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2006 Negotiations Summary of Changes
(All changes are effective July 1, 2006, unless specified otherwise.)

Article 1 — Bargaining Unit

e Pattern language: Adds language that all Memoranda of Understanding (MOU),
amendments, Letters of Intent or any other mutually agreed to provisions will be reviewed by
OEA, OCB, and Agency Representatives to determine their force and effect.

e Pattern language: Adds language that unless mutually agreed by the parties, MOU,
amendments, Letters of Intent or any other mutually agreed to provisions entered into prior to
July 1, 2003, shall expire and have no further force and effect upon expiration of this
Agreement, except those which have or do confer an economic benefit.

Article 2 — Non-Discrimination
e No change.

Article 3 — Management Rights

e Pattern language: Replaces existing language with broadened and more specific management
rights.

Article 4 — Association Rights

e Adds language that if a resolution is reached in the Greenwood case that would impact this
Article, the parties shall invoke the reopener provision.

e Adds language that requests for Association leave must be signed and approved by the
SCOPE President and Vice President.

e Reduces the bank for Association leave from 1,700 to 1,250 hours.

e Adds language that requires the Association representatives to provide OCB with the purpose
of their meeting, the location, and a phone number to contact the representative.

o Eliminates language that allows the President and Grievance Chair to cross agency lines.

e Reduces the number of hours that can be used by an Association representative from 160
hours to 60. Adds language that allows the President, Vice President, Secretary, and
Treasurer 125 hours of Association leave in a fiscal year.

o Eliminates the bank of administrative leave days for the President, Vice President, Secretary
and Treasurer.

Article 5 — Grievance Procedure

e Pattern language: Adds language that where available, speakerphone and teleconferencing
may be used for grievance meetings.

e Reduces the grievance procedure to three steps, eliminating Step One — Immediate
Supervisor. The timeline for filing at the new Step One — Local or Agency Designee
remains 15 days.

e Pattern language: Adds language that in the event an employee refuses or fails to attend a
mediation, arbitration, or other ADR procedure, the Association must proceed with the
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hearing or have the right to withdraw the grievance unless an extraordinary circumstance
exists.

e Pattern language: Adds language that other than discharge grievances, grievances filed on or
after July 1, 2006, will be scheduled for arbitration within 240 days from the date of the
mediation or date of mediation waiver. The timeframe may be waived by mutual agreement.

Article 6 — Arbitration
e No change.

Article 7 — Health and Safety
e No change.

Article 8 — Performance Evaluation
e Adds language to allow the Superintendent or Assistant Superintendent to also observe and
evaluate teachers.

Article 9 — Classroom Climate
e No change.

Article 10 — Career Development/Licensure

o Adds language that requires all credentialed staff to possess licensure and valid teaching
credentials on July 1 of each year. Current employees who are temporary license holders
have until July 1, 2008, to comply.

e Changes the tuition reimbursement fund to $300,000 in FY 2007, and $200,000 in FY 2008
and 2009. The personal cap is changed to $7,500 for the life of the contract and $3,500 in
any one FY.

e Deletes current language regarding educational leave for DRC and DYS.

e Adds language that teachers in DRC and DY'S are not eligible for educational leave. Permits
the Employer to grant education leave only in limited circumstances.

e Adds language that joint labor-management committee meetings will not normally be
scheduled during inter-sessions. If committees do meet, the employee will be compensated at
the straight rate of pay. Scheduling and inter-session issues are to be discussed at Agency
Labor-Management meetings.

Article 11 — Labor/Management Committees
e No change.

Article 12 — Personnel Files
e Deletes language in 12.04 and moves to Article 13.

Article 13 — Progressive Discipline
e Pattern language: Adds language that a continuance for a Pre-D hearing may be granted
beyond 48 hours, but in no case for longer than 60 days.
e Pattern language: Adds language that in the event an employee refuses or fails to attend a
Pre-D, the delegate and/or representative shall represent the employee.
e Pattern language: Adds language outlining the process of conducting the Pre-D meeting for
employees on disability or applying for disability and unable to attend the meeting.
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e Pattern language: Adds language to provide a reduction in 1 step to employees as a process
under progressive discipline; the reduction shall not interfere with the employee’s normal
step anniversary and shall only be used as an alternative to termination.

e Adds language moved from 12.04 to 13.05, providing for the removal of disciplinary
documents from personnel files. Adds language which allows the extension of the retention
period of disciplinary documents for employee leaves of 14 days or longer.

e Pattern language: Adds language for employees who are terminated and subsequently
returned to work without any discipline through arbitration to have the termination entry on
their EHOC stricken.

Article 14 — Work Rules
e Pattern language: Adds language that no employee should have an expectation of privacy
while on work time.

Article 15 — Classification
e No change.

Article 16 — Position Audits
e No change.

Article 17 — Transfers and Promotions
e No change.

Article 18 — Reduction in the Work Force
e No change.

Article 19 — Probationary Period
e Adds language prohibiting challenges for employees who are removed during their
probationary period after an inter-agency transfer.

Article 20 — Seniority
e Pattern language: Adds language to require the Employer to provide an electronic posting of
the seniority roster, where available.
e Adds language to convert to the seniority credit system.

Article 21 — Wages

e Renumbers steps from 0-12 to 1-13 for OAKS purposes.

e Deletes current pay tables and inserts new pay tables for teachers reflecting a 3% increase
for July 1, 2006; a 3.5% increase for July 1, 2007; and a 3.5% increase for July 1, 2008.
Changes orientation of pay tables from vertical to horizontal for OAKS purposes.

o Eliminates language regarding statutory compensation for teachers at the Ohio Schools for
the Deaf and Blind. Inserts pay tables for the teachers at the Ohio Schools for the Deaf and
Blind, which reflect a 3% increase for July 1, 2006, a 3.5% increase for July 1, 2007, and a
3.5% increase for July 1, 2008.

e Deletes current pay tables and inserts new pay tables for librarian and peripatologist
classifications which reflect a 3% increase for July 1, 2006, a 3.5% increase for July 1, 2007,
and a 3.5% increase for July 1, 2008.

e Addsa Step 7 to PR 11 in the Librarian pay tables for employees who have attained a
masters degree plus 30 in a related field.

e Pattern language: Adds language that effective July 1, 2006, all employees shall receive
their pay via direct deposit and the procedure to follow.
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Article 22 — Extracurricular Activity Programs
e Adds additional supplemental contracts for the Ohio Schools for the Deaf and Blind.
e Adds compensation for additional supplemental contracts.
¢ Increases compensation for supplemental contracts by 3% in FY 2007, 3.5% in FY 2008, and
3.5% in FY 2009.

Article 23 — Hours of Work

e Pattern language: Adds language that any leave used in lieu of sick leave shall not be
considered as active pay status.

e Pattern language: Adds language that compensatory time is not available for use until it
appears on the employee’s earnings statement and on the date the funds are made available.

e Adds language under 23.11, Flextime, that schedules may include “core hours/established
schedules.”

e Pattern language: Adds language clarifying that a weather emergency is declared by the
Director of the Department of Public Safety.

e Pattern language: Adds language clarifying the rate and stipend an employee receives if they
work during a declared weather emergency under this Section.

e Pattern language: Adds language outlining the process for designating essential employees
by each agency.

e Pattern language: Clarifies how agency directors and department heads are to handle
emergencies declared by local sheriffs.

e Pattern language: Clarifies the process for “Other Than Weather Emergency” for employees
not designated as essential but who may be required to work.

Article 24 — Temporary Working Level
e No change.

Article 25 — Service Credit
e No change.

Article 26 — Sick Leave

e Pattern language: Clarifies that the new usage period for sick leave begins with the pay
check that includes December 1*.

e Pattern language: Clarifies sick leave conversion to cash for any sick leave accrued and not
used during the proceeding twelve (12) month period and payment will be made in the first
paycheck in December of each year.

e Pattern language: Adds language that sick leave is not available for use until it appears on the
employee’s earnings statement and on the date the funds are made available.

Article 27 — Personal Leave
e Pattern language: Adds language to clarify that employees are credited their personal leave in
the first earnings statement the employee receives after the first day of January, April, July and
October.
e Pattern language: Adds language that personal leave is not available for use until it appears
on the employee’s earnings statement and on the date the funds are made available.

Article 28 — Paid Leaves of Absence
e Pattern language: Adds language that any full-time permanent employee with a disabling
illness, injury or condition that will last more than fourteen (14) consecutive days and who
completed one (1) year of continuous state service immediately prior to the date of the
disability may be eligible for disability leave benefits.
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Pattern language: Adds language to clarify the criteria an employee must meet to be eligible
for disability leave benefits (1) in active pay status on approved sick leave, (2) on approved
disability leave, (3) on approved leave of absence without pay for personal medical reason or
(4) disability separated.

Pattern language: Clarifies that employees alleging conditions precluded by OAC 123:1-33-
14 are not eligible for disability benefits.

Pattern language: Adds language that an application for disability benefits based on a
diagnosis of a mental disorder (e.g., psychosis, mood disorder, anxiety, etc.) must be
confirmed by a licensed mental health provider authorized by the Employer’s mental health
administrator and the process and procedure to follow.

Pattern language: Adds language that effective July 1, 2006, disability benefits will be paid
at 70% of the employees base rate of pay for the first three (3) months and 50% for the next
nine (9) months.

Pattern language: Adds language that employees are entitled to receive disability leave
benefits up to a lifetime maximum of twelve (12) months.

Pattern language: Adds language that the utilization of disability leave prior to July 1, 2006,
shall not be counted against the above one (1) year maximum.

Pattern language: Adds language to clarify the disability separations process under OAC
123:1-23 and the Employer’s decision to disability separate an employee or deny
reinstatement from an involuntary disability separation shall not be grievable and shall be
exclusively subject to appeal through SPBR.

Pattern language: Adds language to clarify that an employee’s submission of an application
for disability leave after either the employee has received notice they are under investigation
for possible disciplinary action or where an investigation regarding the employee is actively
underway, the employee shall not be eligible for disability benefits.

Pattern language: Adds language outlining the agencies’ process for notifying DAS of an
employee under investigation and making submission for disability benefits, the agency shall
promptly notify DAS (1) an investigation is underway, (2) the date that the investigation was
initiated, (3) the basis of the investigation and (4) why access to the employee is necessary for
completion of the investigation.

Pattern language: Adds language outlining the process DAS must follow for holding
disability payments from an employee under investigation in abeyance until the investigation
has completed.

Pattern language: Adds language that the Employer reserves the right to contract with a
licensed mental health adjudicator to evaluate and approve or disapprove applications for
disability leave based on any form of mental disorder as provided in Section 15.01.

Pattern language: Adds language for military leave that employees serving in the military,
upon exhaustion of paid leaves, will be entitled to a pay differential as set forth in ORC
5923.05(C).

Article 29 — Leaves of Absence Without Pay

No change.

Article 30 — Vacation

Service,

Adds language that teachers at DRC and DY'S are not eligible to receive vacation.

Adds language that effective with the first grading period that begins after October 1, 2006,
teachers in DRC and DY shall be scheduled off work during the 2-week inter-session breaks
and shall not accrue further vacation leave. Accrued balances can only be used to supplement
disability or childbirth/adoption leave waiting periods. The balances may be paid out upon
separation or retirement.

Pattern language: Add language that vacation leave is not available for use until it appears on
the employee’s earnings statement and on the date the funds are made available.
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Article 31 — Holidays
e Pattern language: Clarifies that a holiday can only be proclaimed by the Governor of the
State of Ohio or the President of the United States.
e Pattern language: Adds language that employees who call off sick the day before, the day of,
or the day after a holiday shall forfeit their right to holiday pay for that day unless there is a
documented, extenuating circumstance which prohibits the employee from reporting for duty.

Article 32 — Benefits
e Pattern language: Updates premiums for health plans.
e Pattern language: Adds language regarding the rate holidays.
e Pattern language: Adds language that if benefit plans are extended to non-state employee
groups, the Benefits Trust will establish separate accounting practices to identify fund
impacts.

Article 33 — Rehabilitation of Injured Employees
e No change.

Article 34 — Life Insurance
e Pattern language: Add language limiting voluntary supplemental benefit plans.

Article 35 — Employee Awards
e No change.

Article 36 — Subcontracting
e No change.

Article 37 — Early Retirement Incentive
e No change.

Article 38 — No Strike/No Lockout
e Pattern language: Replaces existing language with broadened and specific no strike/no
lockout provisions.

Article 39 — Travel
e Pattern language: Increases mileage reimbursement to $.40 cents.
e Pattern language: Increases lodging expenses to $80 and meal expenses to $40.
e Adds language requiring all travel reimbursements to be dispersed via direct deposit.

Article 40 — Duration
e Agreement becomes effective July 1, 2006, and remains in effect through June 30, 2009.
e Pattern language: Adds language for Total Agreement and sets forth that the Employer has
sole discretion in modifying practices and rules.
e Pattern language: Eliminates language for Ratification/Contract Finalization Payment.

Appendix A — Sample Performance Evaluation Form
e No change.

Appendix B — Sample Grievance Form
e No change.

Appendix C — Sample Grievance Settlement Form
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e No change.

Appendix D — Sample Position Audit Grievance Form
e No change.

Appendix E — Sample EAP Participation Form
e No change.

Appendix F — Drug-Free Workplace Policy
e Pattern language: Outlines the parameters used with Rebuttable Presumption Testing.

Appendix G — Classification Specifications
e Housekeeping changes.

Appendix H — Arbitration Rules
e No change.

Appendix I — SCOPE Grievance Mediation Procedure
e No change.

Appendix J — Sample Reduction in Force Grievance Form
e No change.

Appendix K — Voluntary Cost Savings Program
e Pattern language: Creates a voluntary cost savings program with OCB approval.
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