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Service, Support, Solutions for Ohio Government 

 

June 16, 2008 

 
Payroll Letter 928 

Supersedes Payroll Letter 911 
 
 

To: Agency HR Specialists, Payroll Specialists, Budget Specialists, Benefits 
Specialists, Labor Relations Specialists, and Regulatory Requirements 
Specialists of All Departments, Institutions, Boards and Commissions 

 
From: Dan R. Parks, State Payroll Administrator 
 
Subject: Longevity Rate Tables 
 
Attached are updated longevity rate tables which are effective the pay period which 
includes July 1, 2008.  The attached longevity tables represent the following 
grouping of employees: 
 
OCSEA - Statewide 
OCSEA - Attorney General 
OCSEA - Auditor of State 
OCSEA - Treasurer of State 
OEA - Librarians and Peripatologists 
SEIU/District 1199 
FOP 
FOP - Attorney General 
OSTA 
OSTA - Highway Patrol Sergeants 
CWA 
Exempts – Schedule E1 
 
 
Please note that SEIU/District 1199 contains a separate table for those employees 
eligible to receive Professional Achievement Incentive Level (PAIL). 
 
 
 
 
DRP/drp 
Attachments 



OCSEA Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

1 $13.03 .33 .39 .46 .52 .59 .65 .72 .78 .85 .91 .98 1.04 1.11 1.17 1.24 1.30

2 $13.44 .34 .40 .47 .54 .60 .67 .74 .81 .87 .94 1.01 1.08 1.14 1.21 1.28 1.34

3 $13.86 .35 .42 .49 .55 .62 .69 .76 .83 .90 .97 1.04 1.11 1.18 1.25 1.32 1.39

4 $14.36 .36 .43 .50 .57 .65 .72 .79 .86 .93 1.01 1.08 1.15 1.22 1.29 1.36 1.44

5 $14.85 .37 .45 .52 .59 .67 .74 .82 .89 .97 1.04 1.11 1.19 1.26 1.34 1.41 1.49

6 $15.41 .39 .46 .54 .62 .69 .77 .85 .92 1.00 1.08 1.16 1.23 1.31 1.39 1.46 1.54

7 $16.09 .40 .48 .56 .64 .72 .80 .88 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.61

8 $16.78 .42 .50 .59 .67 .76 .84 .92 1.01 1.09 1.17 1.26 1.34 1.43 1.51 1.59 1.68

9 $17.72 .44 .53 .62 .71 .80 .89 .97 1.06 1.15 1.24 1.33 1.42 1.51 1.59 1.68 1.77

10 $19.06 .48 .57 .67 .76 .86 .95 1.05 1.14 1.24 1.33 1.43 1.52 1.62 1.72 1.81 1.91

11 $20.81 .52 .62 .73 .83 .94 1.04 1.14 1.25 1.35 1.46 1.56 1.66 1.77 1.87 1.98 2.08

12 $22.71 .57 .68 .79 .91 1.02 1.14 1.25 1.36 1.48 1.59 1.70 1.82 1.93 2.04 2.16 2.27

23 $13.56 .34 .41 .47 .54 .61 .68 .75 .81 .88 .95 1.02 1.08 1.15 1.22 1.29 1.36

24 $14.03 .35 .42 .49 .56 .63 .70 .77 .84 .91 .98 1.05 1.12 1.19 1.26 1.33 1.40

25 $14.53 .36 .44 .51 .58 .65 .73 .80 .87 .94 1.02 1.09 1.16 1.24 1.31 1.38 1.45

26 $15.09 .38 .45 .53 .60 .68 .75 .83 .91 .98 1.06 1.13 1.21 1.28 1.36 1.43 1.51

27 $15.62 .39 .47 .55 .62 .70 .78 .86 .94 1.02 1.09 1.17 1.25 1.33 1.41 1.48 1.56

28 $16.35 .41 .49 .57 .65 .74 .82 .90 .98 1.06 1.14 1.23 1.31 1.39 1.47 1.55 1.64

29 $17.22 .43 .52 .60 .69 .77 .86 .95 1.03 1.12 1.21 1.29 1.38 1.46 1.55 1.64 1.72

30 $18.36 .46 .55 .64 .73 .83 .92 1.01 1.10 1.19 1.29 1.38 1.47 1.56 1.65 1.74 1.84

31 $19.88 .50 .60 .70 .80 .89 .99 1.09 1.19 1.29 1.39 1.49 1.59 1.69 1.79 1.89 1.99

32 $21.77 .54 .65 .76 .87 .98 1.09 1.20 1.31 1.42 1.52 1.63 1.74 1.85 1.96 2.07 2.18

33 $23.87 .60 .72 .84 .95 1.07 1.19 1.31 1.43 1.55 1.67 1.79 1.91 2.03 2.15 2.27 2.39

34 $26.28 .66 .79 .92 1.05 1.18 1.31 1.45 1.58 1.71 1.84 1.97 2.10 2.23 2.37 2.50 2.63

35 $28.89 .72 .87 1.01 1.16 1.30 1.44 1.59 1.73 1.88 2.02 2.17 2.31 2.46 2.60 2.74 2.89

36 $31.80 .80 .95 1.11 1.27 1.43 1.59 1.75 1.91 2.07 2.23 2.39 2.54 2.70 2.86 3.02 3.18

E1 $20.10 .50 .60 .70 .80 .90 1.01 1.11 1.21 1.31 1.41 1.51 1.61 1.71 1.81 1.91 2.01

E2 $22.14 .55 .66 .77 .89 1.00 1.11 1.22 1.33 1.44 1.55 1.66 1.77 1.88 1.99 2.10 2.21

E3 $24.42 .61 .73 .85 .98 1.10 1.22 1.34 1.47 1.59 1.71 1.83 1.95 2.08 2.20 2.32 2.44



OCSEA - Attorney General - Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

01 $13.15 .33 .39 .46 .53 .59 .66 .72 .79 .85 .92 .99 1.05 1.12 1.18 1.25 1.32

02 $13.56 .34 .41 .47 .54 .61 .68 .75 .81 .88 .95 1.02 1.08 1.15 1.22 1.29 1.36

03 $14.00 .35 .42 .49 .56 .63 .70 .77 .84 .91 .98 1.05 1.12 1.19 1.26 1.33 1.40

04 $14.48 .36 .43 .51 .58 .65 .72 .80 .87 .94 1.01 1.09 1.16 1.23 1.30 1.38 1.45

05 $14.98 .37 .45 .52 .60 .67 .75 .82 .90 .97 1.05 1.12 1.20 1.27 1.35 1.42 1.50

06 $15.56 .39 .47 .54 .62 .70 .78 .86 .93 1.01 1.09 1.17 1.24 1.32 1.40 1.48 1.56

07 $16.23 .41 .49 .57 .65 .73 .81 .89 .97 1.05 1.14 1.22 1.30 1.38 1.46 1.54 1.62

08 $16.93 .42 .51 .59 .68 .76 .85 .93 1.02 1.10 1.19 1.27 1.35 1.44 1.52 1.61 1.69

09 $17.86 .45 .54 .63 .71 .80 .89 .98 1.07 1.16 1.25 1.34 1.43 1.52 1.61 1.70 1.79

10 $19.22 .48 .58 .67 .77 .86 .96 1.06 1.15 1.25 1.35 1.44 1.54 1.63 1.73 1.83 1.92

11 $20.97 .52 .63 .73 .84 .94 1.05 1.15 1.26 1.36 1.47 1.57 1.68 1.78 1.89 1.99 2.10

12 $22.88 .57 .69 .80 .92 1.03 1.14 1.26 1.37 1.49 1.60 1.72 1.83 1.94 2.06 2.17 2.29

23 $13.71 .34 .41 .48 .55 .62 .69 .75 .82 .89 .96 1.03 1.10 1.17 1.23 1.30 1.37

24 $14.17 .35 .43 .50 .57 .64 .71 .78 .85 .92 .99 1.06 1.13 1.20 1.28 1.35 1.42

25 $14.67 .37 .44 .51 .59 .66 .73 .81 .88 .95 1.03 1.10 1.17 1.25 1.32 1.39 1.47

26 $15.20 .38 .46 .53 .61 .68 .76 .84 .91 .99 1.06 1.14 1.22 1.29 1.37 1.44 1.52

27 $15.77 .39 .47 .55 .63 .71 .79 .87 .95 1.03 1.10 1.18 1.26 1.34 1.42 1.50 1.58

28 $16.52 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

29 $17.37 .43 .52 .61 .69 .78 .87 .96 1.04 1.13 1.22 1.30 1.39 1.48 1.56 1.65 1.74

30 $18.53 .46 .56 .65 .74 .83 .93 1.02 1.11 1.20 1.30 1.39 1.48 1.58 1.67 1.76 1.85

31 $20.05 .50 .60 .70 .80 .90 1.00 1.10 1.20 1.30 1.40 1.50 1.60 1.70 1.80 1.90 2.01

32 $21.92 .55 .66 .77 .88 .99 1.10 1.21 1.32 1.42 1.53 1.64 1.75 1.86 1.97 2.08 2.19

33 $24.04 .60 .72 .84 .96 1.08 1.20 1.32 1.44 1.56 1.68 1.80 1.92 2.04 2.16 2.28 2.40

34 $26.47 .66 .79 .93 1.06 1.19 1.32 1.46 1.59 1.72 1.85 1.99 2.12 2.25 2.38 2.51 2.65

35 $29.10 .73 .87 1.02 1.16 1.31 1.46 1.60 1.75 1.89 2.04 2.18 2.33 2.47 2.62 2.76 2.91

36 $32.01 .80 .96 1.12 1.28 1.44 1.60 1.76 1.92 2.08 2.24 2.40 2.56 2.72 2.88 3.04 3.20



OCSEA - Auditor of State - Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

01 $13.10 .33 .39 .46 .52 .59 .66 .72 .79 .85 .92 .98 1.05 1.11 1.18 1.24 1.31

02 $13.50 .34 .41 .47 .54 .61 .68 .74 .81 .88 .95 1.01 1.08 1.15 1.22 1.28 1.35

03 $13.94 .35 .42 .49 .56 .63 .70 .77 .84 .91 .98 1.05 1.12 1.18 1.25 1.32 1.39

04 $14.41 .36 .43 .50 .58 .65 .72 .79 .86 .94 1.01 1.08 1.15 1.22 1.30 1.37 1.44

05 $14.91 .37 .45 .52 .60 .67 .75 .82 .89 .97 1.04 1.12 1.19 1.27 1.34 1.42 1.49

06 $15.49 .39 .46 .54 .62 .70 .77 .85 .93 1.01 1.08 1.16 1.24 1.32 1.39 1.47 1.55

07 $16.15 .40 .48 .57 .65 .73 .81 .89 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.62

08 $16.85 .42 .51 .59 .67 .76 .84 .93 1.01 1.10 1.18 1.26 1.35 1.43 1.52 1.60 1.69

09 $17.78 .44 .53 .62 .71 .80 .89 .98 1.07 1.16 1.24 1.33 1.42 1.51 1.60 1.69 1.78

10 $19.14 .48 .57 .67 .77 .86 .96 1.05 1.15 1.24 1.34 1.44 1.53 1.63 1.72 1.82 1.91

11 $20.87 .52 .63 .73 .83 .94 1.04 1.15 1.25 1.36 1.46 1.57 1.67 1.77 1.88 1.98 2.09

12 $22.77 .57 .68 .80 .91 1.02 1.14 1.25 1.37 1.48 1.59 1.71 1.82 1.94 2.05 2.16 2.28

23 $13.66 .34 .41 .48 .55 .61 .68 .75 .82 .89 .96 1.02 1.09 1.16 1.23 1.30 1.37

24 $14.10 .35 .42 .49 .56 .63 .71 .78 .85 .92 .99 1.06 1.13 1.20 1.27 1.34 1.41

25 $14.59 .36 .44 .51 .58 .66 .73 .80 .88 .95 1.02 1.09 1.17 1.24 1.31 1.39 1.46

26 $15.13 .38 .45 .53 .61 .68 .76 .83 .91 .98 1.06 1.13 1.21 1.29 1.36 1.44 1.51

27 $15.70 .39 .47 .55 .63 .71 .79 .86 .94 1.02 1.10 1.18 1.26 1.33 1.41 1.49 1.57

28 $16.45 .41 .49 .58 .66 .74 .82 .90 .99 1.07 1.15 1.23 1.32 1.40 1.48 1.56 1.65

29 $17.28 .43 .52 .60 .69 .78 .86 .95 1.04 1.12 1.21 1.30 1.38 1.47 1.56 1.64 1.73

30 $18.41 .46 .55 .64 .74 .83 .92 1.01 1.10 1.20 1.29 1.38 1.47 1.56 1.66 1.75 1.84

31 $19.95 .50 .60 .70 .80 .90 1.00 1.10 1.20 1.30 1.40 1.50 1.60 1.70 1.80 1.90 2.00

32 $21.82 .55 .65 .76 .87 .98 1.09 1.20 1.31 1.42 1.53 1.64 1.75 1.85 1.96 2.07 2.18

33 $23.92 .60 .72 .84 .96 1.08 1.20 1.32 1.44 1.55 1.67 1.79 1.91 2.03 2.15 2.27 2.39

34 $26.35 .66 .79 .92 1.05 1.19 1.32 1.45 1.58 1.71 1.84 1.98 2.11 2.24 2.37 2.50 2.64

35 $28.96 .72 .87 1.01 1.16 1.30 1.45 1.59 1.74 1.88 2.03 2.17 2.32 2.46 2.61 2.75 2.90

36 $31.85 .80 .96 1.11 1.27 1.43 1.59 1.75 1.91 2.07 2.23 2.39 2.55 2.71 2.87 3.03 3.19



OCSEA - Treasurer of State - Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

01 $13.03 .33 .39 .46 .52 .59 .65 .72 .78 .85 .91 .98 1.04 1.11 1.17 1.24 1.30 1.37 1.43

02 $13.44 .34 .40 .47 .54 .60 .67 .74 .81 .87 .94 1.01 1.08 1.14 1.21 1.28 1.34 1.41 1.48

03 $13.86 .35 .42 .49 .55 .62 .69 .76 .83 .90 .97 1.04 1.11 1.18 1.25 1.32 1.39 1.46 1.52

04 $14.36 .36 .43 .50 .57 .65 .72 .79 .86 .93 1.01 1.08 1.15 1.22 1.29 1.36 1.44 1.51 1.58

05 $14.85 .37 .45 .52 .59 .67 .74 .82 .89 .97 1.04 1.11 1.19 1.26 1.34 1.41 1.49 1.56 1.63

06 $15.41 .39 .46 .54 .62 .69 .77 .85 .92 1.00 1.08 1.16 1.23 1.31 1.39 1.46 1.54 1.62 1.70

07 $16.09 .40 .48 .56 .64 .72 .80 .88 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.61 1.69 1.77

08 $16.78 .42 .50 .59 .67 .76 .84 .92 1.01 1.09 1.17 1.26 1.34 1.43 1.51 1.59 1.68 1.76 1.85

09 $17.72 .44 .53 .62 .71 .80 .89 .97 1.06 1.15 1.24 1.33 1.42 1.51 1.59 1.68 1.77 1.86 1.95

10 $19.06 .48 .57 .67 .76 .86 .95 1.05 1.14 1.24 1.33 1.43 1.52 1.62 1.72 1.81 1.91 2.00 2.10

11 $20.81 .52 .62 .73 .83 .94 1.04 1.14 1.25 1.35 1.46 1.56 1.66 1.77 1.87 1.98 2.08 2.19 2.29

12 $22.71 .57 .68 .79 .91 1.02 1.14 1.25 1.36 1.48 1.59 1.70 1.82 1.93 2.04 2.16 2.27 2.38 2.50

23 $13.56 .34 .41 .47 .54 .61 .68 .75 .81 .88 .95 1.02 1.08 1.15 1.22 1.29 1.36 1.42 1.49

24 $14.03 .35 .42 .49 .56 .63 .70 .77 .84 .91 .98 1.05 1.12 1.19 1.26 1.33 1.40 1.47 1.54

25 $14.53 .36 .44 .51 .58 .65 .73 .80 .87 .94 1.02 1.09 1.16 1.24 1.31 1.38 1.45 1.53 1.60

26 $15.09 .38 .45 .53 .60 .68 .75 .83 .91 .98 1.06 1.13 1.21 1.28 1.36 1.43 1.51 1.58 1.66

27 $15.62 .39 .47 .55 .62 .70 .78 .86 .94 1.02 1.09 1.17 1.25 1.33 1.41 1.48 1.56 1.64 1.72

28 $16.35 .41 .49 .57 .65 .74 .82 .90 .98 1.06 1.14 1.23 1.31 1.39 1.47 1.55 1.64 1.72 1.80

29 $17.22 .43 .52 .60 .69 .77 .86 .95 1.03 1.12 1.21 1.29 1.38 1.46 1.55 1.64 1.72 1.81 1.89

30 $18.36 .46 .55 .64 .73 .83 .92 1.01 1.10 1.19 1.29 1.38 1.47 1.56 1.65 1.74 1.84 1.93 2.02

31 $19.88 .50 .60 .70 .80 .89 .99 1.09 1.19 1.29 1.39 1.49 1.59 1.69 1.79 1.89 1.99 2.09 2.19

32 $21.77 .54 .65 .76 .87 .98 1.09 1.20 1.31 1.42 1.52 1.63 1.74 1.85 1.96 2.07 2.18 2.29 2.39

33 $23.87 .60 .72 .84 .95 1.07 1.19 1.31 1.43 1.55 1.67 1.79 1.91 2.03 2.15 2.27 2.39 2.51 2.63

34 $26.28 .66 .79 .92 1.05 1.18 1.31 1.45 1.58 1.71 1.84 1.97 2.10 2.23 2.37 2.50 2.63 2.76 2.89

35 $28.89 .72 .87 1.01 1.16 1.30 1.44 1.59 1.73 1.88 2.02 2.17 2.31 2.46 2.60 2.74 2.89 3.03 3.18

36 $31.80 .80 .95 1.11 1.27 1.43 1.59 1.75 1.91 2.07 2.23 2.39 2.54 2.70 2.86 3.02 3.18 3.34 3.50



OEA Librarians and Peripatologists Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

8 $16.51 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

9 $17.58 .44 .53 .62 .70 .79 .88 .97 1.05 1.14 1.23 1.32 1.41 1.49 1.58 1.67 1.76

10 $18.99 .47 .57 .66 .76 .85 .95 1.04 1.14 1.23 1.33 1.42 1.52 1.61 1.71 1.80 1.90

11 $20.71 .52 .62 .72 .83 .93 1.04 1.14 1.24 1.35 1.45 1.55 1.66 1.76 1.86 1.97 2.07

12 $22.60 .57 .68 .79 .90 1.02 1.13 1.24 1.36 1.47 1.58 1.70 1.81 1.92 2.03 2.15 2.26



SEIU/District 1199 Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

6 $14.85 .37 .45 .52 .59 .67 .74 .82 .89 .97 1.04 1.11 1.19 1.26 1.34 1.41 1.49

7 $15.61 .39 .47 .55 .62 .70 .78 .86 .94 1.01 1.09 1.17 1.25 1.33 1.40 1.48 1.56

8 $16.51 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

9 $17.58 .44 .53 .62 .70 .79 .88 .97 1.05 1.14 1.23 1.32 1.41 1.49 1.58 1.67 1.76

10 $18.99 .47 .57 .66 .76 .85 .95 1.04 1.14 1.23 1.33 1.42 1.52 1.61 1.71 1.80 1.90

11 $20.71 .52 .62 .72 .83 .93 1.04 1.14 1.24 1.35 1.45 1.55 1.66 1.76 1.86 1.97 2.07

12 $22.60 .57 .68 .79 .90 1.02 1.13 1.24 1.36 1.47 1.58 1.70 1.81 1.92 2.03 2.15 2.26

13 $24.90 .62 .75 .87 1.00 1.12 1.25 1.37 1.49 1.62 1.74 1.87 1.99 2.12 2.24 2.37 2.49

14 $27.42 .69 .82 .96 1.10 1.23 1.37 1.51 1.65 1.78 1.92 2.06 2.19 2.33 2.47 2.60 2.74

15 $30.12 .75 .90 1.05 1.20 1.36 1.51 1.66 1.81 1.96 2.11 2.26 2.41 2.56 2.71 2.86 3.01

16 $33.16 .83 .99 1.16 1.33 1.49 1.66 1.82 1.99 2.16 2.32 2.49 2.65 2.82 2.98 3.15 3.32

17 $36.56 .91 1.10 1.28 1.46 1.65 1.83 2.01 2.19 2.38 2.56 2.74 2.92 3.11 3.29 3.47 3.66
AP 

Step1 $17.58 .44 .53 .62 .70 .79 .88 .97 1.05 1.14 1.23 1.32 1.41 1.49 1.58 1.67 1.76
AP 

Step2 $18.99 .47 .57 .66 .76 .85 .95 1.04 1.14 1.23 1.33 1.42 1.52 1.61 1.71 1.80 1.90



SEIU/District 1199
Professional Achievement Incentive Level

Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  t  a  t  e     S  e  n  i  o  r  i  t  y

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

6 $14.85 .00 .00 .00 .00 .00 1.49 1.49 1.49 1.49 1.49 2.23 2.23 2.23 2.23 2.23 2.97

7 $15.61 .00 .00 .00 .00 .00 1.56 1.56 1.56 1.56 1.56 2.34 2.34 2.34 2.34 2.34 3.12

8 $16.51 .00 .00 .00 .00 .00 1.65 1.65 1.65 1.65 1.65 2.48 2.48 2.48 2.48 2.48 3.30

9 $17.58 .00 .00 .00 .00 .00 1.76 1.76 1.76 1.76 1.76 2.64 2.64 2.64 2.64 2.64 3.52

10 $18.99 .00 .00 .00 .00 .00 1.90 1.90 1.90 1.90 1.90 2.85 2.85 2.85 2.85 2.85 3.80

11 $20.71 .00 .00 .00 .00 .00 2.07 2.07 2.07 2.07 2.07 3.11 3.11 3.11 3.11 3.11 4.14

12 $22.60 .00 .00 .00 .00 .00 2.26 2.26 2.26 2.26 2.26 3.39 3.39 3.39 3.39 3.39 4.52

13 $24.90 .00 .00 .00 .00 .00 2.49 2.49 2.49 2.49 2.49 3.74 3.74 3.74 3.74 3.74 4.98

14 $27.42 .00 .00 .00 .00 .00 2.74 2.74 2.74 2.74 2.74 4.11 4.11 4.11 4.11 4.11 5.48

15 $30.12 .00 .00 .00 .00 .00 3.01 3.01 3.01 3.01 3.01 4.52 4.52 4.52 4.52 4.52 6.02

16 $33.16 .00 .00 .00 .00 .00 3.32 3.32 3.32 3.32 3.32 4.97 4.97 4.97 4.97 4.97 6.63

17 $36.56 .00 .00 .00 .00 .00 3.66 3.66 3.66 3.66 3.66 5.48 5.48 5.48 5.48 5.48 7.31



FOP Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

1 $11.87 .30 .36 .42 .47 .53 .59 .65 .71 .77 .83 .89 .95 1.01 1.07 1.13 1.19

2 $12.46 .31 .37 .44 .50 .56 .62 .69 .75 .81 .87 .93 1.00 1.06 1.12 1.18 1.25

3 $13.04 .33 .39 .46 .52 .59 .65 .72 .78 .85 .91 .98 1.04 1.11 1.17 1.24 1.30

4 $13.69 .34 .41 .48 .55 .62 .68 .75 .82 .89 .96 1.03 1.10 1.16 1.23 1.30 1.37

5 $14.38 .36 .43 .50 .58 .65 .72 .79 .86 .93 1.01 1.08 1.15 1.22 1.29 1.37 1.44

6 $15.14 .38 .45 .53 .61 .68 .76 .83 .91 .98 1.06 1.14 1.21 1.29 1.36 1.44 1.51

7 $15.93 .40 .48 .56 .64 .72 .80 .88 .96 1.04 1.12 1.19 1.27 1.35 1.43 1.51 1.59

8 $16.83 .42 .50 .59 .67 .76 .84 .93 1.01 1.09 1.18 1.26 1.35 1.43 1.51 1.60 1.68

9 $17.95 .45 .54 .63 .72 .81 .90 .99 1.08 1.17 1.26 1.35 1.44 1.53 1.62 1.71 1.80

10 $19.38 .48 .58 .68 .78 .87 .97 1.07 1.16 1.26 1.36 1.45 1.55 1.65 1.74 1.84 1.94

11 $21.12 .53 .63 .74 .84 .95 1.06 1.16 1.27 1.37 1.48 1.58 1.69 1.80 1.90 2.01 2.11

12 $23.06 .58 .69 .81 .92 1.04 1.15 1.27 1.38 1.50 1.61 1.73 1.84 1.96 2.08 2.19 2.31

13 $25.40 .64 .76 .89 1.02 1.14 1.27 1.40 1.52 1.65 1.78 1.91 2.03 2.16 2.29 2.41 2.54

14 $27.95 .70 .84 .98 1.12 1.26 1.40 1.54 1.68 1.82 1.96 2.10 2.24 2.38 2.52 2.66 2.80

15 $30.74 .77 .92 1.08 1.23 1.38 1.54 1.69 1.84 2.00 2.15 2.31 2.46 2.61 2.77 2.92 3.07

16 $33.83 .85 1.01 1.18 1.35 1.52 1.69 1.86 2.03 2.20 2.37 2.54 2.71 2.88 3.04 3.21 3.38



FOP - Attorney General - Longevity Rates
Effective July 2008 thru June 2009

Pay Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range Step Rate 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

6 1 $15.28 .38 .46 .53 .61 .69 .76 .84 .92 .99 1.07 1.15 1.22 1.30 1.38 1.45 1.53

6 2 $15.80 .40 .47 .55 .63 .71 .79 .87 .95 1.03 1.11 1.19 1.26 1.34 1.42 1.50 1.58

6 3 $16.29 .41 .49 .57 .65 .73 .81 .90 .98 1.06 1.14 1.22 1.30 1.38 1.47 1.55 1.63

6 4 $16.78 .42 .50 .59 .67 .76 .84 .92 1.01 1.09 1.17 1.26 1.34 1.43 1.51 1.59 1.68

6 5 $17.28 .43 .52 .60 .69 .78 .86 .95 1.04 1.12 1.21 1.30 1.38 1.47 1.56 1.64 1.73

7 1 $16.11 .40 .48 .56 .64 .72 .81 .89 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.61

7 2 $16.52 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

7 3 $17.02 .43 .51 .60 .68 .77 .85 .94 1.02 1.11 1.19 1.28 1.36 1.45 1.53 1.62 1.70

7 4 $17.53 .44 .53 .61 .70 .79 .88 .96 1.05 1.14 1.23 1.31 1.40 1.49 1.58 1.67 1.75

7 5 $18.13 .45 .54 .63 .73 .82 .91 1.00 1.09 1.18 1.27 1.36 1.45 1.54 1.63 1.72 1.81

7 6 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

9 1 $18.15 .45 .54 .64 .73 .82 .91 1.00 1.09 1.18 1.27 1.36 1.45 1.54 1.63 1.72 1.82

9 2 $19.10 .48 .57 .67 .76 .86 .96 1.05 1.15 1.24 1.34 1.43 1.53 1.62 1.72 1.81 1.91

9 3 $20.07 .50 .60 .70 .80 .90 1.00 1.10 1.20 1.30 1.40 1.51 1.61 1.71 1.81 1.91 2.01

9 4 $21.06 .53 .63 .74 .84 .95 1.05 1.16 1.26 1.37 1.47 1.58 1.68 1.79 1.90 2.00 2.11

9 5 $22.13 .55 .66 .77 .89 1.00 1.11 1.22 1.33 1.44 1.55 1.66 1.77 1.88 1.99 2.10 2.21

27 1 $15.57 .39 .47 .54 .62 .70 .78 .86 .93 1.01 1.09 1.17 1.25 1.32 1.40 1.48 1.56

27 2 $16.11 .40 .48 .56 .64 .72 .81 .89 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.61

27 3 $16.52 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

27 4 $17.02 .43 .51 .60 .68 .77 .85 .94 1.02 1.11 1.19 1.28 1.36 1.45 1.53 1.62 1.70

27 5 $17.53 .44 .53 .61 .70 .79 .88 .96 1.05 1.14 1.23 1.31 1.40 1.49 1.58 1.67 1.75

27 6 $18.13 .45 .54 .63 .73 .82 .91 1.00 1.09 1.18 1.27 1.36 1.45 1.54 1.63 1.72 1.81

27 7 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

28 1 $16.52 .41 .50 .58 .66 .74 .83 .91 .99 1.07 1.16 1.24 1.32 1.40 1.49 1.57 1.65

28 2 $17.02 .43 .51 .60 .68 .77 .85 .94 1.02 1.11 1.19 1.28 1.36 1.45 1.53 1.62 1.70

28 3 $17.53 .44 .53 .61 .70 .79 .88 .96 1.05 1.14 1.23 1.31 1.40 1.49 1.58 1.67 1.75

28 4 $18.13 .45 .54 .63 .73 .82 .91 1.00 1.09 1.18 1.27 1.36 1.45 1.54 1.63 1.72 1.81

28 5 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

28 6 $19.53 .49 .59 .68 .78 .88 .98 1.07 1.17 1.27 1.37 1.46 1.56 1.66 1.76 1.86 1.95

28 7 $20.38 .51 .61 .71 .82 .92 1.02 1.12 1.22 1.32 1.43 1.53 1.63 1.73 1.83 1.94 2.04

29 1 $17.53 .44 .53 .61 .70 .79 .88 .96 1.05 1.14 1.23 1.31 1.40 1.49 1.58 1.67 1.75

29 2 $18.13 .45 .54 .63 .73 .82 .91 1.00 1.09 1.18 1.27 1.36 1.45 1.54 1.63 1.72 1.81

29 3 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

29 4 $19.53 .49 .59 .68 .78 .88 .98 1.07 1.17 1.27 1.37 1.46 1.56 1.66 1.76 1.86 1.95

29 5 $20.38 .51 .61 .71 .82 .92 1.02 1.12 1.22 1.32 1.43 1.53 1.63 1.73 1.83 1.94 2.04

29 6 $21.30 .53 .64 .75 .85 .96 1.07 1.17 1.28 1.38 1.49 1.60 1.70 1.81 1.92 2.02 2.13

29 7 $22.30 .56 .67 .78 .89 1.00 1.12 1.23 1.34 1.45 1.56 1.67 1.78 1.90 2.01 2.12 2.23



FOP - Attorney General - Longevity Rates
Effective July 2008 thru June 2009

Pay Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range Step Rate 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

30 1 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

30 2 $19.53 .49 .59 .68 .78 .88 .98 1.07 1.17 1.27 1.37 1.46 1.56 1.66 1.76 1.86 1.95

30 3 $20.38 .51 .61 .71 .82 .92 1.02 1.12 1.22 1.32 1.43 1.53 1.63 1.73 1.83 1.94 2.04

30 4 $21.30 .53 .64 .75 .85 .96 1.07 1.17 1.28 1.38 1.49 1.60 1.70 1.81 1.92 2.02 2.13

30 5 $22.30 .56 .67 .78 .89 1.00 1.12 1.23 1.34 1.45 1.56 1.67 1.78 1.90 2.01 2.12 2.23

30 6 $23.26 .58 .70 .81 .93 1.05 1.16 1.28 1.40 1.51 1.63 1.74 1.86 1.98 2.09 2.21 2.33

30 7 $24.45 .61 .73 .86 .98 1.10 1.22 1.34 1.47 1.59 1.71 1.83 1.96 2.08 2.20 2.32 2.45

31 1 $20.38 .51 .61 .71 .82 .92 1.02 1.12 1.22 1.32 1.43 1.53 1.63 1.73 1.83 1.94 2.04

31 2 $21.30 .53 .64 .75 .85 .96 1.07 1.17 1.28 1.38 1.49 1.60 1.70 1.81 1.92 2.02 2.13

31 3 $22.30 .56 .67 .78 .89 1.00 1.12 1.23 1.34 1.45 1.56 1.67 1.78 1.90 2.01 2.12 2.23

31 4 $23.26 .58 .70 .81 .93 1.05 1.16 1.28 1.40 1.51 1.63 1.74 1.86 1.98 2.09 2.21 2.33

31 5 $24.45 .61 .73 .86 .98 1.10 1.22 1.34 1.47 1.59 1.71 1.83 1.96 2.08 2.20 2.32 2.45

31 6 $25.67 .64 .77 .90 1.03 1.16 1.28 1.41 1.54 1.67 1.80 1.93 2.05 2.18 2.31 2.44 2.57

31 7 $26.91 .67 .81 .94 1.08 1.21 1.35 1.48 1.61 1.75 1.88 2.02 2.15 2.29 2.42 2.56 2.69

32 1 $24.62 .62 .74 .86 .98 1.11 1.23 1.35 1.48 1.60 1.72 1.85 1.97 2.09 2.22 2.34 2.46

32 2 $25.60 .64 .77 .90 1.02 1.15 1.28 1.41 1.54 1.66 1.79 1.92 2.05 2.18 2.30 2.43 2.56

32 3 $26.79 .67 .80 .94 1.07 1.21 1.34 1.47 1.61 1.74 1.88 2.01 2.14 2.28 2.41 2.55 2.68

32 4 $28.00 .70 .84 .98 1.12 1.26 1.40 1.54 1.68 1.82 1.96 2.10 2.24 2.38 2.52 2.66 2.80

32 5 $29.25 .73 .88 1.02 1.17 1.32 1.46 1.61 1.76 1.90 2.05 2.19 2.34 2.49 2.63 2.78 2.93

32 6 $30.58 .76 .92 1.07 1.22 1.38 1.53 1.68 1.83 1.99 2.14 2.29 2.45 2.60 2.75 2.91 3.06

32 7 $31.91 .80 .96 1.12 1.28 1.44 1.60 1.76 1.91 2.07 2.23 2.39 2.55 2.71 2.87 3.03 3.19

32 8 $33.37 .83 1.00 1.17 1.33 1.50 1.67 1.84 2.00 2.17 2.34 2.50 2.67 2.84 3.00 3.17 3.34

32 9 $34.03 .85 1.02 1.19 1.36 1.53 1.70 1.87 2.04 2.21 2.38 2.55 2.72 2.89 3.06 3.23 3.40

SA 1 $18.82 .47 .56 .66 .75 .85 .94 1.04 1.13 1.22 1.32 1.41 1.51 1.60 1.69 1.79 1.88

SA 2 $20.38 .51 .61 .71 .82 .92 1.02 1.12 1.22 1.32 1.43 1.53 1.63 1.73 1.83 1.94 2.04

SA 3 $21.30 .53 .64 .75 .85 .96 1.07 1.17 1.28 1.38 1.49 1.60 1.70 1.81 1.92 2.02 2.13

SA 4 $22.30 .56 .67 .78 .89 1.00 1.12 1.23 1.34 1.45 1.56 1.67 1.78 1.90 2.01 2.12 2.23

SA 5 $23.26 .58 .70 .81 .93 1.05 1.16 1.28 1.40 1.51 1.63 1.74 1.86 1.98 2.09 2.21 2.33

SA 6 $24.45 .61 .73 .86 .98 1.10 1.22 1.34 1.47 1.59 1.71 1.83 1.96 2.08 2.20 2.32 2.45

SA 7 $25.67 .64 .77 .90 1.03 1.16 1.28 1.41 1.54 1.67 1.80 1.93 2.05 2.18 2.31 2.44 2.57

SA 8 $26.91 .67 .81 .94 1.08 1.21 1.35 1.48 1.61 1.75 1.88 2.02 2.15 2.29 2.42 2.56 2.69



OSTA Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

6 $14.85 .37 .45 .52 .59 .67 .74 .82 .89 .97 1.04 1.11 1.19 1.26 1.34 1.41 1.49

7 $15.77 .39 .47 .55 .63 .71 .79 .87 .95 1.03 1.10 1.18 1.26 1.34 1.42 1.50 1.58

8 $16.66 .42 .50 .58 .67 .75 .83 .92 1.00 1.08 1.17 1.25 1.33 1.42 1.50 1.58 1.67

9 $17.78 .44 .53 .62 .71 .80 .89 .98 1.07 1.16 1.24 1.33 1.42 1.51 1.60 1.69 1.78

10 $19.19 .48 .58 .67 .77 .86 .96 1.06 1.15 1.25 1.34 1.44 1.54 1.63 1.73 1.82 1.92

11 $21.52 .54 .65 .75 .86 .97 1.08 1.18 1.29 1.40 1.51 1.61 1.72 1.83 1.94 2.04 2.15

12 $23.04 .58 .69 .81 .92 1.04 1.15 1.27 1.38 1.50 1.61 1.73 1.84 1.96 2.07 2.19 2.30



OSTA - Highway Patrol Sargeants Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

13 $25.12 .63 .75 .88 1.00 1.13 1.26 1.38 1.51 1.63 1.76 1.88 2.01 2.14 2.26 2.39 2.51



CWA Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

3 $13.96 .35 .42 .49 .56 .63 .70 .77 .84 .91 .98 1.05 1.12 1.19 1.26 1.33 1.40

4 $14.41 .36 .43 .50 .58 .65 .72 .79 .86 .94 1.01 1.08 1.15 1.22 1.30 1.37 1.44

5 $14.91 .37 .45 .52 .60 .67 .75 .82 .89 .97 1.04 1.12 1.19 1.27 1.34 1.42 1.49

6 $15.47 .39 .46 .54 .62 .70 .77 .85 .93 1.01 1.08 1.16 1.24 1.31 1.39 1.47 1.55

7 $16.15 .40 .48 .57 .65 .73 .81 .89 .97 1.05 1.13 1.21 1.29 1.37 1.45 1.53 1.62

8 $16.87 .42 .51 .59 .67 .76 .84 .93 1.01 1.10 1.18 1.27 1.35 1.43 1.52 1.60 1.69

9 $17.78 .44 .53 .62 .71 .80 .89 .98 1.07 1.16 1.24 1.33 1.42 1.51 1.60 1.69 1.78

10 $19.14 .48 .57 .67 .77 .86 .96 1.05 1.15 1.24 1.34 1.44 1.53 1.63 1.72 1.82 1.91



E1 Exempts Longevity Rates
Effective July 2008 thru June 2009

Pay   Step Y   e  a  r  s       o  f       S  e  r  v  i  c  e

Range   One 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

1 $10.07 .25 .30 .35 .40 .45 .50 .55 .60 .65 .70 .76 .81 .86 .91 .96 1.01

2 $12.21 .31 .37 .43 .49 .55 .61 .67 .73 .79 .85 .92 .98 1.04 1.10 1.16 1.22

3 $12.79 .32 .38 .45 .51 .58 .64 .70 .77 .83 .90 .96 1.02 1.09 1.15 1.22 1.28

4 $13.43 .34 .40 .47 .54 .60 .67 .74 .81 .87 .94 1.01 1.07 1.14 1.21 1.28 1.34

5 $14.09 .35 .42 .49 .56 .63 .70 .77 .85 .92 .99 1.06 1.13 1.20 1.27 1.34 1.41

6 $14.85 .37 .45 .52 .59 .67 .74 .82 .89 .97 1.04 1.11 1.19 1.26 1.34 1.41 1.49

7 $15.77 .39 .47 .55 .63 .71 .79 .87 .95 1.03 1.10 1.18 1.26 1.34 1.42 1.50 1.58

8 $16.66 .42 .50 .58 .67 .75 .83 .92 1.00 1.08 1.17 1.25 1.33 1.42 1.50 1.58 1.67

9 $17.78 .44 .53 .62 .71 .80 .89 .98 1.07 1.16 1.24 1.33 1.42 1.51 1.60 1.69 1.78

10 $19.19 .48 .58 .67 .77 .86 .96 1.06 1.15 1.25 1.34 1.44 1.54 1.63 1.73 1.82 1.92

11 $20.89 .52 .63 .73 .84 .94 1.04 1.15 1.25 1.36 1.46 1.57 1.67 1.78 1.88 1.98 2.09

12 $23.04 .58 .69 .81 .92 1.04 1.15 1.27 1.38 1.50 1.61 1.73 1.84 1.96 2.07 2.19 2.30

13 $25.40 .64 .76 .89 1.02 1.14 1.27 1.40 1.52 1.65 1.78 1.91 2.03 2.16 2.29 2.41 2.54

14 $27.93 .70 .84 .98 1.12 1.26 1.40 1.54 1.68 1.82 1.96 2.09 2.23 2.37 2.51 2.65 2.79

15 $30.68 .77 .92 1.07 1.23 1.38 1.53 1.69 1.84 1.99 2.15 2.30 2.45 2.61 2.76 2.91 3.07

16 $33.83 .85 1.01 1.18 1.35 1.52 1.69 1.86 2.03 2.20 2.37 2.54 2.71 2.88 3.04 3.21 3.38

17 $37.28 .93 1.12 1.30 1.49 1.68 1.86 2.05 2.24 2.42 2.61 2.80 2.98 3.17 3.36 3.54 3.73

18 $41.08 1.03 1.23 1.44 1.64 1.85 2.05 2.26 2.46 2.67 2.88 3.08 3.29 3.49 3.70 3.90 4.11
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