MOU#:   
Letter of Agreement

In accordance with Article [Number] of the current Collective Bargaining Agreement between the [Union] and the State of Ohio, the [Agency], Office of Collective Bargaining (OCB) and the [Union] agree to create Project Employee (PE) appointment types for the purpose of [reason/explanation of project].  PE appointments for this project shall be subject to the following:  
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Agreement

1. The PE is a limited term (temporary), unclassified appointment which will be utilized for the life of the project.  The PE is a [full-time/part-time] position. Such positions will not be used to avoid filling permanent bargaining unit positions.

2. PE appointment opportunities will be offered in locations determined by the Employer.  The Employer reserves the right to expand the number of PE appointment types as deemed necessary regarding the demands/workload of the project.

3. PE appointments will not impact the recall/reemployment rights of those employees who have been displaced by layoffs.

4. Hours for PEs will be flexible to fit with the program they are working on, e.g., hours will be offered at the discretion of the Employer and may vary dependent upon workload or specific tasks assigned.  The classification of PEs will correspond with the assigned work and appropriate classification, using the state classification plan and pay range.

5. The duration of employment for a PE is [date range].  Should a PE’s work be completed earlier than anticipated, the PE’s appointment may be terminated without notice and without recourse.  Such termination will not be considered a layoff, and PEs will have no bumping rights.  Terminations for PEs are non-grievable.

6. PEs are covered by the [Union] collective bargaining agreement and may elect to pay Union dues.  PEs are entitled to Union representation, but are not entitled to pay increases or any other contractual benefits with the exceptions as noted in this document.  PEs will only be eligible for medical benefits if the PE meets the hours’ threshold for employees to whom the Employer owes responsibility under the Patient Protection and Affordable Care Act, as set forth in Article 20 of the collective bargaining agreement between the State of Ohio and the Ohio Civil Service Employees Association.  If the PE qualifies, the premium share will be determined by Section 20.05.  PEs will pay into Ohio Public Employees Retirement System (OPERS).  

7. PE positions will be posted pursuant to Article [number] and include an anticipated start and end date of the work.  All newly hired PEs shall not serve a probationary period.  Current bargaining unit members will not have an inherent right to these positions, as they are temporary in nature.  If it is determined that the work being performed by a PE should become permanent, this permanent position will be posted and filled pursuant to Article [number].  The PE will not have an inherent right to the permanent position.  PEs will not earn seniority credits for their tenure; however, if the PE completes the term of the appointment and is selected to fill a permanent position within 60 days of separating from the PE position, the PE will receive seniority credits for the time served as a PE.

8. The parties agree that this Agreement is in no way precedent setting, will not be used as part of any mediation or arbitration, and further agree that no grievance will be arbitrated as a result of actions taken pursuant to this Agreement, except to enforce its provisions.



Termination and Modification

This agreement shall remain in effect through the duration of the [year] [Union] Collective Bargaining Agreement. [SELECT ONE OF THE FOLLOWING; DELETE ANY/ALL THAT DO NOT APPLY]:  
1) The agreement shall expire on [DATE]
2) Management may end the agreement with [XXX] notice.
3) The agreement will be considered complete upon reclassification of the employee(s).  



________________________________________________ 	__________________ 
[Union]							 	Date 


________________________________________________ 	__________________ 
[Union]								Date 


________________________________________________ 	__________________ 
[Agency]		 						Date 


_________________________________________________ 	__________________ 
DAS, Office of Collective Bargaining				Date 

