employer representative,

Each facility operated by agencies required to meet
health and safety standards established by the Joint
Commission on the Accreditation of Hospitals (JCAH)
or the Accreditation Council for Services for MR/DD
(AC MRDD) and/or the Medicaid/Medicare reimbur-
sement programs shall have one (1) Health and Safety
Committee. The committees shall be chaired by the
Agency designee. In addition to the Health and Safety
Committee membership required by the JCAH or the
ACMRDD and/or Medicaid/ Medicare, the Union shall
appoint two (2) representatives to serve on the committee
within thirty (30) days after the effective date of this
Agreement.

The general responsibility of all the committees will
be to provide a safe and healthful workplace by
recognizing hazards and recommending abatement of
hazards and recommending education programs. To fulfill
this responsibility the committees shall:

A. Meet on a definitely established schedule, but in
no case less frequently than once a quarter;

B. Arrange periodic inspections to detect, evaluate and
offer recommendations for control of potential health
and safety hazards including working alone situations;

C. Appoint members of the Union to accompany
inspections;

D. Receive copies of all accident and illness reports,
lists of toxic materials and exposure records; when
incident reports involve clients, patients and/or inmates,
for purposes of confidentiality, a separate accident report
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will be prepared omitting the name(s) of the client(s),
patient(s) or inmate(s);

E. Promote health and safety education; and

F. Maintain and review minutes of all committee
meetings.

Members of the Health and Safety Committee shall
be allowed paid time off- from their regular work while
performing committee duties and shall aiso be allowed
paid time off for training relating to health and safety.

Each committee shall establish rules consistent with
the above principles. A mechanism to coordinate the
efforts of individual committees shall be established at
each Agency.

§11.12 - Physical Exams

The Employer agrees to provide physical exams
without cost to employees when such tests are necessary
to determine whether the health of employees is being
adversely affected by exposure to potentially harmful
physical agents or toxic materials.

The Employer agrees to provide to each employee
and his/her personal physician a complete and accurate
written report of any such medical examination related
10 occupational exposure. Additionally, written results
of any industrial hygiene measurements or investigations
related to an employee’s occupational exposure shall also
be provided upon request of the employee or the Union.
§11.13 - Duty to Report

All employees who are injured or who are involved
in- an accident/incident during the course of their
employment shall file an accident/incident report, on
forms furnished by the Employer, no matter how slight
the accident/incident.

§11.14 - Vehicle Inspection

All state vehicles which are operated by employees
shall be inspected annually by the Agency. The State
shall develop a program within one hundred twenty (120)
days of the effective date of this Agreement to certify
qualified inspectors who shall make a comprehensive
inspection. Any deficiencies revealed by such inspection
shall be promptly corrected by the Agency.

§11.15 - Water and Restroom Facilities

Safe, chilled drinking water will be provided to all
employees. Employees shall have access to restroom
facilities in close proximity to their place of employment
except for road or field crews. Road or field crews
working- at a fixed location such as a construction site
shall have access to a port-a-john. Whenever restroom
facilities are not available, the Employer will make a
good faith effort to provide transportation for employees
to travel to a restroom upon request. In institutions,
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employees’ restrooms shall be separate from those used

by residents or inmates whenever practical,
§11.16 - Personal Property

Employees shal] Teceive reasonable reimbursement for .
the cost of any personal property worn by the employee

destroyed or damaged in the line of duty.
§11.17 - Lounge Areas

Existing lounges shall be maintained by the Employer,

§11.18 - Emergency Phone Use

Employees shall promptly be notified of and permitted 4
to answer incoming €mergency phone calls and make

feturn emergency calls on a state phone.

ARTICLE 12 - SPECIAL TASK FORCE ON
STAFFING CONCERNS

A. The Union and the State mutually desire that staffing -
levels in State institutions are sufficient to insure safe, :
high quality, effective delivery of institutiona] services, .
and desire as well that staffing levels in non-institutional
State agencies are sufficient to insure timely, high quality,

effective provision of services to the public,

August 1, 1989, to study the following:

1. For institutional agencies: such indicators as numbers
of shifts which are at or under minimum staffing levels;
numbers of staff apd patient/client/inmate/ youth -

Medicare), the Joint Commission on the Accreditation

of Hospitals, and the American Corrections Association;
2. For non-institutional agencies: such indicators as :

backlogs in claims Pprocessing, case investigations, project

inspections, and similar quantifiable tasks; denials of -

compensation leaves;
3. Such other factors as may be mutually agreed to.

C. Based on these studies, the' Staffing Study

Committee wil develop recommendations no later thap

December 31, 1990, The Union and the State wi]] Jjointly

seek sufficient funds to implement any committee
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Care Finance Authority (Medicaid and |

Bargaining, the Division of Personnel of the Department
of Administrative Services, as well as from institutionaj
and non-institutiona] agencies. The committee will meet

ARTICLE 13 - WORK WEEK,
SCHEDULES AND OVERTIME
§13.01 - Standard Work Week
The standard work: -week for full-time employees

and the Ohio Veterang’ Home. The parties may mutually
agree to other scheduling arrangements than thoge
specified in this Section,
€ week shall commence with the shift that includes

12:01 AM. Sunday of each calendar week and end at
the start of the shift that includes 12:00 midnight the
following Saturday.

The Employer and the Union may discyss alternate
work schedule arrangements as reflected i Section 13.14,

Part-time employees shall be surveyed to determine
the number of hours they would like to work, The
Employer shal) attempt to schedule each part-time
employee for his/her preferred number of hours in
seniority order,
§13.02 - Work Schedules

It is understood that the Employer reserves the right
to limit the number of persons to be scheduled off work
at any one time,

For purposes of this Agreement, “work schedules”
are defined as ap employee’s assigned work shift (je.,

award dated February 3, 1988
Within sixty (60) days after signing this Agreement
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all Unit 3 employees within the Department of Youth
Services will be canvassed for post/job assignments
within each institution under the existing pick-a-post
agreements. Classification seniority shall be the basis of
selection with the most senior person making first pick

and continuing to the least senior until all assignments ;

5)

are completed.
Work schedules for employees who work in five

SR g

day operations need not be posted. However, where the
work hours of such employees are determined by
schedules established by parties other than the Employer,
the Employer shall notify employees of any changes in -

their work hours as soon as it is aware of such.
Work schedules for employees who work in seven

© agreed to by the

maintain the current practices in effect as of the effective
date of this Agreement.
§13.05 - Reassignments

A. Temporary reassignments, within institutions, may
be required:

1. To meet abnormal work loads;

2. In the temporary absence of an employee where
delay of the performance of duties would be
unreasonable;

3. Pending recruitment,

Temporary reassignments under this Section shall in
no case exceed eighteen (18) work days (unless mutually
Union and the Agency). Reassignment

 Shall be on a seniority basis within the work area within

(7) day operations shall be posted at least fourteen 14
. coverage. Should more than one employee desire the

calendar days in advance of the effective date. The work
schedule shall be for a
(28) days and shall not
except in accordance with reassignment as provided for
in Section 13.05.

The parties recognize that there are certain jobs which
require non-standard work
schedules shall be for operational needs. The Employer
shall notify the Union prior to the creation of any new
non-standard work schedules. The Union may request
a meeting with the
such schedules. Non-standard work schedule assignments
shall not be arbitrary or capricious,

§13.03 - Meal Periods

Employees (including but not limited to Correctional

Officers, Youth Leaders, PUCO Investigators and Load

Limit Inspectors) who currently work eight (8) hours

straight without a meal period shall continue to do so.
No other employee shall be required to take less than
thirty (30) minutes or more than one (1) hour for a

meal period. Meal periods will usually be scheduled near ;

the midpoint of a shift.

Employees shall not normally be required to work
during their meal period. Those employees who by the
nature of their work are required by their supervisor
to remain in a duty status during their meal period may,
with the approval of their supervisor, either shorten their
workday by the length of the meal period or else have
their meal period counted as time worked and be paid
at the appropriate straight time or overtime rate,
whichever is applicable. A supervisor will honor ap
employee’s choice where reasonably possible.

§13.04 - Rest Periods
Those agencies that presently have rest periods shall
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period of at least twenty-eight
be changed within that period,

the classification needed to provide the temporary

available temporary reassignment, such reassignment
shall be awarded on the basis of seniority, with the most

¢ senior employee being given first choice. Should no
. employee desire the reassignment, the least senior
+ employee shall be reassigned first.

schedules. Such work

B. An emergency reassignment may be required. An
emergency is defined as an infrequent, unexpected, rare

- occurrence; not an everyday event. In no event shall

Employer to discuss the impact of - (8)

Rt oy souss the impact of - ( seniority basis within the
. the work area most able
. coverage. Should no employee

an emergency reassignment of any employee exceed eight
work days. Emergency reassignments shall be on
classification needed within
to provide the emergency
desire the reassignment,

-~ the least senior qualified employee shall be reassigned
¢ first,

~ immunization is required for

C. If a specific certificate, license, training and/or
the reassignment, the

_ Employer shall canvass those employees within the -
- classification who meet these criteria in the order specified

~ above.

D. When the Employer has advance knowledge of

- planned absences that will result in the reassignment of
employees, then it will notify the affected employees of

the reassignment as soon as possible.
E. The creation of additional float or relief positions

- is an appropriate topic for Labor-Management Com-
¢ mittee meetings.
- §13.06 - Report-In Locations

All employees covered under the terms of this

- Agreement shall be at their report-in locations ready to
- commence work at their starting time. For all employees,

extenuating and mitigating circumstances surrounding
tardiness shall be taken into consideration by the
Employer in dispensing discipline.
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~ Employees-who must report to work-at some: site
other than their normal report-in location, which is farther
from home than their normal Teport-in-location; ‘shall .
have any additional travel time counted as hours:worked.
Employees who work from- their homes, shall have §
their: homes ‘as a_ report-in. location. The..report-in
location(s) .for- ODOT field employees: shall be  the
particular project to which they are assigned or 20 miles, §
whichever is less: In the winter season when an-émployee §
is on 1,000 hours assignment, the report-in location will
be the county garage in the county in which the employee :
.- For all other employees, the report-in location. shall }
be the facility-to which they are assigned;.. - o F
§13.07 - Overtime.. e ‘
. Employees shall be canvassed quarterly as to-whether

Employees who: wish.to be called . back: for overtime 1

-outside-of - their regular hours shail have a residence F -

telephone and shall provide their phone number to their §
supervisor. . . SHCSONTIES RE
- Insofar.-as " practicable; overtime sshall - be. equitably §
distributed-on a rotating basis by seniority among those. |
who normally perform the work. Specific arrangements §
for implementation of these overtime. provisions ‘shall §
be. worked out at the Agency level. The Agency Labor-
‘Management Committees shall meet within ninety (90) §
days of the effective date of this Agreement to- discuss §
such. arrangements. Absent mutual agreement to the |
contrary, overtime: rosters will be ‘purged at least every £
twelve (12) months. Such arrangements shall recognize §
that in the event the Employer has determined the need ¢
for overtime, and if a sufficient number of -employees. £
is not secured through the above provisions, the Employer |
shall have the right {o require the least senior employee(s) £
who  normally. ‘performs  ‘the work to perform said §
overtime. Theovertime/pqlicy shall not apply to overtime f
work which is:specifi¢ 104 particular employee’s claim - §
load.. or - specialized .work assignment. or- when ' the
incumbent is required to finish a work assignment.. - -
The Agency agrees 1o post and - maintain -overtime
rosters which shall-be provided to the steward; within
a reasonable time, if so requested. The rosters. shall be. é
updated every pay period in which any affected-employee
earned oveértime. . A : )
Employees: who accept -overtime following - their
regular shift shall be granted a ten (10) minute rest period
between the  shift -and the overtime or as soon -as
operationally: possible. In addition, the Employer. will

make every reasonable effort to furnish a meal to those
£

2

 unless exteénuating circumstances arose wi »
§ him/her from reporting. In such: cases, the employee

; 1 changed to avoid the payment:
they: would like to be offered overtime opportunities. §

| be compensated for-overtime work as follows: _
* 7 1. Hours in an active pay status ‘more than forty (40)

- ‘Compensatory Time

- employees who work four (4): or--more: “hours ‘ of
t - mandatory or emergency overtime ani cannotbereleased -
 from their jobs to obtain ameal® -~
| ‘An'employee who is offered:but refuses an overtime

assignment shall be credited on the roster with the amount

§  of overtinie refused. An -employee who agrees to work
. overtime and then fafls to report for said-overtim e shall

edited with double the amount of overtime accepted
hiprevented

will'be.credited as if he/she had refused the overtime.
An"employee who iis transferred or promoted to an
rea with a different -overtime roster ‘shall be credited

his/her aggregate overtime hours: = = -

1 employee’s posted regular schedule shall not be

€.

Emergency Overtime. .. .
. In"the event of an emergency as defined in Section
3:15 notwithstanding - the ‘terms of - this Article; - the
Agency Head or designee ‘may assign  someone to

. temporarily meet the emergency requirements, régardless
- of the overtime distribution. -~~~ "
§13.08 - Call-Back Pay -+

- Employees who are called to report 40 -work: and:do
report outside their regularly-scheduled shift will be paid
2 minimum of four (4) hours at ‘theé straight timie regislar
Tate of pay or actual hours worked at the overtime rate,
‘Whichever is greater. Call-back- pay at: straighit- time is
excluded from the overtimie calculation; =~ - -
+ -Anemployee called back to take care of an emergency
shall not be required to work for the entire four @)
hour period by being assigned non-emergency work.

f $13.09-Report Pay . -
Em

mployees who report to wqu as schcduled and are
then'informed that they are not needed will receive their

full day’s pay at regular rate. -

§13.10 - Payment for Overtime: = .
- All employees except those in current Sched

dule C sha]]
hours in any calendar week shall: be- compensated at
the rate of one and one-half (1 1/2) times. the regular
rate of pay for each hour ‘of such time over. forty (40)

“hours; . - :

2. For purposes of this ‘Article, active pay status is

11 defined as the conditions under” which-an employee is

eligible to receive pay-and-includes, but is riot limited
10, vacation leave, sick leave apd_pérsonial leave. -

* The employee may elect to accrue compensatory time
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off in lieu of cash overtime payment for hours in ap
active pay status more than forty (40) hours in any
calendar week, Compensatory time off will be earned
on a time and one-haif (I 1/2) basis. The maximum

accrual of compensatory time shall be two hundred forty :

(240) hours. When the maximum hours of compensatory
time accrual is rendered, payment for overtime work
shall be made. Compensatory time must be used within
two hundred seventy (270) days from when it was earned,

Compensatory time not used within two hundred seventy ¢

Uppn termination of employment, an employee shall |

be paid for unused
is the higher of:

1. The final regular rate recejved by the employee;
or

2. The average regular rate received by the employee
during the last three years of employment.
§13.11 - Wash-Up Time

Employees whose Jobs require it will be permitted

a reasonable paid wash-up period before the end of the

Compensatory time at a rate which

mend to the Agency those positions which qualify for
wash-up time.
§13.12 - Stand-By Pay

possible call 1o
entitled to stand-by pay shall recejve twenty-five percent

from overtime calculation,

§13.13 - Flextime/Four Day Work Week
Where

bargaining unit employees may include:
1. Variable starting and ending times;
2. Compressed
3. Other flexible hour concepts.

§13.14 - Shift Rotation, Swing Shifts and Split Shifts
There shall be no rotating shifts in Rehabilitation and

Corrections. In other agencies with rotating shifts, the

Agency Labor-Management Committee shall review the
practice and recommend change if desired and
operationally feasible.
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i during the emergency. Any overtime
+ emergency shall be paid at double time.

. mot be considered to be an
- oor reasonably foreseeable to the place of employment
! . . : iti ipti loyee.
_An employee is entitled to stand-by pay if he/she and/or position description of the cIp Oyee
Agency to be on stand-by, that i, cmergencies. Essential employees who do not report as

work. An emp, loyee required during an emergency must show cause that they

(25%) of his/her base rate of pay for each hour he/ were p. reven ted from repo rting because of the emergency.
she is in stand-by status. Stand-by time will be excluded $13.16 - Time Clocks

practical and feasible, hours and schedules for

work week, such as four 10-hour days; .

§ Where swing shifts currently exist and are p
: 1o provide coverage for an employee’s day off in
- continuous operations, they shall continue,

Work schedules for youth leaders in the Department
of Youth Services and for direct care staff in the Ohio
Veterans’ Childrens Home shall be discussed in
institutional labor-Managex_nent meetings. Within ninety
(90) days of the effective date of this Agreement two
- (2) or more schedules which the superintendent

: determines to be appropriate shall be submitted to the
youth leader/direct care staff for a vote. The work
- schedule receiving the most votes shall be instituted,

There shall be no split shifts for full-time employees.
§13.15 - Emergency Leave

Employees directed not to report to work or sent home
due to weather conditions or another €mergency shail
be granted leave with Pay at regular rate for their
-~ scheduled work hours during the duration of the
emergency. Employees required to report to work or
- required to stay at work during such emergency shall
 receive pay at time and one-half (1 1/2) for hours worked
worked during an

An emergency shall be considered to exist when

declared by the Employer, for the county, area or facility
. where an employee lives or works,

Section, an emergency shall
occurrence which is normal

For the purpose of this

Essential employees shall be required to work during

Beginning ninety (90) days after the effective date of

¢ this Agreement, the Employer shall not add time clocks.

§13.17 - Temporary Working Level
The Employer may temporarily assign an employee

# lo replace an absent employee or to fill a vacant position

during the posting and selection process, If the temporary

- assignment is to a classification with a higher pay range

» and is in excess of four (4) working days the affected
: employee shall receive a pay adjustment which increases
i pay to the (a) classification salary

base of the higher level position or (b) a rate of pay
. at least five (5) percent above his/her current step rate
- of compensation.
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ARTICLE 14 - 1000 HOUR ASSIGNMENT
§14.01 - ODOT

necessitate the temporary transfer of employees, the
Director of the Ohio Department of Transportation or

volunteers in classification series seniority order among
available employees. When the workload situation is such

that the voluntary list is not adequate, temporary transfers

shall be made among available employees on the basis

has been terminated for the construction season.

higher paying classification.

An employee temporarily transferred by this Section :
shall be notified in writing at least two (2) weeks in 3
advance of the transfer. Job assignments to employees |
on temporary transfers pursuant to this Article shall be
offered on the basis of classification series seniority giving |
first choice of selection among available assignments to |
the most senior employee within the work area on :

temporary transfer.

The duties of a temporarily transferred employee(s) |
shall not unduly alter the regularly scheduled assignments 4
of permanently assigned employees. Any employee who }
is on a temporary transfer shall not be considered for |
an overtime assignment until all appropriate permanently |
assigned employees have been asked to work the overtime |

pursuant to this Agreement.

No employee temporarily transferred by this Section |
will be transferred in excess of one thousand (1000) ¢

hours within a twelve (12) month period, unless mutually

agreed to by the employee and the Agency Head or |
designee. An employee shall not be transferred from one |

project to another to circumvent the provisions of this
Article. The implementation of this Article is an
appropriate subject for discussion at Labor-Management
Committee meetings.
§14.02 - OBES

When fluctuations in workload or fluctuations in
funding necessitate the reassignment of Employment
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Services or Unemployment Compensation Claims

. © personnel, the Administrator of the Ohio Bureau of
When fluctuations in workload or weather conditions :

Employment Services or designee may reassign such

- personnel to duties other than those assigned to the
¢ .~ position to which the individual employee has been
designee may temporarily assign such personnel to duties ©
other than those specified by their classification. Such!
transfers shall first be done through the solicitation of

appointed provided that the affected employee possesses
the minimum qualifications:for the position to which
they are being reassigned. Such reassignments shall not

- occur more than two (2) times in a state fiscal year,

and such reassignment(s) shall not exceed a cumulative
total of one thousand (1000) hours per employee per

- state fiscal year. During each reassignment, if an employee
of inverse classification series seniority. For the purpose |
of this Article for construction personnel, “available” i
means those employees whose construction assignment |

is needed in his/her permanent job, the time in the
permanent job shall count toward the one thousand
(1000) hours. During such reassignment the affected

~ employee(s) shall suffer no loss of pay, benefits or
When an employee is temporarily transferred, the
transfer will be to a classification for which the employee ©
is qualified. An employee(s) shall suffer no loss of pay, |
benefits or seniority as the result of a temporary transfer. |
Where such temporary transfers will be to a higher paying ..
classification, the employee will receive the pay of the |

seniority. Where such reassignment is to a higher paying
classification, the employee will receive the pay of the
higher classification. o

The individuals with the most state seniorty 1n the
classification and office from which the reassignment 1
to be made shall be given the first opportunity to {efuse
reassignment or choose from among the available
reassignments. If there are insufficient volunteers to
accomplish the reassignment, the least senior affected
employee(s) shall first be reassigned. When seeking
volunteers for a reassignment, the .Bureau §hall_not1fy
the employees of how long the reassignment is estimated
to last, and where the reassignment 1s actually located.
It is understood that this procedure is to be used for
all 1000 hour reassignments in OBES whether they are
inter-office or intra-office. )

Before implementing these reassignments, the Bureau
shall give the Union and the affected employee(s) at
least fourteen (14) calendar days notice, unless a
fluctuation in workload creates an emergency. If there
is an emergency, such reassignment shall be made as
soon as the employees can be canvassed. An emergency
is defined as an infrequent, rare occurrence; not an
everyday event. ) )

/?r’l cxs;lployee shall be adequately trained on the job
to which he/she is reassigned. ) ,

Any employee who is reassigned shall not be
considered for an overtime assignment until all
appropriate permanently assigned employ_ws have peen
asked to work the overtime according to negotiated
procedures. If no permanently assigned employee
volunteers for the overtime, volunteers shall be sought
from among reassigned employees in order of state
seniority.
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ARTICLE 16 - SENIORITY
§16.01 - Definition

For purposes of this Agreement, senjorit hall
defined as follows: Y sl be

A. State seniority - the tota] length of continuous service

In a permanent position or succession of positions within

the employ of the State dating back to the last date
of hire;

B: Clgssiﬁcation seniority - the length of continuous
service in a classification beginning with the last date
of hire or transfer into said classification;

C: Classification series seniority - the length of
contmuous service in a classification series beginning with
thq last date of hire or transfer into said classification
series;

Q. Iqstituti(_mal seniority — the length of continuous
SErvice in an institution beginning with the last date of
hire or transfer into said institution;

E_. Agepcy seniority - the tota] length of continuous
service within the employ of the Agency dating back
to the last date of hire or transfer into the Agency.
Part-time and Fixed Term Seasonal Employees

year’s seniority after two (2) years of work.
§16.02 - Continuous Service

Continuous service shall be interrupted only by the
following:

A. Separation because of resignation;

B. Discharge for Just cause;

C. Failure to return from leave of absence;

D. Failure to respond to recall from layoff;

E. Disability separation.

Continuous service is not interrupted in the following
examples:

1. An employee on disability leave for less than three
years has not experienced a break in service and shall
]contmue to earn seniority and service credits while on
eave,

2. An employee who‘ is on disability separation and

is properly reinstated within three (3) years from date

seniority and service credits while on Worker’s
Compensation.
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4. An employee who is laid off and recalled within
vighteen (18) months has not experienced a break in
~crvice and shall continue to earn seniority and service
credits while on layoff.

5. An employee who is laid off and is re-employed,
1.c. not recalled by any State Agency, but is hired by
any State Agency, within eighteen (18) months has not
cxperienced a break in service. This employee would
continue to earn seniority and service credits while on
layoff.
$16.03 - Identical Hire Dates

Where two (2) or more employees have the same
scniority dates for determining job rights, then state
weniority shall be used to determine the senior employee.
Should a tie still exist, seniority then shall be based on
the time stamped on the employee Personnel Action by
the Department of Administrative Services, Should a
tic still exist, or the date stamp is illegible, the last four
{4) digits of the social security number shall be used
to determine which employee has the most seniority.
The employee with the highest number would be declared
the most senior and the next highest number would be
the next most senior and so on. (The highest number
would be 9999, the lowest 0000.)

ARTICLE 17 - PROMOTIONS
AND TRANSFERS

§17.01 - Promotion

Promotion is the movement of an employee to a posted
vacancy in a classification with a higher pay range.
§17.02 - Promotional Probationary Period

Employees who are promoted shaii serve a proba-
tionary period of one hundred twenty (120) days for
classifications paid at grades one (01) to seven (07) and
grades twenty-three (23) to twenty-eight (28) or one
hundred eighty (180) days for classifications paid at
grades eight (08) to twelve (12) and grades twenty-nine
(29) to thirty-six (36). However, the Disability Claims
Adjudicator 1 shall have a probationary period of nine
(9) months. During a promotional probationary period,
the Employer maintains the right to place the employee
back in the classification that the employee held previous
to the promotion if the employee fails to perform the
Job requirements of the new position to the Employer’s
satisfaction.
§17.03 - Vacancy

A vacancy is an opening in a permanent full-time
Or permanent part-time position within a specified
bargaining unit covered by this Agreement which the
Agency determines to fill.
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$17.04 - Posting

Al vacancies within the bargaining units that the
Agency intends to fill shall be Posted in a conspicuous
manner thrpughout the region, district or state as defined
in Appepdlx J. Vacancy notices will list the deadline

posting.
§17.05 - Applications

Employges may file _timely applications for promotions,
Upon receipt of ail bids the Agency shall divide them
as follows:
' A. All employees within the office (or offices if there
18 more than one office in the county), “institution” or
County .whe.re the vacancy is located, who presently hold

specification and the position description,

B. All ‘employees in the office (or offices if there is
more than one office in the county), “institution” or
county where the vacancy is located, who possess and
are proficient in the minimum Qualifications contained
n the class specification and the position description.

C. All employees within the geographic district of the

description.

D. All other employees within the geographic district
of the Agency (see Appendix J) where the vacancy is
locat.ed, who possess and are proficient in the minimum
qua.h_ﬁcations contained in the class specification and the
posttion description.

E. All other employees of the Agency.

F. All other employees of the State.

ODOT positions designated as district-wide positions
shall be reviewed pursuant to (C) and (D) above.

Employees serving either in an initial probationary
pcno;l oI promotional probationary period shall not be
permitted to bid on job vacancies.
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§17.06 - Selection

A. The Agency shall first review the bids of the
applicants from within the office (or offices if there is
more than one office in the county), county or
“institution.” The job shall be awarded to the qualified
vmployee with the most state seniority unless the Agency
can show that a junior employee is demonstrably superior
to the senior employee. Affirmative Action shall be a
valid criteria for determining demonstrably superior.
Interviews may be scheduled at the discretion of the
Agency. Such interviews may cease when an applicant
is selected for the position.

B. If no selection is made in accordance with the above,
then the same process shall be followed for those
employees identified under 17.05 (B).

C. If no selection is made in accordance with the
above, then the Agency will first consider those employees
filling bids under 17.05 (C) and 17.05 (D). Employees
bidding under 17.05 (D) shall have grievance rights
through Step 4 to grieve non-selection. Employees
bidding under 17.05 (E) or (F) shall have no grievance
rights to grieve non-selection.
$17.07 - Civil Service Examinations

Where a Civil Service Examination has been given,
all eligible employees within the county, office or
institution of the Agency in which the vacancy exists
who passed the examination, shall be considered in filling
the vacancy as described above. Only the Civil Service
Exam section of the Ohio Department of Administrative
Services can give the exam.

In addition to Civil Service Exams, certain classifi-
cation specifications may require the use of proficiency
testing in determining qualifications.

§17.08 - Transfers

If a vacancy is not filled as a promotion pursuant
to 17.05 and 17.06, the submitted bids for a lateral transfer
may be considered. A lateral transfer is defined as a
movement to a position in the same pay range as the

posted vacancy. Consideration of lateral transfers shali
be pursuant to the criteria set forth above. The Agency
shall consider requests for lateral transfers before
considering external applications. Denial of such transfer
requests shall not be grievable.
$17.09 - Demotions

Job movements to a lower pay range are demotions.
Empioyee requested demotions shall only be done with
the approval of the Employer.

§17.10 - Nepotism

No employee shall be directly supervised by a member

of his/her immediate family.
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of state Seniority.

:emp{oyee ‘shall have,vtbefopnon tod

Or to recal} employees in 5 classiﬁcationfwhere the layoff
OGCurred,.the following Procedure shal] pe adhered f&i-

€ laid-off €mployee with the most stateéenion'tfy

from the same, similar o related classification series shall

first (see Appendix 1), Employees:sha)j be

recalled to g Posttion for whjch they meet the minimym

I the affected emploges ;o unable 0 bump wigis |
the office, institution - or- ‘county; - then' the ﬂﬂmme'g

Any-employee
-an-original..or. Promotional
ich:. shall::be- ‘completed:
rights for a period of eigh

oyment rights in bthéi agencies 'shall - be
to Administrative Rule 123:1-41-17. Such righes
eighteen (18) months. S

employee may Teéquest:a copy of his/her current Position
aption, o T T

+ B, If-an employee or. the Union believes that-he/she
hasbeen assigned - duties not within ‘his/her - ‘current
classification; the -employee -of r the Union: may file:a
grievance with: the. Agency Director Aordesignee). The
Director-~:(or'dmignee) shall “investigate and issue ‘a
decision within fifteen (15) Calendar days. If the Director
(or.designee) determines that the grievant is-.,performing
duties -not . contained ~Wwithin  his/her ‘Classification, the

king days. The amount of the
monetary award shall pa the difference ‘between the
grievant’s regular bourly rate of pay, and the hourly rate
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of pay (at the apblicable step) of the higher classification. §
In no event shall ‘the monetary award be retroactive ¥

0 @ date carlier thati four (4) calendar days prior to
the‘d‘:’itebfthé‘bﬁﬁinalglicvance. EETE RS S

C. If the Uiiion -or the employee is not satisfied with '}
the-decision of ‘the ‘Agency Director, they ‘may- appeal -
the decision to the Office of Collective Bargaining. This §
appeal must be filed within ten ( 10) calendar ‘days of

the employees receipt of the Agency Director’s decision.
D. After the receipt of such grievance, the Director
of the Office of Collective Bargaining shall investigate
and issue a decision within thirty (30) calendar days.
E. If it is determined that the grievant is performing
duties not contained within. his/her classification, the
Director of the Office of Collective Bargaining shall direct
the Agency to immediately discontinue such' assigned
dutics. The determination for a monetary award shall
be in accordance with section Babove,
Fo I the Union. is not satisfied with the decision of
the Office of Collective Bargaining, the grievance may
~be appealed to arbitration, in writing, within 15 days
of the Office of Collective Bargaining answer or date
itwasdue, . ... S
The parties shall schedule a hearing officer to determine
if an.employee was performing the duties contained in
a classification’ which - carries a higher- pay range than
the employee’s current classification and for what period
oftime. .. - .o R
Present at the hearing shall be a union representative,
the employee, and a management- representativé:.who
will present their arguments to the hearing officer. The
hearing officer will issue a:binding bench :decision at
the conclusion ‘of the ‘hearing; which will identify if the
employee was working out of classification and for what
period of time. The expenses of the hearing officer shall
be borne equally by the parties. - ‘

ARTICLE 20 - CLASSIFICATION
ool MODERNIZATION.
§20.01 - Labor-Management Committee .. . ...
In a continuing effort to accomplish the goals -of the
State’s' Classification Modernization Program, incorpo-
Tate a non-discriminatory job evaluation and ‘wage
determination ‘system, -a special . Labor-Management
Committee will be established; consisting of an' equal
number. of Union and Employer representatives. The
purpose of the committee ‘will be to monitor ‘the
implementation of the Classification Modernization: Plan
that covers the employees under this Agreement. .
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A The Union will review the classifications, covered
by this. Agreement; completed by the study for content’
and:pay range assignment. . o o ot
meaXny '-s%lggmlgg?modiﬁcaﬁongs shall -beforwarded
to the:Office of Collective Bargaining;; i i i
+C; Valid substantive modifications shall be. incorpo-
rated-by the Employer. e R
§20.03 - Dispute Resolution - SRR
z7A. ‘After-all changes have resulted;-and-if the Union"
disagrees with the proposed modifications, the Labor-
Management Committee shall meet to discuss these issues.
. B.If the Labor-Management Committee is unable to
resolve the differences, they will select ~independent
third party, who is knowledgeable in labor. relations and

classification and compensation systems, to decide pay

range issues by reviewing only those degrees and factors
indispute.- ... e

~The. decision of the independent third. party shall be
final and binding, however, in no way shgll';h&sg decxsnons
exceed . the allocation - of funding available for the
Tassification Modernization Pr for the bargaining

vered by this Agreement. - - . .
If disputes inse, ixirplementation-,.of all proposed
changes will be delayed until they are resolved. . - -

. The expenses of the neutral third party shall be borne
equally by the parties. ' C e L
e‘:ll]C‘i]b"I‘hzls . pr'?aocensls constitutes - the entire resolution
mechanism. No individual appeals from . position
allocations will be permitted. .

§20.04 - Implementation of

zationPlan . SR

The Labor-Management Committee - will develop a
schedule .of implementation -of pay Tange reassignments
pursuant to the third party determination and - within
the allotted funding for these units: tc S

The implementation of this classnﬁcatlon study  shall
not tesult-in a loss of pay nor a layoff fgragy» employee:
in affected classification titles. LR

ARTICLE 22 - PERFORMANCE EVALUATION
2201-Use N
The  Employer: may . use perfon}lanoe evgluanons
pursuant to the Ohio Administrative ' Code  Chapter
123:1-29, except as modified by this Article. All Agencies
shall use the performance evaluation form developed in
January of 1988. If an Agency chooses to use a
performance  evaluation instruiment Fllﬂ@[ﬁ?‘ than ‘that
utilized by the Department of Administrative Services,

sif |cat|on Moderm-
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Performance evaluations shajj notbe a factor j layoffs,
Employees shall recejve and sign 5 Copy of their
€valuation formg after all Comments, remarks and changes
have been noted. A statement of the employee’s objection
to an ¢valuation or comment may pe attached apd put
in the personnel file,
§22.03 - Appeals :

An employee may appea] his/her performance
evaluation, by Submitting 5 “Performance Evaluation
Review Request” 1o the Agency designee (other than

~ the “Employer T€presentative “who performed the
evaluation) with; after the émployee
received the completed form for signature, A conference
ithin seven @) working days and
a written Tesponse submitteq within ‘sevep (7 working

n
employee may Téquest an additionga] TeView with the
Agency Head or designee. The conference mys; be held
within sevep (7) days of the request and the Agency’s
written reply shall be completed withjp Seven (7) days
of the conference,

ARTICLE 23 PERSONNEL RECORDS
§23.01 - Personne] Fies
An employee’s officia] personnel file. wip contain aj}
matters required by the Ohio Revised Code and will
be maintaineqd within the Division of Personne] of the

Employees and/or thejr authorized upjop Tepresen-
atives shall have the Téasonable right ¢q Teview the
ontents of thejr Ppersonne] files. Employees shall have
ceess to all materials jp, their files €xcept those prohibited
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e

by Ohio Revised Code Section 1347.08 (C). Such review
may be made during normal working hours, Employees

files through thejr supervisor, Th
the file available :
Reasonable Tequests to copy documents in the files shall
be honored at no charge. e
No persons except those authorized by the employee
and those whose Job entails access to personnel files shall
be permitted to review employees’ personne] files, except
as required by the Ohijo Revised Code,
§23.03 - Employee Notification ) .
A copy of any material to be pla(_:eq in an emplpyee ]
personnel file that might lead to dlsc.plmary action or

Material is placed in an employee’s personnel file without
following this procedure, the material will be :
from the file and returned to the employee at his/her

ARTICLE 24 - DISCIPLINE
§24.01 - Standard

an employee committing such' abuse,
§24.02 - Progressive Discipline o .

The Employer wil] follow the principles of progressive
discipline, Disciplinary action shall be commensurate
with the offense, Disciplinary action shall include: 5

A. One or more verbal reprimand(s) (with appropriate
notation in employee’s file); :

B. One or more written reprimand(s);

C. One or more suspension(s);

D. Termination.

referred 10 in an employee’s perfomgar!ce_ evaluatg'on
report without indicating the fact that disciplinary action

was taken.
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Disciplinary action shall be initiated as soon as
Teasonably possible consistent with the requirements of
the other provisions of this Article. An arbitrator deciding
a discipline grievance must consider the timeliness of

An Employer representative shall not use the
knowledge of an event giving rise to the imposition of
discipline to intimidate, harass or coerce an employee.

In those instances where an employee believes this
section has been violated, he/she may file a grievance,
including an anonymous grievance filed by and processed
by the Union in which the employee’s name shall not
be disclosed to the Employer representative allegedly
violating: this section, unless the Employer determines
that the Employer Tepresentative is to be disciplined.

The Employer reserves the right to reassign  or
discipline employer representatives who violate this
section,

Knowingly making a false Statement alleging patient
abuse when the statement is made with the purpose of
incriminating another will subject the person making such
an allegation to possible disciplinary action.

§24.04 - Pre-Discipline

An employee shall be entitled to the presence of a
union steward at an investigatory interview upon request
and if he/she has reasonable grounds to believe that
the interview may be used to support disciplinary action
against him/her,

An employee has the right to a meeting prior to the
imposition of a suspension or termination. The employee
may waive this meeting, which shall be scheduled no
carlier than three (3) days following the notification to
the employee. Prior to the eeting, the employee and
his/her representative shall be informed in writing of
the reasons for the contemplated discipline and the
possible form of discipline. When the pre-disciplinary
notice is sent, the Employer will provide a list of witnesses
to the event or act known of at that time and documents
known of at that time used to support the possible
disciplinary action, If the Employer becomes aware of
additional witnesses or documents that will be relied
upon in imposing discipline, they shall also be provided
to the Union and the employee. The employer
representative recommending discipline shall be present
at the meeting unless inappropriate or if he/she is
egitimately unable to attend. The Appointing Authority’s
lesignee shall conduct the meeting. The Union and/
or the employee shall be given the opportunity to ask
juestions, comment, refute or rebut.
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At the discretion of the Employer, in cases vyhgre
a criminal investigation may occur, the pre-discipline
meeting may be delayed until after disposition of the
criminal charges.
§24.05 - Imposition of Discipline

The Agency Head or, in the absence of the Agency
Head, the Acting Agency Head shall makpaﬁnal decision
on the recommended disciplinary action as soon as
reasonably possible but no more than fox}y—ﬁve (4§) days
after the conclusion of the pre-discipline meeting. At
the discretion of the Employer, the forty-five 45) day
requirement will not apply in cases where a criminal
investigation may occur and the Employer degd&s_ not
to make a decision on the discipline until after disposition
of the criminal charges. _ )

The employee and/or union representative may submit
a written presentation to the Agency Head or Acting
Agency Head. L

gIf ayﬁnal decision is made to impose: discipline, the
employee and Union shall be notiﬁec_l in writing. The
OCSEA Chapter President shall dwlgnate'the Umqn
representative who shall receive such notice who is
assigned to selected work areas under the Jurisdiction
of the Chapter. Once the employee has recelveq written
notification of the final decision to impose discipline,
the disciplinary action shall not be increased.

Disciplinary measures imposed shall be reasonable and
commensurate with the offense and shall not be used
solely for punishment. L

Tge Exlx)lployer will not impose dmgplme /in the
presence of other employees, clie:nts, r&gndeqts, inmates
or the public except in extraordinary situations which
pose a serious, immediate threat to the safety, health
or well-being of others. L

An employee may be placed on gdmu_ustratnve leave
or reassigned while an investigation is being conducted,
except in cases of alleged abuse of patients or others
in the care or custody of the State of Ohio the employee
may be reassigned only if he/she agrees to the
reassignment. .

§24.06 - Prior Disciplinary Actions ) )

All records relating to oral and/or written reprimands
will cease to have any force and effect and will be removed
from an employee’s personnel file twelve ( 12). months
after the date of the oral and/or written reprimand if
there has been no other discipline imposed dunng the
past twelve (12) months. Records of other disciplinary
action will be removed from an employeg’s file under
the same conditions as oral/written reprimands after
twenty-four (24) months if there has been no other
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discipline imposed during the past twenty-four (24)
months. This provision shall be applied to records placed
in an employee’s file prior to the effective date of this
Agreement. ‘

§24.07 - Polygraph/Drug Tests

No employee shall be required to take a polygraph,
voice  stress or psychological stress examination as a
condition of retaining employment, nor shall an employee
be subject to discipline for the refusal to take such a
test.

Unless mandated by federal funds/grants, there will
be no random drug testing ‘of employees covered by
this Agreement.

§24.08 - Employee Assistance Program

In cases where disciplinary action is contemplated and
the affected employee elects to participate in an Employee
Assistance Program, the disciplinary action may be
delayed until completion of the program. Upon successful
completion of the program, the Employer will meet and
give serious consideration to modifying the contemplated
disciplinary action.

ARTICLE 25 - GRIEVANCE PROCEDURE
§25.01 - Process

A. A grievance is defined as any difference, complaint
or dispute between the Employer and the Union or any
employee affecting.terms and/or conditions of employ-
ment regarding the application, meaning or interpretation
of this Agreement. The grievance procedure shall be the
exclusive method of resolving grievances.

B. Grievances may be processed by the Union on
behalf of a grievant or on behalf of a group of grievants
or itself setting forth the name(s) or group(s) of the
grievant(s). Either party may have the grievant (or one
grievant representing group grievants) present at any step
of the grievance procedure and the grievant is entitled
to union representation at every step of the grievance
procedure. Probationary employees shall have access to
this grievance procedure except those who are in their
initial probationary period shall not be able to grieve
disciplinary actions or removals.

C. The word “day” as used in this article means
calendar day and days shall be counted by excluding
the first and including the last day. When the last day
falls on a Saturday, Sunday or holiday, the last day shall
be the next day which is not a Saturday, Sunday or
holiday.

D. The mailing of the grievance appeal form shall
constitute a timely appeal if it is postmarked within the
appeal period. Likewise, the mailing of the answer shall
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constitute a timely response if it is postmarked within
the answer period. The Employer will make a good faith
effort to insure confidentiality.

E.Grievances shall be presented on forms mutually
agreed upon by the Employer and the Union and
furnished by the Employer to the Union in sufficient
quantity for distribution to all stewards. Forms shall also
be available from the Employc{. .

F. It is the goal of the parties to resolve grievances
at the earliest possible time and the lowest level of the

ievance procedure.
gn;G. Verbl; reprimands shall be grievable through Step
Two. Written reprimands shall be grievable through Step
Three. If a verbal or written reprimand becomes a factor
in a disciplinary grievance that goes to arbitration, the
arbitrator may consider evidence regarding the merits
of the verbal or written reprimand. .

H. All settlement agreements that require payment
or other compensation shall be mmated for payment
within two payroll periods following the date the
settlement agreement is fully executed.

§25.02 - Grievance Ssteps .
Step 1 - Immediate Supervisor )

e’I?he‘ grievant and/or the Union shall orally raise the
grievance with the grievant’s supervisor who is outside
of the bargaining unit. The supervisor shall be informed
that this discussion constitutes the first step of ‘the
grievance procedure. All grievances must be presented
not later than ten (10) working days from the date the
grievant became or reasonably should have become
aware of the occurrence giving rise to the grievance not
to exceed a total of thirty (30) days after. the event.

If being on approved paid leave prevents a grievant ﬁ:om
having knowledge of an occurrence, then the time lines
shall be extended by the number of days the employee
was on such leave except that in no case will the extension
exceed sixty (60) days after the event. The mgledlate
supervisor shall render an oral response to the grievance
within three (3) working days after the grievance is
presented. If the oral grievance is not resolved at Step
One, the immediate supervisor shall prepare and sign
a written statement acknowledging dlscus_s;on of the
grievance, and provide a copy to the Union and the
grievant. .
Step 2 - Intermediate Administrator

In the event the grievance is not resolved at Step One,
a legible copy of the grievance form shall be presented
in writing by the Union to the intermediate administrator
or his/her designee within five (5) days of the receipt -

of the answer or the date such answer was due, whichever
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18 earljer, T"he Wwritten grievance shall contain 3 statement
of the grievant’s complaint, the Section(s) of the
Agreement allegedly violated, if applicable, the date of
the allequ violation and the relief sought. The form

If the grievance s stilj unresolved, a legijble copy of
the grievance form shall pe presented by the Union to
the Agency Hgad or designee in writing within ten (10)
days after Teceipt of the Step Two Tesponse or after the
date such response was due, whichever is earlier. Within
fifteen ( 15) days after the receipt of the written grievance
thg: parties shall meet ip ap attempt to resolve the’
grievance unless the parties Mmutually agree otherwise,
In the Ohgo Department of Transportation Step 3
Meetings wil] normally be held at the worksite of the
grievant. If the meeting is held at the district headquarters
the chief steward will be permitted 10 Tepresent,

_ The Agency Head or designee shal process grievances
in the following manper: ‘
. Dmc:p]mar_y_' grievances (suspension and removal)
The Step 3 Erievance response shal be prepared by

:i:t)l;s of the 1tnee:ling. The response shal] be forwarded
€ grievant and a copy to one re resentative desien
by the Local Chapter Officer. Agditionally, a cgp;tz(;
the answer will be forwarded to the Union’s Central
Office. This response shall be accompanied by a legible
copy of the grievance form,
If the gn'evance'n"s not resolved at Step 3, the Unjon

B. All other grievances
e Ager:jcy Head 0; designee shal] give his/her written
response and return a egible Copy of the grievance form
within fifteen (15) days following the meeting. The
Agency shal] forward the Tésponse to the grievant and
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4 copy to one representative designated by the Local
Chapter Officer.
Step 4 - Office of Collective Bargaining Review

If the grievance is not settled at Step Three, pursuant
to Step 3 (B), the Union may appeal the grievance in
writing to the Director of The Office of Collective
Bargaining by sending written notice, and a legible copy
of the grievance form to the Employer, within ten (10)
days after the receipt of the Step Three answer, or after
such answer was due, whichever is earlier. .

The Director of the Office of Collective Bargaining
or his/her designee shall issue a full response to the Union
and the grievant within twenty-one (21) days of the
appeal. The response will include a description of the
events giving rise to the grievance and the rationale upon
which the decision was rendered. The Director of the
Office of Collective Bargaining may reverse, modify or
uphold the answer at the previous step or request a
meeting to discuss resolution of the grievance,

A request to discuss the resolution of the grievance
shall not extend the thirty (30) days in which the Union
has to appeal to arbitration as set forth in Step Five.
Step 5 - Arbitration

Grievances which have not been settled under the
foregoing procedure may be appealed to arbitration by
the Union by providing written notice to the Director
of The Office of Collectjve Bargaining within thirty (30)
days of the answer, or the due date of the answer if
no answer is given, in Step Four. -

§25.03 - Arbitration Procedures

Both parties agree to attempt to arrive at a Jjoint
stipulation of the facts and issues to be submitted to
the arbitrator.

Questions of arbitrability shall be decided by the
arbitrator. Once a determination is made that a matter
is arbitrable, or if such preliminary determination cannot
be reasonably made, the arbitrator shall thep proceed
to determine the merits of the dispute,

The expenses and fees of the arbitrator shall be shared
equally by the parties.

The decision and award of the arbitrator shall be final
and binding on the parties. The arbitrator shalj render
his/her decision in writing as soon as possible, but no
later than thirty (30) days after the conclusion of the
hearing, unless the parties agree otherwise,

43



Only disputes involving the interpretation, application
or alleged violation of a provision of the Agreement
shall be subject to arbitration. The arbitrator shall have

A. The parties agree that a panel of twelve (12) arbitrators
shall be selected to hear arbitration Cases covered under
this Agreement.

The procedure for selecting this panel shall be a5
follows;

1. The parties will make an attempt to mutually agree
on panel members,

2. If mutyal agreement cannot be reached on twelve
(12) arbitrators, then the remaining number will be

4. In replacing the arbitrators that were eliminated
from the panel, the procedure €numerated in (1) and
(2) above shall be used. Any arbitrator eliminated may
not be placed back on the panel.

for determination.
§25.05 - Time Limits

Grievances may be withdrawn at any step of the
&rievance procedure. Grievances not appealed within the
designated time limits will be treated as withdrawn
grievances,

The time limits at any step may be extended by mutual
agreement of the parties involved at that particular step.
Such extension(s) shall be in writing,
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§25.06 - Time Off, Meeting Space and Telephone Use

The grievant(s) and/or union steward will be permitted
reasonable time off without loss of pay during their
working hours to process grievances. The steward shall
be given reasonable time off without loss of pay during

his/her working hours to investigate grievances.

and/or respond to the Union’s investigation, The steward

shall not leave his/her work to Investigate, file or process
grievances without first notifying and making mutua]
arrangements with his/her supervisor or desi_gpee as well
as the supervisor of any unit to be visited. Such
arrangements shall not be unreasonably denied.

Upon request, the grievant and Union shall be alloweqd

the use of an available, appropriate room, and copier,

shall be paid by the Union,
§25.07 - Advance Grievance Step Filing

Certain issues which by their nature cannot be settled
at a preliminary step of the grievance procedure or which

such action. .
§25.08 - Relevant Witnesses and Information

The Union may Tequest specific documents, books,
papers or witnesses reasonably available from the
Employer and relevant to the grievance under consid-
eration. Such request shall not be unreasonably denied.
§25.09 - Expedited Arbitration Procedure

In the interest of achieving a more efficient handling
of grievances, including grievances conc;ming mipor
discipline, the parties agree to the followm_g expedited
arbitration procedure. This procedure is intended to
replace the procedure in Section 25.02, Step S, for the
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resolution of grievances as set forth below. The precedure
will operate in the following manner:

A. A special list of arbitrators will be chosen by the
parties to hear all expedited arbitrations during the term
of this Agreement.

B. The grievances presented to the arbitrator under
this section will consist of short-term disciplinary actions
of five (5) days or less without pay. The parties may
submit other issues by mutual agreement,

C. The arbitrator will normally hear at least four (4)
grievances at each session unless mutually agreed
otherwise. The grievances will be grouped by institution
and/or geographic area and heard in that area.

D. Grievance presentation will be limited to a
preliminary introduction, a short reiteration of facts and
a brief oral argument. No briefs or transcripts shall be
made. If witnesses are used to present facts, there will
bq no more than two (2) per side in addition to the
grievant.

E. The arbitrator will either give a bench decision
or issuc a decision within five (5) calendar days. The
arbitrator can either uphold or deny the grievance or
modify the relief sought. All decisions will be final and
binding. v

F. The cost of the arbitrator and the expenses of the
hearing will be shared equally by the parties.

§25.10 - Miscellaneous

The parties may, by mutual agreement, alter any
procedure or provision outlined herein so long as the
Eut_u}al agreement does not differ from the spirit of this

rticle.

ARTICLE 26 - HOLIDAYS

§26.01 - Observance

The following holidays will be observed:

New Year’s Day - First day in January;

Martin Luther King, Jr.’s Birthday - Third Monday
in January;

President’s Day - Third Monday in February;

Memorial Day - Last Monday in May;

Independence Day - Fourth day of July;

Labor Day - First Monday in September;

Columbus Day - Second Monday in October;

Veterans’ Day - Eleventh day of November;

Thanksgiving Day - Fourth Thursday in November;

Christmas Day - Twenty-fifth day of December;

Any other day proclaimed by the Governor of the
State of Ohio or the President of the United States.

When a holiday falls on a Sunday, the holiday is
observed on the following Monday. When a holiday falls
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on a Saturday, the holiday is observed on the preceding
Friday. For employees whose work assignment is to a
seven (7) day operation, the holiday shall be celebrated
on the day it actually falls. A holiday shall start at 12:01
AM. or with the work shift that includes 12:01 AM.

Upon request, an employee may observe a religious
holiday provided that the time off is charged to vacation,
compensatory time, personal leave or leave without pay.

An employee on an alternate work schedule is entitled
to the same number of holidays and paid holiday hours
as regularly scheduled employees.

§26.02 - Work on Holidays

Employees required to work on a holiday will be
compensated at their discretion either at the rate of one
and one-half (1 1/2) times their regular rate of pay,
or granted compensatory time at the rate of one and
one-half (1 1/2) times, plus straight time pay for the
holiday. The choice of compensatory time or wages will
be made by the employee.

Holiday work beyond regularly scheduled work shall
be distributed among employees by the provisions
covered in Article 13. No employees’ posted regular
schedule or days off shall be changed to avoid holiday
premium pay. The Agency reserves the right to determine
the number of employees needed to work the holiday.
§26.03 - Eligibility for Holiday Pay

An employee whose scheduled work day off falls on
a holiday will receive holiday pay for that day.

An employee on vacation or sick leave during a holiday
will not be charged vacation or sick leave for the holiday.
§26.04 - Employee’s Birthday

The employee shall be permitted to observe his/her
birthday. It shall be observed in the same manner as
are other holidays listed in 26.01. Should the employee’s
birthday holiday fall on another day listed as a holiday
in 26.01 or on the employee’s scheduled day off, the
day off shall be observed on the next regularly scheduled
work day. If the employee is unable to take the birthday
because of operational needs of the Employer or wishes
to take another day, the employee shall be credited with
a personal leave day.

ARTICLE 27 - PERSONAL LEAVE

§27.01 - Eligibility for Personal Leave

Each employee shall be eligible for personal leave at
his/her base rate of pay.
§27.02 - Personal Leave Accrual

Employees shall be entitled to three (3) personal leave
days credited to the employee in the pay period which
includes December 1, 1989. Full-time employees who
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are hired after the December 1, 1989 pay period shall
accrue personal leave on a prorated basis, Part-time
employees shall accrue personal leave on a prorated basis,

Beginning with the pay period. which includes
December 1, 1990 all employees shall accrue personal
leave at the rate of nine-tenths (-9) hours not to exceed
twenty-four (24) hours in one (1) year for each eighty
(80) hours in active pay status excluding overtime hours,
This method of accrual shall take effect December 1,
1990. Employees that are. on approved paid leave of
absence, union leave or receiving Workers’ Compen-
sation benefits shall be credited with those personal leave
bours which-.they normally would have accrued upon
their approved return to work.
§27.03 - Charge of Personal Leave

Personal leave which is used by an employee shall
be charged in minimum units of one/half (.5) hour.
§27.04 - Notification and Approval of Use of Personal
Leave

Personal leave shall be granted if an employee makes
the request with one (1)-day notice. In an emergency
the request shall be made as soon as possible and the

be unreasonably denied.
§27.05 - Prohibitions

Personal leave may not be used to extend an employee’s
date of resignation or date of retirement.
§27.06 - Conversion or Carry Forward of Personal
Leave Credit at Year’s End

Any personal leave not used prier to the pay period
which includes December 1 may be carried forward or
paid at the employee’s option. Maximum accrual of
personal leave shall be forty (40) hours.
§27.07 - Conversion of Personal Leave Credit Upon
Separation from Service

An employee who is separated from state service shall
be entitled to convert the unused earned amount of
personal leave. This payoff shall be at the employee’s
regular rate of pay. Upon the death of a permanent
employee, unused earned personal leave shall be
converted to cash and credited to his/her estate.
§27.08 - Transfer of Personal Leave Credit

An employee who transfers from one bargaining unit
to another shall be credited with the unused balance
of his/her personal leave credit up to the maximum
personal leave accumulation permitted in the bargaining
unit to which the employee transfers.
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ARTICLE 28 - VACATION

§28.01 - Rate of Accrual
Permanent full-time employees shall be granted
vacation leave with pay at regular rate as follows;

Length of State Service Accrual Rate
Per Pay Per Year
Period
Less than 1 year 3.1 hours 80 hours
(upon com-
Dletion of one
Year of
service)
1' year or more 3.1 hours 80 hours
S years or more 4.6 hours 120 hours
10 years or more 6.2 hours 160 hours
20 years or more 7.7 hours 200 hours

- Part-time employees shall earn vacation on a prorated
basis.
Effective July 1, 1986, only service with state agencies,
Le. agencies whose employees are paid by the Auditor
of State, will be computed for the purpose of determining
the rate of accrual for new employees. Service time for
vacation accrual for employees employed on that date
will not be modified by the preceding sentence.
§28.02 - Maximum Accrual

Vacation credit may be accumulated to a maximum

that can be earned in three (3) years. Further
accumnulation will not continue when the maximum is
reached. When an employee’s vacation reaches the
maximum level, and if the employee has been denied
vacation during the past twelve (12) months, the
employee will be paid for the time denied.

Annual Rate of Maximum
Vacation Accumulation
80 hours 240 hours
120 bhours 360 hours
160 hours 480 hours
200 hours 600 hours
§28.03 - Procedure

Vacation leave shall be taken only at times mutually
agreed to by the Agency and the employee. The Ageqcy
may establish minimum staffing levels for a facility which
could restrict the number of concurrent vacation leave
requests which may be granted,

Employees who work in seven (7) day operations shall
be given the opportunity to Tequest vacations by a
specified date each year. Employees shall be notified
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of this opportunity- one (1) month in advance of the
date. If more employees request vacation at a particular
time than can be released, requests will be granted in
seniority order. .

Employees in seven (7) day operations can also request
vacations at other times of the year. If more employees
request vacation than can be released, requests will be
granted on a first come/first serve basis with seniority
governing if requests are made simultaneously.

Emergency vacation requests for periods of three 3)
days or less may be made by employees in seven @)
day operations as soon as they are aware of the
emergency. An employee shall provide the Employer
with verification of the €mergency upon return to work.

Other employees shall request vacation according to
current practices unless the Employer and the Union
mutually agree otherwise. The Employer shall not deny
a vacation request unless the vacation would work a
hardship” on other employees or the Agency. The
Employer - shall promptly notify employees of the
disposition of their vacation requests. Unless the
Employer-agrees otherwise, an employee’s vacation will
not exceed one (1) year’s accrual,

If an employee going-on vacation desires that his/
her pay check: be mailed to a given address during the
vacation, he/she may make a written request to this
effect. Such requests shall be honored.

When an emergency exists as defined in Section 13.15,
all vacation leave requests may be denied, including those

employee will have: the right to take the vacation leave
at a later time and will be paid at time and one-half
(1 -1/2) for the time the employee is in on-duty status,
The employee shall also be reimbursed for any costs
incurred as a result of cancelling or returning from his/
her vacation upon submission of appropriate evidence.
§28.04 - Payment Upon Separation

An employee or an employee’s estate will be paid
for accrued vacation upon termination of state service
at the time that the employee receives his/her pay check
for the final period of work, Employees separating from
employment with less than six (6) months total service
will not be paid for any accrued vacation.
§28.05 - Disposition of Work During Vacation

Insofar as practicable, during an employee’s vacation
the Employer shall assign non-individual work to other
employees. Upon return from vacation, an employee shall
be allowed reasonable time to review work done in his/
her absence.
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ARTICLE 29 - SICK LEAVE
§29.01 - Definitions: Sick Leave for State Employe_es

1. Active pay status means the conditions under which
an employee is eligible to receive pay, and includes, but
is not limited to, vacation leave, sick leave, and personal
leave:

2. No pay status means the conditions under which
an employee is ineligible to. receive pay and includes,
but is not limited to, leave without pay, leave of absence,
and disability leave.

3. Full-time -employee means an employee ylho_se
regular hours of duty total eighty in_a pay period in
a state agency, and whose appointment is not for a limited
period of time.

§29.02 - Sick Leave Accrual ) o

‘Beginning with the pay : period which includes
December 1, 1989, all employees shall accrue sick lea\_re
at the rate of 3.1 hours for each eighty (80) hours in
active pay status, excluding overtime bhours, not to exceed
eighty (80) hours in one year. o

Less than full-time employees shall receive 3.1 hours
of sick leave for each eighty (80) hours' of :completed
service, not to exceed eighty (80) hours in one year.

“Employees that are on approved leave of absence or
receiving Workers’ Compensation benefits shall be
credited with those sick leave hours which they normally
would have accrued upon their approved return to work.

Sick leave shall be granted to employees who are
unable to work because of iilness or injury of the
employee or a member of his/her immediate famil_y_ or
because of medical appointments -or other ‘ongoing
treatment. The definition of “immedialt;mfgmﬂy” tlfor

urposes of this Article shall be: spouse, significant other
-?“signiﬁmnt other” as used in this Agreement, is defined
to mean one who stands in place of a spouse, and who
resides with the employee), child, step-child, grandchild,
parents, -mother-in-law, father—in-la?v, son-m-layv,
daughter-in-law, grandparents, brother, sister, brother-in-
law, sister-in-law or legal guardian or other person who
stands in place of a parent. R )

A period of up to ten (10) working days of sick leave
will be allowed for parenting during the postnatal period
or following an adoption. The amount of sick leave
charged against an employee’s accrual shall be the amount
used, rounded to the nearest one half (1/2) hour.
Employees shall be paid for sick leave used attheir regular
rate. After employees have used all of their accrued sick
leave, they may choose ‘to use accrued: vacation,
compensatory time or personal days or may be granted
leave without pay. :
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§29.03 - Notification

When an employee is sick and unable to report for }

work, he/she will notify his/her immediate supervisor
or designee no later than one half (1/2) hour after starting
time, unless circumstances preclude this notification. The
Employer may request a statement, personally written
and signed by a physician who has examined the employee
or the member of the employee’s immediate family, be
submitted within a reasonable period of time. In
institutional agencies or in agencies where staffing requires
advance notice, the call must be made at least ninety
(90) minutes prior to the start of the shift or in accordance
with current practice, whichever period is less,

If sick leave continues past the first day, the employee
will notify his/her supervisor or designee every day unless
prior notification was given of the number of days off.
When institutionalization, hospitalization, or convales-
cence at home is. required the employee is responsible
for notifying the supervisor at the start and end of such
period.

§29.04 - Sick Leave Policy

It is the policy of the State of Ohio to grant sick
leave to employees when requested. It is also the policy
of the State to take corrective action for unauthorized
use of sick leave and/or abuse of sick leave. It is further
the policy of the State that when corrective and/or
disciplinary action is taken, it will be applied progressively
and consistently.

Itis the desire of the State of Ohio that when discipline
is applied it will serve the purpose of correcting the
performance of the employee.

Sick Leave Policy
1. Purpose

The purpose of this policy is to establish-a consistent
method of authorizing employee. sick leave, defining
inappropriate use of sick leave, and outlining the
discipline and corrective action for such inappropriate
use. The policy provides for the equitable treatment of
employees without being arbitrary and capricious, while
allowing management the ability to exercise its
administrative discretion fairly and consistently.

I1. Definition
- A. Sick Leave

Absence granted per negotiated contract for medical
reasons.

B. Unauthorized use.of sick leave

1. Failure to notify supervisor of medical absence;

2. Failure to complete standard sick leave form;

3. Failure to provide physician’s verification when
required;
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4. Fraudulent physician verification.

C. Misuse of sick leave v

Use of sick leave for that which it was not intended
or provided.

D. Pattern abuse

Consistent periods of sick leave usage, for example:

1. Before and/or after holidays;

2. Before and/or after weekends or regular days off:

3. After pay days; e

4. Any one specific day;

5. Absence following overtime worked;

6. Half days; .

7. Continued pattern of maintaining zero or near zero
leave balances; or

8. Excessive absenteeism - use of more sick leave than
granted.

IML. Procedure

A. Notification of leave balance

Sick leave usage will be measured from December
1. through November 30 of each year, When an
employee’s sick leave balance reaches or falls below 16
hours of new sick leave according to the payroll journal,
the Personnel Department will notify the employee using
“Notification of New Sick Leave Balance” form of his/
her sick leave balance. Copies will go to the Agency
Head or designee, immediate supervisor and Labor
Relations Officer. The Agency Head or designee or the
Labor Relations Officer will make himself/ herself
available if the employee wishes to discuss extenuating
or mitigating circumstances. )

Ifand/or when the new sick leave balance is exhaustegl,
the Personnel Office will again notify the employee in
writing of a zero balance in new sick leave with copies
to the Agency Head or designee, the immediate
supervisor, and the Labor Relations Officer. The Agency
Head or designee and the Labor Relations Officer shall
Jjointly meet with the employee to dxscus his/her use
of sick leave. The purpose of this meeting shall be to
allow the employee the opportunity to dlscum any
extenuating circumstances concerning the use of sick leave
of which the supervisor should be aware. This meeting
is not for the purpose of requiring the employee to explain
his/her prior use of sick leave, nor is it to be considered
as disciplinary in pature.

B. Physician’s verification ) )

At the Agency Head or designee’s discretion, in
consultation with the Labor Relations Officer, the
employee may be required to provide a statement,
personally written and signed by a physician who has
examined the employee or the member of the employee’s
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immediate family, for all future iliness. This requirement
shall be in effect until such time as the employee has

accrued a reasonable sick leave balance. However, if §

the Agency Head or designee finds mitigating or
extenuating circumstances surrounding the employee’s
use of sick leave, then the physician’s verification need
not be required. C

Should the Agency Head or designee find it necessary
to require the employee to provide the physician’s
verification for future illnesses, the order will be made
in writing using the “Physician’s Verification” form with
a copy to the employee’s personnel file.

Those employees who have been required to provide
a physician’s verification will be considered for approval
only if the physician’s verification js provided within
three (3) days after returning to work. :

C. Unauthorized use or abuse of sick leave

When unauthorized use or abuse of sick leave is
substantiated, the Agency Head or designee will effect
corrective and progressive discipline, keeping in mind
any extenuating or mitigating circumstances,

When progressive discipline reaches the first
suspension, under this policy, a corrective counseling
session will be conducted with the employee. The Agency
Head or designee and Labor Relations Officer will jointly
explain the serious consequences of continued unauth-
orized use or abuse of sick leave. The Agency Head
or designee shall be available and receptive to a request
for'an Employee Assistance Program in accordance with
Article 9 (EAP). If the above does not produce the desired
positive change in performance, the Agency Head or
designee will proceed with progressive discipline up to
and including termination.

D. Pattern abuse

If an employee abuses sick leave in a pattern, per
examples noted in the section under definitions (not
limited to those listed), the Agency Head or designee
may reasonably suspect pattern abuse. If it is suspected,
the Agency Head or designee will notify the employee
in writing that pattern abuse is suspected. The Agency
Head or designee will use the “Pattern Abuse” form
for notification. The notice will also invite the employee
to explain, rebut, or refute the pattern abuse claim. Short
of a satisfactory explanation, the Agency Head or designee
may begin corrective and progressive disciplinary action,
§29.05 - Carry-Over and Conversion-

In the pay period including December 1 employees
will be offered the opportunity to convert to cash any
part of his/her accrued sick leave for the specific calendar
year at the rate of fifty percent (50%). An employee
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not exercising a choice will automatically have the hours
carried forward. An employee who terminates state
service or retires shall convert to cash any sick le_ave
accrued at the employee’s regular rate of pay at the time
of separation at the rate of fifty percent (50%). If. an
employee dies, the converted sick leave shall be credited
to his/her estate. An employee who is granted military
leave or leave without pay may be paid for accrued
sick leave or may keep it in reserve for use upon return
at his/her discretion. An employee who is re-employed,
reinstated or recalled from lay off and who received
a lomp sum payment for unused sick leave may have
such days restored by returning the amount paid by the
Employer for the number of days to be restored. )
Employees hired after July 1, 1986, who have previous
service with political subdivisions of the State may use
sick leave accrued with such prior employers but shall
not be permitted to convert such sick leave to cash. ]
~An employee who transfers from one bargaining unit

" to another shall be credited with the unused balance

of his/her sick leave balance up-to the mngmum .sick
leave accumulation permitted in the bargaining unit to
which the employee transfers.

ARTICLE 30 - ADMINISTRATIVE LEAVE
WITH PAY

§30.01 - Jury Duty

Leave with pay at regular rate shall be granted for
service upon a jury. Employees who are scheduled on
other than a day shift shall be reassigned to a day shift
during the period of service upon the jury. When not
impaneled for actual service and only on call, the
employee shall report to work as soon as reasonably
possible after notification that his/her services will not
be needed. In cases where the employee would report
to do less than four (4) hours work, the employee need
not report. Employees called to jury duty shall submit
any juror fees received, excluding travel or meal
allowances, to the Agency.
§30.02 - Military Leave

A. Federal Duty

Any permanent .employee who is or becomes a
member of the Ohio National Guard or any other reserve
component of the Armed Forces as defined in Chapter
11, Section 261, Title 10, US Code shall be allowed
military leave with pay not to exceed twenty-two (22)
work days or one hundred seventy-six (176) ‘hoqrsvper
calendar year for federal duty performed which is directed
or caused to occur by authority of the Department of
Defense (DOD) or its agent.

55



B. State Duty

Permanent employees who are members of the Ohio
National Guard, the Ohio Military Reserve and the Ohio
Naval Militia, when ordered to duty by the Governor
of Ohio or the Adjutant General, shall be allowed mili
leave with pay not to exceed twenty-two (22) work days
or one hundred seventy-six (176) hours per calendar year.

C. The maximum allowable paid military leave when
combining federal and state duty described above shall
not exceed twenty-two (22) work days or one hundred
seventy-six (176) hours per calendar year.

D. Evidence of Military Duty: Employees are required
to submit to their Appointing Authority a published
military order or a written statement from the appropriate
military commander as evidence of military duty.
§30.03 - Bereavement Leave .

Three (3) days of bereavement leave with pay at regular
rate will be granted to an employee upon the death of
a member of his/her immediate family interpreted for
the purposes of this Article to include: spouse or
significant other (“significant other” as used in this
Agreement, is defined to mean one who stands in place
of a spouse and who resides with the employee), child,
step~child, grandchild, parent, grandparent, brother, sister,
mother-in-law, father-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-law or legal guardian or
other person who stands in the place of a parent. The
Employer may grant vacation, sick leave or personal
leave to extend the bereavement leave, The leave and
the extension may be subject to verification.

§30.04 - Voting

If an employee is required to work overtime on an
election day and the employee has not voted by absentee
ballot, the Employer will make €very reasonable effort
to alter the overtime schedule so the employee can vote,
§30.05 - Witness Du

Employees subpoenaed to appear before any court,
commission, board or other legally constituted body
authorized by law to compel the attendance of witnesses
shall be granted leave with pay at regular rate. Second
or third shift employees shall be permitted an equivalent
amount of time off from scheduled work on their
preceding - or succeeding shift for such appearance.
Employees called to witness duty shall submit any witness
fees received (excluding travel and mea] allowances) to
the Agency. The employee shall notify the Agency
designee immediately upon receiving a subpoena.

§30.06 - Professional Meetings
Employees with technical or specialized skills and who
exercise independent Jjudgement in their Jjobs shall be
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granted reasonable amounts of leave with pay to attend
work-related professional meetings. The pay shall be at
regular rate and shall not exceed eight (8) hours in any
given day.

ARTICLE 31 - LEAVES OF ABSENCE
§31.01 - Unpaid Leaves

The Employer shall grant unpaid leaves of absence
to employees upon request for the following reasons:

A. If an employee is Serving as a union representative
or union officer, for no longer than the duration of his/
her term of office up to four (4) years. If the employee’s
term of office extends more than four (4) years, the
Employer may, at its discretion, extend the unpaid leave
of absence. Employees returning from union leaves of
absence shall be reinstated to the Jjob previously held.
The person holding such a position shall be displaced.

B. If an employee is pregnant, up to six (6) months

-~ leave after all other paid leave has been used.

C. For an extended illness p to one (1) year, if an
employee has exhausted all other paid leave. The
employee shall provide periodic, written verification by
a medical doctor showing the diagnosis, prognosis and
expected duration of the illness. Prior to rzquesting an
extended illness leave, the employee shall inform the
Employer in writing of the nature of the ‘illness and
estimated length of time needed for leave, with written
verification by a medical doctor. If the Employcr
questions the employee’s ability to perform  his/her
regularly assigned duties, the Employer may require a
decision from an impartial medical doctor paid by the
Employer as to the employee’s ability to return to work.
If the employee is determined to be physically capable
to return to work, the employee may be terminated if
he/she refuses to return t7 work.

The Employer may grant unpaid leaves: of absence
to employees upon request for a period not to exceed
one (1) year. Appropriate reasons for such leaves may
include, but are not limited to, education; parenting (if
greater than ten (10) days); family responsibilities; or
holding elective office (where holding such office is legal).

The position of an employee who is on an unpaid
leave of absence may be filled on a temporary basis
in accordance with Article 7. The employee shall ke
reinstated to the same -or a similar position- if he/she
Teturns to work within one (1) year. The Employer may
extend the leave upon the request of the employee.

If an. employee enters military service, his/her
employment will be separated with the right to
reinstatement in accordance with federal statutes.
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§31.02 - Application for Leave

A request for a leave of absence shall be submitted
in writing by an employee to the Agency designee. A
request for leave shall be submitted as soon as the need
for such a leave is known. The request shall state the
reason for and the anticipated duration of the leave of
absence.
§31.03 - Authorization for Leave

Authorization for or denial of a leave of absence shall
be promptly furnished to the employee in writing by
the Agency designee.
§31.04 - Failure to Return From Leave

Failure to return from aleave of absence within five
(5) working days after the expiration date thereof may
be cause for discipline unless an emergency situation
prevents the employee’s return and evidence of such is
presented to the Employer as soon as physically possible.

ARTICLE 32 - TRAVEL

§32.01 - Overnight Stays

Current practices regarding authorization for overnight
stays shall continue.. Overnight stay shall not be
considered as travel time or hours worked. However,
an employee required to spend two (2) or more
consecutive days at a.place other than his/her normal
report-in location shall be granted travel time for one
round trip.
§32.02 - Personal Vehicle

If the Agency requires an employee to use his/her
personal vehicle, the Agency shall reimburse the
employee with a mileage allowance of no less than
twenty-two and one-half cents ($.225) per mile. If an
employee uses 8 motorcycle, he/she will be reimbursed
no less than eight and one-half cents ($.085) per mile.
§32.03 - Travel Reimbursement

If an employee is required to work over sixty (60)
miles from his/her normal work location, he/she shall
receive the appropriate in-state or appropriate out-of-
state reimbursement. The Agency may waive the sixty
(60) mile limitation when it is operationally efficient.
§32.04 - In-State Travel

If the Agency Head or designee requires an employee
to stay overnight in the state, the employee shall be
reimbursed up to forty-five dollars ($45.00) plus tax per
day for lodging and fourteen dollars and fifty cents ($14.50)
per day for meals. These rates shall be adjusted upward
i accordance with Office of Budget and Management
regulations should the reimbursement rates increase.
§32.05 - Out-of-State Travel
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If the Agency requires an employee to stay overnight

- out-of the state, the employee shall be reimbursed the
 ‘actual cost within reason for lodging and twenty-one
- dollars ($21.00) per day for meals. These rates shall be
- adjusted upward in accordance with Emergency Board

regulations should the reimbursement rates increase.

' §32.06 - Payment

The State shall be committed to making reimbursement

10 employees within thirty (30)- days of submission of

completed and proper expense reports. The thirty (30)

. daysshall begin when a proper expense report is presented

to-the employee’s supervisor for approval.
If an Agency fails to reimburse an employee within

' thirty (30) days, the Agency shall pay the employee

interest on the amount due in accordance with the Office
of Budget and Management guidelines on prompt
payment, or one dollar ($1.00), whichever is greater.
Agencies which currently have petty cash funds for
travel purposes shall maintain those accounts in order

- to ‘make post travel reimbursements after review of

completed and proper expense reports, pursuant to
guidelines issued by the Office of Budget and Management.
The State is committed to the continuance of the State

credit card program.

- §32.07 - Duty to Report v

It is the employee’s responsibility to report to his/
her immediate supervisor any accident or traffic
violation/ citation which he/she may have been involved
with or received while on state business. Employees shall
obey all applicable state laws, executive orcers and rules.
Failure to do so may result in disciplinary action.

ARTICLE 33 - UNIFORMS AND TOOLS

§33.01 - Uniforms

When the Employer requires an employee to wear
a uniform, the Employer will furnish sized uniforms
appropriate to the gender of the wearer on a replacement
basis. If the Employer requires an employee to wear
a specific type of safety shoe the Employer will provide
the shoe or reimburse the employee for the cost of the
shoe at the Employer’s option. The Employer will keep
the uniform in good repair and will replace it when
the uniform is ruined through normal wear and tear.
If the uniform needs repair or replacement due to the
negligence of an employee, the employee will bear the
cost of the repair or replacement. In those institutions
where cleaning facilities are available, uniforms shall be
cleaned by the Employer. However, they shall not be
cleaned with the inmates’, clients’ or residents’ clothes.
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In all other agencies the Employer shal] provide seventy-

five dollars (875) per year for uniform cleaning.
§33.02 - Tools
The Agency shall furnish and maintain in good

their jobs. However, certain employee classifications, ie,

Auto Mechanic, may be required to furnish their own |

€quipment, including but not limited to hand tools,

If employees are required to furnish their own tools
or-equipment, the Employer shall replace such tools or
by forcible entry

like tools or equipment.

Each employee shall fumnish a complete- list of his/ §

her tools or equipment, including an accurate description
and replacement Cost, to his/her immediate supervisor
in writing within thirty (30) days from the effective date
of this Agreement. Ap employee shall keep such list
current.

ARTICLE 34 - SERVICE CONNECTED
INJURY AND ILLNESS

§34.01 - Health Insurance

Employees receiving Worker’s Compensation who
have health insurance shal] continue to be eligible for
health insurance. The Employer will pick up the
employee’s share of health insurance after three 3)
months for a period not to exceed twenty-four (24)
months. '

§34.02 - Coverage for Worker’s Compensation |

Waiting Period

An employee shall be allowed full pay at regular rate |

during the first seven @) cale_n@ar days of absence when

related ‘illness. ‘If an employee receives a Worker’s
Compensation award for the first seven (7) days, the
employee will reimburse the Employer for the payment
received under this Article,

§34.03 - Other Leave Usage to Supplement Worker’s
Compensation ) !

Employees may utilize sick leave, personal leave or
vacation to supplement Worker’s Compensation up to
one hundred percent (100%) of the employee’s rate of |

pay. ;
§34.04 - Occupational Injury Leave :
Employees of the Depanmeng of Mental Health, The

Disabilities, The Ohio Veterans’ Home, The Ohio
Veterans’ Children’s Home and Schools for the Deaf
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and Blind, The Department of Rehabilitation and
Corrections, and the Department of Youth Services shall

- be entitled to a total of nine hundred sixty (960) hours
e ! . of occupational injury leave a year with y at regular
condition the equipment needed by employees to perform § v P

rate. (See Appendix K).
§34.05 - Hostage Leave

- dn the Department of Rehabilitation and Corrections,
the Department of Youth Services and the Forensic
Centers within the Department of Mental Health, any

- for up to sixty (60) days leave with pay at regular rate
or custody of the }
Employer. The tools or equipment will be replaced with }

which shall not be charged to sick leave, vacation or
any other accrued leave, as determined necessary by a
licensed physician or psychiatrist to recover from stress,

‘ARTICLE 35 - BENEFITS
§35.01 - Health Insurance

The Employer shall provide a Comprehensive Health
Care Insurance Program to employees. This “unified”
Health Care Plan (hereinafter referred to as Ohio Med)
shall be comparable to the program outlined in Appendix
M of this agreement.

The State shall contribute 85% of the Ohio Med Plan
during the first year of the plan and 88% each year
thereafter.

In addition to the State’s Comprehensive Health
Insurance Plan, the Employer may contract with various
Health Maintenance Organizations (HMO%) to offer
health insurance, providing the HMO plan is comparable
to the State’s Comprehensive Plan, Employees may elect
to enroll in an HMO during any open enrollment period.
The Emiployer will review and approve a rate schedule
for each participating HMO, based upon criteria
established by the Employer. For employees electing to
participate in an HMO, the Employer shall contribute
to the HMO the same percent of its total rate as jt
contributes to the State’s Comprehensive Health Plan,
except that under no circumstances will the Employer
contribute more actual dollars to an HMO than is
contributed to the State’s Comprehensive Plan.

 Eligibility provisions for employees enrolling in State
provided health care plans shall remain the same as those
in effect on June 30, 1989, except for the provision
that in the case of two state employees who marry and
who have legally separate dependents, the employee who -
has coverage as a Spouse may include as covered
dependents, children not residing with the employee but
for whom the employee is required by law to provide
health insurance.
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The State agrees to form within thirty (30) days of

the effective date of this Agreement a Labor— f Committee. HMO's may be audited periodically as shall

Management Committee on health care which shall § ! L
- shall also be available to the Joint Committee.

include representatives of all unions who- serve as
exclusive agents in bargaining units one (1) through

fourteen (14). AFSCME/OCSEA shall have a majority §

of the votes within the union side of that committee,
Total management votes and total union votes on the
committee shall be of an equal number.

The committee shall advise the Director of the
Department of Administrative Services on the operation
of the Ohio Med Plan, dental and vision plans, mail-
order drug program, utilization and cost containment
provisions and employee education programs. Recom-
mendations of the Joint Committee will be presented
to the Director in writing. The recommendations shall
be signed by the co-chairs (one representing and selected
by management and one . epresenting and selected by
the unions on the committee).

Within forty five (45) days of the receipt of a formal
recommendation from the Joint Comnmittee, the Director
will do one of the following:

1. Formulate a plan as to how the recommendation
will be put into effect and communicate that plan to
the co-chairs of the committee.

2. Explain in writing to the committee how he/she
wishes to modify the recommendation and how that
modified recommendation will be placed in effect, or

3. Explain in writing to the committee why he/she
is not willing to accept their recommendation.

The Director may request a meeting with the co-chairs
at any time to explain or discuss any recommendation.

Specific other functions of the committee shall include:

1. Recommend specifications for administering HMO’s
offered to State employees and monitor the results of
the HMO policy.

2. Evaluate the effectiveness of cost containment
provisions, and review claim appeal and other dispute
resolution procedures concerning health care issues, and

3. Recommend what data will be required from the
various firms that are under contract with the State Benefit
Program and review that data regularly.

4. Make recommendations regarding the request for
proposal, evaluation of bidders, and selection of a provider
for mental health/substance abuse managed care.

During the first two years of this Agreement the
Committee shall meet bimonthly. Thereafter the
Comnmittee shall meet at least quarterly.

The State shall prepare an annual audit of its health
insurance program which shall be reviewed by the Joint
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the dental, vision and other ancillary benefits. These audits

The Committee may make recommendations regard-
ing ‘the selection of the claims administrator(s). This
administrator shall report on a regular basis to the Joint

The Joint Committee shall® initially review -and
coordinate a high quality communications program for
the Ohio Med Plan by making recommendations to the
Director. All parties to this Agreement agree to use the
resources available to them (including union newsletters,

- pay check inserts, etc) to the best of their ability in order

to communicate to employees the features of the Ohio
Med Plan and the HMO’s offered.

All marketing literature, open enrollment packets, or
any other material sent by HMO’s to State employees
or their dependents shall first be reviewed by the Joint

~_Committee which shall recommend approval or non-

approval to the Director. If there is no committee meeting
scheduled in time to consider material to be sent by
HMO’s then the matter may be handled by the co-chairs
or a sub committee. HMO?’s shall be prohibited from
sending any unfair or inaccurate comparison of their
program with that of the Ohio Med Plan to State
employees or their dependents. Instead the Committee
shall prepare and recommend to the Director a chart
comparing the various health care options available to
employees. The chart will be based on information
supplied by the various HMO’s participating in the State
program. The Joint Committee will also have similar
nights of review and recommendation over all adver-
tisement made by any HMO or Preferred Provider
Organization (PPO) or other participant in the State
benefit program which may be seen or heard by any
State employees or their dependents.

~The State shall examine putting employees® monthly
health benefits deductions on a pre-tax basis as permitted
by federal law and, if feasible, shall be implemented
no later than September 1, 1989.
§35.02 - Ancillary Benefits

Vision and dental plans shall continue in effect as
stated in Appendix M.
§35.03 - Disability Leave
Eligibility

Eligibility shall be pursuant to current Ohio law and
the Administrative Rules of the Department of
Administrative Services in effect as of the effective date
of this Agreement.
Minimum Benefit Level

63



The minimum level of approved disability leave benefits,
pursuant to this Article, shall be no less than seventy percent
(70%) of the eligible employee’s regular rate of pay.
Other Leave Usage to Supplement Disability

Employees may utilize sick leave, personal leave or
vacation to supplement disability leave up to one hundred
percent (100%) of the employee’s rate of pay.

Disability Review

The Employer shares the concern of the Union and
the employees over the need to expeditiously and
confidentially process disability leave claims.

The Employer and the Department of Administrative
Services shall undertake to review such concerns as: time
frames, the appointment of an ombudsperson, paper flow,
the issue of light duty, and possible refinement of
procedural mechanisms for disability claim approval or
disapproval, inviting maximum input from the Union
to this review.

Information Dissemination )

The Employer recognizes the need to standardize the
communication of information regarding disability
benefits and application procedures. To that end, the
Employer and the Department of Administrative Services
shall produce explanatory materials which shall be made
available to union representatives, stewards or individual
employees upon request.

Orientation

The Employer shall develop a disability orientation
program for union representatives so that they may train
stewards as part of the information dissemination effort.
§35.04 - Life Insurance
Amount

The Employer will provide group life insurance coverage
equal to the employee’s annual salary rounded upward
to the next highest thousand at no cost for all employees.
The amount of insurance provided to employees sixty-
five (65) years of age but under seventy (70) years of
age shall be reduced to sixty-five percent (65%). For
employees age seventy (70) and over, the amount of
insurance provided shall be reduced to fifty percent (50%).

Conversion

In the event the employee terminates from state service
or is on an unpaid leave of absence or reaches age 70,
the employee may convert his/her life insurance to a
private policy by paying the premium rate within the
thirty-one (31) day conversion privilege date.
Disability Coverage

In the event a state employee goes on an extended
medical disability or is receiving Worker’s Compensation
benefits, the Employer-policyholder shall continue group
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Ile insurance coverage at no cost to the employee for
the period of such extended leave, but not beyond three
t 1) years.
:15.05 - Optional Life Insurance

The State shall make available Optional Term Life
Insurance to employees. The cost will be paid by the
cmployee on a payroll deduction basis. The available
+uverage will be at least two times the employee’s salary.
Nu evidence of insurability will be required if an adequate
number of employees participate. The State will explore
~moker/non-smoker rates and spousal coverage.

The Optional Life Insurance will be made available
hw January 1, 1990.

ARTICLE 36 - WAGES
:36.01 - Definitions of Rates of Pay

Classification salary base is the minimum hourly rate
of the pay range for the classification to which the
cmployee is assigned.

Step rate is the specific value within the pay range
(v which the employee is assigned.

Base rate is the employee’s step rate plus longevity
adjustment.

Regular rate is the base rate (which includes longevity)
plus all applicable supplements. ,

Total rate is the regular rate plus shift differential,
where applicable.

Notwithstanding any other provision of this agreement,
Il these definitions lead to any reduction in pay, the
previous application shall apply.
$36.02 - Schedule of Wage Increases

A. Effective with the pay period which includes July
1, 1989, the pay schedules shall be adjusted as follows:
thirty-five cents (8.35) per hour or four percent (4%),
whichever is greater.

B. Effective with the pay period which includes July
I. 1990, the pay schedules shall be adjusted as follows:
thirty-six cents ($.36) per hour or four percent (4%),
whichever is greater.

C. Effective with the pay period which includes July
28, 1991, the pay schedules shall be adjusted as follows:
thirty-seven cents ($.37) per hour or four percent (4%),
whichever is greater.
$36.03 - Step Movement

Newly hired employees will move to the next step
in their pay range after completion of probation.
Subsequent step movement shall occur after one (1) year
of satisfactory service following the completion of
probation.

336.04 - Promotions
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Employees who are promoted shall be placed in a
step to guarantee them at least an increase of four percent
(4%). However, reallocations made as a result of the
Class Modernization Study shall not be subject to this
provision. .

§36.05 - Classifications and Pay Range Assignments

The Employer, through the Office of Collective
Bargaining, may create classifications, change the pay
range of classifications, authorize advance step hiring if
needed for recruitment or other legitimate reasons, and
issue or modify specifications for each classification as
needed. The Office of Collective Bargaining shall notify
the Union forty-five (45) days in advance of any change
of pay range or specifications, Should the Union dispute
the proposed action of the Employer and the parties
are unable to resolve their differences, they shall utilize
the appropriate arbitration mechanism. Any changes or
reallocations of pay ranges or classifications made as
a result of the Classification Modernization Study shall
not be grievable except as provided for in Article 20.
§36.06 - Roll Call Pay

Correction Officers in the Department of Rehabili-
tation and Corrections shall be entitled to thirty (30)
minutes of roll call pay for reporting prior to the beginning
of their shift. Current practice on reporting time ‘shall
continue unless mutually agreed otherwise,

§36.07 - Longevity Pay

Beginning on the first day of the pay period within
which an employee completes five (5) years of total state
service, each employee will receive an automatic salary
adjustment equivalent to one-half percent (1/2%) times
the number of years of service times the first step of
the pay rate of the employee’s classification up to a total
of twenty (20) years. This amount will be added to the

step rate of pay.

Longevity adjustments are based solely on length of
service. They shall not be affected by promotion,
demotion or other changes in classification.

Effective July 1, 1986, only service with state agencies,
i.e. agencies whose employees are paid by the Auditor
of State, will be computed for the purpose of determining
the rate of accrual for new employees. Service time for
longevity accrual for current employees will not be
modified by the preceding sentence,

§36.08 - Shift Differential

Effective with the pay period which includes July 28,
1991, bargaining unit members who are regularly
assigned to work shifts shall recejve a shift differential
of $.35 per hour for each hour worked in each shift
beginning between the hours of 2:00 p.m. and 3:00 a.m.
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‘ The shift differential shall be added to the employee’s
- regular rate of pay.

ARTICLE 37 - TRAINING/
CONTINUING EDUCATION
§37.01 - Training And Development _
The Employer and the Union recognize the need for

] training and development of: employees in order that

services are efficiently and effectively provided and
employees are afforded the opportunity to develop their
skills and potential.
§37.02 - Orientation Training ) )
. Every new employee will receive orientation that
provides an overview of the role and function of the
Agency. Such orientation may also include, but is not
limited to, current procedures, forms, methods,
techniques, materials and equipment. This may be done
on a group basis and shall be given as needed. )
Employees who work in Corrections, Youth Services,

" 'MH and MR/DD facilities will be provided training

in crisis intervention techniques to appropriately respond
to client behavior that could result in injury to self or
others. These programs will begin as soon as practicable.
§37.03 - In-Service Training S _
Whenever employees are required to participate in
in-service training programs, they shall be given time
off from work with pay to attend such programs,
including any travel time needed. Any costs incurred
in such training shall be paid by the Employer. Every
reasonable effort shall be made to notify employees of
training opportunities through available channels of
communication. ‘
§37.04 - Leave for Training/Continuing Education
Programs .
The Employer may grant permanent e_rqploye_es paid
leave during regular work hours to participate in non-
agency -training/continuing education programs _which
are directly related to the employee’s work and will lead
to the improvement of the employee’s skills and job
performance. Reasonable effort will be made to equitably
distribute such training opportunities among employees.
§37.05 - Training Records )
Upon completion of a training/continujng education
program, the participant will forward a cemﬁcgte or other
appropriate recognition of course completion to the
appropriate Agency designee for placement in the
employee’s personnel file. )
If such evidence is not received, additional requests
for release time will not be approved.
§37.06 - Pre-Retirement Programs
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The Employer shall request the Public Employees
Retirement System to conduct pre-retirement programs
or it may conduct such programs for employees who
are within one (1) year of eligibility for full retirement.
Such training, if provided, shall be during regular working
hours and eligible employees scheduled to work at that
time shall be given time off to attend the training.
Employees may attend only one (1) training session,
§37.07 - Union Input

The Union is encouraged to provide information to
the Employer in the development of training/continuing
education programs for employees. Such information can
be offered during Labor-Management Committee
meetings or through other mutually agreed to
mechanisms.

§37.08 - Accreditation, Licensure or Certification
Requirements

Hf accreditation, licensure or certification requirements
of a position are changed and an employee serving in
such a position does not possess the requirement(s), the
affected employee shall meet such requirement(s) as soon
as reasonably possible.

If meeting the requirement(s) requires additional in-
service training and/or leave for training/continuing
education programs, Sections 37.03 and 37.04 may be
applied.

If an employee does not meet the requirement(s) within
a reasonable period of time, the employee shall be moved
into another position. If that position pays less than the
employee’s present salary, the employee’s salary shall
be frozen until such time as the employee’s new pay
schedule catches up with the frozen salary.

§37.09 - Tuition Reimbursement Programs

Current practices on tuition reimbursement programs

shall be maintained contingent upon fiscal limitations.

ARTICLE 38 - TECHNOLOGICAL CHANGE

Whenever new equipment or technological changes
significantly affect operations, the Employer will provide
notice to the Union as soon as practicable but not less
than sixty (60) days in advance. The Employer, whenever
possible, will provide training to employees to acquire
the skills and knowledge necessary for the new
procedures.

Reasonable notice shall be given in advance of any
technological changes that could potentially displace
employees so that employees can be retrained. Such
training shall be for employees to acquire skills and
knowledge necessary to adapt to the technological
changes within the agency. Training will be provided
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on an equal opportunity basis to all employees within
the affected classification; where there are limitations of
1csources, state seniority shall be used to determine the
order in which training opportunities are made available.
An employee shall be responsible for registering for such
training.

The Employer will make every reasonable effort to
~chedule the training during normal working hours. If
the training does occur during normal working hours,
then the employee to be trained shall be permitted time
off to participate in the training. The training shall be
al the Employer’s expense.

Should an employee be unable to satisfactorily
complete the required training, the Agency will .mf.lke
2 good faith effort to place an employee into a similar
position within the same geographic jurisdiction (see
Appendix J). If that position is at a pay level less than
the employee is presently receiving, the employee’s salary
<hall be frozen until such time as the employee’s new
pay schedule-catches up to the frozen salary.

' ARTICLE 39 - SUB-CONTRACTING )

The Employer intends to utilize bargaining unit
¢mployees to perform work which they no.rmally
perform. However, the Employer reserves the nght to
contract out any work it deems necessary or desnrabl_e
hecause of greater efficiency, economy, programmatic
henefits or other related factors. ‘

If the Employer considers contracting out a function
or service which would displace state employees the
I:mployer shall provide advance notice in writing to the
Union. In the event of minor contracting out the
L:mployer shall provide reasonable advance notice and
in the event of major contracting out the Employer shall
provide not less than ninety (90) days notice prior to
displacing any employee as a result of the contracting
out which is under consideration. Upon request the
Employer shall meet with the Union during the notice
period and discuss the. reasons for the proposal _and
provide the Union an opportunity to present alternatives.

If the Employer does contract out, any displaced
employee will have the opportunity to fill existing. equal
rated permanent vacancies at his/her work location or
other work locations of the Agency. In the event an
employee needs additional training to pt_arform the
required work in such other position, which can be
successfully completed within a reasonable length of time,
the Employer shall provide the necessary training during
working hours at the Employer’s expense.
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Except for government employees from other
jurisdictions who are part of a state agency’s organiza-
tional structure, non-state employees will not ordinarily
serve as supervisors (as defined by Ohio Revised Codc
Section 4117.01 (F)) of any bargaining unit employees.
Bargaining unit employees will not be responsible for
training contract workers, except bargaining unil
employees may be required to provide orientation and
trainin_g related to agency policies, procedures and
operations.

ARTICLE 40 - INDEMNIFICATION

The Employer agrees to indemnify employees from
liability incurred in the performance of their duties in
accordance with Ohio Revised Code Section 9.87 and
other related Revised Code provisions. Further the
Employer may indemnify employees, under the
circumstances and in accordance with the procedures
set forth in the Ohio Revised Code under Section 9.87,
from liability for compensatory or punitive damages
incurred in the performance of their duties by paying
any judgment in, or amount negotiated in settlement
of, any civil action arising under the law of the State
of Ohio, the law of any other state, or under federal
law. The actions of the Ohio Attorney General pursuant
to the Ohio Revised Code Section 9.87 are not subject
to the grievance or arbitration procedures.

Premiums for any bond required by the Employer
or law for any employee to carry out his/her assigned
duties shall be paid by the Employer.

ARTICLE 41 - NO STRIKE/NO LOCKOUT
There shall be no strike/no lockout during the term
of this Agreement pursuant to Ohio Revised Code
Chapter 4117.

ARTICLE 42 - SAVINGS

Should any part of this Agreement be declared invalid
by operation of law or by a tribunal of competent
Jjurisdiction, the remainder of the Agreement will not
be affected thereby but will remain in full force and
effect. In the event any provision is thus rendered invalid,
upon written request of either party, the Employer and
Union will meet promptly and negotiate a mutually
satisfactory modification within thirty (30) days.

ARTICLE 43 - DURATION
§43.01 - Agreement
To the extent that this Agreement addresses matters
covered by conflicting State statutes, administrative rules,
regulations or directives in effect at the time of the signing
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of this Agreement, except for Ohio Revised Code Chapter
4117, this Agreement shall take precedence and supersede
all conflicting State laws.

§43.02 - Preservation of Benefits

To the extent that State statutes, regulations or rules
promulgated pursuant to Ohio Revised Code Chapter
119 or Appointing Authority directives provide benefits
to state employees in areas where this Agreement is silent,
such benefits shall continue and be determined by those
statutes, regulations, rules or directives.
$43.03 - Work Rules )

After the effective date of this Agreement, agency work
rules or institutional rules and directives must not be
n violation of this Agreement. Such work rules shall
be reasonable. The Union shall be notified prior to the
implementation of any new work rules and shall have
the opportunity to discuss them. Likewise, after the
cffective date of this Agreement, all past practices and
precedents may not be considered as binding authority
in any proceeding arising under this Agreement.

§43.04 - Successor

In the event that the Employer or any of its Agencies
covered by this Agreement sells, leases, transfers or assigns
any of its facilities to political subdivisions, corporations
or persons, and such sale, lease, transfer or assignment
would result in the layoff or termination of employees
covered by this Agreement, the Agency and Employer
shall attempt in good faith to arrange for the placement
of such employees with the new employer or the State.

The Agency shall notify the Union in writing at least
thirty (30) days in advance of the final date of any such
sale, lease, transfer or assignment.

In the event the Employer plans to close an institution
or part thereof it shall give ninety (90) days advance
notice to the Union. The Union shall be given the
opportunity to discuss the planned closure with the
Employer. Should it become necessary to close an
institution or part thereof, the following guidelines will
be utilized:

A. Where individual institution(s) or part(s) thereof
are closed, the provisions of Article 18 will apply;

B. The Agency(s) will seek to absorb all affected
cmployees or help displaced workers obtain employment
in other areas of the public sector;

C. A concerted effort will be made to relocate displaced
cmployees within the framework of any new delivery
system. The Employer will seek to involve the Union
and any newly-created structure in a positive program
for the hiring and possible retraining of any displaced
employee;
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D. In cooperation with the Union, the Agency(s) will
aggressively search for any available program assistance

for the purpose of job training and/or placement. The |

Union and the Employer will closely examine all possible

avenues for human resource assistance in both the public :

and private sectors.
§43.05 - Duration of Agreement

This Agreement shall continue in full force and effect ;
for two and one-half (2-1/2) years from its effective |
date of July 1, 1989, and shall constitute the entire
Agreement between the parties. All rights and duties

of both parties are specifically expressed in this

Agreement. This Agreement concludes the collective
bargaining for its term, subject only to a desire by both :
parties to agree mutually to amend or supplement it :
at any time. No verbal statements shall supercede any §

provisions of this Agreement.
§43.06 - Renegotiations

The Union shail designate no more than forty (40)
bargaining unit members to serve on the master
negotiating team. The parties may mutually agree to sub-
divide the master teams to negotiate bargaining unit issues.
If such unit negotiations cannot be sufficiently staffed
by members of the master negotiating teams, the parties
may mutually agree to additional members. Members
of the union negotiating team shall be paid by the
Employer for the time spent in negotiations with the
Employer as well as for the time spent in route to and
from such negotiations, provided that no union
negotiating team member shall receive more than eight
(8) hours pay for any single day. At the request of the
Union, union negotiating team members will also be
paid for at least three (3) days of negotiations
preparations.

The partics have caused this agreement 10 be executed this 27th of June, 1989 :

The State of Ohic

7Ee L

The Obio Civil Service Employees Association
Locsl 11 AFSCME, AFL-CIO

M..A_

N EugerfoBrundige S
Deputy Director
Ofice of Collective Bargaining

fat ffose

President

2 ssn) i)

Paul R. Breese
{hief, Negotistion Services
ifice of Collective Bargaining

(-~

1 Lee Walker
thrector
1)ifice of Budget and Management

S. Geneva Watson
Vice President

Andy J¢bi
Secrewary™

T

Russell G. Murray
Executive Director

%M-%«ﬂr
J_
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UNIT 3 NEGOTIATING TEAM

g ' ' k UNIT 5 NEGOTIATING TEAM
; y ' Robert Bafley %_\L
Dan Frazier
el el tad,

UNIT 6 NEGOTIATING TEAM

UNIT 4 NEGOTIATING TEAM _ET}...;&I.A_%.IL_ ,&.—/&4
oug Dutt Richard Stark

. ‘ .
Dave Bailey Maxine Hicks d
Edward Lewanski Hugh Williams

ég(:lark Laurte Stelts
Mark Mayer ohn Yarman
Cathy %15 ngard Sycks E 4224: c %
Chris Young

S. Geneva Watson
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UNIT 7 NEGOTIATING TEAM UNIT 13 NEGOTIATING TEAM

Elwood Clark im Eckard Ke an An iLoreto
Gilmo John Gamer David Katonak

UNIT 14 NEGOTIATING TEAM
UNIT 9 NEGOTIATING TEAM N

Tyt ﬁ e DD Caris thayy
- Rebecca Pedersen Vickie Gray
n Donna Lioyd €becea Pe
Loy g é f épﬂf d
Sharon VanMeter Bajl loria Gilg at Henderson

it

Ja¥ce Burns David Richardson

(jk/i' &““%’A‘a?ﬂ d/b\(, /é#
Car] Eichelberger Carol Rogers
Gerald French Kal:leen Stewart

Trucell Jamcj Richard Svoboda
Joyce Thompson'




FOR THE STATE OF OHIO

. Brundige
oftlco 6t Collective Bargaining

/
/
@l [ ).cedt .
Paul R. Breese
Oftice of Collective Bargairing

/ .

Neil

Adjut Goneral s Office
>

Shirley Tu:

e
Dept. of Administratijve Service:

L B ‘fu‘d—f/

Richard L. Daubenmire
Office of Collective Bargaining

£

cia Ber urdxn}
Otfice of Collective Bargaining
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Office Yf Collective Bargaining
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Michael P. Duco
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Douglas Russell
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Barbara S. Valentine
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Peter Cocci
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Ka| h en M. Vaughan
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Vicki D. Trecia
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APPENDIX A

Classifications — Bargaining Unit 3 86116 Phlebotomist
The following classifications, including any parenthetical subtitles, 86311 Deatal Technician 1
are included in Bargaining Unit Three: 86312 Dental Technician 2
Class No.  Title 86313 _  Dental Assistant 1
30211 Security Technician 1 86314 Dental Assistant 2
30212 Security Technician 2 86322 X-Ray Technician 2
30281 Youth Program Specialist 86324 X-Ray Technologist
44141 Psychiatric Attendant 86331 EEG Technician
44142 Psychiatric Attendant Coordinator 1 86333 EEG Specialist
46111 Security Officer 1
46112 Securty Offcer 2 . APPENDIX C
46113 Security Officer 3  Classifications — Bargaining Unit 5~
46512 Youth Leader 2 The following clasfﬁgauonsr including any parenthetical subtitles,
46513 Youth Leader 3 are included in Bargaining Unit Five:
46532 Correction Officer 2 ClassNo.  Title
14211 Commissary Worker
APPENDIX B 30021 Custodial Work Coordinator
Classifications — Bargaining Unit 4 30031 Laundry Work Coordinator
The following classifications, including any parenthetical subtitles, 30061 Correctional Laundry Coordinator
are included in Bargaining Unit Four: 30171 Commissary Coordinator
Qlass No. Title 42111 Custodial Worker
17322 Social Service Aide 2 42321 Meatcutter 1
18111 Teacher Aide 1 42322 Meatcutter 2
18112 Teacher Aide 2 42331, Baker 1
18113 Teacher Aide 3 42332 Baker 2
18131 Vocation Instructor 1 42341 Food Service Worker
18132 Vocation Instructor 2 42351 Cook 1
18141 Rehabilitation Aide 42352 Cook 2
18531 Recreation Aide 42411 Food Service Coordinator 1
30271 Pharmacy Administrative Assistant : 42412 Food Service Coordinator 2
42421 Nutritionist Aide P 4422 Dietition Assistant
42711 Cosmetologist 42442 Food Consultant
42731 Barber 42451 Correctional Food Service Coordinator 1
42741 Pharmacy Attendant ', 42452 Correctional Food Service Coordinator 2
44111 Hospital Aide : 42511 Fabric Worker 1
44112 Therapeutic Program Worker 42512 Fabric Worker 2
44114 Hospital Aide Coordinator 1 42513 Fabric Worker 3
44115 Hospital Aide Coordinator 2 42521 Laundry Worker
44161 Licensed Practical Nurse '
44211 Activities Aide : _ APPENDIXD
44213 General Activities Therapist 1  Classifications — Bargaining Unit 6
44214 General Activities Therapist 2 3 T_he follow_mg classgﬁgmons3 mgludmg any parenthetical subtitles,
44221 Activity Therapy Specialist 1 are included in Bargammg Unit Six:
44222 Activity Therapy Specialist 2 CQassNo.  Title
44260 Therapy Aide 22131 YCC Work'Leader
44261 Licensed Physical Therapy Assistant 22151 CCC Dormitory Advisor
44310 Occupational Therapy Assistant 22270 Wildlife Conservation Aide
44731 Meantal Health Technician 1 22271 Wildlife Technician
44732 Mental Health Technician 2 22311 Forestry Technician
46521 Child Care Worker 22511 Parks Conservation Aide
65311 Emergency Medical Technician - Ambulance | 22515 Parks Conservation Crew Leader
65312 Advanced Emergency Medical Technician - 22551 Lock Area Technician
Ambulance 22560 Campground Attendant
65313 Paramedic 22565 Campground Coordinator 1
22566 Campground Coordinator 2
80
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22831
22833
22836
30081
46541
46542
46551
46552
46553
5211
52112
52121
52122
52130
52131
52132
52133
52170
52211
52221
52231
52240
52241
52242
52251
52252
52260
52261
52262
52271
52272
52281
52282
52290
52291
52292
52311
52312
52321
52322
52341
52342
52351
52831
52851
52852
52861
52862
53111
53112
53113
53121
53211
53212
53213

Conservation Worker
Conservation Aide
Conservation Crew Leader
Treatment Plant Operations Coordinator
Correctional Farm Supervisor 1
Correctional Farm Supervisor 2
Penal Workshop Supervisor 1 -
Penal Workshop Supervisor 2
Penal Workshop Quality Control Specialist
Automotive Body Repair Worker 1
Automotive Body Repair Worker 2
Automotive Service Worker
Automotive Tire Repair Worker
Assistant Automotive Mechanic
Automotive Mechanic ]
Automotive Mechanic 2
Automotive Mechanic 3
Equipment Maintenance Coordinator
Mason

Plasterer

Steam Fitter

Assistant Carpenter

Carpenter 1

Carpenter 2

Painter 1

Painter 2

Assistant Plumbey

Plumber 1

Plumber 2

Sheet Metal Worker |

Sheet Metal Worker 2
Electrician 1

Electrician 2

Assistant Air Quality Technician
Air Quality Technician 1

Air Quality Technician 2
Machinist 1

Machinist 2

Welder 1

Welder 2

Laboratory Machinist |
Laboratory Machinist 2
Adaptive Equipment Technician
Upholsterer 1

Tailor 1

Tailor 2

Locksmith 1

Locksmith 2

Maintenance Repair Worker }
Maintepance Repair Worker 2

Maintenance Repair Worker 3

Maintenance Inspector

Highway Worker 1

Highway Worker 2

Highway Worker 3

&2

53214
53221
53231
53232
53241
53242
53243
53261
53263
53320
53321
53322
53323
53411
53412
53511
53521
53522
53541
53611
53612
53613
53621
53622
53631
53632
53633
53811
53813
53821
53822
53831
53832
53833
53841
53851
54211
54221
54222
54223
54411
54412
54413
54421
54422
5444)
54442
54451
54452
54461
54511
54513
54531
54532
54541

Highway Worker 4

Bridge and Lock Tender

Bridge Worker 1

Bridge Worker 2

Routemarker 1

Routemarker 2

Routemarker 3

Foundation Mechanic
Foundation Mechanic Crew Leader
Signal Electrician Assistant

Lineworker

Signal Electrician 1

Signal Electrician 2

Sign Worker 1

Sign Worker 2

Farm Laborer 1

Dairy Worker 1

Dairy Worker 2

Farm Specialist
Groundskeeper 1
Groundskeeper 2
Groundskeeper 3

Golf Course Worker 1
Golf Course Worker 2
Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker
Laborer

Laborer Crew Leader
Delivery Worker 1
Delivery Worker 2

Mover 1

Mover 2

Mover 3

Parking Facility Attendant
Exterminator

Aircraft Attendant
Aircraft Mechanic 1
Aircraft Mechanic 2
Aircraft Maintenance Coordinator
Equipment Operator 1
Equipment Operator 2
Equipment Operator 3
Dredge Operator 1
Dredge Operator 2
Vehicle Operator 1
Vehicle Operator 2
Ambulance Operator 1
Ambulance Operator 2
Research Vesse) Operator
Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2
Boiler Operator 1
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54542
54610
54611
54621
54713

The following classifications, including any parenthetical subtitles,

Boiler Operator 2

Treatment Plant Aide
Treatment Plant Operator
Treatment Plant Supervisor 1
Sawyer 3

APPENDIX E
fications — Bargaining Unit 7

are included in Bargaining Unit Seven:
Title

Class No.
2111
21121
21122
21123
21131
21141
21151
21153
21162
21171
21210
21211
21221
21231
21232
21233
21241
21251
21253
21511
21512
21521
21561
21562
21581
21591
23111
23112
23121
23122
23131
23132
23311
23312
23313
24111
24121
24123
24131
2414)1
24151
24161
24162
24311

Livestock Inspector

Grain Warehouse Examiner 1

Grain Warehouse Examiner 2

Grain Warehouse Licensing Specialist
Feed and Fertilizer Inspector

Apiary Inspector

Seed Inspector

Seed Analyst

Plant Pest Control Specialist

Pesticide Control Specialist

Egg Products Inspector

Poultry Products Grader

Fruit and Vegetable Inspector

Meat Inspector 1

Meat Inspector 2

Meat Inspection Specialist

Food and Drug Inspector

Weights and Measures Inspector

Weights and Measures Technologist
Cosmetology Inspector

Cosmetology Examiner

Barber Inspector

Pharmacy Board Compliance Agent
Pharmacy Board Enforcement Agent
Amusement Ride and Game Inspector
Nursing Board Enforcement Agent
Public Utilities Transportation Investigator 1
Public Utilities Transportatiop Investigator 2
Public Utilities Transportation Examiner 1
Public Utilities Transportation Examiner 2
Public Utilities Compliance Investigator 1
Public Utilities Compliance Investigator 2
Railroad Inspector 1

Railroad Inspector 2

Railroad Inspector 3

Building Inspector

Boiler Inspector
Nuclear Boiler Inspector

Electrical Inspector
Elevator Inspector
High Pressure Piping Inspector
Plumbing Inspector 1
Plumbing Inspector 2
Load Limit Inspector
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24321
24331
24332
24411
24412
24416
24421
24431
24432
24441
24442
24471
24472
24473
24474
24481
24482
24483
24487

24710
24711

24715
24721

24741

24742
24911

24921

24941

24942
26110
26121
26122
26211
26212
26213
26215
26221
26222
26521
26522
26531
26532
26560
26571
26573
30041
30131
52421
52422
52423
52611
52612
52615
52643

Motor Vehicle Inspector
Drivers License Examiner 1
Drivers License Examiner 2
Industrial Safety Inspector 1
Industrial Safety Inspector 2
Industrial Safety Specialist
Safety and Health Compliance Officer
Safety and Health Inspector 1
Safety and Health Inspector 2
Safety and Health Coordinator
Safety and Health Consultant
Industrial Safety Hygienist 1
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Consultant 1
Industrial Safety Consultant 2
Industrial Safety Consultant 3
Industrial & Construction Accident Prevention
Specialist

Mine Safety Inspector 1

Mine Safety Inspector 2

Mine Rescue Operations Coordinator
Oil and Gas Well Inspector
Reclamation Inspector 1
Reclamation Inspector 2

Racing Inspector

Embalmer and Funeral Facility Inspector
Aviation Specialist 1

Aviation Specialist 2

Institutional Identification Officer
Criminal Investigator 1

Criminal Investigator 2

Investigator 1

Investigator 2

Investigator 3

Investigation Specialist

Insurance Investigator 1

Insurance Investigator 2

Fire Safety Inspector 1

Fire Safety Inspector 2

Arson Investigator 1

Arson Investigator 2

Fire Training Equipment Technician
Hazardous Materials Tecbnician
Hazardous Materials Coordinator
Fire Safety Specialist

Project Inspection Coordinator
Radio Tecbnician 1

Radio Technician 2

Radio Technician 3

Broadcasting Technician 1
Broadcasting Technician 2

TV and Radio Préduction Coordinator
Audio/Visual Repair Worker

&



52645 Audio/Visual Specialist

52712 Bindery Operator 2 Classifications — Bargaining Unit 9
52721 Printing Technician 1 The following classifications, including any parenthetical subutls,
52722 Printing Technician 2 arc included in Bargaining Unit Nine (except for thase positions
52731 Printing Machine Operator 1 which are confidential, supervisory, managerial, fiduciary or are
52732 Printing Machine Operator 2 on the staff of the Governor):
52733 Printing Machine Operator 3 Class No. Title
54571 Steam Engineer Examiner 12111 Clerk 1
64921 Hazardous Materials Specialist 12112 Clerk 2
66771 Insurance Licensing Examiner 12113 Clerical Specialist
69473 Case Control Reviewer 12121 Statistics Clerk
69481 Social Services Licensing Specialist 12131 Telephone Operator 1
82111 Graphic Artist 12132 Telephone Operator 2
82121 Layout Design Artist l23§1 gata Processor ;
82211 Photographer 1 12322 ata Processor
82212 Photographer 2 12323 Data Processor 3
82214 Photographic Specialist 12331 Data Entry Operator 1
82220 Photo Laboratory Assistant 12332 Data Entry Operator 2
82221 Photo Laboratory Technician 1 12333 Data Eatry Operator 3
82222 Photo Laboratory Technician 2 gg:; g:‘; E‘"‘"!‘" ;
82311 Cartographer 1 brarian
82312 Cartographer 2 12361 Data Twhqqan 1
82321 Photogrammetry Technician 1 }gg g:: &?&#&inﬁdm
82322 Photogrammetry Technician 2
. 7. 12371 Computer Operator 1
84111 Drafting Technician 1 12372 Computer Operator 2
84112 Drafting Technician 2 pute 5
. . 12411 Accounting Machine Operator 1
4113 Drafting Coordinator . .
8 . 12412 Accounting Machine Operator 2
84211 Survey Technician 1 12421 Office Machine Operator 1
84212 Survey Technician 2 12422 Office Machine Operator 2
84213 Survey Technician 3 12423 Office Machine Operator 3
84311 Enginecn'ng Aide 1 12511 Typist 1
84312 Engineering Aide 2 12512 Typist 2
84321 Materials Controller 1 12513 Technical Typist
84322 Materials Controller 2 12531 Stenographer 1
84323 Materials Controller 3 12532 Stenographer 2
84331 Bituminous Plant Inspector 12551 Secretary 1
84334 Bituminous Plant Coordinator 12552 Secretary 2
84351 Project Inspector 1 12611 Word Processing Specialist 1
84352 Project Inspector 2 12612 Word Processing Specialist 2
84353 Project Inspector 3 12613 Word Processing Specialist 3
84411 Electronic Technician 1 12711 Hearings Bailiff
84412 Electronic Technician 2 12731 Mail Clerk/Messenger
84611 Environmental Technician 1 14711 Stores Clerk
84612 Environmental Techaician 2 14721 Mechanical Stores Clerk
84621 Radiological Health Specialist 14731 Chemical Stores Clerk
84631 Radiological Analyst 14741 Storekeeper 1
84641 Health Physics Technician :‘gﬁ g‘;’f;:rwrﬂ 2
86110 Laboratory Assistant .
86111 Laboratory Technician 1 16112 Cashier 2
86112 Laboratory Technician 2 16511 Account Clerk ]
86115 Laboratory Technologist 16512 Account Clerk 2
86510 Geology Technician 16513 Account Clerk 3
16521 Payroll Processing Specialist 1
16522 Payroll Processing Specialist 2
86
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66562 Student Loan Specialist 2

16740 Claims Assistant 66563 Student Loan Specialist 3

16741 Claims Examiner | 66751 Safety Responsibility Evaluator 1
16742 Claims Examiner 2 66753 Safety Responsibility Evaluator 3
16743 Claims Examiner 3 66931 Nosologist

16744 Claims Examiner 4 84361 Technical Writer 1

16746 Claims Specialist 84362 Technical Writer 2

16771 Disability Insurance Claims Examiner 84371 Engineering Clerk

16773 Disability Insurance Claims Specialist 84381 Traffic Technician 1

16831 Administrative Secretary 1 84382 Traffic Technician 2

17222 Income Maintenance Worker 2 84392 Traffic Analyst 2

17223 Income Maintenance Worker 3 84571 Permit Technician 1

18311 Library Assistant 84572 Permit Technician 2

18313 Library Media Technical Assistant 1 84573 Permit Coordinator

18314 Library Media Technical Assistant 2

18321 Library Associate 1 APPENDIX G

30001 Clerical Technician Classifications — Bargaining Unit 13
30011 Account Clerk Specialist The following classifications, including any parenthetical subtitles,
30341 OBM Pre-Release Examiner are included in Bargaining Unit Thirteen (except for those positions
52412 Communication Technician 2 which are supervisory or managerial):

52413 Communication Technician 3 Class No. Title

52415 Communication Technician Specialist 22211 Assistant Wildlife Area Supervisor
52431 Radio Operator 1 22215 Wildlife Area Coordinator

52432 Radio Operator 2 22217 Wildlife Management Supervisor 1
52441 Radio Dispatcher 22221 Fish Unit Leader ‘
52741 Printing Coordinator 1 22225 Fish Management Coordinator
54431 Bookmobile Operator 22231 Fish Hatchery Coordinator

63110 Forms Control Specialist 22281 Wildlife Biologist 1

64210 Employment Services Interviewer 22282 Wildlife Biologist 2

64211 Employment Services Representative 22321 Forester 1

64213 Veteran Employment Representative 22322 Forester 2

64214 Disabled Veteran Outreach Specialist 22325 Assistant Staff Forester

64222 Employment Services Counselor 22330 Assistant Forest Manager

64234 Employment Manpower Representative 22351 Assistant Nursery Manager
64240 Employment Services Coordinator 22411 Preserve Coordinator

64271 Employment Contract Specialist 22540 Naturalist Aide

64331 Law Librarian 22541 Naturalist 1 .
64341 Tour Guide 52616 TV and Radio Communications Specialist
64343 Tour Coordinator 63281 Facilities Planner

64371 Travel Counselor 1 65731 Sanitarian 1

64372 Travel Counselor 2 65732 Sanitarian 2

64430 Public Inquiries Assistant 1 65733 Sanitarian 3

64431 Public Inquiries Assistant 2 65734 Sanitarian Program Consuitant
64511 Purchasing Assistant 1 65761 Epidemiology Investigator 1
64512 Purchasing Assistant 2 65762 Epidemiology Investigator 2
64551 Inventory Control Specialist 1 65763 Epidemiology Investigator 3
64610 Personnel Aide 65912 Veterinarian Specialist

64670 Test Monitor 66361 Energy Specialist

64681 Employee Benefits Coordinator 1 82325 Photogrammetry Supervisor 1
64682 Employee Benefits Coordinator 2 82331 Photogrammetry Coordinator
66121 Examiner 1 83211 Microbiologist 1
66122 Examiner 2 83212 Microbiologist 2

66123 Examiner 3 83213 Microbiologist 3

66124 Examiner 4 83215 Microbiology Supervisor 1

66191 Nursing Home and Hospital Examiner 1 83221 Chemist 1

66561 Student Loan Specialist 1
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83222
83223
83225
83231
8325]
83252
83271
83272
83421
83422
83431
83441
83451
83452
83461
83811
83813
83821
83822
83823
83824
83831
83832
84642
84643
85110
85111
85112
85211
85311
85312
85313
85411
85420
85421
85422
85510
85511
85512
85521
85531
85541
85561
85611
85621
85631
85651
85710
85711
85712
85721
85731

85821

85822
85823

Chemist 2

Chemist 3

Chemical Laboratory Supervisor |
Entomologist

Medical Laboratory Technologist 1
Medical Laboratory Technologist 2
Biologist |

Biologist 2

Environmental Scientist |
Environmental Scientist 2

Air and Water Quality Scientist ]
Solid Waste Scientist |
Ecological Analyst 1
Ecological Analyst 2
Emergency Response Coordinator
Soils Resource Specialist 1
Soils Resource Specialist 3
Geologist |

Geologist 2

Geologist 3

Geologist 4

Horticulturalist 1
Horticulturalist 2

Health Physicist |

Health Physicist 2

Architect Associate

Architect 1

Architect 2

Plans Examiner

Planner 1

Planner 2

Planner 3

Planning Engineer |

Design Engineer Intern

Design Engineer 1

Design Engineer 2

Project Engineer Intern
Project Engineer 1

Project Engineer 2
Construction Engineer 1
Maintenance Engineer 1
Bridge Engineer 1

Surveyor

Aerial Engineer

Field Engineer

Testing Engineer 1

Traffic Engineer 1
Environmenta) Engineer Intern
Environmentaj Engineer ]
Environmenta) Engineer 2
Air Quality Engineer 1
Water Quality Engineer 1
Design Specialist ]
Design Specialist 2
Design Specialist 3

%0
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85824
85831
85833
85834
85835
85841
85851
85910
85912
85913

Design Specialist 4
Construction Project Specialist |
Construction Project Specialist 2
Construction Project Specialist 3
Construction Project Specialist 4
Testing Specialist

Bridge Specialist

Landscape Architect Aide
Landscape Architect 2
Landscape Architect 3

APPENDIX H

Classifications — Bargaining Unit 14

The followi

ng classifications, including any parenthetical subtitles,

are included in Bargaining Unit Fourteen (except for those positions
which are confidential, supervisory, managerial, fiduciary or are

on the staff of the Governor):
Class No. Title
16761 Disability Claims Adjudicator 1
16762 Disability Claims Adjudicator 2
16765 Disability Claims Specialist 1
16766 Disability Claims Specialist 2
22571 Assistant Park Manager 1
22572 Assistant Park Manager 2
24324 Motor Vehicle Enforcement Investigator
26541 Fire Safety Educator |
26542 Fire Safety Educator 2
26561 Fire Training Officer 1
26562 Fire Training Officer 2
30091 Software Programmer
30101 Training Specialist
30291 MH/MR Program Coordinator
30321 MH Licensure/Certification Coordinator
46131 Security Specialist
54231 Aircraft Pilot 1
54232 Aircraft Pilot 2
63111 Forms Analyst 1
63112 Forms Analyst 2
63113 Forms Analyst 3
63121 Administrative Assistant 1
63122 Administrative Assistant 2 (Non-exempt only)
63123 Administrative Assistant 3 (Non-exempt only)
63151 Publication Specialist 1
63152 Publication Specialist 2
63161 Grants Coordinator 1
63162 Grants Coordinator 2
63211 Management Analyst 1
63212 Management Analyst 2
63213 Management Analyst 3 ( Non-exempt onl y)
63214 Management Analyst 4 (Non-exempt only)
63271 Records Management Officer
63280 Space Planner
63291 State Records Management Analyst 1
63292 State Records Management Analyst 2
63311 Business Services Officer
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63510
63511
63810
63821
63831
63840
63841
63842
63843
63844
63881
63882
63891
64111
64112
64113
64114
64115
64121
64124
64151
64152
64161
64361
64362
64411
64412
64415
64420
64520
64521
64522
64552
64571
64591
64592
64650
64651
64652
64671
64672
64713
64714
64811
64812
64813
64911
64912
65221
65222

66111
66112
66113
66125

Assistant Liaison Officer
Liaison Officer |

Legal Aide

Hearing Assistant

Hearing Officer

Legal Intern

Attorney 1

Attorney 2

Attorney 3

Attorney 4

Utilities Attorney Examiner |
Utilities Attorney Examiner 2
Utility Attorney
Programmer/Ana]yst 1
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 4
Programmer/Analyst 5
Systems Analyst 1

Software Specialist 1

Data Systems Coordinator 1
Data Systems Coordinator 2
Data Security Specialist
Medical Records Librarian
Medical Records Consultant
Information Writer |
Information Writer 2
Publications Editor

Public Information Specialist
Purchasing Specialist
Purchasing Agent |
Purchasing Agent 2

Inventory Control Specialist 2
Business Enterprise Specialist 1
Purchasing Standards Analyst ]
Purchasing Standards Analyst 2
Trainer -
Training Officer 1
Training Officer 2
Personnel Testing Specialist ]
Personnel Testing Specialist 2

Criminal Justice Planning Specialist

Criminal Justice Planper

Fine Arts Specialist 1

Fine Arts Specialist 2

Fine Arts Specialist 3

Disaster Services Administrator ]

Disaster Services Administrator 2

Mental Health Administrator 1

Mental Health Administrator 2
(Non-exempt only)

Accountant 1

Accountant 2

Accountant 3

Examiner 5
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66131

66132

66133

66134

66135

66141

66142
66143
66144
66145
66161

66162
66163
66171

66192
66193
66311

66312
66321
66340
66350
66511
66512
66530
66551
66553
66711
66712
66721
66731
66741

66761
66911
66912
66913
66921
66922
66923
66941
66942
66943
69111
69112
69113
69121
69123
69131
69132
69160
69161
69162
69171
69182
69191

Tax Commissioner Agent 1
Tax Commissioner Agent 2
Tax Commissioner Agent 3
Tax Commissioner Agent 4
Tax Commissioner Agent 5
Financial Institution Examiner |
Financial Institution Examiner 2
Financial Institution Examiner 3
Financial Institution Examiner 4
Financial Institution Examiner Specialist
Utility Examiner |
Utility Examiner 2
Utility Examiner 3
Student Loan Area Representative 1
Nursing Home and Hospital Examiner 2
Nursing Home and Hospital Examiner 3
Development Specialist 1
Development Specialist 2
Economist
Market Reporter
Assistant Foreign Office Manager
Budget Officer 1
Budget Officer 2
Fiscal Specialist
Contract Evaluator/ Negotiator
Contract Evaluator/Negotiator Specialist
Actuary |
Actuary 2
Internal Insurance Examiner
Internal Insurance Examination Supervisor 1
Insurance Rate Analyst
Insurance Rate Supervisor 1
Traffic Safety Specialist
Statistician 1
Statistician 2
Statistician 3
Researcher 1
Researcher 2
Researcher 3
Utility Rate Analyst 1
Utility Rate Analyst 2
Utility Rate Analyst 3
Civil Rights Field Representative |
Civil Rights Field Representative 2
Civil Rights Field Representative 3
Civil Rights Specialist
Civil Rights Compliance Coordinator
EEO Officer 1
EEO Officer 2
Assistant EEO Contract Compliance Officer
EEO Contract Compliance Officer 1
EEO Contract Compliance Officer 2
EEO Agency Compliance Officer 1
EEO Investigator 2
EEO Program Specialist
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84511 App razser 1 Classification Groupings - Bargaining Unit 4
84512 Appraiser 2 . ice Aide 2
84513 Appraiser 3 I 17322 Social Service
84514 A” ise Soeciali 44731  Mental Health Tech 1
ppraisal Specialist 44732 Mental Health Tech 2
84522 Rev!ew App raiser 2 2. 18111  Teacher Aide 1
84523 Review Appraiser3 18112 Teacher Aide 2
84525 Review Appraiser Supervisor 18113 Teacher Aide 3
84531 Property Management Specialist 1 18131  Vocational Instructor 1
84532 Property Management Specialist 2 18132 Vocational Instructor 2
84534 Property Management Coordinator L 30271 Pharmacy Administrative Assistant
84541 Relocation Agent 1 30291 MH/MR Program Coordinator
84542 Relocation Agent 2 (from Unit 14, Group 13)
84544 Relocation Coordinator 44111  Hospital Aide
84551 T!'tle Agent 1 44112 Therp. Program Worker
84552 Title Agent 2 44114 Hospital Aide Coordinator 1
84553 Title Agent 3 44115  Hospital Aide Coordinator 2
84561 Property Agent 1 44161  License Prac. Nurse
84562 Property Agent 2 42741  Pharmacy Attendant
84563 Property Agent 3 4 18141  Rehabilitation Aide
84581 Utdlities Relocation Technician 1 18531  Recreation Aide
84582 Utilities Relocation Technician 2 44211  Activities Aide
84583 Utilities Relocation Technician 3 44213 General Activities Therapist 1
84711 Highway Development Coordinator 1 44214  General Activities Therapist 2
84712 Highway Development Coordinator 2 44221  Activity Therapist Specialist 1
44222 Activity Therapist Specialist 2
APPENDIX I 5. 65311  Emergency Medical Technician - Ambulance
Classification Groupings - Bargaining Unit 3 65312 Advanced Emer. Med. Tech. - Ambulance
30211  Security Technician 1 65313  Paramedic
30212 Security Technician 2 86116  Phlebotomist
46111  Security Officer 1 6. 44111  Hospital Aide*
46112 Security Officer 2 86311  Dental Technician 1
46113 Security Officer 3 86312  Dental Technician 2
44141  Psych Attendant 86313  Dental Assistant 1
44142 Psych Attendant Coordinator 86314 Dental Assfstant 2
30211  Security Technician 1 7. 44111  Hospital Aide*
30212 Security Technician 2 86322 X-Ray Technician 2
46111  Security Officer 1 gggg‘: é(Elg«yT Tt:]ch_nplos-st
46112  Securi 2 8. echnician
46113 Secung" 82:: 3 86333 EEG Specia:list
30281 Youth Program Specialist 9. 42711  Cosmetologist
46512 Youth Leader 2 42731  Barber )
46513  Youth Leader 3 44111 Hospital Aide*
30211 Security Technician 1 10. 46521  Child Care Worker
30212 Security Technician 2 *Only those Dental Techs, EEG Techs or Cosmetologists or Barbers
46111  Security Officer 1 who have previously held a Hospital Aide position can bump back
46112 Security Officer 2 to a Hospital Aide.
46113 Security Officer 3 1. 42421  Nutritionist Aide
46532 Correction Officer 2 12. 44310  Occupational Therapy Assistant
30212 Security Technician 2 44261  License Physical Therapy Assistant
46111 Security Officer 1 Classification Groupings - Bargaining Uni §
46112 Security Officer 2 I. 42111 Custodial Worker
36113 Security Officer 3 . 30021  Custodial Work Coordinator
46131  Security Specialist (from Unit 14, Group 1) 2. 42321 Meatcutter 1
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42322 Meatcutter 2
42331  Baker ]
42332  Baker2
42341  Food Service Worker
42351 Cook 1
42352 Cook 2
42411  Food Service Coordinator 1
42412 Food Service Coordinator 2
42421  Nutritionist Aide
42422  Dietition Assistant
42442  Food Consultant
42451  Correctional Food Service Coordinator 1
42452  Correctional Food Service Coordinator 2
42511  Fabric Worker 1 (see also Unit 6, Group 12)
42512  Fabric Worker 2 (see also Unit 6, Group 12)
42513  Fabric Worker 3 (see also Unit 6, Group 12)
42521 Laundry Worker
30031 Laundry Work Coordinator
30061 Correctional Laundry Coordinator
14211 Commissary Worker
30171 Commissary Coordinator
Classification Groupings - Bargaining Unit 6
22131 YCC Work Leader
22151  CCC Dormitory Advisor
22311  Forestry Technician
22511  Parks Conservation Aide
22515  Parks Conservation Crew Leader
22560 Campground Attendant
22565 Campground Coordinator |
22566 Campground Coordinator 2
22831  Conservation Worker
22833  Conservation Aide
22836  Conservation Crew Leader
53811  Laborer
53813  Laborer Crew Leader
53621 Golf Course Worker 1
53622 Golf Course Worker 2
54713 Sawyer 3
53631 Roadside Park Caretaker 1
53632 Roadside Park Caretaker 2
53633 _ Roadside Park Caretaker 3
53611  Groundskeeper 1
53612 Groundskeeper 2
53613  Groundskeeper 3
22270  Wildlife Conservation Aide (see also Unit 13,
Group 2)
22271  Wildlife Technician (see also Unit 13,
Group 2)
46551  Penal Workshop Supervisor 1
46552 Penal Workshop Supervisor 2
46553  Penal Workshop Quality Control Specialist
46541 Correction Farm Supervisor 1
46542  Correction Farm Supervisor 2
53511  Farm Laborer 1
53521 Dairy Worker 1
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53522
53541

52111

52112
52121

52122
52130
52131

52132
52133
52170
52211
52221
52240
52241
52242
52251
52252
52260
52261
52262
52271
52272
52281

52282

52290
52291
52292
52311
52312
52321
52322
52861
52862
53111
53112
53113
53121
52231
52260
52261
52262
54511
54513
54531
54532
54541
54542
54610
54611
54621
30081
42511
42512
42513

Dairy Worker 2
Farm Specialist
Auto Body Repair Worker 1
Auto Body Repair Worker 2
Auto Service Worker
Auto Tire Repair Worker
Assistant Auto Mechanic
Auto Mechanic 1
Auto Mechanic 2
Auto Mechanic 3
Equipment Maintenance Coordinator
Mason
Plasterer
Assistant Carpenter
Carpenter 1
Carpenter 2
Painter 1
Painter 2
Assistant Plumber
Plumber 1
Plumber 2
Sheet Metal Worker 1
Sheet Metal Worker 2
Electrician 1
Electrician 2
Assistant Air Quality Technician
Air Quality Technician 1
Air Quality Technician 2
Machinist 1
Machinist 2
Welder 1
Welder 2
Locksmith 1
Locksmith 2
Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Steam Fitter
Assistant Plumber
Plumber 1
Plumber 2
Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2
Boiler Operator 1
Boiler Operator 2
Treatment Plant Aide
Treatment Plant Operator
Treatment Plant Supervisor 1
Treatment Plant Operations Coordinator
Fabric Worker 1 (from Unit 5, Group 3)
Fabric Worker 2 (from Unit 5, Group 3)
Fabric Worker 3 (from Unit 5, Group 3)
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13.

14.

15.

16.

17.

18.

20.

52831
52851
52852
53211
53212
53213
53214
53231
53232
53241
53242
53243
53261
53263
53411
53412
53631
53632
53633
54411
54412
54413
54421
54422
54411
54412
54413
53320
53321
53322
53323
53821
53822
54441
54442
54451
54452
53841
54431
54211
54221
54222
54223
54461
53221
22551
53831
53832
53833
53811
53813
52341
52342
52351
53851

Upbolsterer 1
Tailor 1
Tailor 2
Highway Worker 1
Highway Worker 2
Highway Worker 3
Highway Worker 4
Bridge Worker 1
Bridge Worker 2
Routemarker 1
Routemarker 2
Routemarker 3
Foundation Mechanic
Foundation Mechanic Crew Leader
Sign Worker 1
Sign Worker 2
Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3
Equipment Operator 1
Equipment Operator 2
Equipment Operator 3
Dredge Operator 1
Dredge Operator 2
Equipment Operator 1
Equipment Operator 2
Equipment Operator 3
Signal Electrician Assistant
Lineworker
Signal Electrician 1
Signal Electrician 2
Delivery Worker 1
Delivery Worker 2
Vehicle Operator 1
Vehicle Operator 2
Ambulance Operator 1
Ambulance Operator 2
Parking Facility Attendant

Bookmobile Operator (from Unit 9, Group 14)

Aircraft Attendant

Aircraft Merchanic 1

Aircraft Mechanic 2

Aircraft Maintenance Coordinator
Research Vessel Operator
Bridge and Lock Tender

Lock Area Technician

Mover 1

Mover 2

Mover 3

Laborer

Laborer Crew Leader
Laboratory Machinist 1
Laboratory Machinist 2
Adaptive Equipment Technician
Exterminator
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Classification Groupings - Bargaining Unit 7

21111
21131
21141

" 21151

1L

12.

19.

20.

21.

21153
21162
2171
21121
21122
21123
21210
21211
21221
21231
21232
21233
21241
21581
21251
21253
21511
21512
21521
21561
21562
21591
23111
23112
23121
23122
23131
23132
23311
23312
23313
24121
24151
24123
24131
24141
24161
24162
24311
24321
24324

24331
24332
24411
24412
24416
24421
24431
24432

Livestock Inspector
Feed Fertilizer Inspector .
Apiary Inspector
Seed Inspector
Seed Analyst .
Plant Pest Control Specialist
Pesticide Control Specialist
Grain Warehouse Examiner 1
Grain Warehouse Examiner 2
Grain Warehouse Licensing Specialist
Egg Products Inspector
Poultry Products Grader
Fruit and Vegetable Inspector
Meat lnspector 1
Meat Inspector 2
Meat Inspector Specialist
Food and Drug Inspector
Amusement Ride and Game Inspector
Weights and Measures Inspector
Weights and Measures Technician
Cosmetology lnspector
Cosmetology Examiner
Barber Inspector
Pharmacy Board Comp. Agent
Pharmacy Board Enforcement Agent
Nursing Board Enforcement Agent
PUCO Trans. Investigator 1
PUCO Trans. Investigator 2
PUCO Trans. Examiner 1
PUCO Trans. Examiner 2
PUCO Compliance Investigator 1
PUCO Compliance Investigator 2
Railroad Inspector 1
Railroad Inspector 2
Railroad Inspector 3
Boiler Inspector
High Pressure Piping Inspector
Nuclear Boiler Inspector
Electrical Inspector
Elevator Inspector
Plumbing Inspector 1
Plumbing Inspector 2
Load Limit lnspector
Motor Vehicle Inspector
Motor Vehicle Enforcement Investigator
(from Unit 14, Group 18)
Drivers License Examiner 1
Drivers License Examiner 2
Industrial Safety Inspector 1
Industrial Safety Inspector 2
Industrial Safety Specialist
Safety and Health Comp. Officer
Safety and Health Inspector 1
Safety and Health Inspector 2
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22,

23

24.

26.

27.
28.

31

32

33

34,

35.

24441
24442
24471
24472
24473
24474
24481
24482
24483
24487
24710
24711
24715
24721
24741
24742
24911
24921
24941
24942
26110
26121
26122
26211
26212
26213

26215

66751
26221
26222
66771
26521
26522
26531
26532
26541

26542
26560
26561

26562
26571

26573
30041

64921

83461

52421
52422
52423
52611
52612
52615
52616

Safety and Health Coordinator
Safety and Health Consultant
Industrial Safety Hygienist 1
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Consultant 1
Industrial Safety Consultant 2
Industrial Safety Consultant 3
Industrial Cons.-Acc. Prevention Specialist
Mine Safety Inspector 1
Mine Safety Inspector 2
Mine Rescue Operations Coordinator
Oil and Gas Well Inspector
Reclamation Inspector 1
Reclamation Inspector 2
Racing Inspector
Embalmer and Funeral Facility Inspector
Aviation Specialist 1
Aviation Specialist 2
Institutional Identification Officer
Criminal Investigator 1
Criminal Investigator 2
Investigator 1
Investigator 2
Investigator 3
Investigator Spec. :
Safety Resp. Evaluator 1 (from Unit 9, Group 14)
Insurance Investigator 1 2
Insurance Investigator 2
Insurance Licensing Examiner
Fire Safety Inspector 1
Fire Safety Inspector 2 :
Arson Investigator 1 g
Arson Investigator 2
Fire Safety Educator 1 (from Unit 14, Group 18)
Fire Safety Educator 2 (from Unit 14, Group 18) §
Fire Training Equipment Technician
Fl:re Training Officer 1 (from Unit 14, Group 18)
Fire Training Officer 2 (from Unit 14, Group 18) ¥
Hazardous Mat. Technician
Hazardous Mat. Coordinator :
Fire Safety Specialist i
Hazardous Materials Specialist (see also Unit 13,
Group 13)
Emergency Response Coordinator (from Unit 13, [
Group 13)
Radio Technician 1
Radio Technician 2
Radio Technician 3
Broadcasting Technician 1
Broadcasting Technician 2
TV/Radio Prod. Coordinator
TV/Radio Communication Specialist
(from Unit 13, Group 18)
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47.

52643
52645
52711
52712
52721
52722
52731
52732
52733
54571
69473
69481
82111
82121
82211
82212
82214
82220
82221
82222
82311
82312
84111
84112
84113
85821
85822
85823
85824
85831

85833
85834
85835

85841
85851
82321
82322
82325

82331

84211

84212
84213
84311

84312
85821
85822
85823
85824

Audio/Visual Repair Worker
Audio/Visual Specialist
Bindery Operator-1
Bindery Operator 2
Printing Technician 1
Printing Technician 2
Printing Machine Operator 1
Printing Machine Operator 2
Printing Machine Operator 3
Steam Engineer Examiner
Case Control Reviewer
Social Services Licensing Specialist
Graphic Artist
Layout Design Artist
Photographer |
Photographer 2
Photographic Specialist
Photo Lab Assistant
Photo Lab Technician 1
Photo Lab Technician 2
Cartographer 1
Cartographer 2
Drafting Technician 1
Drafting Technician 2
Drafting Coordinator
* Design Specialist 1 (from Unit 13, Group 23)
Design Specialist 2 (from Unit 13, Group 23)
Design Specialist 3 (from Uait 13, Group 23)
Design Specialist 4 (from Unit 13, Group 23)
Construction Project Specialist 1
(from Unit 13, Group 23)
Construction Project Specialist 2
(from Unit 13, Group 23)
Construction Project Specialist 3
(from Unit 13, Group 23)
Construction Project Specialist 4 (from Unit 13,
Group 23)
Testing Specialist (from Unit 13, Group 23)
Bridge Specialist (from Unit 13, Group 23)
Photogrammetry Technician 1
Photogrammetry Technician 2
Photogrammetry Supervisor 1
(from Unit 13, Group 19)
Photogrammetry Coordinator
(from Unit 13, Group 19)
Survey Technician 1
Survey Technician 2
Survey Technician 3
Engineering Aide 1
Engineering Aide 2
Design Specialist 1 (from Unit 13, Group 23)
Design Specialist 2 (from Unit 13, Group 23)
Design Specialist 3 (from Unit 13, Group 23)
Design Specialist 4 (from Unit 13, Group 23)
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48.

49.
50.

51.

s2.

85831
85833
85834
85835

85841
85851
84321
84322
84323
84331
84334
84351
84352
84353
30131
85821

85822
85823
85824
85831
85833
85834
85835
85841
85851
84411
84412
84611
84612
83421
84621
84631
84641
84642
84643
86110

86111
86112

Construction Project Specialist |
(from Unit 13, Group 23)
Construction Project Specialist 2
(from Unit 13, Group 23)
Construction Project Specialist 3
(from Unit 13, Group 23)
Construction Project Specialist 4
(from Unit 13, Group 23)
Testing Specialist (from Unit 13, Group 23)
Bridge Specialist (from Unit 13, Group 23)
Material Controller |
Material Controller 2
Material Controller 3
Bituminous Plant Inspector
Bituminous Plant Coordinator
Project Inspector 1
Project Inspector 2
Project Inspector 3
Project Inspector Coord.
Design Specialist 1

(from Unit 13, Group 23)

Design Specialist 2

(from Unit 13, Group 23)
Design Specialist 3

{from Unit 13, Group 23)
Design Specialist 4

(from Unit 13, Group 23)
Construction Project Specialist 1

(from Unit 13, Group 23)
Construction Project Specialist 2

(from Unit 13, Group 23)
Construction Project Specialist 3

(from Unit 13, Group 23)
Construction Project Specialist 4

(from Unit 13, Group 23)
Testing Specialist

(from Unit 13, Group 23)
Bridge Specialist

(from Unit 13, Group 23)
Electronic Technician }
Electronic Technician 2
Environmental Technician 1
Environmenta] Technician 2
Environmental Scientist 1

(from Unit 13, Group 13)
Radiological Health Specialist
Radiological Analyst
Health Physics Technician
Health Physicist 1

(from Unit 13, Group 22)
Health Physicist 2

(from Unit 13, Group 22)
Laboratory Assistant
Laboratory Technician 1
Laboratory Technician 2
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53.

54.

86115  Laboratory Technologist

86510  Geology Technician

83811  Soil Resource Specialist 1

24111 Building Inspector
Classification Groupings - Bargaining Unit 9

12111 Clerk 1

12112 Clerk 2

12113 Clerical Speciatist

30001  Clerical Technician

12121  Statistics Clerk

66931  Nosologist

12511 Typist 1

12512 Typist 2

12513 Technical Typist

12531 Stenographer 1

12532 Stenographer 2

12551 Secretary 1

12552 Secretary 2

12611 Word Processing Specialist 1

12612 Word Processing Specialist 2

12613 Word Processing Specialist 3

16831  Administrative Secretary |

12731  Mail Clerk/Messenger

12131  Telephone Operator 1

12132 Telephone Operator 2

63110  Forms Control Specialist

12711 Hearings Bailiff

63821 = Hearing Assistant (from Unit 14, Group 13)

16521  Payroll Processing Specialist 1

16522 Payroll Processing Specialist 2

64371  Travel Counselor 1

64372 Travel Counselor 2

64670  Test Monitor

14711 Stores Clerk

14721 Mechanical Stores Clerk

14731 Chemical Stores Clerk

14741  Storekeeper 1

14742 Storekecper 2

64511  Purchasing Assistant 1

64512 Purchasing Assistant 2

64551  Inventory Control Specialist 1

16111  Cashier 1

16112 Cashier 2

16511  Account Clerk 1

16512 Account Clerk 2

16513 Account Clerk 3

30011  Account Clerk Specialist

16521  Payroll Processing Specialist 1

16522  Payroll Processing Specialist 2

30341  OBM Pre-Release Examiner

12321  Data Processor 1

12322 Data Processor 2

12323 Data Processor 3

12331  Data Entry Operator 1

12332 Data Entry Operator 2
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10.

11.

12.

13.

14.

12333
12341
12342
12361
12362
12365
12371
12372
84361
84362
84371
84381
84382
84392
16740
16741
16742
16743
16744
16746
66121
66122
66123
66124
66125
66191
64210
64211
64222
64271
64213
64214
64234
64240
16771
16773
12411
12412
12421
12422
12423
52741
52431
52432
52441
17222
17223

. 64681

64682
66561
66562
66563
64610
18311
18321

Data Entry Operator 3

Data Libranian 1

Data Librarian 2

Data Technician 1

Data Technician 2

Data Control Technician

Computer Operator 1

Computer Operator 2

Technical Writer 1

Technical Writer 2

Engineering Clerk

Traffic Technician 1

Traffic Technician 2

Traffic Analyst 2

Claims Assistant

Claims Examiner 1

Claims Examiner 2

Claims Examiner 3

Claims Examiner 4

Claims Specialist

Examiner I

Examiner 2

Examiner 3

Examiner 4

Examiner 5 (from Unit 14, Group 12)
Nursing Home & Hospital Examiner 1
Employment Services Interviewer
Employment Services Representative
Employment Services Counselor
Employment Contract Specialist
Veterans Employment Representative
Disabled Vets Outreach Specialist
Employment Manpower Representative
Employment Service Coordinator
Disability Insurance Claims Examiner
Disability Insurance Claims Specialist
Account Machine Operator 1
Account Machine Operator 2

Office Machine Operator 1

Office Machine Operator 2

Office Machine Operator 3

Printing Coordinator 1

Radio Operator 1

Radio Operator 2

Radio Dispatcher

Income Maintenance Worker 2
Income Maintenance Worker 3
Employee Benefits Coordinator 1
Employee Benefits Coordinator 2
Student Loan Specialist 1

Student Loan Specialist 2

Student Loan Specialist 3

Personnel Aide

Library Assistant

Library Associate 1

104

18313  Library Media Technical Assistant 1
18314  Library Media Technical Assistant 2
$2412 Communication Technician 2
52413 Communication Technician 3
52415 Communication Technician Spec.
64331 Law Librarian
84571  Permit Technician 1.
84572  Permit Technician 2
84573  Permit Coordinator
64341  Tour Guide
64343  Tour Coordinator
64371  Travel Counselor 1
64372  Travel Counselor 2
64430  Public Inquiries Assist 1
64431  Public Inquiries Assist 2
54431 Bookmobile Operator (see also Unit 6, Group 16)
66751  Safety Responsibility Evaluator 1
(see also Unit 7, Group 31)
66753  Safety Responsibility Evaluator 3
66761  Traffic Safety Specialist (from Unit 14, Group 23)
Classification Groupings - Bargaining Unit 13
22211  Assistant Wildlife Area Supervisor
22215  Wildlife Area Coordinator
22217 Wildlife Management Supervisor 1
22270  Wildlife Conservation Aide
(from Unit 6, Group 4)
22271 Wildlife Technician (from Unit 6, Group 4)
22281  Wildlife Biologist 1
22282  Wildlife Biologist 2
83271 Biologist 1
83272 Biologist 2
22221  Fish Unit Leader
22225  Fish Management Coordinator
22231  Fish Hatchery Coordinator
22540 Naturalist Aide
22541  Naturalist 1
22325  Assistant Staff Forester
22351  Assistant Nursery Manager
22321 Forester 1
22322  Forester 2
22330  Assistant Forest Manager
22411  Preserve Coordinator
83451  Ecological Analyst 1
83452  Ecological Analyst 2
85411  Planning Engineer 1
85420 Design Engineer Intern
85421  Design Engineer 1
85422  Design Engineer 2
85510  Project Engineer Intern
85511  Project Engineer 1
85512  Project Engineer 2
85521  Construction Engineer 1
85531 Maintenance Engineer 1
85541  Bridge Engineer 1
85611  Aerial Engineer
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13.

14.

15.

16.

17.

19.

20.

85621
85631
85651
85561
65731
65732
65733
65734
65912
66361
83211
83212
83213
83221
83222
83223
83225
83251
83252
64921

83421

83422
83431
83441
83461

83811
83813
83821
83822
83823
83824
85110
85111
85112
85211
85710
85711

85712
85721

85731

85910
85912
85913
83831

83832

52616

82325
82331
63281

Field Engincer
Testing Engineer 1
Traffic Engineer 1
Surveyor
Sanitarian 1.
Sanitarian 2
Sanitarian 3
Sanitarian Program Consultant
Veterinarian Specialist
Energy Specialist
Microbiologist 1
Microbiologist 2
Microbiologist 3
Chemist 1
Chemist 2
Chemist 3
Chemical Lab Supervisor 1 (Non-exempt only)
Medical Lab. Technologist 1
Medical Lab Technologist 2
Hazardous Materials Specialist
(from Unit 7, Group 33)
Environmental Scientist 1
(see also Unit 7, Group 50)
Environmental Scientist 2
Air & Water Quality Scientist 1
Solid Waste Scientist 1
Emergency Response Coordinator
(see also Unit 7, Group 33)
Soils Resource Specialist 1
Soils Resource Specialist 3
Geologist 1
Geologist 2
Geologist 3
Geologist 4
Architect Associate
Architect 1
Architect 2
Plans Examiner
Environmental Engineer Intern
Environmental Engineer 1
Environmental Engineer 2
Air Quality Engineer 1
Water Quality Engineer 1
Landscape Architect Aide
Landscape Architect 2
Landscape Architect 3
Horticulturalist 1
Horticulturalist 2
TV/Radio Communications Specialist
(see also Unit 7, Group 35)
Photogrammetry Supv. 1
(see also Unit 7, Group 46)
Photogrammetry Coordinator
(see also Unit 7, Group 46)
Facilities Planner (see Unit 14, Group 23)
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24,

85311  Planner 1
85312  Planner 2
85313  Planner 3
83231 Entomologist ,
84642  Health Physicist 1 (see also Unit 7, Group 51)
84643  Health Physicist 2 (see also Unit 7, Group 51)
85821  Design Specialist 1 (sec 2 atso Unit 7, Group 45,
47 and 48)
85822 Design Specialist 2 (see also Unit 7, Group 45,
47 and 48)
85823  Design Specialist 3 (see also Unit 7, Group 45,
47 and 48)
85824  Design Specialist 4 (see also Unit 7, Group 45,
47 and 48)
85831  Construction Project Specialist 1 (see also Unit 7,
Group 45, 47 and 48)
85833 Construction Project Specialist 2 (see also Unit 7,
Group 45, 47 and 48)
85834  Construction Project Specialist 3 (see also Unit 7,
Group 35, 47 and 48)
85835  Construction Project Specialist 4 (sec also Unit 7,
Group 45,47 and 48) -
85841  Testing Specialist (see also Unit 7, Group 45,
47 and 48) :
85851  Bridge Specialist (see also Unit 7, Group 45,
47 and 48)
65751  Epidemiology Investigator 1
65752  Epidemiology Investigator 2
65753  Epidemiology Investigator 3
Classification Groupings - Bargaining Unit 14
64161  Data Security Specialist
46131  Security Specialist (see also Unit 3, Group 4)
63151  Publications Specialist 1
63152  Publications Specialist 2
64411  Information Writer 1
64412  Information Writer 2
64415  Publications Editor
64420  Public Information Specialist
64111  Programmer/Analyst 1
64112 Programmer/Analyst 2
64113  Programmer/Analyst 3
64114  Programmer/Analyst 4
64115  Programmer/Analyst 5
64121  Systems Apalyst 1
64124  Software Specialist 1
64151  Data Systems Coordinator 1
64152  Data Systems Coordinator 2
30091  Software Programmer
64520 - Purchasing Specialist
64521  Purchasing Agent 1
64522  Purchasing Agent 2
64571  Business Enterprise Specialist 1
64591  Purchasing Standards Analyst 1
64592  Purchasing Standards Analyst 2
64552  Inventory Control Specialist 2
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10.

64650
64651

30101
84511
84512
84513
84514
84522
84523
84525
84531
84532
84534
84541
84542

84551
84552
84553
84561
84562
84563
84581
84582
84583
84711
84712
63831
63841
63842
63843
63844
63881
63882
63891
63840
63111
63112
63113
66350
66911
66912
66913
66921
66922
66923
66311
66312
63211
63212
63213
63214
63810
69123

Trainer

Training Officer 1

Training Officer 2

Training Specialist

Appraiser 1

Appraiser 2

Appraiser 3

Appraisal Specialist

Review Appraiser 2

Review Appraiser 3

Review Appraiser Supervisor
Property Management Specialist 1
Property Management Specialist 2
Property Management Coordinator
Relocation Agent 1

Relocation Agent 2

Relocation Coordinator

Title Agent 1

Title Agent 2

Title Agent 3

Property Agent 1

Property Agent 2

Property Agent 3

Utilities Relocation Technician 1
Utilities Relocation Technician 2
Utilities Relocation Technician 3
Highway Development Coordinator 1
Highway. Development Coordinator 2
Hearing Officer

Attorney 1

Attorney 2

Attorney 3

Attorney 4

Utilities Attorney Examiner 1
Utilities Attorney Examiner 2
Utility Attorney

Legal Intern

Forms Analyst 1

Forms Analyst 2

Forms Analyst 3

Assistant Foreign Office Manager
Statistician 1

Statistician 2

Statistician 3

Researcher 1

Researcher 2

Researcher 3

Development Specialist 1
Development Specialist 2
Management Analyst 1
Management Analyst 2

Management Analyst 3 (Non-exempt only)
Management Analyst 4 (Non-exempt only)

Legal Aide
Civil Rights Compliance Coordinator

108

12,

1.

69171
69182
69191
69111
69112
69113
69121
69131
69132
69160
69161
69162
63161
63162
64713
64714
66171
66511
66512
66530
66111
66112

66113

63311
66125
66141
66142
66143
66144
66145
66161
66162
66163
66941
66942
66943
30291

30321
63121
63122
63123
63510
63511
65221
65222
66192
66193
63821
54231
54232
66131
66132
66133
66134

Equal Empl. Opportunity Agency Compl. Ofc. 1
Equal Empl. Oppt. Investigator 2
Equal Employment Oppt. Program Specialist
Civil Rights Field Representative 1
Civil Rights Field Representative 2
Civil Rights Field Representative 3
Civil Rights Specialist <
Equal Employment Opp. Officer 1
Equal Employment Opp. Officer 2
Asst. Equal Empl. Opp. Contr. Compl. Officer
Equal Empl. Oppt. Cont. Compliance Officer 1
Equal Empl. Oppt. Cont. Compliance Officer 2
Grants Coordinator 1
Grants Coordinator 2
Criminal Justice Planning Specialist
Criminal Justice Planner
Student Loan Area Representative
Budget Officer 1
Budget Officer 2
Fiscal Specialist
Accountant 1
Accountant 2
Accountant 3
Business Service Officer
Examiner S (see also Unit 9, Group 8)
Financial Institution Examiner 1
Financial Institution Examiner 2
Financial Institution Examiner 3
Financial Institution Examiner 4
Financial Institution Examiner Specialist
Utility Examiner 1
Utility Examiner 2
Utility Examiner 3
Utility Rate Analyst 1
Utility Rate Analyst 2
Utility Rate Analyst 3
MH/MR Program Coordinator
(see also Unit 4, Group 3)
MH Licensure/Certification Coordinator
Administrative Assistant 1
Administrative Assistant 2 (Non-exempt only)
Administrative Assistant 3 (Non-exempt only)
Assistant Liaison Officer
Liaison Officer ]
M H Administrator 1
M H Administrator 2 (Non-exempt only)
Nursing Home & Hospital Examiner 2
Nursing Home & Hospital Examiner 3
Hearing Assistant (see Unit 9, Group 1)
Aircraft Pilot 1
Aircraft Pilot 2
Tax Commissioner Agent 1
Tax Commissioner Agent 2
Tax Commissioner Agent 3
Tax Commissioner Agent 4
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66135  Tax Commissioper Agent 5
16. 63271 Records Management Officer
63291  State Records Mansgement Analyst |
63292 State Records Management Analyst 2
17. 64811  Fine Arts Specialist 1 .
64812  Fine Arts Specialist 2
64813  Fine Arts Specialist 3
18. 64911  Disaster Services Administrator 1
64912  Disaster Services Administrator 2
22571  Assistant Park Manager |
22572  Assistant Park Manager 2
24324 Motor Vehicle Enforcement Investigator
(see also Unit 7, Group 18)
26541  Fire Safety Educator 1 (see also Unit 7,
Group 33)
26542 - Fire Safety Educator 2 (see also Unit 7,
Group 33)
26561  Fire Training Officer 1 (see also Unit 7,
Group 33)
26562  Fire Training Officer 2 (see also Unit 7,
Group 33)
19. 64671 Personnel Testing Specialist 1
64672 Personnel Testing Specialist 2
20. 66711 Actuary |
66712  Actuary 2
66741  Insurance Rate Analyst
66744  Insurance Rate Supervisor 1
66721  Internal Insurance Examiner
66731  Internal Insurance Examination Supervisor 1
21. 66321 Economist
22. 66340  Market Reporter
23. 66551 Contract Evaluator/ Negotiator
66553  Contract Evaluator/Negotiator Specialist
66761  Traffic Safety Specialist (see also Unit 9,
Group 14)
64361  Medical Records Librarian
64362  Medical Records Consultant
63280  Space Planner
63281  Facilities Planner (see Unit 13, Group 20)
24, 16761 Disability Claims Adjudicator 1
16762  Disability Claims Adjudicator 2
16765  Disability Claims Specialist 1
16766  Disability Claims Specialist 2
APPENDIX J
GEOGRAPHIC JURISDICTIONS

This appendix reflects the current districts/regions or
other geographic jurisdictions in effect at the time of the
effective date of this Agreement, If circumstances change,
the Employer shall notify the Union prior to the
implementation of any changes. The Union will have
an opportunity to consult with the Employer. The changes
shall not be arbitrary or capricious or be for the sole
purpose of circumventing any provision of the Agreement.
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| E}‘Two (2) Districts

Adjutant General

District #1
_Franklin
i District #2
- ‘Other 87 counties -
| Department of Administrative Services
' Five (5) Districts

District #1
*Cuyahoga county '

District #2
- Tuscarawas county

District #3
. Franklin county

District #4
“Hamilton county

District #5
- Scioto county ’

Department of Agriculture

A. Division of Meat Inspection

Five'(5) Districts
' District #1
Ashtabula  Trumbull Columbiana Jefferson
- Harrison Carroll Stark (S_:umahmit
.- Mahonin Portage Geauga uyahoga
| Lake & Lorr?f) : Medina Ashland
Wayne Holmes Tuscarawas
District #2
Coshocton ~ Muskingum Guernsey  Belmont
Noble Monroe Washington Morgan
Delaware Knox Licking Pickaway
Fairfield Perry Hocking Brown
"~ Highland Adams Ross Pike
Scioto Vinton Jackson Lawrence
Gallia ~ Meigs Athens
District #3
Hamilton Clermont Preble Butler
Montgomery Warren Greene Clinton
Fayette Hardin Marion Logan
Union Champaign Madison Clark

Franklin
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District #4.
Williams Fulton Defiance Henry
Paulding Putnam Hancock Wyandot
Van Wert  Shelby Miami Seneca
Crawford  Morrow Erie Huron
Richland Lucas
District #5
Allen Mercer Auglaize Darke
Wood Ottawa Sandusky  Central Offict §
B. Other Divisions
Statewide
Department of Aging
Statewide
Office of Budget and Management
Statewide
Civil Rights Commission
Six (6) Districts
District #1
Williams Defiance Paulding Van Wert
Mercer Fulton Henry Putnam
Allen Hardin Ottawa Sandusky
Seneca Wyandot Marion Crawford
Morrow Erie -Auglaize Lucas
Wood Hancock Huron Richland
Knox Ashland
District #2
Darke Preble Shelby Miami
Montgomery Logan Champaign Clark
Green
District #3
Butler Hamilton Warren Clermont
Clinton
District #4
Lorain Cuyahoga = Lake Geauga
Ashtabula
District #5
Medina Wayne Summit Stark
Trumbull Mahoning  Columbiana Portage
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|

District #6

Madison Fayette Guernsey
Brown Adams Carroll
Franklin Pickaway = Monroe
Pike Scioto Noble
Fairfield Hocking Harrison
Jackson Lawrence Jefferson
Athens Meigs Washington
Coshocton  Muskingum Belmont
Gallia Tuscarawas
Department of Commerce
Statewide
Office of Consumer’s Council
Statewide
Department of Development
Statewide
Department of Education
Statewide

Ohio Bureau of Employment Services
Eight (8) Districts

District #1
Cuyahoga
District #2
Hamilton
District #3
- Lake Geauga Trumbull Columbiana
Summit Stark Holmes Mahoning
' Medina Ashtabula  Portage Carroll
- Tuscarawas Wayne
; District #4
Jefferson Harrison Belmont Monroe
Washington Morgan Noble Guernsey
Muskingum Coshocton  Licking Delaware
Franklin
District #5 -
Perry Athens Meigs Gallia-
. Lawrence  Jackson Vinton Hocking
- Fairfield Pickaway  Ross Pike
- Scioto Adams Brown Clermont
Clinton ‘Highland Warren Fayette
, District #6
Butler Preble Darke Shelby
Miami Montgomery Greene - Clark
Champaign Logan Union Madison
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Crawford
Hancock
Putnam
Defiance

Lorain
Richland
Ottawa

District #7
Marion Wyandot
Auglaize Allen
Henry Fulton
Paulding Van Wert

District #8
Ashland Knox
Erie Seneca
Wood Lucas

Hardin
Mercer
Williams

Morrow
Sandusky
Huron

Darke

Environmental Protection Agency
Two (2) Districts

District #1
Franklin Hocking Montgomery
' District #2
Wood Summit
Ohio Expositions Commission
.Statewide
Department of Health
Five (5) Districts
District #1
Champaign  Clark Union Madison
Fayette Marion Delaware  Franklin
Pickaway  Knox Licking Fairfield
. District #2
Lorain Ashland Cuyahoga  Medina
Wayne Summit Lake Geauga
Portage Stark Ashtabula  Trumbull
Mahoning  Columbiana
District #3 .
Williams ~ Defiance Paulding Van Wert
Mercer Fulton Henry Putnam k
Allen Auglaize Shelby Lucas i
Wood Hancock Hardin Logan
Ottawa Sandusky  Seneca Wyandot
Crawford  Erie Huron Richland
District #4 .
Ross Pike Scioto Hocking
Vinton - Jackson Lawrence .  Gallia
Meigs Athens Perry Muskingum
Morgan Coshocton  * Holmes Tuscarawas
Guernsey Noble Washington Carroll
Harrison Belmont Monroe

Jefferson
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District #5

Miami Preble Montgomery
= Greene Butler Warren Clinton
“Hamilton  Clermont  Brown Highland
¢ Adams _

Department of Highway Safety -
State Highway Patrol
Two (2) Districts
: District #1
‘Central Office
District #2
The remainder of the State.
Department of Human Services
" Two (2) Districts
; District #1
Darke Preble Butler Hamilton
Miami Montgomery Warren Clermont
Champaign Clark Greene Clinton
Brown Madison Fayette Highland
Adams Franklin Pickaway = Ross
- -Pike Scioto Knox Licking
Fairfield Hocking Vinton Jackson
Lawrence ~ Coshocton = Muskingum Perry
Morgan Athens Meigs Gallia
Tuscarawas  Guernsey Noble Washington
Carroll Harrison Jefferson Belmont
“Monroe
District #2
Williams Defiance Paulding Van Wert
Mercer Fulton Henry Putnam
Allen Auglaize Shelby Lucas
Wood Hancock Hardin Logan
Ottawa Sandusky Seneca Wyandot
Marion Union Crawford Morrow
Delaware  Erie Huron Richland
Lorain Ashland Cuyahoga  Medina
Wayne Holmes Summit Lake
Geauga Portage Stark Ashtabula
Trumbull Mahoning.  Columbiana
Industrial Commission of Ohio
Two (2) Districts
District #1
Hamilton Montgomery Clark Franklin
Scioto Muskingum Guernsey
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District #2

Department of Liquor Control

Allen Lucas Richland Cuyahoga
Summit Stark Mahoning
Department of Industrial Relations
{Exception: Unit 7 Statewide)

Eight (8) Districts

District #1
Williams Defiance Paulding Fulton
Henry Putnam Lucas Wood
Hancock Ottawa Sandusky Seneca
Wyandot

District #2
Marion Crawford Morrow Knox
Richiand Huron Erie Ashland
Lorain Cuyahoga  Lake Geauga

District #3
Medina Wayne Summit Stark
Portage

District #4
Ashtabula  Trumbull Mahoning

District #5
Holmes Coshocton  Tuscarawas Harrison
Jefferson Carroll Columbiana

District #6
Licking Fairfield Perry Muskingum
Morgan Washington Belmont Monroe
Guernsey Noble

District #7
Preble Butler Hamilton Montgomery
Pickaway Ross Pike Scioto
Warren Clermont Greene Clinton
Brown Fayette Highland Adams
Hocking - Vinton Jackson Lawrence
Gallia Meigs Athens

District #8
Van Wert  Mercer Darke Allen
Auglaize Shelby Miami Hardin
Logan Champaign Clark Union
Madison Delaware Franklin

Department of Insurance
Statewide
State Library
Statewide
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Eight (8) Districts

District #1
Lorain Cuyahoga  Medina Lake
Geauga Ashtabula  Ashland Wayne
Holmes Coshocton  Summit Portage

District #2
Trumbull Stark Tuscarawas Mahoning
Columbiana - Carroll Harrison Jefferson
Belmont Noble Monroe

District #3
Williams Defiance Paulding Van Wert
Fulton Henry Putnam Allen
Lucas Wood Hancock Ottawa
Sandusky Seneca Wyandot Crawford
Erie Huron

District #4
Mercer Auglaize Shelby Darke
Miami Preble Montgomery Clark
Greene Fayette Warren Clinton

District #5
Butler Hamilton Clermont Brown
Highland Adams

District #6
Union Madison Delaware Franklin
Pickaway  Licking Fairfield

District #7
Ross Pike Scioto Hocking
Vinton Jackson Lawrence  Pemry
Athens Meigs Gallia Muskingum
Morgan Washington Guernsey

District #8
Hardin Logan Champaign Marion
Morrow Richland Knox

Ohio Lottery Commission
Nine (9) Districts

(By District Offices)

District #1
Cuyahoga

District #2
Lucas

District #3
Montgomery
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District #4
Hamilton

District #5
Franklin ‘

District #6
Washington

District #7
Stark

District #8
Mahoning

District #9
Lorain

Department of Mental Health

(Employees in Units 4 and 14 within child care facilities*
may displace employees or promote into positions in
Jurisdictions. However, employees in Units 4 and 14 may
not displace employees or promote into positions in child
care facilities.*)

Seven (7) Districts

District #1
Central Office (Except O.S.S. facilities at Dayton and |
Massillon)
District #2
Cambridge Athens
District #3
Moritz COPH Portsmouth
District #4
Dayton Lewis Center Rollman *Millcreek
0O.8.8. Food Production facility :
District #5
Toledo Oakwood
. District #6
Massillon Fallsview Woodside O0S.S. Laundry §
District #7

Western Reserve Cleveland Psych. *Sagamore

Ohio Department of Mental Retardation
and Developmental Disabilities
Seven (7) Districts
District #1

North West Developmental Center
Tiffin Developmental Center
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District #2

Broadview Developmental Center
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Fulton
Van Wert
Auglaize

Champaign
Hancock
Clermont

- Wood

Jackson
Fairfield

Morrow
Marion

Huron
Medina

~ Warrensville Developmental Center
: ' District #3
- Apple Creek Developmental Center
-Youngstown Developmental Center
, District #4
Columbus Developmental Center
Mt. Vernon Developmental Center
District #5
Cambridge Developmental Center
Gallipolis Developmental Center
District #6
Southwest Developmental Center
Montgomery Developmental Center
Springview Developmental Center
District #7
Central Office
Department of Natural Resources
Eight (8) Districts
District #1
Williams Defiance Paulding
Henry Putnam Lucas
Mercer Darke Allen
Shelby Hardin Logan
District #2
Preble Miami Montgomery
Clark Greene Madison
Fayette Hamilton - Warren
Clinton Brown Highland
Butler ' C
Adams Pike " Scioto -
Lawrence ° Ross Pickaway "
Hocking  * Vinton ‘Perry = -
. District#4
Union ~ Delaware’  Franklin
Knox * Licking - ‘Wyandot
Crawford Richland =~ Ashland
S " District #5
Ottawa Sandusky  Seneca
Erie Lorain Cuyahoga
Summit



District - #6

Muskingum Morgan Guernsey Noble
Monroe Gallia Meigs Athens
Washington

District #7
Tuscarawas  Carroll Harrison Beimont
Jefferson Wayne Holmes Coshocton
Stark

District #8
Lake Geauga Ashtabula  Trumbull
Portage Mahoning  Columbiana

Public Utilities Commission of Ohio
Statewide
Board of Regents
Statewide

Department of Rehabilitation and Correction
A. Parole and Community Services - Five (5) Districts

District #1
Cleveland
_ District #2
Columbus
District #3
Cincinnati
' District #4
Lima
District #5
Akron

B. Institutions - Three (3) Districts

North - Lima, Marion, Ohio State Reformatory, Ohio
Reformatory for Women, Northeast Pre-Release
Center, Allen, Grafton, Lorain

Central - Orient, Pickaway, Southeastern Correctional
Institution, London, Madison, Corrections Reception
Center, Franklin County Pre-Release Center

South - Lebanon, Chillicothe, Hocking, Southern Ohio
Correctional Facility, Warren, Ross, Dayton

. Rehabilitation Services Commission ,
Eight (8) districts based on eight (8) areas into which
the Bureau of Vocational Rehabilitation has divided the
State. Each Bureau of Disability Determination office
shall be considered a part of the geographic district in
which the office is located. _
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Butler
Clinton
Ross

Darke
Montgomery
Greene

Williams
Mercer

~Allen

Hancock
Erie

Seneca
Richland
Knox
Franklin
Union |

Coshocton
Harrison
Perry
Washington
Meigs

Holmes
Portage

Lorain

Ashtabula

District #1
Hamilton Warren
Brown Highland
Pike Scioto

District #2
Preble ‘Shelby
Logan Champaign

District 3
Defiance Paulding
Fulton Henry
Auglaize Lucas
Hardin Ottawa

District #4
Huron Wyandot
Ashland Marion
Delaware  Licking
Fayette Pickaway

District #5
Tuscarawas Carroll
Guernsey Muskingum
Morgan Noble
Hocking Athens
Jackson Gallia

District #6
Wayne Medina
Stark

District #7
Cuyahoga  Lake

District #8
Trumbull Mahoning

Department of Taxation

Ten (10) Districts

Ashland
Holmes
Medina

Adams
Brown
Butler

Cuyahoga

District #1
Portage Stark
~ Richland Summit
District #2
Clermont Highland
Clinton Lawrence
Hamilton Pike
District #3
Geauga Lake
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Clermont
Adams
Lawrence

Miami
Clark

Van Wert
Putnam
Wood
Sandusky

Crawford
Morrow
Madison
Fairfield

Jefferson
Belmont
Monroe

Vinton

Summit

Geauga

Columbiana

Tuscarawas
Wayne

Scioto
Warren



District #4
Delaware Franklin Madison Pickaway
Fairfield Knox Marion Ross
Fayerte Licking Morrow Union
District #5
Champaign Darke Miami Preble
Clark Greene Montgomery Shelby
District #6
Defiance Henry Ottawa Williams
Erie Huron Sandusky  Wood
Fulton Lucas Seneca
District #7
Ashtabula  Carrop Columbiana Jefferson
Mahoning Trumbull
District #8 -
Athens Guernsey Meigs Noble
Belmont ison Monroe Perry
Coshocton Hocking Morgan Vinton
Gallia Jackson Muskingum Washington
District #9 o
Allen Hancock Mercer Van Wert
Auglaize Hardin Paulding Wyandot
Crawford Logan . Putnam
District #10
Central Office
Ohio Department of Transportation
Thirteen (13) Districts
District #1
Defiance Van Wert  Allen Hardin
Paulding Putnam Hancock Wyandot
District #2
Williams Henry - Wood Sandusky
Fulton Lucas Ottawa Seneca
District #3
Erie Crawford  Ashlang Medina
Huron Lorain Richland Wayne
District #4
Summit Portage Stark Ashtabula
Trumbull Mahoning '
District #5
Knox Licking Fairfield Perry
Coshocton Muskingum Guernsey
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—_—

Marion

Union Madison Pickaway
“Morrow Delaware  Franklin Fayette
District #7
' Mercer Shelby Logan Clark
‘Darke iami Champaign Montgomery
, istrict #8
Preble Butler Hamiiton Warren
Clermont Greene Clinton
‘ Distret #9
Brown Adams Pike- Jackson
Highland Ross Scioto Lawrence
District #10
Hocking Meigs Morgan Noble
Vinton Gallia Washington  Monroe
Athens
District #11
Holmes Tuscarawas Columbiana Carroji
Harrison Jefferson Belmont
District #12
- Cuyahoga  Lake Geauga
District #13
Central Office - Columbus
Real Estate Division
Northeast Districts 4,11,12
- Northwest Districts 1,2,3
Southeast Districts 5,6,10
Southwest Districts 7,89
Veteran’s Childrens Home
Statewide
Veteran’s Home
Statewide
Bureau of Workers Compensation
Four (4) Districts
District #1
Lucas, Allen .
District #2
Clark Montgomery Butler Hamilton
: istrict #3
- Richland Cuyahoga  Summit Stark
- Mahoning
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District #4

Franklin Muski Belmont Hocki
i kingum ocking
Department of Youth Semees
Two (2) Districts ,
Ma Mok District #1
umee ohican  Indian River Cuyahoga Hills

Cleveland = Toledo Akron yehoes

District #2

Scioto Village/Riverview, BYC, TCY, TICO, Columbus,
Dayton, Cincinnati, Athens

Note: All other Agencies are Statewide Districts

APPENDIX K
Guidelines for Occupational Injury Leave
1. An employee of the Ohio Department of Mental

. Health, the Department of Mental Retardation and
: Developmental Disabilities, the Ohio Veterans’ Home,
- the Ohio Veterans’ Children’s Home and Schools for
: thé Deaf and Blind, Department of Rehabilitation and
- Corrections, and the Department of Youth Services who
*suffers bodily injury inflicted by an inmate, patient, client,
- youth or student in the facilities of the above agencies
~shall be eligible for his/her regular rate of pay during

the period he/she is disabled as a result of such injury
but in no case to exceed 960 hours. This form of
compensation shall be in the lieu of Workers’
Compensation. The employee may apply for Workers’
Compensation while he/she is receiving occupational
injury leave. Workers’ Compensation may be received,
if awarded,; by the employee after the occupational injury
leave is exhausted.

2. Pay made regarding this leave shall not be charged
to the employee’s accumulation of sick leave credit.

3. Employees who think they are eligible for this type
of leave may apply to their Agency Designee.

4. A statement of circumstances of the injury shall
be filed with the Director of Administrative Services
by the employee’s Appointing Authority. This statement
shall show conclusively that the injury was sustained
in the line of duty and was inflicted by an inmate, patient,
client, youth or student and did not result from accident
or from misbehavior or negligence on the part of the
employee. A statement by the injured employee
recounting the circumstances of the injury shall
accompany the Appointing Authority’s statement.

5. The Appointing Authority shall also obtain and file
with the Director of Administrative Services the report
of a physician designated by the Director of Admin-
istrative ‘Services as to the nature and ‘extent of the
employee’s injury.

6. The employee shall be obligated to receive necmary
medlcal treatment and to return to active work status
at- the earliest  time permitted by his/her attending
physician.

7. An employee on Occupational Injury Leave shall
be exempt from the accumulation of vacation leave credit
and sick leave credit as set forth in Sections 28.01 and
29.01 of this contract.

8. If an employee’s injury or disability as covered by
the above guidelines extends beyond 960 hours he/she
shall immediately become subject to Article 29, “Sick
Leave”, of this contract.
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12
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24
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APPENDIX L
PAY SCHEDULES

EFFECTIVE MITH ThE

PAY THAT 1uCLUDES sy 1, 19
INCREASE OF 35¢ O 43

STEP 1 STEP 2 s16P 3 STEP &4 STEP 8 gvpp ¢ STEP 7 STEr 8
T tmemer meemm ameman e ——  emseme  eesmes
$7.40 $7.57 $7.74 $7.93 $8.12

$15392 315746  $1c09y 31649 316390

$7.66 $7.89 $3.02 $8.22 8.4

$15933  $1e28¢6  S1cea2 $17098 317554

$7.93 $8.22 $1.33 $3.54 .77

$16494  51689%  $1732¢ $17763  s18242

33,22 $5.43 $3.45 $8.89 $9.12

$17098  $17534  §17993 $18491  $13970

$2.54 $8.77 $9.01 $9.26 $9.44

8317763 818242 $10741  $192¢1 319635

$a.89 39,12 $9.35 $.57 $9.82

$10491 318970 S19aa $1990¢  $2042¢

$9.2 $9.44 $9.63 $9.93 810,21 s$30.88

$19261  $19625 320134 820654 321237  $2200¢

$9.63 $9.93  $10.2) $10.50  $10.99 511,44

$20104 520654 821337 322006  $22089 323795

$10.21  $30.58 310,99 $11.44° $11.97 s12.82

$21237 322006 322989 $23795  $24098  $26042

$10.99  $11.44  $11.97 $12.52  $13.07 £13.74

$22059 323795  sagm; $26042 327186 329679

$11.97 312.52 13,07 $13.74 3144 $15.12

524890 £20042  $271a¢ 320579 329973 331450

$13.07  $13.74 $14.41  £15.12 $15.86  $16.62

$2718¢ 20579 329973 $31450 532089 334570

$7.74 $7.93 $8.12 8. $8.54 $2.77

$16099  $16494  $l6a9%0 817326 317763  s18242

$1.02 $8.22 $8.43 $8.45 33,80 $9.12

316682  $170%0  $1753, 317992 $18491 $10970

$8.33 $8.54 $8.77 $9.01 . g9.2 $9.44

$1732¢ 317763 318242 5174 $19261 319635

$8.45° 33,89 $9.12 $9.25 $9.57 $9.82

$17992  $18491  S10970 $19448 319904 320426

$9.01 $9.2¢ $9.44 $9.68 $9.93  $10.21 s10.3
$18743  $192¢1 $19635 320124 520654 321237 522004

$9.44 $9.68 $9.99 3021 $10.50  $10.99 §11.44
S1%35 320134 %2065 $21237 322004 322059 ' 323795

$9.93  $10.2) s10.88 $10.99 311 44 $11.97 312,52
820654 $21237 322006 822859 323795 20300 $26042
$10.58  $10.99  $11.44 $11.97 312,82 $13.07  $13.74

$22006 322059 323795 324890 526042  $27184 328579
S11.44 311,97 32,52 $13.07  $13.74 $14.43 815,12

$23795  $24898  $26042 $27186  $28579 5239973 $31450
$12.52  $13.07 $13.74 S14.41 815,17 15,84 $16.62  $17.44
826042 827186  s28579 $29973 331430 332909 $34570  $34278
$13.74  314.41  $18,12 $15.86  3$16.62 $17.44  $13.28 $19.19
$28579 329973 533480 332989 $34570 $M275  $33022  $39918
$15.12  $15.86 $1¢.62 $17.4¢  330.238 $19.19  $20.34 $21.13
$31450 332989 534570 $36275 333022 839915 $41091 343950
$16.62 $17.44 318,28 $19.19  $20.14 $21.13 322,16 saa.m
$34570  $36275  $33022 $29915  sinam; $43950  $44093 3494
$18.28  $19.39 $20.14 321,13 $22.16 32320 $24.44 $25.68
$38022 339915 343991 43950 344093  $4di22 $50825 352357
$13.05  $19.46

$27144 340093

$15.86 $23.90

$32989  $49712

o1

o

10

1

EFFECTIVE MITH THE PAY ThaT INCLUDES AAY 1, 1990
INCREASE OF 36¢ OR 4%

STEP 1 STEP2 STEP2 STEPA STEPS sSter s sypr 7 STEP 8
T e dmmae ot e meeem o SRR R
37.76  $7.93  58.10 $8.29 3.4
$16141  $164%¢ 316088  $17203 31763

$5.02  $0.19  $5.38 $3.53 g3.79
$16682 317035  $17430 317846  $18283

3829 S1.48  $2.69 .90, 3913
$17243 817630 $18075  $18512 $18990

$3.58  50.79  $9.01 $9.25 g9.42
$17886  $18283° $10741 519240 19718

$8.90  $9.13  $9.37  $9.¢3  $9.82
318512  $1899%0 519490 320030  $2042¢

$9.25  $9.48  $9.72  $v.95 $10.21
319240  $19710 320218 32049  $2)337

$9.62  $9.82 31007 $10.23 $10.63 $11.00
320030  $2042¢ 32096  $2)48 $220% 332880

[07 $10.33  $10.62  $11.00 $11.43 $11.90
33’26 $21486  $220% 322080 23774 24782

10, $11.00  $11.43 $11.90 $12.48 $13.02
:::og 322800 323774 324787 $253%¢ 27082

11.43  $11.90  $12.45  $13.07 $13.59 $14.29
:::m 524752  3250% 327002 $28267  s29723

2.45  $13.02  313.59 $14.29 $14.99 s15.72
:;slu $27082 328267 1723 SNiM  s3%0

13.59  $14.29° $14.99  $15.72  $16.49 g17.20
gzun S19723  $3117%  $32M - 534299  $Isvez

$8.10  $3.29  35.48  $0.69  $3.90  $9.1)
$16388 317243 51763 $10075  s18512° 1990

38.38  33.50  S0.79  $9.01 $9.35 9.4
$17430  $17846 318200 318741 519240 . s39738

$8.69.  $3.90 3913  $9.37  $9.63  89.52
$18075  S1B512  3109%0 51949  $20030  $20426

$9.01  $9.25  $9.48  $9.22  $9.95 s10.21
318741 819240  $19T10 20218 8209 21337

3T (3.6 3082 31007 $10.33  s10.62  $11.00

s:un $20030 320426  $20%6  $21436 $220%  $22880

3302 310,07 $10.33 $10.62 $11.00 $11.43 $31.90

320426 82094 321486  §220% 322080 23774  $3478%

W) 31062 $11.00  $11.43 $11.90 $12.45 s$13.02

2?..2 $2209% 822880 $23774  $24752  s2si%e  s2708%

1,00 $11.43 31190 $12.45 $13.07 $13.59  $10.29

:zzuo $23774 824752 52509  $27082 2367 529733

. . 13.02  $13.99  $14.29 $14.99 $15.72

:;37;: HE ::'mu $28267 - $29723 31179  s$326%

. M SA.n S s152 S0 maz.28 s1aae
3393 $I8267 829723 SIUT  $3290 33 sasea2  $37iar
A, Wen s1572 s 01728 5106 sae.01 Si9.ee
:;ng $I1170 332698 334299 5392 $37721  $aesai  falsty
$15.72  $16.49 31728 $10.14 319,01 $19.9¢ 320.95 $21.93
$32698 84299 $33%42 $37731  $398el . sars1y $4357¢  $45718
17, .14 s19.01 $19.% $20.95 321,98 s23.08 $24.21
::bsu’; 337731 $39541  $41517 | SAIST6 345718 $a7eas $50357
33,01 8199 52095 S0 $23.08 8321 325.07 $26.60
339541 BA1517  BAMSI6  SATIE  $47944 350387  segies $55494
$13.57  $20.45

328226 $428%

$16.49  $24.36

334299 $51709
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12

2

2%
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STEP 1
———

$8.13
316910

sTEP 2
S——

$8.30
317264

INCREASE OF 37¢ on L2

STEP 3
————

$3.47
317618

STEP o
——

$8.66
313013

STEP §
——

$8.3
$17433

38.5¢
$17808

$8.75
$18200

$8.95
$1862¢

$9.1¢
$19053

38,66
$18013

$8.85
318408

$9.0¢
$18845

$9.27
319282

$9.50
$19760

$2.95
3186126

$9.16
$19053

9.0
$19510

$9.62
320010

$9.8¢
$20509

$9.27
$19202

$9.50
319760

$9.74
320259

$10.02
320842

$10.21
321237

$9.62
$20010

39.86
320509

$10.11
321029

$10.35
$2152

$10.62
322090

$10.02
$20842

$10.21
$21297

$10.47
21778

$10.74
$2239

$11.04
322943

EFFECTIVE MITH g PAY TMAT IncLuDES JARY 28,

STEP ¢
cvemen

$11.44
323795

$10.47
$2177

$10.74
322339

$11.04
3229¢3

$11,44
3237198

$11.89
32413

312.3
325750

$11.04
$229¢3

$11.44
323795

$11.89
824731

$12.
$25750

$12.95
32692

$13.54
320163

$11.89
$24733

$12.2¢
325750

312,95
$2693¢

$13.54
$28143

$14.13
3292390

$14.86
33090

$12.95
32693

$132.54
328163

$14.13
$292390

$14.86
$30909

$15.59
347

$16.35
$34008

$14.13
$2939%0

$14.86
$30909

$15.59
$32427

$16.35
$34008

$17.18
$35672

$17.97
337308

$8.47
$17618

$3.66
$18013

$3.05
$18408

$9.06
$18843

$9.27
$19282

$9.50
$19760

$8.78
$18200

$5.95
$1841¢

$9.16

" $19053

$9.38
$19510

$9.62
$20010

$9.36
320509

$9.06
$18845

$9.27
$19282

39.50
$19760

$9.74
32025y

$9.3
$19510

$9.62
$20030

$10.02
320842

$10.2:
$21237

$9.86
$20509

$10.11
321029

$10,35
321520

$10.62
322000

$9.74
$20259

$10.02
320842

$10.21
$21237

$10.47
21778

$30.74
22339

$11.04
32293

1M

STEP 7
e

$11.44
323795

$10.21
$21237

$10.47
s217n

$10.74
32233

$11.04
322943

$11.44
$23795

$11.89
324733

$12.3
$25750

$10.74
322239

$11.04
$229%43

$il.e4
323798

$11.8%
324731

$12.3
$25750

312,98
$2693¢

$13.54
$28363

$11.44
323798

$11.89
$34731

$12.38
25750

$12.95
$2693¢

$13.54

$14.13

320163 ' 329390

$14.836
$30%09

$12.3
325750

$12.95
$2693

$12.54
328163

334,13
329390

$14.86
$30%09

$15.59
$32427

$16.35
$34008

$13.54
320163

$14.12
229390

$14.86
330909

$15.59
332427

$16.35
$34008

$17.18
335672

$17.97
337378

STEP 8
—

$18.37
$39250

$14.86
$30%09

$15.59
332427

$16.38
$34008

$17.18
$35672

$17.97
331378

518,87
$39250

$19.77
$41122

$20.7¢
$42101

$16.35
$34008

$17.18
335672

$17.97
337378

$15.07
$29250

s1.77
$41122

$20.7¢
$an8

$21.79
$45323

$22.86
347549

$17.97
3730

$18.87
$39250

$19.77
$41122

$20,7¢
343181

321,79
$45323

$22.86
$47549

$22.97
$49088

$25.18
$52374

$19.77
$41122

£20.7¢
342101

$21.7¢
$45323

222,86
347549

$23.97
34905

$25.18
$52374

$26.44
354995

$27.78
57720

$14.11
829349

$17.18
335672

321.27
$44242

$25.08
$53768
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APPENDIX M
State of Ohio Unified Health Care Plan

 Establishment of the Ohio Med Plan

- On the effective date of this contract, the current

 traditional and optional state health plans shall terminate,

They shall be replaced with the State of Ohio “Ohio
Med” Plan, which shall include the benefits of those

 previous State Health Plans except where modified here,

Medical Necessity

As was the case with the traditional and optional plans
the Ohio Med Plan ‘pays only for those covered services,
supplies, and hospital admissions which are medically
necessary. The fact that a physician may prescribe, order,
recommend, guarantee, or approve a service, supply, or
admission does not guarantee medical Decessity or make
such charges an allowable €xpense, even though they
are not specifically listed as exclusions,
Usual, Customary, and Reasonable Fee

In determining what constitutes the. usual, customary,
and reasonable (UCR) fee for a given service or supply,
the Claims Administrator shall . use its standard
methodology, taking the following factors in account:

Usual charge — the amount most frequently charged
by an individual physician or surgeon to patients for
a given service.

Customary charge — a charge which falls within the
range of usual charges for a given service billed by most
health care providers with similar training and experience
within a given geographic area.

Reasonable charge — a charge which meets the usual
and customary criteria or which the Claims Administrator
determines is reasonable in light of the complexity of
the treatment of the particular case,

Deductibles
The individual deductible is $100, and the family

deductible is $200, The family deductible must be satisfied
by two individuals each meeting the $100 individual
deductible. As soon as any individual in the family meets
the $100 deductible, that person shall be covered
immediately even though the full family deductible has
not been met.

Deductible Time Period
. Expenses which are applied towards meeting the

individual or family deductible must be incurred during
the benefit year of July 1 — June 30.
Out-of-Pocket Maximums

The annual out-of-pocket maximum (OPM) shall be
$750perpersonperyea.roratotalof$l,500perfamﬂy
per year. Penalty from failure to certify hospitalization or
receive a second opinion does not count toward the OPM.
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Med Plar wete the pri
benefit is' subtracted
s and Limitations

foct on June 30, 1989. -

i approvedHMOto the Ohio Med
pen enrollment 'periods ‘held “in’ May of
oecrwist set by the Department of

percent of the UCR

must’ be certified onthe "next
. dmission. If a patient is admitted
)"'a "hospital  Inpatient  wi

pecws,irky»p‘re-adm‘m‘ﬁon certification, ¢

S maternity admission, he or she will have o pay ar
inpatient admission deductible of $250. Thi admission

deductible of $250 is in addition to any other payments

o deductibles and may be ‘completely avoided by

ttaining pre-admission certification. However, emey.
gency, urgent and maternity admiissions in which a patient

could not reasonably have had- the

per family), then 100°percent 6f UCR after OPM. -
EmergencyRoomDeductible LR e

80 percent of'UCR afier deductible of $100 (5200 -

toward the OPM. ™

Diagnostic X-Ray and Laboratory Tests -
" 100 percent of UCR for pre-admission tests; all others,
80 percent of UCR ‘after deductible, = s o

130

limitations shall be thie same as those ,

harge after deductible, then

ble "B Gf UCR after OPM,
2 additional $25 deductible is incurred and counts it

cparate contract. The beiefit p
pon by the St o Ohioand the

ctage; six office visits' per
'single ‘coverage; house calls’ d’p
shall be treated the same as-offic

per visit are paid 80 perq
then 100 peroent of UCR'

l [ ,. EI i >4 y i 8 ool
the.n 80 ::pe!cevn.‘t of U CIL a'ﬁ.:e‘,’ ‘

Diagnostic X-Ray and Laboratory T
- 100 percent of UCR for pre-admissi
80 percent. of UCR aftef deducti

of UCR afer OPM.

“ The second surgical opinion program’ shall’ be
- continued as it is in effect on June 30, 1989 If the
State is able to contract with a service that is qualified

4 toprovide a combined pre-admission cgtiﬁgtion, second
§. surgical opinion, and case-manageméxi\tzser?ieé;»the&a’te

+ may -amend the above procedures during the life of this
>+ contract and. combine them-into‘one integrated ‘plan.
~Case-management will continue to be ‘offered on'a non-

- combined basis . until .a.: combined:: product - can:be
: insﬁtum SH e fre CRrfdpiaren
All Other Medical and Surgical Procedures . -

+.-80 percent of UCR after deductible; then:100 ‘percent

. PRESCRIPTION DRUGS.

100 percent of UCR for generic drugs; all others, 80
‘percent‘of UCR after deductible,’ then *100-percent of

* UCR after OPM. .
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to the same or related cause,

Home Health Care Services Prescribed by a Physician

t0 Treat g Condition for which the Patient was
Hospitalized ang Otherwise Would Have had ¢
Remain in or Return to the Hospital

00 percent of UCR.
Other Medically Necessary Home Health Care
Services

80 percent of UCR after deductible, the 1
of UCR after OPM, " 100 percent
P Injections
percent of UCR after deductﬂnle, then 100
of UCR after OPM. . peroent
Loealso Abulance Service
percent of UCR after deductible, thep |
of UCR after OPM, < 100 percent
80 percent of UCR after deductible, th 1
of UCR after OPM. > fien 100 percent

Hemodialysis
80 percent of UCR after deductible, then 100
of UCR after OPM. peroent
Transplant of Organs
0 percent of UCR after deductible, thep 100 percent
of UCR after OPM. The limitations On organ transplants
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shall be the same as those defined by. the traditiona]

‘Plan in effect on June 30, 1989,

Immunizations .
Not covered, cxcept under Well Baby Care during
the first twenty-four months,
Conversion
The State or its Benefits

State Contribution

Effective July 1, 1989, the State shall pay the same
percent of the cost of employee and family coverage
in an HMO that jt pays for employee and family coverage
in the Ohio Med Plan,

to Ohio Administrative Code Section 125-] -03.
DENTAL AND VISION BENE

employee must designate which dental benefit opn'.on he
r she wishes to have, The vision benefits plan includes
both a “panel” and a “non-panel” component,
DENTAL BENEFITS
Dental benefits will include all of the forms and extent
of benefits provided under the Dental Ipde'mm'-ty Plan

on June 30, 1989,

Further the Labor-Management Committee will work
with the Dental Maintenance Organization to identify
areas in which the panel of dentists is inadequate and
make appropriate recommendations for €xpansions in
those areas.

133



i VISION CARE BENEFITS

Vision benefits will include all of the forms and extent
of benefits provided under the vision services indemnity
(“non-panel”) plan in effect on June 30,1989,

Additionally, the State shall add a vision care Preferred
Provider Organization (“panel”) as a vision benefit, The
vision services PPO shall provide the following:

With a co-payment of $10.00 per examination, the
vision services PPO will provide a professional vision
examination for each covered employee and his/her
dependents once every twenty-four (24) months. The
€xamination is a complete analysis of the visua] functions,
including eye refraction and the prescription of lenses
where indicated. -

With a' combined Co-payment of $15.00, the vision
services PPO will provide a frame and prescription lenses
once every twenty-four (24) months, provided that the
frame and lenses selected do not exceed the plan
allowance. The plan allowance for frames is defined as
& $12.00 wholesale frame benefit.

The Plan will provide any necessary lenses, including
single vision, bifocal, trifocal or other more complex
lenses necessary for the patient’s visual welfare, including
multifocal lenses, plastic lenses, tinted lenses, and VDT-
coated lenses. Other items known as “extras”, such as

selected. A frame, a lens, or lenses may be obtained
separately under the vision PPO,

The co-payment amounts are to be paid by the
employee or his/her dependent at the time covered vision
care services are received.

An allowance for cosmetic contact lenses is provided
to be uséd in liev of other Plan benefits during the coverage
period. Cosmetic contact lenses are covered up to $43.00.
" Contact lens prescribed following

70 in the better eye by spectacle lenses are to be covered
up to $150.00 through a non-panel provider. An
additional $25.00 for- an' €xam may also be paid.
Medically necessary contact lenses provided through a
panel provider are paid in-full with RO out-of-pocket
to a State of Ohio employee.

Employees in the vision services PPO may use non-
PPO providers; however, if covered vision services are
received from a non-participating (“non-panel”) provider,
the amount of the benefit reimbursed to the employee
shall be in accordance with the vision services indemnity
Plan schedule in effect on June 30, 1989,
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Plan allowances and relevant limitations for vision
services under both panel providers and non-panel
providers are as follows:

Non-Panel

Panel Benefits Rei
L. Frames A wholesale allowance $18.00 Retail

of $12.00 is made

toward the cost of the

frame. A combined

deductible of $15.00

applies to lenses and

€es.
2. Lenses
-single Employee pays only $25.00
-bifocal combined deductible $35.00
-trifocal of $15.00 for lenses and $52.00
-other frames.
3. Contact Lenses
-cosmetic $43.00 $43.00
-medically  paid-in-full $150.00
necessary
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The parties agree to the follouin: interpret-tionl and
application of the senjorjty language for employees hired prior
to July I, 1989. Thig lnterprention does not apply to employees
hired after that date,

1. An  employee who . quits to receive a pPromotion or
transfer ang Was rehired within thirty (30) days has not
experienced a break in service and would have earned seniority
and service credits during the thirty {30) days.

2. A high school Student or intern who Separated service
with the State and was rehired into a permanent positjon within
thirty (30) days would have only the time contiguous to the
rehire counted toward seniority and service time,

3. Part-time eaployees who became full-time employees wil]
be credfted vith seniority jin accordance with the following: the
seniority wij} not be prorated, instead the employee will be
given credit for fourteen (14) days of work for each pay period
during which he/she worked one hour or more,

4. CETA employees who contributed to PERS and were hired
Prior to July 1, 1979 and had no break in service will have their
time as CETA eaployees counted townrd‘leniority and service time.

5. lnter-iuenu. tsnpor-ries. and Seasonals who were
removed from the State payroll (listed o4 "other removal”) and
who worked one hour or more in a twg 12) week Pay period will be
credited with fourteen (14) days of service for each such period
if he/she becomes & pPermanent employee, This wij)} be done for
each two (2) vweek perjod in which the enployee worked one (1)
hour or more, regardless of how long ago the time was worked.

6. All employees hired priop to July 1, 1986 who were
credited with time vorked for City or county governments of the
State will have that time counted toward service credit only and
not for seniority,

7. An  employee who was laid off and recalled, or re-
employed prior to July 1, 1986, within one t1) year of lay off
has not &xperienced a break in service and shall continue to earn
seniority and service credits while on layofr,

FOR THE STATE of OHIO: FOR OCSEa, LocaL 11, AFSCME:

r? “EUGERS BRUNDIGE & RUSSELL™G. MURRAY
DEPUTY DIRECTOR EXECUTIVE DIRECTO)

OFFICE OF COLLECTIVE BARGA NING

MEMORANDUM OF UND_E&'LAQDLNQ

The Department of Rehsbilitatjon and ‘Correctiong and OCSEA/AFSCHE

Local 11 agree to meet and explore alternatives to segments of
the Pick-a-Post award. Meetings will b held at the
institutional level, Specific discussion may include

identification of 8 limited number of posts that lhou!d not
rotate. The parties may mutually agree to discuss other pitk-a~
POSt issues, Agreement reached by thin process shall supercede
the relevant sections of the Pick-a-Post award issued by
Arbitrator Goldstein.

Either party Ray request that the offige of Collectjve Bargaining
assign a representative to assist in thie Process.

FOR OCSEA, Local 11, AFSCME:

ELL G. MURRAY ~
EXECUTIVE DIRECTO

FOR THE STATE oF OHTO:

% W"_,/
180K, DIRECTOR —

DéPT. F REHABILITATION
AND) CORRECTION

N r:ucr;'mn NDIGE T "
R

{1
DEPUTY DIRECTO
OFFIE DF COLLECTIVE BARGAINING
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Ohio Civil Service Employees Association

935 Goodate Bowlevard  Columbus, Do Q212 6102212009 Tol Free: 1-900-202.0543

May 11, 1987

Hr. Edward N. Seidler
Deputy Director

OFPICE OF COLLECTIVE BARGAINING
375 South Migh Street, 17th Floor
Columbus, O 43265-0585

Oear Mr. Seidler:

This letter will turther clarify the issue of the variou.
employment durations of eaployees in ODNR. The following is o
description of then:

A, Approximately 600 employees work for a limited ducation
Lll

of 720 hours or less a y
tions and fluctuating u.
not necessarily work 49 hours

veek, e.9,
does not work on a ralny day, C8Mpground personnel may

£ climatic condi-
nd, these individuals do
a lifeguard

not be called {f there is 4 cold snap and few campers
come to the park.

B. !é!ﬂ-zse_!&_lssues-!eu__- Esployees

Approximately S0 enployees have » limited duration of
k. epen

work (usually more than 14 w
L1

standard 40 hour workweek.

s of the department. T, ployees work o

ally have starting

ey
and ending dates based on the previous Season's work

with the flexibilit
to four weeks if w

to extend or reduce the time up
ther or other conditions dictate.

This has been dete ned aporopriace by the State
Personnel Board of Review,

C. Fixed Term_ Exployees

1 P
similar to one above, howev

y 128 Y are in conditions

+ they vark in excess of

14 veeks a year and are Lsually guaranteed a set number
©of hours each year.

The following outlines the agreement between OCSEA Local 11,
AFSCME, APL-CIO and the State of Ohio in Fegard to the above
gfoups A. B, 3 ¢,

1,

Group A is not in the bargaining unjt, Groups » and ¢
(Fixed Term Regular Hour Irregular
Wours) are to be included j

Blective immedistely, the ff

their position numbers {
in the bargaining unit. Fixe
notified of their placement into the bar
id a letter from the Office of Collectiv

Fixed term tmployees shall be notified at least 60 days
in advance of their appointments by letter which States
4n identified length of esployment .,

Fixed term enployees shall be appointed from o Tecall
list which lists em 1oyees accerding to total length
of employment with State. Employees with the
greatest amount of
first pursvant to t Appe
tract between OCSEA snd the State of ohio.
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ur. Zdvard H. Seidler
Page Three
May 11, 1987

4. Fixed term employees shall be eatitied to all the .
Tights and benelits of the contract excest as specified
in this document.

$. Fixed term/icregular hour eaployees will Wave leave
accrual pro-rated in the same nanner as part-time
employess,

6. Al fixed term employees will be offered health

issuzanze but the <mployer contrib tion will cease
with the employee's term:ination date.

7. If the department, because of lack of money, finds it
neces: horten the length of employment of fixed
term smployees, it shall do so by senioricy by district

to perra
period {
layott.

Both the Union and the euployer will reviev the im lement,
tion of this agreement at the end ©f 1987 and may make further
sutually agreed upoen adjustments.

nent
as no

si rely

Russell G. Murray
Executive Directo

RGM/ kb
Attachment

A/

Eaed i serdns e eetes srrarrer
Office of Collective Bargaining
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artm
Administrative Seryice?
eowu-sri, o 43218

Ohio Deg rtment of
e
RE|

IINARDECEESTEGOVHHKI

April 1, 1989

Russe]) g, Murray, Executjye Director
OCSEA, Local 171, AFSCME

1680 Watermark Drive

Columbus, o 43218

Dear my, Murray:
The Ohio Bureay of E-pluy-ent Services SEreea thyt when loca}
of fice closings are conte-pl-ted. NOo less than thirty (30) days
prior to such closings a meeting of the stateweide
L-bor/N.nn.enent Committee “ill be held,

The Committee will discuag methods to equitably transfer those
employees involved.

Slnceroly,

7?5’-@-.%

N. EUGENE BRUNDIGE
Deputy Director
Office of Collective B.rlninlnl

NEB/gm
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Mr, Russel] lurrly, Executive Director
Ohio Civi) Service Employees Astociation
1680 Watermark Drive

Columbus, oR 43218

Dear uy. Murray:

‘This letter ig i, Tegard to the Statewide sick leave Policy found

in Article 29 of the new agreement . As  we digcussed in our
telephone converlltlon, the Section 111, A,
rex:rencinu the "Notilicntxon of N

which §g issueqd when an employee

In an accrual progrem employees wil) not be using “dowp* through

will "up"  ag it i5
To send a notice whep an employee ‘s balance is at 0 or
DOt reflect the
to thig policy. por this

a
balance of 2ero hours of new sick leave bas been reached. (Ney
Sick Leave is defineg 8% sick leave earned or accrued after

)

In the period between July 1, 1989 and December 1, 1989,
employees shall pe Bubject to the dotificatjon and dt-cultlon
Procedure set forth in Article 29.04 Ir. A; €., 1f the
employee uges 64 hours Of new gjox leave between July 1, 1989 and
December 1, 1089, ang Teaches g pey sick leave balance of 16
hours oy less, Algo, during this period of time, the second
botification will be Ued when ap employee has used 80 hourg
and reaches a Zero balance of new sick leave.

Durlng this same Period of time, agencies wil) continue Practices
that were in effect Prior to the new agreement when lddrelllnz
40y use of gio) leave prioy t0 the new contract; Doreover, thig
letter j, no way alters the Agreenent relntln; to pattern abuge.

Beginnln[ December 1, 1989, an employee will receive the first
Rotification when he/she bas ugeq 64 hours of new sick lelve, and

reacheg 5 balance of 1§ hours Oor less of bew gjick leave, They
will Teceive the second Dotification when they reach g gerg
balance of bew sick leave,

If you are in agreement with the !oragoing, pPleage 8ign below and
Teturn a copy to me.

Sinc.rely,
N, Eugene Brnndige
Deputy Director

IEB/DD/I'

CONCURRENCE :
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Iurr-y, Xec
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_ -ties shall be consi - optional” parts“of
the standard uniform - for Correction Officer’ IPs. The
Department of Rehabilitation and Correction reserves
therighttorequi;ehatsand,tiwwheneomcﬁonoﬁoers
are representing the department outside of the institution.
3.2 — Personal Protective and Equipment
. All personal _protective_clothing and equipment
required by the Agency to preserve the health and safety
of employees shall be furnished and maintained by th

\gency without cost 10 employees. Disposable gloves,
disinfectant, and mouth pieces will be accessible to Unit

3 employees while in ditect care of patieats, clients or

33— Employee Records -
Inmnts,chents,mdenls, and youth shall not have
access to employee personnel files, disciplinary records
and gricvance records located at the institutions.

according to state seniority on the appropriate
ification overtime roster. Therostershal] include

overtime regardless of the shift, Such overtime rosters
shall be provided to the steward. Overtime rosters shall
be posted at the sign-in location or in location(s) at the
facility which enable employees to review the roster.
This list shall be revised and posted.each payroll period.
The location(s) of “overtime rosters is an’ appropriate
subject for facility Labor-Management discussion, - -

- 2. Maintenance of the Roster '

Overtime rosters shall include the number of voluntary
overtime hours worked and refused and shall be updated
each payroll period. An employee who is offered but

overtime assignment shail be credited on the roster
with the amount of overtime refused, Following the
quarterly canvass for willingness to work overtime, the
overtime roster shall be purged of voluntary overtimes
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| distribution, seiority
. C.An

- employee from reporting

k appropriate ‘subject -for" facihty ?igboj_'lnigpa

v for mandatory overtime.: ;-

- hours“worked ‘and- and' refased
the* calling: of overtime” shall'“be
exception of those who refused voluntary overtimc ring -
the'quarterly canvass, employees: who ‘become "
overtme shatl b placed o tvaral

3. Should. management -
ovexume,ﬂle following -

*hall be equitably distribited
employees: - within* the -
amount of overtime worl

1 and 2 of this procedure. -

180 employee onthe backup overtim time ‘rosters ‘in

direct- care ' classifications acoepts ‘the overtime
assignment, it ‘may then be ‘offered- 16" emj
backup roster -of -individuals capable of pe
duties of the classification needed.:~ ' i :::: =
The development of: backup' overtime ‘rosters

discussion. It is understood that backu
are for -the purpose of reducing

5. Overtime shall not be-offered to ‘or required of
an employee ori an 'approved!leave&fﬁmployes returning
from an extended leave of ‘twenty-eight (28) days or
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Semior.employee(s) regulariy assigned the
e and required to work.overtime,
‘whp?{%ulaﬂy;perf.qrm the work shal]

required itg}worjg 1n.reverse order of
I a¢

In the event ap

improperly bypassed, th

ferred or. promoted 1o
€ roster shallbecredlted
ne hours, TR
fo;,iniplt_émentation .of the
iscussed .af -the_facility
Meetings within forty.
‘ effective date of. the
! unresolved. ninety

Overtime worked during the snow and ice season will
be determined bay,»tbefollowing,pr_ocedurm:, S i)
: 1. Overtime, wifj be -offered to those employees who
n o tae.cuties in the faciliry Where they.
vor] 1 Article. 13,07 and the April, 1988
Joint IaborrManagement Agreement. . SlEe gy
is procedure establishes the- first Jisy of employees
After. this. Iisy j

the .overtime jn the county.
constitute the second list. T
Dormally do not

- and.volunteer. for
Where. they live. This will
- 1S€ employees are thoge who
Perform snow and jce duties, e
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An employee will be op Stand-by and entitled to stang.
by pay if he/she s required by the Agency or Supervisor
in writing to be on stand-by.

the reason for stand-by js eliminated,
may cance] the stand-by with
to the employee, with g follow up letter to the €mployee
verifying the cancellation and th,

It is agreed that Article 14.01 wi Temain with cyrreq
language, Management agrees to hold a Special Labor-
Man_agement meeting in Districy 11 » ODOT i

one of the topics to be discussed shal] pe “What happens
if 2 constructiop employee does not volunteer for the
hour transfer7» At this i

OCSEA staff Tepresentative will pe Present in additiop
to the regular I gp, -Managemen¢ Committee,

In all other ODOT districts, the topic of how Article
14.01 will pe implemented will be ap appropriate topic
for the district Labor-Management meetings, It i
understood that current language gives Managemen; the
right to reassign employees op 1000 hour transfer to
work locations other their home County, provideqd
time and/or transportation js provided. :

9
In the Rehabilitatiop Services Commission caseloads

and quotas wil] be gj and explained ip the Bureay
of Disabih'ty Determinau'on Labor-Management
Committee,
' UNIT 14
All physical exam; ations requireq by the Federa)

Aviation Administratiop for pilots shajy be paid for by
the State,
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