APPENDIX R

VOLUNTA T INGS P RAM
Yolu t Savings Program Plan 11 offer employvee 2 tions.
i 1 shall allow full-time e es the rtuni reduce their bi- 1
schedule less th ight hours no mo han fi 40) hours. L use
nder hi la w1ll i ere ve wi a inactive t . Leav
heir 1-ti v . for the purposes of h l remi in » rdanc wi h Arti
.0 rther )l es shall not incur reak in Sta vice and seniority. niori

o 2 maximum of thirteen (13) weeks within a fiscal vear. The Empl

mpl ll not ra k in ervice niori long as the em e
u 1 nt on fore indicate

days’ notice in writing to the emglogee Such germinatlgn shall not be grlevable The
employee may terminate his/her Voluntary Cost Savings Agreement upon ten (10) working
days’ notice in writing unless mutually agreed to otherwise.

The Emplover has sole discretion to approve or deny an employvee’s Voluntary Cost
Savings leave request. Denial of Voluntary Cost Savings leave request shall be non-
grievable.

H. Before the implementation of the Voluntary Cost Savings Program the agency
Labor-Management Committee shall meet to discuss questions and issues relating to the

rogra fter implementation of t Agreeme the parti hrough abor-
M ment Committee will continue to monitor its application includi isputes an
lated problems on an ongoing basis. The Employer may discontinue this program upon
iding the Union with thir days’
L The Voluntary Cost Savings Program shall be considered a pilot program and will
xpi n the sam as this collectiv regainin reem
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Explanation:

Instructions:

Effective Date:

This new provision allows an agency to implement a Voluntary Cost
Savings Program (VCSP) on a pilot basis which provides employees an
opportunity to reduce their schedule voluntarily and/or use leave without
pay prior to exhausting their leave balances while reducing the employee
salary costs for the agency. A VCSP provides employees two options: 1)
a reduced schedule of no less than 8 hours and no more than 40 hours a
pay period not to exceed 520 hours in a fiscal year or 6 months whichever
comes first; or 2) an extended leave of no less than two consecutive weeks
and up to a maximum of 13 weeks in a fiscal year.

Prior to implementing a VCSP, agencies are required to discuss at their
agency labor-management committee. After implementation, the
application of the program will continue to be monitored via the labor-
management committee. The Employer may discontinue the program at
any time after providing the Union 30 days’ notice. Any VCSP must
contain all provisions as specified in the language. Agencies should notify
OCB prior to discussion VCSP with the Union.
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