Employee Workplace Mediation Program
Settlement, Non-Settlement and Withdrawal Agreement Form

Mediation Case No.: Agency:
Name:

(Insert Name of Party) (Insert Name of Party) (Insert Name of Party)
Name:

(Insert HR Representative’s hame, if the terms require the employing agency’s signature)

Please indicate the outcome of the mediation by placing a check in the shaded area next to
one of the statements below.

| hereby agree to settle all issues and the terms that are defined. Also, | have agreed
to define the terms on the back of this form.

The parties named above in this case were unable to reach a settlement through
mediation (note: both parties must sign the form indicating non settlement).

| hereby voluntarily withdraw my request to mediate (note: both parties must sign the
form indicating their intent to withdraw).

Party Signature Date
Party Signature Date
Party Signature Date
Party Signature Date
Mediator Signature Date
Mediator Signature Date
Agency HR Representative Signature Date

24-Apr-15



Employee Workplace Mediation Program
Settlement Terms

The following resolution has been entered into by the parties. This document is confidential. Generally,
only the parties will retain copies of their written settlement agreement. Copies of the written settlement
agreement will not be retained by the mediator, OEAP, or the employing agency. If parties agree to
terms that must be authorized or otherwise disclosed with others in order to implement, the parties are
responsible for determining the scope of the disclosure. It is mutually agreed between the parties that
this matter be resolved as follows (if you need additional space, please attached another sheet):

These terms constitute a full and final settlement of all issues arising out of the subject matter of the
aforementioned mediation case number. By signing this agreement the parties withdraw any and all
pending OEAP complaints. The parties understand that the terms of this agreement are protected by
the Uniform Mediation Act and agree to keep the terms of this agreement confidential except as
otherwise required by law and as necessary to carry out the terms of the agreement or resolve disputes
over compliance of this agreement.

Any alleged breach arising out of the implementation of or compliance with this settlement agreement
must be reported in writing to OEAP within 30 days of the alleged breach. The statement of non-
compliance may include a request that the terms of the Settlement Agreement be specifically
implemented or alternatively, that the complaint be reinstated for further review from the point
processing ceased.

24-Apr-15



