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PREAMBLE

This Agreement, entered into by the State of
Ohio, hereinafter referred to as the mployer, and the
Ohio Civil Service Emglogees Association, Local
11, AFSCME, AFL-CIO, hereinafter referred o as
the Union or the Exclusive Bargaining Agent, has as
its purpose the promotion of harmonious relations
between the Employer and the Union; the
establishment of an equitable and peaceful procedure
for the resolution of differences; and the establishment
of wages, hours, and other terms and conditions of
employment.

ARTICLE 1 - RECOGNITION
§1.01 - Exclusive Representation
The Employer recognizes the Union as the sole
and exclusive bargaining representative in all matters
establishing and pertaining to Wages, hours, and other
terms and conditions of employment for all full and
part-time employees in the classifications included in

the following certifications of the State Employment

Relations Board (SERB):
85-RC-04-3287 85-RC-04-3291
85-RC-04-3288 85-RC-04-3293
85-RC-04-3289 85-RC-04-3483
85-RC-04-3290 85-RC-07-3966

The classifications included in these certifications are
listed in Appendices A-H (bargaining units 3,4, 5, 6,
7,9, 13 and 14). Any classifications accreted to the
units shall be added to the appendices as though
orig_}%allg included.

e Employer will not negotiate with any other
union or employee organization on matters pertaining
to wages, hours and other terms or conditions of
employment. Nor shall the Employer permit dues
deduction for another organization purporting to
represent employees on these matters or negotiate
with employees over wages, hours and other terms
and conditions of employment.

§1.02 - Inclusion/Exclusion of New
Classifications

The Employer will promptl notify the Union of
its decision to establish any and all new
classifications. If a new classification is a successor
title to a classification covered by this Agreement
with no substantial change in duties, the new
classification shall automatically become a part of
this Agreement.

If 2 new classification contains 2 significant part
of the work now done by any classifications in these
barﬁaining units or shares a community of interest
with classifications in one of the bargaining units,
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the Union may notify the Employer that it believes
the classification should be in the bar%aining unit
within thirty (30) daﬁof its receipt of the
Employer's notice. The parties will then meet within
twenty-one (21) days of such notice to review the
classification specifications, and if unable to agree as
to its inclusion or exclusion, shall submit the

uestion to the SERB for resolution.

1.03 - Bargaining Unit Work )

Supervisors shall only perform bargaining unit
work to the extent that they have previously
performed such work. During the life of this
Agreement, the amount of bargaining unit work done
by supervisors shall not increase, and the Employer
shall make every reasonable effort to decrease the
amount’of bargaining unit work done by supervisors.

In addition, supervisory employees shal only do
bargaining unit work under the following
circumstances: in cases of emergency; when
necessary to provide break and/or lunch relief; to
instruct or train employees; to demonstrate the proper
method of accomplishing the tasks assigned; to avoid
mandatory overtime; to allow the release of
employees for union or other approved activities; to
provide coverage for no shows or when the
Classification specification provides that the
supervisor does, as a part of his/her job, some of the
same duties as bargaining unit employees.

Except in emergency circumstances, overtime
opportunities for work normallﬁ rformed by
bargaining unit employees shall 1irst be offered 10
those unit employees who normally perform the work
before it may be offered to non-bargaining unit
employees.

Further, it is the intent of the Emplogfer in the
creation and study of classifications to differentiate
between supervisors and persons doing bargaining
unit work. Whenever possible, such new and revised
classifications will exclude supervisors from doing
bargaining unit work.

e Employer recognizes the integrity of the
bargainin% units and will not take action for the
purpose of eroding the bargaining units.

ARTICLE 2 - NON-DISCRIMINATION

§2.01 - Non-Discrimination
Neither the Employer nor the Union shall

discriminate in a way inconsistent with the laws of
the United States or the State of Ohio or Executive
Order 83 - 64 of the State of Ohio on the basis of
race, sex, creed, color, religion, age, national origin,
political affiliation, handicap or sexual orientation.
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Nor shall either party discriminate on the basis of
family relationship.

e Employer shall not solicit bargaining unit
employees to make litical contributions or 10
su Bort any political candidate, party or issue.
§2.02 - Agreement Rights

No employee shall be discriminated against,
intimidated, restrained, harassed or coerce in the
exercise of n'ﬁ])ts granted by this Agreement.

§2.03 - Affirmative Action

The Employer and the Union agree to work
jointly to implement positive and aggressive
affirmative action pro s in order to redress the
effects of past discrimination, whether intentional or
not, to eliminate current discrimination, if any, to
prevent further discrimination, and to ensure equal
ggpoytun_ity in the application of this Agreement.

Jthin ninety (90) days of the effective date of this
Agreement, the parties will form a statewide
Affirmative Action Committee composed of an equal
number of Union and Employer representatives and
co-chaired by a Union representative and an Employer
representative.

The committee shall review affirmative action
plans and suggest strategies to improve achievement
of affirmative action goals. The Xgencies covered by
this Agreement will provide the Union with copies of
their affirmative action plans and programs upon
request. Progress toward affirmative action goals
shall also be an appropriate subject for Labor-
Management Committees.

ARTICLE 3 - UNION RIGHTS
§3.01 - Access
It is agreed that the Agencies covered by this

Agreement shall grant reasonable access to stewards,
professional union representatives and local officers,
defined to include President and Vice President, for the

urpose of administering this Agreement. The

mployer may provide a representative to accompany
a non-employee union representative where security
or treatment considerations do not allow non-
employee access.

+ Union shall furnish to the Employer in
writing the names of the union representatives and
their respective jurisdictional areas as soon as they are
designated. Any changes shall be forwarded to the
Employer by the Union as soon as changes are made.
§3.02 - Stewards

The Employer agrees to recognize a reasonable
number of local stewards as desi nated by the Union.
Stewards and local officers as defined above shall be

.3 -

allowed a reasonable amount of time away from their
regular duties to administer the A&lreement at the
facility where they work only within their own
Agency unless the Agencies nvolved agree to
representation across agency lines. In situations
where there are only a few employees of one Agency
working at the facility of another Agency, agreement
to such representation shall not be unreasonabl
withheld. In situations where there are onli':‘a ew
employees of one Agency in a county, the Employer
rees that the right of stewards from one Agency to

represent bar aimngeunit emplo%ees from other
Agencies shall not be unreasona ly denied. The
Employer recognizes that to ensure adequate umon
representation, in occasional or unusual circumstances
Jimited travel time for stewards may be necessa.lz.
The Union will notify the Agency of the stewards
designated prior to the steward assuming any duties.
§3.03 - Union Activities ‘

Employees who are members of a Labor-
Management Committe, Health and Safety
Committee or other committees established in this
Agrecment shall, after giving reasonable notice to
their supervisor, be permitted to attend such
meetings. Unless mutually agreed otherwise, such
meetings will be held during normal working hours.
Time off shall include any time needed to travel to the
committee meeting except that no overtime will be
paid if the travel time extends beyond the normal
work dai'. )

Employee participation in 5grie:vance meetings
shall be pursuant to Article 25.
§3.04 - Meeting Space

The Union may request use of State property to
hold meetings. Where feasible, the Emi)loyer will
provide such space. Such meetings will not interrupt
state work and will not involve employees who are
working. Such requests will not be unreasonably

denied.
§3.05 - Bulletin Boards
The Employer shall provide a reasonable number
of bulletin boards for the use of the Union. In
locations where locked bulletin boards are currently in
existence, the Union shall be responsible for the key.
In Mental Health, Mental Retardation and Corrections
Jocked bulletin boards shall be provided in the
institutions. The items posted shall not be political,
artisan or defamatory.
3.06 - Mail Service
The Union shall be permitted to use the State
mail system. This usage shall be limited to matters
that involve the Union and the Employer. It is not to
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ARTICLE 4 - CHECKOFF
§4.01 - Dues Deduction )

The Employer will deduct bi-weekly membership
dues payable to the Union, upon receipt of a
voluntary written individual authorization from any
bargaining unit employee on a form mutually agreed
to by the Union and the Employer.

e Employer will also deduct bi-weekly
voluntary contributions to the Union's political
action committee (P.E.O.P.L.E.), upon receipt of a
voluntary written individual authorization from any
bargainin%unit employee on a form mutually agreed
to bg the Union and the Employer.

uring the term of this Agreement the Union
may, from time to time, request to deduct union fees
or contributions to union- sponsored benefit
programs. The Employer will not unreasonably
withhold approval.

Employees recalled from temporary or seasonal
Jayoff or returning from leave of absence shall resume
payroll deduction of dues or fair share fees,
commencing the first pa¥ period of work.

§4.02 - Fair Share kee

If the Union informs the Employer that a
majority of the emplox:2s in the bargaining unit
desire a fair sha= \, : .cn any bargaining unit
employee w; ...served sixty (60) days and who has
not subm? zd a voluntary membershi dues deduction
authoriz - on form to the Employer s all, within
thirty (¢, calendar days following the effective date
of this Agreement as a condition of continuing
employment, tender to the Union a representation
service fee. The amount shall not exceed the regular
biweekly dues uniformly assessed all members of the
Union, representing only the em loyee's

roportionate share of the Union's costs for services
m negotlatin% and administrating the Agreement, but
not necessarily including any fees, charges or
assessments involving political contributions. The
Union may provide an internal rebate (gocedure in
accordance with ORC Section 4117.09 (O).

When an emgloyee enters the bargaining unit for
any reason, the Employer shall notify the employee
of this Article and provide the employee the
appropriate deduction forms. All appropriate
deductions begin after sixty (60) days of service.
§4.03 - Maintenance of Membership

All employees in the bargaining units who, on
the effective date of this Agreement, are members of
the Union and all employees who thereafter become
members shall, as a condition of employment, remain




i i i seasonal employment prior to receiving a permanent
members of the Union for the duration of this appointment shall acquire seniority for such time.

Agreement. . - .

- i i ' | For purposes of calculating seniority, an
§‘§'T§1‘e§e e o indemify and hold the | cmployee in a seasonal, intermittent of temporary
Employer harmless ainst any and all claims, suits, position who works one (1) hour or more in a two )

orders or judgements brought or issued against the
Employer as a result of any action taken or not taken

week pay period shall be credited with fourteen (14)
days of service for each such period, if hefste

as a result of the Union under the provisions of this becomes a permanerit empioyee.
Aticle. ARTICLE 7 - OTHER THAN
ARTICLE 5 - MANAGEMENT RIGHTS !}ERMANENE !’tQSlTIONS

Except to the extent expressly abridged only by §7.01 - Temporary ostlhmns . . which
the specific articles and sections of this Agreement, Temporary positions are 033 Posm,(t’_nsdlg whic
the Employer reserves, retains and possesses, solely work is of a tempor 0“*:1‘“1'6 anda spechl 1e A uration,
and exclusively, all the inherent rights and authority not to exceed thirty (30) A ays, &xcept ;(’V *;:“ €
to manage and olperate its facilities and programs. temporary employee 15 ging e;"(‘)}f of an I b
Such rights shall be exercised in a manner which is employee on an approved leave o absence. Insuc
not inconsistent with this Agreement. The sole and case, the duration shall not exceed thirty (30) days
exclusive rights and authority of the Employer lus the length of the leavclgf absence.
include specifically, but are not limited to, the rights 7.02 - Intermittent Positions

Intermittent positions are those positions in

listed in ORC Section 4117.08 (A) numbers 1-9. which work is of an irregular and unpredictable nature

ARTICLE 6 - PROBATION ARY and which do not exceed seven hundred twenty (720)
EMPLOYEES hours per employee per twelve (12) month period,
6.01 - Probationary Periods except for the Ohio Bureau of Employment Services,
All newly hired and promoted employees shall the Department of Taxation and the Department of
serve a probationary period. The prol}))ationary period Administrative Services Data Processing Division
shall be either on?}{undred twenty (120) days or one which may utilize intermitient sitions for a period
hundred ei%hty (180) days depemi’cm upon tie length not to exceed one thousand (1000) hqg(rls Eﬁr‘
that exists for the classification at the effective date of - employee per twelve (12) month period. 1he
this Agreement. However, the Reclamation Claims Employer agrees not to use intermittent positions to
Inspector shall have a probationary period of one (1) avoid filling permanent full-time positions. The
year and the Disability Claims Examiner 1 shall have allocation and use of intermittent positions shall be
a probationary period of nine (9) months. an appropriate subject for the Labor-Management
The Employer will not modify the duration of a Commuttee.
probationary period of a classification(s) without §7.03 - Seasonal Employees .
mutual consent. A seasonal employee is one that works a certain

regular season or period of the year performing some

§6.02 - Conversion of Temporary, e or activity limited to that season or period of

Intermittent or Seasonal Employees the year not to exceed fourteen (14) consecutive

A temporary, intermitient or seasonal employee weeks. The Employer agrees not to abuse the
who becomes a permanent employee in a position designation of seasonal status.
involving substantially the same work he/she §7.04 - Salaries of Temporary and
performed as a temporary, intermittent or seasonal intermittent Positions
employee will be credited with one-halif (1/2) the Salaries for temporary and intermittent positions
length of the probationary period for that shall be equal to the hour. i'lratc received by
classification. permanent employees in the same job classification

A probationary employee shall have no seniority with the same length of service.
until he/she completes the probation period. Upon
the completion of probation he/she will acquire
seniority from his/her date of hire. An employee who

has a continuous period of temporary, intermittent or




§7.05 - Seasonal, Intermittent, Temporary

Overtime

Overtime that is available when seasonal,
intermittent and temporary employees are on sta
shall first be offered to permanent employees.

ARTICLE 8 - LABOR-MANAGEMENT
COMMITTEES
§8.01 - Statewide Committee
The parties agree t0 establish a statewide
committee consisting of at least eight (8) Union and
Employer representatives. The statewide committee
will meet at least two (2) times per year.
§8.02 - Agency Committees
In each agency there shall be a statewide
committee consisting of an equal number of Union
and Employer representatives. In each agency that
operates with institutions/geographic districts or
regions, there shall be a committee consisting of an
wial number of Union and Em loyer representatives
per institution/geographic district or region, unless
otherwise mutually agreed upon by the parties. The
statewide agency committee will meet at least two (2)
times per year but shall receive, upon request,
uarterly progress 1€ports. The institution/geographic
istrict or region committee shall meet at least four
(4) times per year.
§8.03 - Committee Purpose and Agenda
The purpose of these committees is to provide a
means for continuing communication between the
parties and to promote a climate of constructive
employee-employer relations. This would include,
but is not limited to, such activities as to:
A. Discuss the administration of this Agreement;
B. Notify the Union of changes contemplated by

the Employer which may affect bargaining unit

employees;

C. Discuss the future needs and programs of the
Employer;

D. Disseminate general information of interest to
the parties;

E. Give the union representatives the opportunity
to discuss the views of bargaining unit
employees and/or make suggestions on
subjects affecting those emp oyees; and _

F. Such other items as the parties may mutually
agree to discuss.

All committees will be co-chaired by a Union and an
Employer ref)resemative. The agenda for each
meeting shall be jointly pre ared by the co-
chairpersons in advance of the meeting.

§8.04 - Time Off
Unless mutually agreed otherwise, such meetings
shall be held during normal work hours.

ARTICLE 9 - EMPLOYEE ASSISTANCE
PROGRAM

The Employer and the Union recognize the value
of counseling and assistance rograms to those
employees who have person problems which
interfere with their job duties and responsibilities.
The Union and the mé)loyer, therefore, agree 0
continue the existing “A.P. and to work jointly to
promote the program. . .

The parties agree that there will be a committee
composed of nine (9) union representatives that will
meet with and advise the Director of the E.AP. This
committee will review the program and discuss
specific strategies for improving access for
cmf)loyees. Additional meetings will be held to
folfow up and evaluate the strategies, The E.AP.
shall also be an appropriate topic for Labor-
Management Committees.

The Employer z}%rees to provide orientation and
training about the AP. to union stewards. Such
training shall deal with the central office operation
and community referral rocedures. Such training
will be held during reguiar working hours. Whenever
possible, training Wil be held for stewards working
second and third shifts during their working time.

Records regarding treatment and participation in
the E.A.P. shall be confidential. No recor shall be
maintained in the employee's personnel file except
those that relate to the job or are provided for in
Article 23. :

If an employee has exhausted all available leave
and requests time off to have an initial agpointmcm
with a community agency, the Agency shall provide
such time off.

The Employer or its representative shall not direct
an employee 10 participate 1n the E.AP. Such
participation shall be strictly voluntary.

Seel Jng\and/or accepting assistance to alleviate an
alcohol, other drug, behavioral or emotional problem
will not in and of itself jeopardize an employee's job
security or consideration for advancement.

ARTICLE 10 - CHILD CARE
The Employer and the Union recngrize the
importance of ¢hild care to employees and, therefore,
agree to establish a statewide labor-management
committee to address the issue. This committee shall
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be composed of equal numbers of Union and
qu_ll(])yer representatives.

¢ purpose of this committee will be to study
em?loyecs' child care needs and to review and evaluate
child care alternatives.

A joint proposal will be completed within nine
(9) months from the effective date of this Agreement.
" The committee may extend its deadline if necessary.

Every effort will be made to implement
recommendations, if possible, before the issuance of
the joint proposal. Those parts of the joint proposal
that cannot be implemented within the authority of
the parties will be referred to a;:gropriate state and
local agencies. Should any of the recommendations
involve an additional expenditure of funds, the parties
will explore possible sources of funds.

ARTICLE 11 - HEALTH AND SAFETY

§11.01 - General Duty
Occupational health and safety are the mutual

concern of the Employer, the Union and employees.
The Union will cooperate with the Employer in
encouraging employees to observe appiica le safety
rules and regulations. The Employer and employees
shall comply with applicable Federal, State and local
safety laws, rules and regulations, provisions set forth
in Executive Order 83-62 of the State of Ohio, and
Agency safety rules and regulations. Nothing in this
Agreement shall imply that the Union has assumed
legal responsibility for the health and safety of

emfloxees. . .
§11.02 - Personal Protective Clothing and
Equipment .

A:lregersonal rotective clothing and equipment

uired by the Agency to preserve the health and
safety of employees shall be furnished and maintained
by the Agency without cost to employees.
§11.03 - Unsafe Conditions

All employees shall report 1]>romptly unsafe
conditions related to physical plant, tools and
equipment to their supervisor. If the supervisor does
not abate the problem, the matter shoul then be
reported to the Agency's.safety designee. In such
event, the employee shall not be disciplined for
reporting these matters to these persons, The Agency
designee shall attempt to abate the problem or will
report to the employee or his/her representative in
five (5) days or less reasons why the problem cannot
be abated In an expeditious manner.

No employee shall be recauircd to operate
c?uipment that any reasonable operator in the exercise
of ordinary care would know might cause injury to
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the employee or anyone else. An employee shall not
be subject to disciplinary action by reason of his/her
failure or refusal to ogerate or handle any such unsafe
piece of equipment. In the event that a disagreement
arises between the employee and his/her supervisor
concerning the question of whether or not a articular
piece of equipment is unsafe, the Agency satety
designee shall be notified and the employee shall not
be required to oEera_te the e;%uxpgnem until the Agency
safety designee has inspect: said equipment an
deemed it safe for operation. =

An employee shall not be disci lined for a good
faith refusal to engage in an alleged unsafe or
dangerous act or practice which is abnormal to the
place of employment and/or position description of
the employee. Such a refus shall be immediately
reported to an Agency safety designee for evaluation.
An employee confronted with an alleged unsafe
situation must assure the health and safety of a person
entrusted to his/her care or for whom he/she is
responsible and the general public by Pe;fommg
his/her duties according to Agency poliCies and
procedures before refusing to pertorm an alleged
unsafe or dangerous act or practice pursuant to this
Section. .

Nothing in this Section shall be construed as
preventing an employee from grieving the safety
designee's decision.

§11.04 - Communicable Diseases

Upon written request, an em loyee shall be
provided with information on communicable
discases to which he/she may have routine workplace
exposure. Information provided to employees s all
include the symptoms of the diseases, modes of
transmission, methods of self-protection, proper
workplace procedures, special precautions an
recommendations for immunization where
appropriate. .

The Employer recognizes that some employees
who work with individuals infected with hepattis B
virus may be at increased risk of ac_guxqrt\g hepatitis B
infection. Those employees in an 1dentt ed "at risk"
catego?', as established by the Center for Disease
Control standards, may bé vaccinated. Such
vaccinations shall be made available, at no cost to the
employee, for those "at risk" employees who desire it
within ninety (90) days of the efiecive date of this
Agreement. The Agéncies shall identify, with the aid
of the Agency Health and Safety Committee, those
positions which are at risk and shall develop written
policies and procedures for administering the
vaccination program. '
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If a resident or inmate is found tocarrya
communicable disease, all appropriate precautions
shall be taken. .

§11.05 - The Right-to-Know About Toxic
Chemicals

All employees shall have access to information
on all toxic substances in the workplace pursuant to
current O.S.H.A. regulations.

§11.06 - First Aid and C.P.R.

Adequate first aid equipment, supplies and training
shall be providedregy the Agency on an ongoing basis.
Where not required by actual jo responsibility,
employees may volunteer for first aid training. All
agencies shall also provide C.P.R. training on a
regular basis.

All employees at worksites where there is a
dispensary staffed by a medical professional shall have
access to the dispensary.

§11.07 - Video Display Terminals

The Employer shall provide ergonomically
appropriate VDT equipment at all data and word
processing stations purchased or installed after the
effective date of the Agreement.

A special statewide committee composed of an
equal number of Union and Emglo er representatives
will be formed within ninety (90) days of the effective
date of this Agreement to make recommendations
regarding what constitutes "er onomically
appropriate.” Where reasonably possible, the
recommendations from this committee will be
implemented during the life of this Agreement.

e Employer will make every efiort to schedule
at least fifteen (15) minutes of non VDT work every
two (2) hours for those employees who work for
extended periods of time at video display terminals.

Any employee who regularly operates a VDT may
obtain an annual eye examination paid by the
Employer up to twenty-five dollars ($25) unless paid
by insurance. The.employee may obtain an opti
exam annually and submit a claim to the State's
insurance carrier for vision benefits. If that claim is
denied, the Emgloyer will reimburse up to twenty-
five dollars ($25) upon presentation of a denied ¢ aim

form.
§11.08 - Working Alone

Agencies will develop practices and procedures to
minimize as much as possible any situations where
ch)loyees work alone in potentially hazardous areas
and, in those cases where employees are required to
work alone, Agencies will develop practices and
procedures to minimize as much as possible any
potential risk to the affected employees. A periodic
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check on the safety of employees who work alone in
tentially hazardous areas will be made.
11.09 - Asbestos

All state-owned buildings where employees work
shall be inspected for asbestos as ex%edltiously as
possible but within the duration of this Agreement
unless the building has a record of compre ensive
inspection within the past two (2) years. The
respective Health and Safety Committees shall be
notified of the results of the inspections.

If an employee from an agency not housed in a
state-owned facility has reason to suspect that there
may be asbestos in that buildinEI, he/she may request
an asbestos inspection by O.S.H.A. If asbestos is
found in sufficient quantities to require abatement, the
Employer will make evcxg reasonable effort to insure
that the building owner abates the problem.

In state-owned buildings, the Employer shall
develop an asbestos abatement lan where necessary.
A licensed asbestos abatement firm which has been
approved by the Health Department shall perform the
necessar{ work. The Health and Safety Committee
shall be kept informed of the asbestos abatement
program.

ny employee engaged in maintenance,
plumbing, electrical work, renovation or repair who
may distarb or damage, or work with asbestos-
containing materials, will be trained as to the proper
procedures to follow. No employee shall be required
to work around friable asbestos without proper
trainin‘% and equipment.

§11.10 - Concern_for Pregnancy Hazards
The Employer will make a good faith effort to
provide alternative, comparable work and equal pay to
a {)re nant employee upon a doctor's recommen ation.

§11.11 - Health and Safety Committees

The Agencies and the Union shall establish
Labor-Management Health and Safe Committees.
Each agency shall have a Health and Safety
Committee.

In each Agency that operates with
institutions/geographic districts or regions, there shall
be a Health and Safety Committee per
institution/geographic district or re ion.

Such committees shall be established within
thirty (30) days after the effective date of this
Agreement. Each committee shall be composed of at
least three (3) representatives appointed by the
Employer and three (3) employees E{Fpointed by the
Union and shall be co-chaired by a Union and an
Employer representative.
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Each facility operated by agencies required to meet
health and safety standards established by the Joint -
Commission on the Accreditation of Hospitals
(JCAH) or the Accreditation Council for ervices for
MR/DD (AC MRDD) and/or the Medicaid/Medicare
reimbursement programs shall have one (1) Health
and Safety Committee. The committees shall be
chaired by the Agency designee. In addition to the
Health and Safety Committee membership required by
the JCAH or the AC MRDD and/or
Medicaid/Medicare, the Union shall appoint two (2)
representatives to serve on the committee within
thirty (30) days after the effective date of this
Agreement. .

The general responsibility of all the committees
will be to provide a safe and ealthful workplace by
recognizing hazards and recommending abatement of
hazards an recommendin%leducation programs. To
fulfill this responsibility the committees shall:

A. Meet on a definitely established schedule, but
in no case less frequently than once a quarter;

B. Arrange periodic inspections to detect, evaluate
and offer recommendations for control of
potential health and safet{Jhazards;

C. Appoint members of the Union to accompany
inspections;

D. Receive copies of all accident and illness
reports, lists of toxic materials and exposure

rec 5
E. Promote health and safety education;
F. Maintain and review minutes of all committee
meetinﬁs.
Members of the Health and Safety Committee shall
be allowed paid time off from their regular work
while performing committee duties and shall also be
allowed paid time off for training relating to health
and safety.

Each committee shall establish rules consistent
with the above principles. A mechanism to coordinate
the efforts of individual committees shall be
established at each Agency.

§11.12 - Physica Exams

The Employer a%rees to provide physical exams
without cost t0 employees when such tests are
necessary to determine whether the health of
employees is being adverself' affected by exposure 10
potentially harmful physical agents or toxic
materials.

The Employer agrees 10 provide to each employee
and his/her persona physician a complete and accurate
written report of any such medical examination related
to occupational exposure. Additionally, written
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results of any industrial hygiene measurements or
investigations related to an emé)loyee's occupational
exposure shall also be provided upon request of the
em{)logee or the Union.

§11.13 - Duty to Report )

All employees who are injured or who are
involved in an accident/incident during the course of
their employment shall file an accident/incident
report, on forms furnished by the Employer, no
matter how slight the accident/incident.

11.14 - Vehicle Inspection

All state vehicles which are operated by
employees shall be ins‘)ected annually by the Agency.
Any deficiencies revealed by such inspection shall be

romptly corrected by the Agency.
11.15 - Water and Restroom Facilities

Safe, chilled drinking water will be provided to all
employees. Employees shall have access to restroom
facilities in close proximity to their place of
employment except for road or field crews. Road or
field crews working at a fixed location such as a
construction site shall have access to a port-a-john.
Whenever restroom facilities are not available, the
Employer will make a ood faith effort to provide
transportation for employees to travel to a restroom
upon request. In institutions, em loyees' restrooms
shall be separate from those used gy residents or
inmates whenever practical.

§11.16 - Personal Property

Employees shall receive reasonable
reimbursement for the cost of an personal property,
worn by the employee, destroyed or damaged in the
line of duty.

§11.17 - Lounge Areas
Existing lounges shall be maintained by the

Emlplog'er.

§11.18 - Emer%ency Phone Use

Employees sha 1 promptly be notified of and
permitted to answer incoming emergency phone calls
and make return emergency calls on a state phone, if
necessary.

ARTICLE 12 - SPECIAL TASK FORCE
ON STAFFING CONCERNS
In recognition of employee concerns about the

level and utilization of human resources within the
various agencies of state, a special Task Force on
Staffing Concerns shall be established. The Task
Force shall be appointed within sixty (60) days of the
ratification of the Agreement and shall have Employer
representatives from the Governor's Office, Office of
Budget and Management, Office of Collective
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Bargaining, the Division of Personnel of the
Department of Administrative Services and
institutional and other approl;))éiate a%encms. An equal
number of Task Force members shall be appointed by
the Union.

The Task Force will determine the parameters of
concern and be responsible for recommendinF various
methods to accomplish its tasks. Specifically, the
Task Force's responsibilities will include but not be
limited to:

A. Identifying agencies that have human resource

roblems; .

B. veloping guidelines for sup;l)lememary
committees at the agency level which will
make a report of their activities to the
statewide committee;

C. Combining the agency reports and developing
recommendations for the Governor and the

D gniml); and . ;

. Developing an appropriate program for
imp]em%malion o? the Task Force
recommendations.

The Task Force shall prepare its final report and
recommendation by December 31, 1986, unless the
time is extended by mutual agreement of the parties.

ARTICLE 13 - WORK WEEK
SCHEDULES AND OVERTIME
§13.01 - Standard Work Week

The standard work week for full-time emf]oyees
covered by this Agreement shall be forty (40)
hours, exclusive of the time allotted for meal
¥eriods, consisting of five (5) consecutive work days

ollowed by two (2) consecutive days off.

Work days and days off for full-time employees
who work non- standard work weeks shall be
scheduled according to current practice or so that each
employee shall have at least two (2) days off in any
nine (9) day period. In addition, the Employer agrees
to schedule each employee with at least seventeen
(17) weekends off per year in the Department of
Mental Health, the Depariment of Mental Retardation
and Developmental Disabilities and the Ohio
Veterans' Home. The parties may mutually agree to
other scheduling arrangements than those specified in
this Section.

The week shall commence with the shift that
includes 12:01 A.M. Sunday of each calendar week
and end at the start of the shift that includes 12:00
midnight the following Saturday.

Part-time employees shall be surveyed to
determine the number of hours they would like to
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work. The Employer shall attempt to schedule each
Eart-time employee for his/her preferred number of
ours in seniority order.
§13.02 - Work Schedules
For purposes of this Agreement, “work schedules”
are defined as an employee's assigned work shift (i.e.,
hours of the day) and days of the week and work

a’
Work schedules for em%lgyees who work in five
(5) day operations need not be posted. However,
where the work hours of such employees are
determined by schedules established by parties other
than the Employer, the Employer shall notify
employees of any changes in their work hours as
soon as it is aware of such.

Work schedules for employees who work in seven
(7) day operations shall be posted at Jeast fourteen
(13) calendar days in advance of the effective date.

The work schedule shall be for a period of at least
twenty-eight (28) days and shall not be changed
within that period, except in accordance with
reassignment as provided for in Section 13.05.

Within thirty (30) days of the effective date of this
Agreement, all agencies that operate with shifts shall
canvass and assign individual employee shift

reference by institution seniority.
813.03 - Meal Periods

Employees (including but not limited to
Correctional Officers, Youth Leaders, PUCO
lnvesti%ators and Load Limit Inspectors) who
current %work eight (8) hours straight without a meal
period shall continue to do so. No other employee
shall be required to take less than thirty (30) minutes
or more than one (1) hour for a meal period. Meal
per‘ilqgs will usually be scheduled near the midpoint of
a shuft.

Employees shall not normally be required to work
during their meal period. Those employees who by
the nature of their work are required ir
supervisor to remain in a duty status guring their
meal period may, with the approval of their
supervisor, either shorten their workday by the length
of the meal period or else have their meal period
counted as time worked and be paid at the appropriate
straight time or overtime rate, whichever is
agphcable. A supervisor will honor an employee’s
choice where reasonably possible.

*Work area is defined in appendices.

-18 -




§13.04 - Rest Periods )

Those agencies that presently have rest periods
shall maintain the current practices in effect as of the
effective date of this Agreement.

§13.05 - Reassignments .

A. Temporary reassignments, within

: institutions, may be re uired:

1. To meet abnormal work loads;

2. In the temporary absence of an employee where
delay of the performance of duties would be
unreasonable;

3. Pending recruitment. )
Temporary reassignments under this Section shall in
no case exceed eighteen (18) work days (unless
mutually agreed to by the Union an the Agency).
Reassignment, shall be on a seniority basis within
the work area  within the classification needed to
provide the temporary coverage. Should more than
one employee desire the available temporary
reassignment, such reassi%?mem shall be awarded on
the basis of seniority, with the most senior employee
being given first choice. Should no employee desire
the reassignment, the least senior employee shall be
reassigned first.

B.  An emergency reassignment may be required.
An emergency is defined as an infrequent, unexpected,
rare occurrence; not an everyday event. In no event
shall an emergency reassignment of any employee
exceed eight (8) work days. Emergency
reassignments shall be on a seniority basis within the
classification needed within the work area most able
to provide the emergency coverage. Should no
employee desire the reassignment, the least senior
qualified employee shall be reassigned first.

C. If a specific certificate, license, training
and/or immunization is required for the reassignment,
the Employer shall canvass those employees within
the classification who meet these criteria in the order
specified above.

13.06 - Report-In Locations

All employees covered under the terms of this
Agreement shall be at their report-in locations ready
to commence work at their starting time. For all
employees, extenuatmghand mitigating circumstances
surrounding tardiness shall be taken into consideration
by the Employer in dispensing discipline.

Employees who must report to work at some site .
other than their normal report-in location, which is
farther from home than their normal report-in

*Work area is defined in appendices.
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location, shall have any additional travel time counted
as hours worked.

Employees who work from their homes, shall
have their homes as a report-in location. The report-
in location(s) for ODOT field employees shall be the
particular project to which they are assigned or 20
miles, whichever is less. In the winter season when
an employee is on 1,000 hours assignment, the
report-in location will be the county garage in the
county in which the employee resides.

For all other employees, the report-in location
shall be the facility to which they are assigned.
§13.07 - Overtime

Employees shall be canvassed quarterly as to
whether they would like to be called for overtime
opportunities. Employees who wish to be called
back for overtime outside of their regular hours shall
have a residence telephone and shall provide their
phone number to their supervisor.

Insofar as practicable, overtime shall be
distributed equally on a rotating basis by seniority
amon§ those who normally perform the work.
Specific arrangements for implementation of these
overtime provisions shall be worked out at the
Agency level. Such arrangements shall recognize that
in the event the Agency Head or designee has
determined the need for overtime, an if a sufficient
number of employees is not secured through the
above provisions, the _Agencr Head or designee shall
have the right to require the least senior employee(s)
who normally performs the work to perform said
overtime. The overtime policy shall not ap ly to
overtime work which is specific to a particular
employee's claim load or specialized work assignment
or when the incumbent is required to finish a work

ass';ﬁ{llment. .
e Agency aﬁrees to post and maintain overtime
rosters which shall be provided to the steward, within
a reasonable time, if so requested.

Employees who accept overtime following their

regular shift shall be granted a ten (10) minute rest

~iod between the shift and the overtime or as soon
as operationally possible. In addition, the Employer
will make every reasonable effort to furnish a meal to
those employees who work four (4) or more hours of
mandatory or emergency overtime and cannot be
released from their IjIObS to obtain a meal.

An employee who is offered but refuses an
overtime assignment shall be credited on the roster
with the amount of overtime refused. An employee
who agrees to work overtime and then fails to report
for said overtime shall be credited with double the
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amount of overtime accepted unless extenuating
circumstances arose which prevented him/her from
reporting. In such cases, the employee will be
credited as if he/she had refused the overtime.

An employee who 18 transferred or promoted to an
area with a different overtime roster shall be credited
with his/her aggregate overtime hours.

An employee's posted regular schedule shall not
be changed to avoid the payment of
overtime. Emergency Overtime.

In the event of an emergency as defined in Section
13.15 notwithstanding the terms of this Article, the
Agency Head or designee may assign someone to
temporarily meet the emergency requirements,
regardless of the overtime distribution.

§13.08 - Call-Back Pay

Employees who are called to report to work and
do report outside their regularly-scheduled shift will
be paid a minimum of four (4;’hours at the straight
rate of pay or actual hours worked at the overtime
rate, whichever is greater. Call-back pay at straight
time is excluded from the overtime calculation.

An employee called back to take care of an
emergency shall not be required to work for the entire
fourk 4) hour period by being assigned non-emergency
work.

§13.09 - Report Pay

Employees who report to work as scheduled and
are then informed that they are not needed will
receive their full day's Fay.

§13.10 - Payment flor QOvertime

All employees except those in current Schedule C
shall be compensated for overtime work as follows:

1. Hours in an active pay status morc than forty
(40) hours in any calendar week shall be com nsated
at the rate of one and one-half (1 1/2) times the
regular rate of pay for each hour of such time over
forti' (40) hours;

. For purposes of this Article, active pay status
is defined as the conditions under which an employee
is eligible to receive pay and includes, but is not
limited to, vacation leave, sick leave and personal
leave.

Compensatory Time

The employee may elect 10 accrue com nsatory
time off in lieu of cash overtime payment 101 hours
in an active pay status more than forty (40) hours in
any calendar week. Com%ensatory time off will be
earned on a time and one- alf (1 1/2) basis. The
maximum accrual of compensatory time shall be two
hundred forty (240) hours. When the maximum
hours of compensatory time accrual is rendered,
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ayment for overtime work shall be made.
ompensatory time must be used within two hundred
seventy (270) days from when it was eamned.
Compensatory time not used within two hundred
seventy (270) days shall be aid to the employee at
the employee's current regular rate of pay. Any
employee who has accrued compensatory time off and
requests use of this compensatory time shall be
rmitted to use such time off within a reasonable
rod after making the request or, if such use is
denied, the compensatory time requested shall be paid
to the employee at his/her option.

Upon termination of employment, an employee
shall be paid for unused compensatory time at a rate
which is the higher of:

1. The final regular rate received by the employee;
or
2. The average regular rate received by the
employee during the last three years of
employment.
§13.11 - ash-Up Time

Employees whose jobs require it will be permitted
a reasonable paid wash-up peniod before the end of the
shift. The Labor-Management Committees ma
recommend to the Agency those positions whic

ualify for wash-up ime.
313.12 - Stand-By Pay

An employee is entitled to stand-by pay if he/she
is require bg the Agency to be on stand-by, that is,
to be available for possible call to work. An
employee entitled to stand-by pay shall receive
twenty-five percent (25%) of his/her base rate of pay
for each hour he/she is in stand-by status. Stand-by
time will be excluded from overtime calculation.
§13.13 - Flextime/Four Da¥1 Work Week

Where practical and feasible, hours and schedules
for bargaining unit employees may include:

1. Variable starting and ending times;
2. Compressed work week, such as four 10-hour

days;
3. Ot{er flexible hour conccgns.
§13.14 . Shift Rotation, Swing Shifts and
plit Shifts
There shall be no rotating shifts in Rehabilitation
and Corrections. In other agencies with rotating
shifts, the Agency Labor- anagement Committee
shall review the practice and recommend change if
desired and operationally feasible.
Where swing shifts currentl¥ exist and are
necessary to provide coverage lor an employee's day
off in continuous operations, they shall continue.
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There shall be no split shifts for full-time

emglogees. .

§13.15 - Emergency Leave

Employees directed not to report to work or sent
home due to weather conditions or another emergency
shall be granted leave with pay for their scheduled
work hours during the duration of the emergency.
Employees required to report to work or required to
stay at work durmﬁ such emergency shall receive pay
at fime and one-half (1 1/2) for hours worked during
the emergency. Any overtime worked during an
emergency shall be paid at double time.

An emergency shall be considered to exist when
declared by the mployer, for the county, area or
facility where an employee lives or works.

For the purpose of this Section, an emergency
shall not be considered to be an occurrence which is
normal or reasonably foreseeable to the place of
employment and/or position description of the
emEloyee:

Essential employees shall be required to work
during emergencies. Essential employees who do not
report as required during an emergency must show
cause that they were prevented from reporting because
of the emergency.

§13.16 - Time Clocks

Beginning ninety (90) days after the effective date
olf th]:s Agreement, the Employer shall not add time
clocks.

ARTICLE 14 - 1000 HOUR ASSIGNMENT
§14.01 - ODOT

When fluctuations in workload or weather
conditions necessitate the temporary transfer of
employees, the Director of the Ohio Department of
Transportation or designee may tem orarily assign
such personnel to duties other than tﬁose specified by
their classification. Such transfers shall first be done
through the solicitation of volunteers in classification
series seniority order among available employees.
When the workload situation is such that the
voluntary list is not adequate, temporary transfers
shall be made among available employees on the
basis of inverse classification series seniority. For
g'he purpose of this Article for construction personnel,

available" means those employees whose
construction assignment has been terminated for the
construction season.

When an employee is temporarily transferred, the
transfer will be to a classification for which the
employee is qualified. An employee(s) shall suffer no
loss of pay, benefits or senionty as the result of a
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temporary transfer. Where such temporary transfers
will be t0 a higher paying classification, the
employee will receive the pay of the higher paying
classification. .

An employee temporarily transferred by this
Section shall be notified in writing at least two (2)
weeks in advance of the transfer. Job assignments to
employees on temporary transfers pursuant to this
Article shall be offered on the basis of classification
series seniority giving first choice of selection among
available assignments to the most senior employee
within the work area on temporary transfer.

The duties of a temporarily transferred
employee(s) shall not unduly alter the regularly
scheduled assignments of permanently assign
employees. Any employee who is on a temporary

transfer shall not be considered for an overtime
assignment until all appropriate permanently assigned
employees have been asked to work the overtime
pursuant to this Agreement. )

No employee tem rarily transferred by this
Section will be transferred in excess of one thousand
(1000) hours within a twelve (12) month period,
unless mutually agreed to by the employee and the
Agency Head or esignee. An employee shall not be
wransferred from one project to another to circumvent
the provisions of this Article. The implementation
of this Article is an appropriate subject for discussion
at Labor-Management Committee meetings.

§14.02 - OBES

When fluctuations in workload or fluctuations in
funding necessitate the reassignment of Employment
Services or Unemployment Compensation Claims

rsonnel, the Administrator of the Ohio Bureau of

mployment Services or designee may reassign such

personnel to duties other than those assigned to the
position to which the individual employee has been
appointed provided that the affected employee
possesses the minimum qualifications for the
position to which they are being reassigned. Such
reassignment shall not exceed one thousand (1000)
hours ger emg]o ec per calendar year. If an employee
is needed in isl}:ler permanent job, the time in the

rmanent job shall count toward the one thousand
(1000) hours. During such reassignment the affected
employee(s) shall suffer no loss of pay, benefits or
seniority. Where such reassignment 15 t0 a higher
paying classification, the employee will receive the
pay of the higher classification.

The individuals with the most state seniority in

the classification and office from which the
reassignment is to be made shall be given the first
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opportunity to refuse reassignment or choose from
among the available reassignments. If there are
insufficient volunteers to accomplish the
reassignment, the least senior affected employee(s)
shall first be reassigned. When seeking volunteers for
a reassignment, the Bureau shall notify the employees
of how long the reassignment is estimated to last.

Before implementing these reassignments, the
Bureau shall give the Union and the affected
employee(s) at Jeast fourteen (14) calendar days
notice.

__An employee shall be adequately trained on the
job to which he/she is reassigned.

Any emgloyee who is reassigned shall not be
considered for an overtime assignment until all
appropriate permanently assigned employees have
been asked to work the overtime according to
negotiated procedures. If no permanently assigned
emaYloyee volunteers for the overtime, volunteers
shall be sought from among reassigned employees in
order of state seniority.

ARTICLE 15 - DEFINITIONS
Deleted. :

ARTICLE 16 - SENIORITY
16.01 - Definition
For purposes of this Agreement, seniority shall
be defined as follows:

A. State seniority - the total length of service ina
permanent position or succession of positions
within the emgloy of the State dating back to
the last date of hire;

B. Classification seniority - the length of
continuous service in a classification
beginning with the last date of hire or transfer
into said classification;

C. Classification series seniority - the length of
continuous service in a classification series
beginning with_the last date of hire or transfer
into said classification series;

D. Institutional senjority - the length of
continuous service in an institution beginning
with the last date of hire or transfer into said
institution;

E. Agency seniority - the total length of service
within the emp]oty of the Agency dating back
to the last date of hire or transfer into the

Agency.
§16.02 - aontinuous Service

Continuous service shall be interrupted only by
the following:
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A. Separation because of resignation;

B. Discharge for just cause;

C. Failure to return from leave of absence;

D. Failure to respond to recall from layoff;

E. Disability separation.
§16.03 - Identical Hire Dates

Where two (2) or more employees have the same

seniority dates for determining job ri hts, then state
seniority shall be used to determine the senior
employee. Should a tie still exist, seniority then
shagl be based on the time stamped on the employee:
Personnel Action by the Department of
Administrative Services.

ARTICLE 17 - PROMOTIONS AND
TRANSFERS
§17.01 - Promotion
Promotion is the movement of an employee to a
posted vacancy in a classification with a higher pay

ran;e.

§17.02 - Vacancy )

A vacancy is an opening in a permanent full-time
or permaneni part-time position within a specified
bargaining unit covered by this Agreement which the
Agency determines to fill.

§F7.0 - Posting o )

All vacancies within the bargaining units that the
Agency intends to fill shall be postedina
conspicuous manner throughout the region, district
or state as defined in Appendix J. Vacancy notices
will list the deadline for application, pay range, class
title and shift where applicable, the knowledge,
abilities, skills, and duties as specified by the

sition description. Vacancy notices shall be posted

?(())r at least ten (10) da?'s.

The Employer will coo
make job vacancies known
of posting.

§17.04 - Bidding o
. Employees may file timely applications for
promotions. . o

Upon receipt of all bids the Agency shall divide
them as follows: L

A. All employees within the office, "institution
or county where the vacancy 18 located, who
presently hold a position in the same, similar
or related class series (see Appendix §).

B. All employees within the geographic district of
the Agency (see Appendix J) where the vacancy
is located, who presently hold a position 1n the
same, similar or related class series (see

Appendix I).

rate with the Union to
gZyond the required areas
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C. All other employees of the Agency in the
same, similar or related class series.
D. All other employees of the Agency.
E. All other employees of the State.
§17.05 - Selection

A. The Agency shall first review the bids of the
applicants from within the office, county or
“Institution.” Interviews may be scheduled at the
discretion of the Agency. The job shall be awarded to
the qualified employee with the most state senijority
unless the Agency Can show that a junior employee is
demonstrably superior to the senior employee.

If no selection is made in accordance with
the above, then the same process shall be followed for
those employees identified under 17.04 (B).

C. If no selection is made in accordance with
the above, then the agency will first consider those
employees filing bids under 17.04 (C) and then 17.04
(D), and then 17.04 (E). Employees bidding under
17.04 (C), (D) or (E) shall have no right to grieve
non-selection. -

§17.06 - Civil Service Examinations

_ Where a Civil Service Examination has been
given, all eligible emFloyees within the county,
office or institution of the Agency in which the
vacancy exists who passed the examination, shall be
considered in filling the vacancy as described above.
§17.07 - Translers

If a vacancy is not filled as a promotion pursuant
to 17.04 and 17.05, then submitted bids for a lateral
transfer may be considered. A lateral transfer is
defined as a movement to a position in the same pay
range as the posted vacancy. Consideration of lateral
transfers shall be pursuant to the criteria set forth
above.

§17.08 - Demotions

Job movements to a lower pag' range are
demotions. Employee requested demotions shall only
be done with the approval of the Employer.

§17.09 - Nepotism

No emg]oyee shall be directly supervised by a

member of his/her immediate family.

ARTICLE 18 - LAYOFFS
§18.01 - Layoffs
Layoffs of employees covered I?' this Agreement
shall be made pursuant to ORC 124.321-.3 7 and
Administrative Rule 123:1-41-01 through 22, except
for the modifications enumerated in this Article.
§18.02 - Guidelines
_Retention points shall not be considered or
utilized in layoffs. Performance evaluations shall not
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be a factor in layoffs. Layoffs shall be on the basis
of inverse order of state seniority.
§18.03 - Bumping in the Same Office,
Institution or County )
The affected employee may bump any less senior
employee in an equal or lower position in the same,
similar or related class series within the same office,
institution or county (see A;J]pendlx I) provided that
:lhe affected employee is qualified to perform the
uties.
§18.04 - Bumping in the Agency
Geographic Jurisdiction

If the affected employee is unable to bump within
the office, institution or county, then the affected
employee shall have the option to ‘bump a less senior
employee in accordance with Section 18.03 within
the appropriate geographic jurisdiction of their
Afencg/ (see Appendix J).

§18.05 - Limits

There shall be no bumping in Unit 3. There shall
be no inter-agency bumping. There shall be no inter-
unit bumping except in those cases allowed by
current administrative rule or where a class series
overlags more than one unit.

§18.06 - Geogra]phic Divisions

The jurisdictional layoff arcas shall not be
utilized. Instead, the geographic divisions of each
a%ency shall be used (see Appendix J).

§18.07 - Classification Groupings

The parties agree to meet to group classifications
for application for promotions and layoffs. If the
parties are unable to come to agreement within sixty
(60) days, they shall mutually select a neutral third
party with expertise in labor relations and
classification and compensation systems, whose
decision shall be final and binding. The arbitrator
will deal only with those classification groupings that
are in dispute.

§18.08 - Recall

When it is determined by the Agency to fill a
vacancy or to recall employees in a classification
where the layoff occurred, the following procedure
shall be adhered to:

The 1aid-off employee with the most state
seniority from the same, similar or related
classification series shall be recalled first (see
Appendix I). Emg]oyees shall be recalled to a
position for which they meet the minimum

ualifications as stated in the Classification

pecification. Any employee recalled under this
‘Article shall not sérve a new probationary period,
except for any employee laid off who was serving an

~
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ori%inal or promotional probationary period which
shall be completed. Em%loyees shall have recall
rights for a period of e;ﬁ teen (18) months.

Notification of recall shall be by certified mail to
the employee's last known address. Em loKees shall
maintain a current address on file with the Agency.
Recall rights shall be within the Agency and within
recall jurisdictions as outlined in Appendix J. If the
employee fails to notify the Agency of his/her intent
to report to work within seven (71) ays of receipt of
the notice of recall, he/she shall forfeit recall rights.
Likewise, if the recalled employee does not actually
return to work within thirty (30) days, recall rights
shall be forfeited.
§18.09 - Re-employment

Re-employment rights in other a encies shall be
pursuant to Administrative Rule 12 :1-41-17. Such
rights shall be for eighteen (18) months.

ARTICLE 19 - JOB AUDITS AND
RECLASSIFICATIONS

§19.01 - Definition

A position audit is the evaluation of the current
duties and responsibilities assigned to a osition to
determine the appropnate classification for that

osition.

819.02 - Position Description

New employees shall be provided a copy of their
position descriptions. When Fosition descriptions are
changed, employees shall be furnished a copy.
§19.03 - Request for Audit

An employee or the A%)Oiming Authority may
request in writing that the Department of
Administrative Services, Division of Personnel,
conduct an audit. Audit forms will be made available
through the employee's personnel office and/or union
steward. An employee may request only one audit for
his/her position per year unless the employee
provides documentation at the time of the request that
the duties of his/her position have been substantially
changed since the date of the Department of
Administrative Service's receipt of the request for the
previous audit. The Employer shall not change an
employee's duties or the duties of an entire
classification for the purpose of affecting the outcome
of the job audit.
§19.04 - Audit Decision

The Department of Administrative Services,
Division of Personnel, will make the audit decision.
§19.05 - Notification of Audit Decision

The Department of Administrative Services shall
notify in writing the affected employee and the
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Agency setting forth its decision regarding
classification. Every reasonable effort will be made
10 comfplcte the audit process in a timely fashion.
The effective date of any required action will be the

ay ‘geriod following the receipt of the audit request

y the Department of Administrative Services.
§19.06 - Hearing Officer Panel

“The Director of the Office of Collective

Bargaining and the Union shall within thirty (30)
days after the effective date of this Agreement
mutually select a panel of neutral hearing officers
who shall preferably have expertise in labor relations
and classification and compensation systems. The
number of hearing officers shall be mutially agreed
upon by the parties. Each hearing officer shall serve
for the duration of this Agreement unless terminated

“earlier % written notice from either party to the

other. The hearing officer shall be notified of
termination by a joint letter from the parties. The
hearing officer shall conclude his/her services by
deciding any appeals previousli' heard. A successor
hearing officer shall be mutually selected by the
arties.

819.07 - Appeal

If the em o%ee or the Agency disagrees with the
decision of the Department of Administrative
Services, the employee or Agency may appeal to the
Director of the Office of Collective Bargaining in
writing within ten (10) days of receipt of the decision.
The employee may withdraw the audit re(]uest at this
time. If withdrawn, no further action will be taken.
The Director of the Office of Collective Bargaining
shall schedule a hearing officer to review the case.
Hearing officers will be assigned on a rotating basis
and a hearing shall be scheduled to commence no later
than thirty (30) days of the Office of Collective
Bargaining's receipt of the request for appeal. The
hearing date may be extend by mutual consent of
the parties.
§19.08 - Conduct of Hearing

A hearing officer shall conduct a hearing on each
job audit appeal. The Department of Administrative
Services will forward copies of all documentation and
evidence to the hearing officer for review. A union
representative shall have the right to be present at the
audit appeal hearinF. All evidence and documentation
shall be made available to the employee, the union.
representative and to the Agency no later than ten (10)
days prior to the scheduled hearing.

At the hearing, the hearing officer will consider
the testimony on duties and responsibilities of the
employee and the arguments of the representatives of
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each party. If anK party requests a transcript, that
party shall bear the cost of the transcript. The other
party may then receive a copy of the transcript at
cost.
§19.09 - Hearing Officer Responsibilities

The hearing officer must make the effective date
of any change in accordance with Section §19.05. The
hearing officer shall not place an employeeina
classification which calls for licensure, certification
or registration not held by the employee.
§19.10 - Hearin% Officer's Decision

Within fifteen (15) days of the conclusion of the
hearing, the hearing officer must submit a decision in
writing to the affected employee, union
representative, the Director of the Office of Collective
Bargaininﬁ_and the Agency. The decision of the
hearing officer is final and binding and not subject to
the grievance procedure. The hearing officer shall be
treated as an arbitrator, thus his/her decision may be
appealed pursuant to ORC Chapter 2711.
§19.11 - Payment of Hearing Officers

All costs shall be shared equally by the parties.
§19.12 - Pre-positioning A

The Employer shall not abuse the job audit and
reclassification process by prepositioning employees.

ARTICLE 20 - CLASSIFICATION
MODERNIZATION STUDY

§20.01 - Purpose . .

The Employer desires to modemize the State's job
evaluation system, classification specifications an
qualifications, and position descriptions and to
provide a more systematic approach to career
development. To accomplish this, the Emplof\:er will
conduct a study of the current system of classification
and compensating employees commensurate with
duties, responsibilities, education and/orlexperience,
required licensure or certification, and working
conditions, including recognition of hazards, 1n a
nondiscriminatory fashion. The study will commence
within six (6) months of the signing of the
Agreement.
§20.02 - Labor-Management Committee

A special Labor-Management Committee on
Classification Modernization will be established
consisting of an equal number of Union and
Employer representatives. The purpose of the
committee will be to provide the necessary
support in the development and implementation
of the classification study and to provide input.
The committee will prioritize the classifications
to be reviewed and develop ways to implement
the results
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of the study. The Employer and the Union will
jointly seek sufficient funds to implement the results
of the study. Should funds not be adequate, the U
committee will work with the Employer to determine
priority of pay grade reassignments or reclassification.

The Committee on Classification Modernization
shall continue to function in an oversight capacity in
the ongoing review of the classification system.
§20.03 - Dispute Resolution

If the Union disputes a proposed classification
specification or pay range designation as determined
by the study, the Union and the Employer shall meet
to discuss these issues.

If the issues are not agreed upon, the Union and
the Employer shall mutually air:e to choose an
independent third party who is knowledgeable in labor
relations and classification and compensation systems
to serve on this committee. The committee's
decision will be binding on both parties. The
expenses of the third party will be bome equally by
the parties.

§20.04 - Employee Appeals

Upon implementation of the study, individual
employee appeals will be handled through the appeals
procedures in Article 19.

The Employer and the Union agree that the
;S)urpose of the classification study is to evaluate the

tate's existing classification plan. Therefore, the
implementation of this classification study shall not
result in a loss of pay nor a layoff for any employee
in affected classification titles.
§20.05 - Training of Union
Representatives

e Employer shall provide ongoing training for

apprggnate union re&n;escntauves in the practices and
procedures used by the Employer to determine the
classification of employees and pay range of
classifications. Further, all materials, documents and
memoranda pertaining to the classification system
shall be made available to the Union.

ARTICLE 21 - CAREER LADDERS AND
APPRENTICESHIP
There shall be established a Labor-Management
Career Ladder and App_rqmiceshig Committee to study
statewide employee training and development needs.
The committee shall consist of an equal number of
Union and EnaTloyer regresematives as mutually
agreed and shall be co-chaired by the parties.
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ARTICLE 22 - PERFORMANCE
EVALUATION
§22.01 - Use

The Employer may use performance evaluations
pursuant to the Ohio Administrative Code Chapter
123:1-29, except as modified by this Article. If an
Agency chooses to use a performance evaluation
instrument different than that utilized by the
Department of Administrative Services, it shall notify
the Union and consult with it prior to implementing
the new instrument.

Within one hundred twenty (120) days of the
effective date of this Agreement, the Employer will
enter into a comprehensive study to improve the
present performance evaluation system. The Union
will have full opportunity for input and consultation

rior to and during the study.
822.02 - Limits

Measures of employee performance obtained
through production and/or numerical quotas shall be a
criterion applied in evaluating performance.
Numerical quotas or production standards, when used,
shall be reasonable and not arbitrary or capricious.

Performance evaluations shall not be a factor in
layoffs. )

Employees shall receive and sign a copy of their
evaluation forms after all comments, remarks and
changes have been noted. A statement of the
employee's objection to an evaluation or comment
may be attached and put in the personnel file.
§22.03 - Appeals

An employee may appeal his/her performance
evaluation, by submitting a "Performance Evaluation
Review Request” to the Agency designee (other than
the Employer representative who performed the
eva]uatnon{ within seven (7) days after the employee
received the completed form for signature. A
conference shall be scheduled within seven (7)
working days and a written response submitted within
seven (/) working days after the conference.

In agencies with multiple Appointing
Authorities, the employee may request an additional
review with the Agency Head or designee. The
conference must be held within seven (7) days of the
request and the Agency's written reply shall
completed within seven (7) days of the conference.

In addition, any employee has the right to a
review by the Department of Administrative Services
within thm’FhGO) days after the Agency(s) written
response. The employee may dprcsent any pertinent
information to the Agency and/or the Department of
Administrative Services, including the performance

.33 .

evaluation in question and past evaluations, during
the review.

ARTICLE 23 - PERSONNEL RECORDS
§23.01 - Personnel Files

An employee's official Bersonnel file will contain
all matters required by the Ohio Revised Code and
will be maintained within the Division of Personnel
of the Department of Administrative Services in
Columbus. All other matters pertaining to an
employee will be retained within the Agency for
which the em logee works. In the case of employees
working for the Department of Administrative
Services, all other matters %naining to an employee
will be retained within the Division of Personnel of
the Department of Administrative Services.

Only materials maintained in an employee's
official personnel file shall be available to the public.
§23.02 - Review of Personnel Files

Employees and/or their authorized union
representatives shall have the reasonable right to
review the contents of their personnel files.
Employees shall have access to all materials in their
files except those A)rohibited by ORC Section
1347.08 (C). Such review may be made during
normal working hours. Reasonable reguests to copy
documents in the files shall be honored at no charge.

No persons except those authorized by the
employee and those whose job entails access to
personnel files shall be permitted to review
emplci{ees' personnel files, except as required by the
Ohio Revised Code.

§23.03 - Employee Notification

A copy of any material to be placed in an
employee's personnel file that might lead to
disciplinary action or negatively affect an employee's
job security or advancement shall be provided to the
employee. If material is lﬁ;laced in an employee’s
personnel file without following this procedure, the
material will be removed from the file and returned to
the el:gloyee at his/her request. Such material cannot
be used in any disciplinary proceeding. An employee
can place documents relevant to his/her work
performance in his/her personnel file.

ARTICLE 24 - DISCIPLINE
§24.01 - Standard
Disciplinary action shall not be imposed upon an
employee except for just cause. The Employer has
the burden of proof to establish just cause for any
disciplinary action. In cases involving termination, if
the arbitrator finds that there has been an abuse of a
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patient or another in the care or custody of the State
of Ohio, the arbitrator does not have authority to
modify the termination of an employee committing
such abuse.

§24.02 - Progressive Discipline

The Employer will follow the principles of
progressive discipline. Disciplinary action shall be
commensurate with the offense. Disciplinary action
shall include:

A. Verbal reprimand (with appropriate notation in
employee's file)

B. Written reprimand;

C. Suspension;
Termination.

Disciplinary action taken may not be referred to in
an employee's performance evaluation report. The
event or action giving rise to the disciplinary action
may be referred to in an employee's performance
evaluation report without indicating the fact that
disciplinary action was taken.

Disciplinary action shall be initiated as soon as
reasonably possible consistent with the requirements
of the other provisions of this Article. An arbitrator
deciding a discipline grievance must consider the
timeliness of the Employer's decision to begin the
disciBlinary TOCESS.

§24.03 - Supervisory Intimidation

An Employer representative shall not use the
knowledge of an event giving rise to the imposition
of discipline to intimidate, harass or coerce an

emflo%ee. .
n those instances where an emgloyee believes
this section has been violated, he/she may file a
grievance, including an anonymous grievance filed by
and processed by the Union in which the employee's
name shall not be disclosed to the Employer
representative allegedly violating this section, unless
the Employer determines that the Employer
representative is to be disciplined.

The Emplo?'er reserves the right to reassign or
discipline employer representatives who violate this
section,

Knowingly making a false statement alle%lin
patient abuse when the statement is made wit t}%e
purpose of incriminating another will subject the
person making such an allegation to possible
disciglinary action,

§24.04 - Pre-Discipline

JAn emplog'ee shall be entitled to the presence of a
union steward at an mvesugator{,mterview upon
request and if he/she has reasonable grounds to believe
that the interview may be used to support disciplinary
action against him/her.
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An employee has the right to a meeting prior to
the imposition of a suspension or termination. Prior
to the meeting, the employee and his/her
representative shall be informed in writing of the
reasons for the contemplated discipline and the
possible form of discipline. No later than at the
meeting, the Employer will provide a list of
witnesses to the event or act known of at that time
and documents known of at that time used to support
the possible disciplinary action. If the Employer
becomes aware of additional witnesses or documents
that will be relied upon in iml?osing discipline, they
shall also be provided to the Union and the employee.
The employer representative recommending discipline
shall be present at the meeting unless inappropriate or
if he/she is legitimately unable to attend. The
Appointing Authority's designee shall conduct the
meetinﬁ. e Union and/or the emplotyee shall be
given the gpportumty o comment, refute or rebut.

At the discretion of the Employer, in cases where
a criminal investigation may occur, the pre-discipline
meeting may be delayed until after disposition of the
criminal charges. :

§24.05 - Imposition - of Discipline

The Agency Head or, in the absence of the
Agency Head, the Acting Agency Head shall make a
final decision on the recommended disciplinary action
as soon as reasonably possible but no more than
forty-five (45) days after the conclusion of the pre-
discipline meeting. At the discretion of the
Emf oyer, the forty-five (45) day requirement will not

pply in cases where a cniminal investigation may
occur and the Employer decides not to make a
decision on the discipline until after disposition of the
criminal charges.

The employee and/or union representative ma
submit a written presentation to the Agency Head or
Acting Agency Head.

If a final decision is made to impose discipline,
the emﬁ)oyee and Union shall be notified in writing.
Once the emfloyee has received written notification
of the final decision to impose discipline, the
disciplinary action shall not be increased.

Disciplinary measures imposed shall be
reasonable and commensurate with the offense and
shall not be used solelly for punishment.

The Employer will not impose discipline in the
presence of other employees, clients, residents,
Inmates or the public except in extraordinary
situations which pose a serious, immediate threat to
the safety, health or well-being of others.
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An employee may be placed on administrative
leave or reassigned while an investj ation is being
conducted, except in cases of allege abuse offpanents
or others in the care or custody of the State of Ohio
the employee may be reassigned only if he/she agrees
to the reassignment.

§24.06 - ﬁrior Disciplinary Actions

All records relating to oral and/or written
reprimands will cease to have any force and effect and
will be removed from an employee's personnel file
twelve (12) months after the date of the oral and/or
written reprimand if there has been no other discipline
imposed cfuring the past twelve (12) months,

Records of other disciplinary action will be
removed from an employee's file under the same
conditions as oral/written reprimands after twenty-four
(24) months if there has been no other discipline
imposed during the past twenty-four (24) months.

is provision shall be applied to records placed
in an employee's file prior to the effective date of this
Agreement.
§24.07 - Polygraph Tests

No employee shall be required to take a
polygraph, voice stress or psychological stress
examination as a condition of retaining employment,
nor shall an employee be subject to discipline for the
refusal to take such a test.

§24.08 - Employee Assistance Program

In cases where isciplinary action is contemplated
and the affected emplogee elects to participate in an
Employee Assistance rogram, the disciplinary action
may be delayed until completion of the program.
Upon successful completion of the program, the
Employer will give serious consideration to
mogifying the contemplated disciplinary action.

ARTICLE 25 - GRIEVANCE PROCEDURE
§25.01 - Process .

A. A grievance is defined as any difference,
complaint or dispute between the Employer and the
Union or any employee affecting terms and/or
conditions of employment regarding the application,
meaning or interpretation of this A reement. The
grievance procedure shall be the exc usive method of
resolving grievances. )

B. (gmevances may be processed by the Union
on behalf of a grievant or on behalf of a roup of
grievants or itself settin forth the name(s) or

roup(s) of the grievant(s). Either party may have
ﬁme grievant (or one grievant reFresenqng group
grievants) present at any step of the fnevapce
procedure and the grievant is entitled 10 union
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representation at every step of the grievance '
procedure. Probationaay employees shall have access
to this grievance procedure except those who are in
their initial probationary period shall not be able to
grieve disciplinary actions or removals,

Those employees in their initial probation
period as of the éffective date of this Agreement shall
retain their current rights of review by the State
Personnel Board of Review for the duration of their
initial probation riod.

. The word "day” as used in this article means
calendar day and days shall be counted by excluding
the first an including the last day. When the last
day falls on a Saturdag', Sunday or holiday, the last
day shall be the next ay which is not a Saturday,
Sunday or holiday.

D." The mailing of the grievance appeal form
shall constitute a timely appeal if it js ostmarked
within the appeal period. Likewise, the mailin of
the answer shall constitute a timely response itg it is
postmarked within the answer period. The Employer
will make a good faith effort to insure confidentia ity.

E. Grievances shall be presented on forms
mutually agreed ugon by the Employer and the Union
and furnished by the Employer to the Union in
sufficient quantity for distribution to all stewards.
Forms shall also be avaijlable from the Em loyer.

It is the goal of the parties to resolve
Frievances at the earliest possible time and the lowest
evel of the gn'evance procedure,

G. Verbal reprimands shali be grievable
through Step Two. If a verbal reprimand becomes a
factorin a isciplinary grievance that goes to
arbitration, the arbitrator may consider evidence
regarding the merits of the verbal reprimand.

§25.02 . Grievance Steps
Step 1 - Immediate Su ervisor

Tge grievant and/or the Union shall orally raise the
grievance with the grievant's supervisor who js
outside of the bargaining unit. € supervisor shall
be informed that this discussion constitutes the first
step of the grievance procedure. AJ] grievances must
be presented not later than ten (10) working days from
the date the grievant became or reasonably should
have become aware of the occurrence giving rise to
the grievance not to exceed a total of tﬁiny (30) days
after the event. If being on approved paid leave
prevents a grievant from having knowledge of an
occurrence, then the time lines shall be extended by
the number of days the employee was on such leave
€xcept that in no case will the extension exceed sixty
(60) days after the event. The immediate supervisor
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shall render an oral response to the grievance within
three (3) working days after the grievance is presented.
If the oral grievance is not resolved at Step One, the
immediate supervisor shall prepare and sign a written
statement acknowledging discussion of the grievance,
and provide a copy to the Union and the grievant.
Steﬂ_l 2 - Intermediate Administrator
the event the grievance is not resolved at Step

One, it shall be presented in writing by the Union to
the intermediate administrator or his/her designee
within five (5) days of the receipt of the answer or the
date such answer was due, whichever is earlier. The
written grievance shall contain a statement of the
grievant's complaint, the section(s) of the Agreement
allegedly violated, if_agplicable, the date of the alleged
violation and the relief sought. The form shall be
signed and dated by the grievant. Within seven (7)
days after the ﬁrievance 1s presented at Step Two, the
intermediate administrator shall discuss the grievance
with the Union and the grievant. The intermediate
administrator shall render a written answer to the
grievance within eight (8) days after such a discussion
is held and provide a copy of such answer to the
Union and the grievant.
Ste{) 3 - Agency Head or Designee

f the grievance is stiil unresolved, it shall be
presented by the Union to the Agency Head or
designee in writing within ten (10) days after receipt
of the Step Two response or after the date such
response was due, whichever is earlier. Within fifteen
(15) days after the receipt of the written grievance, the
parties shall meet in an attempt to resolve the

grievance unless the parties mutually agree otherwise.

The Agency Head or designee shall give his/her
written response within fifteen (15) days following
the meeting.

If no meeting is held, the Agency Head or his/her
designee shall respond in writing to the grievance
within ten (10) days of receipt of the grievance.

Step 4 - Office of Collective Bargaining
Review

If the grievance is not settled at Step Three, the
Union may ’?ﬂpeal the grievance in writing to the
Director of The Office of Collective Bargaining by
written notice to the Employer, within ten (10§ days
after the receipt of the Step Three answer, or after
such answer was due, whichever is earlier.

The Director of The Office of Collective
Bargaining or his/her desi%xee shall notify the
Executive Director of the Union in writing.of his/her
decision within twem¥-one (21) days of the appeal.
The Director of the Office of Collective Bargaining
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may reverse, modify or uphold the answer at the
previous step or request a meeting to discuss
resolution of the grievance,

A request to discuss resolution of the grievance
shall not extend the thirty (30) days in wl%igh the
Il‘_J'mon has to appeal to arbitration as set forth in Step

ive.
Steg S - Arbitration

rievances which have not been settled under the

foreém.ng %rocedur'e may be appealed to arbitration by
the Union by providing written notice to the Director
of The Office of Collective Bargaining within thirty
(30) days of the answer, or the due date of the answer
if no answer is given, in Step Four.
§25.03 - Arbitration Procedures

. Both parties a%ree to attempt to arrive at a joint
stipulation of the facts and issues to be submitted to
the arbitrator.

The Employer or Union shall have the right to
request the arbitrator to require the presence o
witnesses and/or documents.Each party shall bear the
expense of its own witnesses who are not employees
of the Employer. '

Questions of arbitrability shall be decided by the
arbitrator. Once a determination is made that a matter
s arbitrable, or if such preliminary determination
cannot be reasonably made, the arbitrator shall then
proceed to determine the merits of the dispute.

The expenses and fees of the arbitrator shall be
shared equally by the parties.

The decision and award of the arbitrator shall be
final and binding on the parties. The arbitrator shall
render his/her decision in writing as soon as possible,
but no later than thirty (30) days after the conclusion
of the hearing, unless the parties agree otherwise.

Only disputes involving the interpretation,
application or alleged violation of a provision of the
Ag{eemem shall be subject to arbitration. The
arbitrator shall have no power to add to, subtract from
or modify any of the terms of this Agreement, nor
shall he/she impose on either party a limitation or
obligation not specifically require by the expressed
language of this Agreement,

f either party desires.a verbatim record of the
proceeding, it may cause such a record to be made
provided it pays for the record. If the other party
desires.a cop{), the cost shall be shared.

25.04 - Arbitration Panel

A. The parties agree that a panel of twelve 12)
arbitrators shall be selected to Igear arbitration cases
covered under this Agreement.
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The procedure for selecting this panel shall be as

follows:

~ 1, The parties will make an attempt to mutually

agree on panel members.

2. IF mutual agreement cannot be reached on
twelve (12) arbitrators, then the remaining
number will be selected by the following
procedure: The parties shall request from the
American Arbitration Association a list of at
least twice plus one the number of arbitrators
needed. The parties shall then alternately strike
names until the proper number remains.

3. After one (1) year, either party may eliminate
up to two (2) arbitrators from the panel.
'l%ereafter, the parties may eliminate two (2)
additional arbitrators at the end of each twelve
(12) month period. )

4. In replacing the arbitrators that were eliminated
from the panel, the %ré)cedure enumerated in (1)
and (2) above shall be used. Any arbitrator
e]imilnated may not be placed back on the

anel.

B. Panel members shall be assigned cases in
rotating order designated by the parties. Within sixty
(60) days of the effective date of this Agreement, the
parties will mutually agree on a set of rules of
arbitration.. Should the parties be unable to agree
upon the rules of arbitration, this question shall be
submitted to the first panel arbitrator for
determination.

25.05 - Time Limits

Grievances may be withdrawn at any step of the
%:'ievance procedure. Grievances not appealed within
the designated time limits will be treated as
withdrawn grievances.

The time limits at any step may be extended by
mutual agreement of the parties involved at that
particular stelp. .

The Employer's failure to respond within the time
limits shall automatically advance the grievance to
the next step.

25.06 - Time Off, Meeting Space and

Telephone Use
€ grievant(s) and/or union steward will be

permitted reasonable time off without loss of pay

during their working hours to process grievances.

The steward shall be given reasonable time off

without loss of pay durieg his/her working hours to

investigate grievances. Witnesses whose testimony
is relevant to the Union's gresemation or argument
will be permitted reasonable time off without Joss of
pay to attend a grievance meeting and/or respond to
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the Union's investigation. The steward shall not leave
‘his/her work to investigate, file or process grievances
without first notifying and making mutual
arrangements with his/her supervisor or designee as
well as the supervisor of any unit to be visited. Such
arrangements shall not be unreasonably denied.

Upon request, the grievant and Union shall be
allowed the use of an available, appropriate room
while processing a grievance. The Union shall be

rmitted the reasonable use of telephone facilities

or investigating or processing grievances. Any
tcleghone tolls shall be paid by the Union.
25.07 - Advance Grievance Step Filin

Certain issues which by their nature cannot
settled at a preliminary step of the grievance procedure
or which would become moot due to the length of
time necessary to exhaust the grievance steps may by
mutual agreement be filed at the appropriate advance
step where the action givin%]rise to the grievance was
initiated. An en‘?)lo ree with a grievance involving a
suspension or a discharge may 1nitiate the grievance
at Step Three of the %nevance procedure within
fourteen (14) days of notification of such action.
25.08 - Relevant Witnesses and
Information

The Union may request specific documents,
books, papers or witnesses reasonably available from
the Employer and relevant to the grievance under
gon%((ileratxon. Such request shali not be unreasonably

enied. :
25.09 - Expedited Arbitration Procedure

In the interest of achieving a more efficient
handling of grievances, including grievances
concerning minor discipline, the parties agree to the
following expedited arbitration procedure. This

ocedure is intended to replace the procedure in

ection 25.02, Step 5, for the resolution of
gnievances as set forth below. The procedure will
operate in the following manner:

A. A special list of arbitrators will be chosen by
the parties to hear all expedited arbitrations
during the term of this Agreement.

B. The grievances Fresented to the arbitrator under
this section will consist of short-term
disciplinary actions of five (5) days or less
without pay. The parties may submit other
issues by mutual agrement.

C. The arbitrator will normally hear at least four
(4) grievances at each session unless mutually
agreed otherwise. The grievances will be
groug)ed by institution and/or geographic area
and heard 1n that area.
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D. Grievance presentation will be limited to a
reliminary introduction, a short reiteration of
acts and a brief oral ar(Fument: No briefs or

transcripts shall be made. If witnesses are used

to present facts, there will be no more than
two (2) per side in addition to the grievant.

The arbitrator will either give a bench decision

or issue a decision within five (5) calendar

days. The arbitrator can either uphold or deny
the grievance or modify the relief sought. All
decisions will be final and binding.

F. The cost of the arbitrator and the expenses of

the hearing will be shared equally by the

parties.
25.10 - Miscellaneous
The parties may, by mutual agreement, alter any
procedure or provision outlined herein so long as the
‘mutual agreement does not differ from the spirit of

this Article.
HOLIDAYS

ARTICLE 26 -

26.01 - Observance

The followirg holidays will be observed:

- New Year's Day - First Day in Januqu;_ )
Martin Luther ing, Jr.'s Birthday - Third Monday in

January; ] '

President?sr%ay - Third Monday in February;

Memorial Day - Last Monday in May;

Independence Day - Fourth day of Ju gé

Labor Day - First Monday in eptember;

Columbus Day - Second Monda in October;

Veterans' Day - Eleventh day of ovember;

Thanksgiving Day - Fourth ursdz;y in November;
hristmas Day - wenty-fifth day of December;

Any other day proclaimed by the Governor of the

State of Ohio or the President of the United States,

When a holiday falls on a Sunday, the holiday is
observed on the following Monday. "When a holiday
falls on a Saturday, the holiday is observed on the
preceding Friday.” For emglo ees whose work
assignment is to a seven (7) da operation, the
holiday shall be celebrated on the day it actually falls.

holiday shall start at 12:01 A.M. or with the work
shift that'includes 12:01 A.M.

Upon request, an emp]o%ee may observe a
religious holiday provided that the time off is charged
to vacation, compensatory time, personal leave or
leave without pay. )

An employee on an alternate work schedule is
entitled to the same number of holidays and paid
holiday hours as regularly scheduled employees.

26.02 - Work on Holidays

mployees required to work on a holiday will be
compensated at their discretion either at the rate of
one and one-half (1 1/2) times their reghular rate of
pay, or granted compensator{ time at the rate of one
and one-half (1 1/2) times, Plus straight time pay for
the holiday. The choice of comf)ensatory time or
wages will be made by the employee,

oliday work beyond regularly scheduled work
shall be distributed amon employees by the
provisions covered in Article 13, No emplolv]ees'
posted regular schedule or days off shall be ¢ anged to
avoid holiday premium pa{.e The Agency reserves the
right to determine the number of employees needed to
work the holidaﬁ.
26.03 - Eligi ility for Holiday Pay

An employee whose scheduled work day off falls
on a holiday will receive holiday pay for that day.

An employee on vacation or sick leave during a
holidafr will not be charged vacation or sick leave for
the ho idaﬁ
26.04 - mployee's Birthday

The emgloyee shall be permitted to observe
his/her birthday. Should the employee's birthday fall
on a holiday or a day when the employee is normally
in non-work status or if the employee is unable to
take the birthday because of operational needs of the
Employer or wishes to take another day, the
employee shall be credited with a personal leave day.

ARTICLE 27 - PERSONAL LEAVE

Employees shall be entitled to three (3) personal
leave days per year which are credited to the em%loryee
n the pay period which includes December 1. Fujl-
time employees who are hired after the December 1
pay period shall be credited with personal leave on a
prorated basis. Part-time em loyees shall accrue
personal leave on a prorated bas}s,

Personal leave shall be granted if an employee
makes the request with one (1) day notice. ‘l)n an
emerﬁency the request shall be made as soon as

ossible and the supervisor will respond promptly.

¢ leave shall not unreasonably denied,

Any personal leave not used at the end of a year
may be carried forward or f)aid at the employee's
option. Maximum accruaf of personal leave shall be ,
fortX (40) hours.

n emp]o}yee who is separated from state service
shall be entitled to convert the unused amount of
personal leave up to a total of nine-tenths (.9) hours
times the number of pay periods from the December |
pay period plus any other hours previously accrued.
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This payoff shall be at the employee's regular rate of
a

y.
Personal leave may be taken in one (1) hour
. increments.

ARTICLE 28 - VACATION
28.01 - Rate of Accrual
Permanent full-time em loyees shall be granted
vacation leave with pay as follows:
Length of State Service Accrual Rate
Per Pay Period Per Year

Less than | year 3.1 hours 80 hours
ugon completion of one year
of service
1 year or more 3.1 hours 80 hours
8 years or more 4.6 hours 120 hours
lsyyears ormore 6.2 hours 160 hours
25 yearsormore 7.7 hours 200 hours

Part-time employees shall earn vacation on a pro-
rated basis.

Effective with the approval of this Agreement,
only service with state agencies, i.e. agencies whose
employees are d{)aid by the Auditor of State, will be
computed for the purpose of determining the rate of
accrual for new employees. Service time for vacation
accrual for current employees will not be modified by
the preceding sentence.
§2£02 - Iélaximum Accrual

Vacation credit may be accumulated to a
maximum that can be earned in three (3) years.
Further accumulation will not continue when the
maximum is reached. When an employee's vacation
reaches the maximum level, and if the employee has
been denied vacation during the past twelve (fl 2)
months, the employee will be paid for the time

denied.
Annual Rate of Vacation Maximum

Accumulation
80 hours 240 hours
120 hours 360 hours
160 hours 480 hours
200 hours 600 hours

§28.03 - Procedure

Vacation leave shall be taken only at times
mutually agreed to by the Agency and the employee.
The Agency may establish minimum staffing levels
for a facility which could restrict the number of
concurrent vacation leave requests which may be
granted.

Employees who work in seven (7) day operations
shall be given the opportunity to request vacations by
a specified date each year. Employees shall be
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notified of this opportunity one (1) month in advance

of the date. If more employees request vacation at a
particular time than can be released, requests will be

granted in seniority order.

Employees in seven (7) day operations can also
request vacations at other times of the year. If more
employees re%gesl vacation than can be released,
requests will be granted on a first come/first serve
basis with seniority governing if requests are made
simultaneously.

Emergency vacation requests for periods of three
(3) days or less may be made by employees in seven
(7) day operations as soon as they are aware of the
emergency. An employee shall provide the Employer
wit}i(veri ication of the emergency upon return to
work.

Other employees shall request vacation according
to current practices unless the Employer and the
Union mutually agree otherwise. The Employer shall
not den‘v] a vacation request unless the vacation would
work a hardship on other employees or the Agency.
The Employer shall promptly notify employees o
the disposition of their vacation requests. Unless the
Emlployer agrees otherwise, an employee's vacation
will not exceed one (1) year's accrual.

If an employee going on vacation desires that
his/her pay check be mailed to a given address during
the vacation, he/she may make a written request to
this effect. Such requests shall be honored.,

When an emergency exists as defined in Section
13.15, all vacationleave requests may be denied,
including those requests already approved. If an
employee is called to work from a scheduled vacation
leave period, the employee will have the right to take
the vacation leave at a later time and will be paid at
time and one-half (1 1/2) for the time the employee is
in on-duty status. The employee shall also be
reimbursed for any costs incurred as a result of
cancelling or returning from his/her vacation upon
submission of appropriate evidence.

§28.04 - Payment Upon Separation

An employee or an employee's estate will be paid
for accrued vacation upon termination of state service
at the time that the employee receives his/her pay
check for the final period of work. Employees
separating from empIO{ment with less than six (6)
months total service will not be paid for any accrued
vacation.

§28.05 - Disposition of Work During
Vacation

Insofar as practicable, durin an employee's

vacation the l':?mployer shall assign non-individual
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work to other employees. Upon return from
vacation, an employee shall be allowed reasonable
time to review work done in his/her absence.

ARTICLE 29 - SICK LEAVE
§29.01 - Accrual

Employees will earn eighty (80) hours of sick
leave per year credited as of the pay period including
December 1. Permanent part-time employees on pay
status for less than a full year and full-time
employees hired after the December 1 pay period will
accrue sick leave prorated at three and one-tenth (3.1)
hours per each eighty (80) hours of completed service.
Sick leave shall be charged when used at one hundred
percent (100%) of regular rate of pay. Upon the
effective date of this Agreement, the additional sick
leave days will be frorated.

Sick leave shall be granted to employees who are
unable to work because of illness or injury of the
employee or a member of his/her immediate family or
because of medical appointments or other ongoin
treatment. The definttion of "immediate family" %or
purposes of this Article shall be: spouse, significant
other who resides with the employee, child,
grandchild, parents, mother-in-law, father-in-law, son-
in-law, daughter-in-law, grandparents, brother, sister,
brother-in-law, sister-in-law or legal guardian or other
person who stands in place of a parent.

A period of up to ten (10) working days of sick
leave will be allowed for parenting during the
postnatal period or following an adoption.

The amount of sick leave charged against an
employee's accrual shall be the amount used, rounded
to the nearest one half (1/2) hour. Employees shall
be {)aid for sick leave used at their assigned step
including longevity. After employees have used all of
their accrued sick leave, they may choose to use
accrued vacation, compensatory fime or personal days
or may be granted leave without pay.

§29.02 - Notification

When an em{;loyec is sick and unable to report for
work, he/she will notify his/her immediate supervisor
or designee no later than one half (1/2) hour after
starting time, unless circumstances preclude this
notification. The Employer may request that a
physician's statement be submitted within a
reasonable period of time. In institutional agencies or
in agencies where staffing requires advance notice, the
call must be made at least ninety (90) minutes prior
to the start of the shift or in accordance with current
practice, whichever period is less.
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If sick leave continues past the first day, the
employee will notify his/her supervisor or designee
everﬁeday unless gnor notification was given of the
number of days off. '

§29.03 - Sick Leave Policy

Sick leave policies shall be fair and reasonable;
they shall not be arbitrary or capricious. N
e En}ployer recognizes that sick leave policy
should be fairly apglie throughout the State. Upon
the effective date of this Agreement, a Labor-
Management Committee will be established to
jointly develop a policy which will include, but not
{)e limited to:

A. A standard sick leave form for use throughout
the State, with copies provided to the
employee after approval for each use;

B. Guidelines on when verification is needed;

C. Systematic standards for defining consistent
patterns of sick leave usage.

This policy will be implemented no later than
January 1, 1987, unless the date is mutually extended
by the parties.
§¥9.04 - Carry-Over and Conversion

An employee will be annually offered the
opportunity to convert to cash any part of his/her
accrued sick leave for the specific calendar year at the
rate of fifty percent (50%). An employee not
exercising a choice will automatically have the hours
carried forward. An employee who terminates state
service or retires shall convert to cash any sick leave
accrued at the employee's rate of pay at the time of
separation at the rate of fifty percent (50%). If an
employee dies, the converted sick leave shall be
credited to his/her estate. An employee who is
granted military leave or leave without pay may be

aid for accrued sick leave or may keep it In reserve
For use upon return at his/her discretion. An
employee who is re-employed, reinstated or recalled
from lay off and who received a lump sum payment
for unused sick leave may have such days restored by
returning the amount paid by the Employer for the
number of days to be restored. ) i

Employees hired after the effective date of this
Agreement who have previous service with political
subdivisions of the State may use sick leave accrued
with such prior employers but shall not be permitted
to convert such sick leave to cash.
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ARTICLE 30 - ADMINISTRATIVE LEAVE
WITH PAY
§30.01 - Jury Dut

Leave with pay shall be %'ranted for service upon a
jury. Employees who are s¢ eduled on other than a
day shift shall be reassigned to a day shift during the
?eriOd of service upon the jury. When not impaneled

or actual service and only on call, the employee shall
report to work as soon as reasonab]ry possible after
notification that his/her services wj 1 not be needed.
In cases where the employee would report to do less
than four (4) hours work, the employee need not
report. Employees called to Jury duty shall submit
any juror fees received, excluding travel or meal
allowances, to the Agency.

§30.02 - Military Leave
Federal Duty )

Any permanent employee who is or becomes a
member of the reserve component of the Armed
Forces as defined in Chapter 11, Section 261, Title
10, US Code shall be allowed military leave with pay
for up to twenty-two (22) work days or one hundred
seventy-six (176) hours per calendar year for federal
duttz performed which is directed or caused to occur by
authority of the Department of Defense (DOD) or its
agent,

S%ale Duty

Members of the Ohio National Guard, the Ohio
Military Reserve and the Ohio Naval Militia, when
ordered to State Active Duty for emergency pm})oses
by the Governor of Ohio, will also be eligible for
paid military leave not in excess of twenty-two (22)
work days or one hundred seventy-six (176) hours.
Non-emergency duty does not qualify,

Evidence of Military Duty

Employees are required to submit to their
Appointing Authority a Kublished military order or a
written statement from the ap{gropnate military
commander as evidence of mj itary duty,

§30.03 - Bereavement Leave

Three (3) days of bereavement leave with pay will
be granted to an employee upon the death of a
member of his/her immediate family interpreted for
the purposes of this Article to include: spouse,
significant other who resjdes with the employee,
child, grandchild, arent, grandparent, brother, sister,
mother-in-law, falger-in—law, son-in-law, daugh}er-in-
law, brother-in-law, sister-in-law or legal guardian or
other person who stands in the place of a parent.

30.04 - Votin

If an employee is required to work overtime on an

election day and the employee has not voted by

-49 .

R g s

]

H

:

absentee ballot, the Employer will make eve
reasonable effort to alter the overtime schedule so the
em&lo €€ can vote.
§3 E.0 o Witnl;:ss Dudty be
mproyees subpoenaed to appear before an court,
comml};sion, boartrg: other legaﬁgl constituted)llmdy
authorized by law to compel the attendance of
witnesses shall be granted leave with pay. Second or
third shift employees shall be permitted an equivalent
amount of time off from scheduled work on their
receding or succeeding shift for such a pearance.
mployees called to witness duty shall submit any
witness fees received (excluding trave] and meal
allowances) to the Agency. The employee shall
notify the Agency designée immediately upon
receiving a subpoena.
§30.06 - Professional Meetings
Employees with technical or specialized skills and
who exercise independent judgement in their jobs
shall be granted reasonabie amounts of leave ‘with pay
to attend work-related professional meetings.

ARTICLE 31 - LEAVES OF ABSENCE
§31.01 - Unpaid Leaves

The Employer shall grant unpaid leaves of
absence to employees upon request for the following
reasons;

A. If an employee is serving as a union
Tepresentative or union officer, for no longer than the
duration of his/her term of office up to four (4) years.

the employee's term of office extends more tﬁ,an
four (4) years, the Employer may, at its discretion.
extend the unpaid leave o absence. Employees
returning from union leaves of absence shall be
reinstated to the job previouslﬁeheld. The person
holding such a position shall i . '

B. l% an employee is 'Eregnam, up 1o six (6)
months leave after all other paid leave has been used,

For an extended illness up to one (1) year, if an
employee has exhausted all other paid leave. The
employee shall provide periodic, written verification
by a medical doctor showing the diagnosis, prognosis
and expected duration of the illness. Prior to
requesting an extended illness leave, the employee
shall inform the Employer in writing of the nature of
the illness and estimategl length of time needed for
leave, with written verification by a medical doctor.
If the Employer questions the emdployee's ability to
Eerform his/her regularly assigned duties, the

mgloyer may require a decision from an impartial
medi paid by the Employer as to the
employee's ability to return to work. If the employee
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is determined to be physically capable to return to
work, the employee maz be terminated if he/she
refuses to return to work.

The Employer may grant unpaid leaves of absence
to em;ﬂoyces upon request for a period not to exceed
one (1) year. Appropriate reasons for such leaves
may include, but are not limited to, education;
parenting (if greater than ten (10) days); family
reslponsi ilities; or holding elective office (where
holding such office is legal).

The position of an employee who is on an unpaid
leave of absence may be filled on a temporary basis in
accordance with Article 7. The employee shall be
reinstated to the same or a similar position if he/she
returns to work within one (1) year. The Employer
may extend the leave upon the request of the
employee.

f an employee enters military service, his/her
employment will be separated with the right to
reinstatement in accordance with federal statutes.
§31.02 - Application for Leave

A request for a leave of absence shall be submitted
in writing by an employee to the Agency designee.

A request for leave shall be submitted as soon as the
need for such a leave is known. The request shall
state the reason for and the anticipated duration of the
leave of absence.

§31.03 - Authorization for Leave

Authorization for or denial of a leave of absence
shall be promptly furnished to the employee in
writin§ by the Agency designee. -

§31.04 - Failure io Return From Leave

Failure to return from a leave of absence within
five (5) working days after the expiration date thereof
may be cause for discipline unless an emergency
situation prevents the empk])_:yee‘s return and evidence
of such is presented to the Employer as soon as
physically ‘possible.

ARTICLE 32 - TRAVEL

§32.01 - Overnight Stays

Current practices regarding authorization for
overnight stays shall continue. Overnight stay shall
not be considered as travel time or hours worked.
However, an employee required to spend two (2) or
more consecutive days at a place other than his/her
normal report-in location shall be granted travel time
for one round trip.
§32.02 - Personal Vehicle

If the Agency requires an employee to use his/her
personal vehicle, the Agency shall reimburse the
employee with a mileage allowance of no less than
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twenty-two cents ($.22) per mile. If an employee
uses a motorcc:{ycle, he/she will be reimbursed no less
than eight and one-half cents (3.085) per mile.
§32.03 - Travel Reimbursement

If an employee is required to work over sixty (60)
miles from his/her normal work location, he/she shall
receive the appropriate in-state or appropriate out-of-
state reimbursement. The Agency may waive the
sixty (60) mile limitation when it is operationally
efficient.
§32.04 - In-State Travel

If the Agency Head or designee requires an
em?loyee to stay overnight in the state, the employee
shall be reimbursed up to forty dollars ($40.00) tplus
tax per day for lodging and twelve dollars and fifty
cents ($12.50) per day for meals. These rates shall be
adjusted upward in accordance with Office of Budget
and Management regulations should the
reimbursement rates increase.
§32.05 - Out-of-State Travel

If the Agency requires an employee to sta
overnight out of the state, the employee shall be
reimbursed the actual cost within reason for lodging
and eighteen dollars ($18.00) per day for meals.
These rates shall be adjusted upward in accordance
with Office of Budget and Management regulations
should the reimbursement rates increase.
§32.06 - Advance Payment

No Jater than sixty (60) days after the effective
date of this Agreement, the Depariment of Industrial
Relations, the Industrial Commission, and the
Department of Agriculture shall implement a program
of advance payment for in-staie travel expenses. This
program will be a one (1) éear test, to be evaluated by
the Agency, the Office of Collective Bargaining and
the Office of Budget and Management. The Agency
shall set minimum requirements for participation.
The Union may make recommendations to the Office
of Collective Bargaining on the desirability of
bargaining unit wide implementation.

gencies are committed to processing travel

expense reports within thirty (;0) days of the
submission of a ;])vrlo tly completed fravel expense
report, form ADM-3148. If an Agencg' fails to
reimburse an employee within thirty (30) days, the
Agency shall pay the employee interest on the
amount due in accordance with the Office of Budget
and Management guidelines on prompt payment.
§32.07 - Duty to Report

It is the employee's responsibility to report to
his/her immediate supervisor any accident or traffic
violation/ citation which he/she may have been
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involved with or received while on state business.
Employees shall obey all ap’?licable state laws,
executive orders and rules. Failure to do so may
result in disciplinary action.

ARTICLE 33 - UNIFORMS AND TOOLS
§33.01 - Uniforms

When the Employer requires an em loyee to wear
a uniform, the Em oyer will furnish the uniform.

e Employer will keep the uniform in good repair
and will replace it when the uniform is ruined t rough
normal wear and tear. If the uniform needs Tepair or
replacement due to the negligence of an employee, the
cmPloyee will bear the cost of the repair or
replacement. In those institutions where cleanin
facilities are available, uniforms shall be cleaned%)y
the Employer. In all other agencies the Em loyer
shall provide a reasonable allowance for uniform
cleaning.

§33.02" - Tools

The Agency shall furnish and maintain in good
condition the equipment needed by employees to
perform their jobs. However, certain employee
classitications, i.e., Auto Mechanic, may be required
to furnish their own equipment, including but not
limited to hand tools.

If employees are required to furnish their own
tools or equipment, the Employer shali replace such
tools or equipment when they are lost due to fire,
wind or theft bﬁ forcible entry when in the care or
custody of the mplo¥er. The tools or equipment
- will be replaced with like tools or equipment.

Each employee shall furnish a complete list of
his/her tools or equipment, including an accurate
description and replacement cost, to his/her immediate
suyervisor in writing within thirty (30) days from the
effective date of this Agreement.” An employee shall
keep such list current.

ARTICLE 34 - SERVICE CONNECTED
INJURY AND ILLNESS

§34.01 - Health Insurance

Employees receiving Worker's Compensation
who have health insurance shall continue to be
eligible for health insurance. The Employer will pick
uy the employee's share of health insurance after t ree
(3) months for a period not to exceed twenty-four (24)
months.
§34.02 - Coverage for Worker's
Compensation aitin% Period

An employee shall be allowed full pay during the
first seven (7) working days of absence when he/she
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suffers a work-related injury or contracts a service-

related illness. If an employee receives a Worker's

~Compensation award for the first seven (7) days, the

employee will reimburse the Employer for the
ayment received under this Article.

&4.03 - Other Leave Usage to Supplement

orker's Compensation

Employees may utilize sick leave, personal leave
or vacation to supplement Worker's Compensation up
1(1)r one hundred percent (100%) of the employee's rate
of pay.
§3g. 4 - Occupational Injury Leave

Employees of the Department of Mental Health,
The Department of Mental Retardation and
Developmental Disabilities, The Ohio Veterans'
Home, [}'he Ohio Veterans' Children's Home and
Schools for the Deaf and Blind shall be entitled to a
total of nine hundred sixty (960) hours of
occupational injury leave a year. The Office of
Collective Bargaining shall issue guidelines (see
Aﬂxndix K).
§34.05 .- Hostage Leave

If a Unit 3 employee has been taken hostage,
he/she shall be eligible for up to sixty (60) days leave
with pay which shall not be charged to sick leave,
vacation or any other accrued leave, as determined
necessa?' by a licensed physician or psychiatrist to
recover from stress.

ARTICLE 35 - BENEFITS
§35.01 - Health Insurance

The Employer shall provide health insurance to
employees in accordance with the procedures specified
in 8RC Section 124.82. The Employer's maximum
contribution for all health plans offered by this
Section is set at the following rates:

For fiscal year 1987, single covera%e under age
70, $68.95; single coverage over age /0, $28.96;
family coverage under age 70, $165.27; and family
coverage over age 70, $91.47. :

For single coverage under age 70, $80.70 for
fiscal year 1988; $85.58 for fiscal year 1989. For
family coverage under age 70, $193.52 for fiscal year
1988; $205.22 for fiscal year 1989,

For single coverage above age 70, $33.90 for
fiscal year 1988; $35.95 for fiscal year 1989. For
family coverage above age 70, $107.41 for fiscal year
1988; $113.90 for fiscal year 1989.

The Employer agrees not to change the benefit
structure of the State-provided health plans without
the consent of the Union.
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§35.02 - Life Insurance
Amount

The Employer will provide group life insurance
coverage equal to the employee's annual salary
rounded uf)ward to the next highest thousand at no
cost for all employees. Coverage is reduced by 50%
at age 65; however, this "age 63" reduction will not
reduce the actual insurance amount to less than
$5,000. There will be no reduction if the formula
amount is $5,000 or less. At age 70, all insurance
coverage will terminate.

onversion

In the event the employee terminates from state
service or is on an unpaid leave of absence or reaches
age 70, the employee may convert his/her life
Insurance to a private policy by paying the premium
rate within the thirty-one (31) day conversion
pnvﬂe%a date,

isability Coverage

In the event a state employee goes on an extended
medical disability or is receiving Worker's
Compensation benefits, the Employer-policyholder
shall continue group life insurance coverage at no
cost to the employee for the period of such extended
leave, but not beyond three (3) years.
§35.03 - Health and Welfare Fund

The Employer agrees that the Union may explore
the possibility of establishing a Union healih and
welfare fund for the purpose of providing ancillary
benefits. Should the Union opt for a health and
welfare fund, the Employer agrees to remit the
Kremxum at that time for the ancillary benefits to the

ealth and welfare fund.

§35.04 - Committee on Health and
Ancillary Benefits

The Employer and the Union agree to form a
Labor-Management Committce on%-lealth and
Ancillary Benefits. The Committee shall consist of
an equal number of Union and Employer
representatives. The Committee shall work with
appropriate agencies in a review and oversight
capacntly. The Committee's areas of review and
counsel may include, but are not limited to the
following: )

A. Review of current plan provisions and
plroposa]s for any moditication in the benefit

ans;

B. Development of any health insurance training
programs for personnel offices or State
agencies;

C. Review of any additional cost containment
measures that may alter the delivery of health

.§§ .

care services, while maintaining quality, and
not shifting any costs from the plans to the
employees; .
D. Review of the current ancillary plan benefits
and possibilities for improvement. )
The Employer shall provide the Committee with

~ information on bargaining unit claims and experience
. reports, financial reports and other data requested by

i the Committee. :

¢ §35.05 - Ancillary Benefits

The Employer agrees to continue in force the
benefits in effect at the time of ratification of this
Agreement for vision and dental plans. These
benefits shall not be changed without the agreement

- of the Union.

§35.06 - Disability Leave
Eligibility .

Eligibi%ity shall be pursuant to current Ohio law
and the Administrative Rules of the De artment of
Administrative Services in effect as of the effective
date of this Agreement.

Minimum Benefit Level

The minimum level of approved disability leave
benefits, pursuant to this Article, shall be no less '
than seventy percent (70%) of the eligible employee's
regular rate of pay.

Other Leave Usage to Supplement
Disability L

Employees may utilize sick leave, personal leave
or vacation to su 1plement disability leave up to one
hundred percent ? 00%) of the employee's rate of pay.

Disability Review )

The Employer shares the concern of the Union
and the employees over the need to expeditiously and
confidenti l?' process disability leave claims.

The Employer and the Department of .
Administrative Services shall undertake to review
such concerns as: time frames, the appointment of an
ombudsperson, paper flow, the issue of hiht duty,
and possible refllr)lement of procedural mechanisms for

- disability claim approval or disapproval, inviting

maximum input trom the Union 1o this review.
Information Dissemination .
The Employer recognizes the need to standardize
the communication of information regarding
disability benefits and ziﬁplicanon procedures. To that
end, the Employer and the Department of

' Administrative Services shall produce explanatory

materials which shall be made available to union
representatives, stewards or individual employees
upon request. -
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Orientation
. The Employer shail develop a disability
orientation program for union representatives so that

they may train stewards as part of the information
dissemination effort,

ARTICLE 36 - WAGES
§36.01 - Schedule of Wage Increases
Pay adjustments under this Agreement are to be
scheduled as follows:

A. Full-time employees who are employed as of
thiﬁ)ay period which includes May 15, 1986,
shall be paid a bonus of four hundred fifty
dollars ($450.00) for the pay period that

includes July 1, 1986. Parf-time employees
shall receive a prorated amount baseJ) on their
B ch);'mal work week.
. ective with the pay period that includes J
1, 1986, schedu]espA?, and C shall be uly
adjusted as follows: fifty-eight cents ($.58) per
hour or seven percent (7%), whichever is

ater,
C. E‘I-"‘;ective with the pay period that includes Jul
1, 1987, the pa scﬂedules will be adjusted asy

follows: forty- our cents ($.44) per hour or five
Eercen_t (5%), whichever is greater.

ffective with the pay period that includes July
1, 1988, the pay schedules will be adjusted as
follows:

sixty-five cents ($.65) per hour or seven

percent (7%), whichever is greater.

E. Full-time employees who are employed as of
the pay period which includes October 1, 1988,
sha b(ex?ald a bonus of three hundred dollars
($300.00) for the ay period which includes
November 15, 1988" Part-time employees
shall receive a prorated amount based on their
normal work week. .

The bonuses in Section A and Section E above
shall only be subject to Federal, State and local taxes
and shall not be subject to the retirement system
tcl?n;_nbllmons nor slllal] t}]e bonuses be counted toward

e final average sa Or retirement purposes.

§36.02 - Ste Ma{)};ement paTpo

Newly hired employees will move to the next
steg in their pay range after completion of probation.
Su seguen_t step movement shall occur after one n
year of satisfactory service following the completion
of probation.
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§36.03 - Promotions .

Employees who are promoted shall be placedin a
step to guarantee them at least an increase of four

rcent (4%).

56.04 - Classifications and Pay Range
Assignments

The Employer, through the Office of Collective
Bargaining, may create classifications, change the pay
range of classifications, authorize advance step hiring
if needed for recruitment or other legitimate reasons,
and issue or modify specifications for each
classification as needed. The Office of Collective
Bargaining shall notify the Union forty-five (45) days
in advance of any change of ay range or
specifications. Should the Union dispute the
proposed action of the Er?tployer and the parties are
unable to resolve their differences, they shall utilize
the appropriate mechanism in Section 19.07 or 20.03
to resolve their differences.
§36.05 - Roll Call Pay

Correction Officers in the Department of
Rehabilitation and Corrections shall be entitled to .
thirty (30) minutes of roll call péy for reporting prior
to the beginnin%]of their shift. Current practice on
reporting time shall continue unless mutually agreed
otherwise.
§36.06 - Longevi}y Pay

Beginning on the first day of the ptzy period
within which an employee completes five (5) years of
total state service, each'employee will receive an
automatic salary adjustment equivalent to one-half
percent (1/2%) times the number of }'ears of service
times the first step of the pay rate of the employee's
classification up 1o a total of twenty (20) years. This
amount will be added to the base rate of pay.

Longevity adjustments are based solely on length
of service. They shall not be affected by promotion,
demotion or other changes in classification.

Effective with the approval of this Agreement,
only service with state agencies, i.e. agencies whose
employees are paid by the Auditor of tate, will be
computed for the purpose of determining the rate of
accrual for new employees. Service time for
]oggpfyi accrual for current employees will not be
modifi

by the preceding sentence.
ARTICLE 37 - TRAINING/CONTINUING
EDUCATION
§37.01 - Training And Development
The Employer and the Union recognize the need
for training and development of employees in order
that services are efficiently and effectively provided
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and employees are afforded the o rtunity to develo
their sk?lls and potential. e v P
§37.02 - Orientation Training

Every new employee will receive orientation that
provides an overview of the role and function of the
Agency. Such orientation may also include, but is
not limited to, current procedures, forms, methods,
techniques, materials and equipment.This may be
done on a group basis and s aH be given as needed.

Employees who work in Corrections, Youth
Services, MH and D facilities will be provided
tralning in crisis intervention techniques to
appropniately respond to client behavior that could
result in injury to self or others. These programs
will begin as soon as practicable.
§37.03 - In-Service Training
. Whenever employees are required to participate in
IN-SErvice training programs, they shall given time
off from work with pay to attend’such programs,
including any travel time needed. An costs incurred
In such training shall be paid by the Employer.
Eve reasonable effort sﬁall be made to nofify
employees of training opportunities through available
channels of communication.
§37.04 - Leave for Training/Continuing
Education Programs

_The Em(flqyer may grant permanent employees

paid leave uring regular work hours to participate in
non-agency training/ continuing education programs
which are directly related to the employee's work and
will lead to the improvement of the employee's skills
and job performance. Reasonable effort wil{be made
to equitably distribute such training opportunities
among employees.
* §37.05 - Training Records

Upon completion of a training/continuing
education program, the participant will forward a
certificate or other appropriate recognition of course
completion to the appropriate Agency designee for
placement in the employee's personnel file.

If such evidence is not received, additional requests
for release time will not be approved.
§37.06 - Pre-Retirement Programs

The Employer shall request the ublic Employees
Retirement System to conduct pre-retirement
programs or it may conduct such rograms for
employees who are within one (1 Yyear of eligibilit
for full retirement. Such training, if provided, shal
be during regular working hours and eligible
employees scheduled to work at that time shall be
given time off to attend the training. Employees may
attend only one (1) training session,
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§37.07 - Union Input

The Union is encouraged to provide information
to the Employer in the development of
training/continuing education programs for
employees. Such information can be offered during
Labor-Management Committee meetings or through
other mutually agreed-to mechanisms.

§37.08 - Accreditation, Licensure or
Certification Requirements

If accreditation, licensure or certification
requirements of a position are changed and an
employee serving in such a position does not possess
the requirement(s), the affected employee shall meet
such requirement(s) as soon as reasonably possible.

If meeting the requirement(s) requires additional
in-service training and/or leave for trainin continuing
education programs, Sections 37.03 and 37.04 may
be applied. :

If an employee does not meet the requirement(s)
within a reasonable period of time, the em loyee
shall be moved into another position. If that Eosition
pays less than the employee's present salary, the
employee's salary shall be frozen until such time as
the employee's new pay schedule catches up with the
frozen salar%:

§37.09 - Tuition Reimbursement Programs

Current practices on tuition reimbursement
r_rograr_ns shall be maintained contingent upon fiscal

imitations.

ARTICLE 38 - TECHNOLOGICAL
CHANGE

Whenever new equipment or technological
changes significantly affect operations, the Employer
will provide notice to the Union as soon as
practicable but not less than sixty (60) dggs in
advance. The Employer, whenever possible, will

rovide training to em lozees to acquire the skills and
Enowledge necessary for the new procedures.

Reasonable notice shall be given in advance of
any technological changes that could potentially
displace employees so that em&oyees can be
retrained. An employee shall be the responsible for
registering for any such training offered.

The Employer will make every reasonable effort
to schedule the training during normal working hours.
If the training does occur during normal working
hours, then tﬁe employee to be trained shall be
permitted time off to panicif)ale in the training. The
training shall be at the Employer's expense.

Should an employee be unable to satisfactorily
complete the required training, the Agency will make
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a good faith effort to place an employee into a similar
&osmon]. If that posmoln 1s at a pay level less than

© émployee 1s presently receiving, the emplo ee's
salary sha'fi be frozen until such ti1§1e as thep y
eanl]ployee 8 new pay schedule catches up to the frozen
salary.

ARTICLE 39 . SUB-CONTRACTING
The Employer intends to utilize bargaining unit
eml_?loyees 10 perform work which they currently
perform. However, the Employer reserves the right
to contract out any work it deems necessary or
desirable because of greater efficiency, economy,
pro atic benefits or other related factors,
the Employer considers contracting out a
function or service which would displace State
employees, the Employer shall provide reasonable
advance notice in writing to the Union for minor
contracting out or as much as practicable but not less
than ninety (90) days notice for major contractin
out. Upon request, the Employer shall meet witﬁ the
Union prior to deciding to contract out and discuss the
reasons for the proposal and provide the Union an
opportunity to present alternatives.
If the Employer does contract out, any displaced
employee will have the opportunity to ﬁ)i] existing
equal rated permanent vacancies at Kis/her work
location or other work locations of the Agency. In
the event an employee needs additional training to
perform the required work in such other sition,
Wwhich can be successfully completed wit in a
reasonable length of time, the é)m loyer shall provide
the necessary training during worlgng hours at the
Employer's expen?e.
on-state employees will not serve as su Tvisors
(as defined by ORC Section 4117.01 (F) of gﬁy
bargaining unit employees. Bar aining unit
employees will not be responsible for trainin
contract workers, except bargaining unit empﬁ)yecs
may be required to provide orientation and training
related to agency policies, procedures and operations.

ARTICLE 40 - INDEMNIFICATION

e Employer agrees to indemnify employees
from liability incurred in the performance of their
duties in accordance with ORC Section 9.87 and other
related Revised Code provisions.

miums for any bond required by the Employer
or law for any employee to carry out his/her assigned
duties shall be paid by the Employer.
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ARTICLE 41 - NO STRIKE/NO LOCKOUT
There shall be no strike/no lockout during the
:‘elnln7 of this Agreement pursuant to ORC Chapter

ARTICLE 42 - SAVINGS

Should any part of this Agreement be declared
invalid by operation of law or by a tribunal of
competent jurisdiction, the remainder of the
Agreement will not be affected thereby but will
remain in full force and effect. In the event any
provision is thus rendered invalid, upon written
request of either party, the Employer and Union will
meet Fromptly and negotiate a mutually satisfactory
modification within thirty (30) days.

ARTICLE 43 - DURATION

§43.01 - First Agreement

The parties mutually recognize that this is the
first Agreement 1o exist between the Union and the
Employer under ORC Chapter 4117. To the extent
that this Agreement addresses matters covered by
conflicting State statutes, administrative rules,
regulations or directives in effect at the time of the
signing of this Agreement, except for ORC Chapter
4117, this Agreement shall take precedence and
supersede al conflicting State laws.
§43.02 - Preservation of Benefits

To the extent that State Statutes, regulations or
rules promulgated pursuant to ORC Chapter 119 or
Appointing Authority directives provide nefits to
state employees in areas where this Agreement is
silent, such benefits shall continue and be determined
by those statutes, re ulations, rules or directives,
§43.03 - Work Rules

After the effective date of this Agreement, agency
work rules or institutional rules and directives must
not be in violation of this Agreement. Such work
rules shall be reasonable. The Union shall be notified
prior to the implementation. of any new work rules
and shall have the o;f; rtunity to discuss them.
Likewise, after the effective date of this Agreement,
all past practices and precedents may not be considered
as binding authority in any proceeding arising under
this Agreement.
§43.04 - Successor

In the event that the Employer or an{ of its
Agencies covered by this Agreement sel s, leases,
transfers or assigns any of its facilities to political
subdivisions, corporations or persons, and such sale,
lease, transfer or assignment would result in the
layoff or termination of employees covered by this
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Agreement, the Agency and Employer shall

1n good faith to arrange for the p aczment of ztt:ghmpt
employees with the new employer or the State.

| e Agency shall notify the Union in writing at
east thirty (30) days in advance of the final date of
any such sale, lease, transfer or assignment.

. Inthe event the Employer plans to close an

Institution or part thereof it shall give ninety (90)

days advance notice to the Union. The Union shall

be given the o portunity to discuss the planned

closure with the Employer. Should it become

necessary to close an institution or part thereof. the

fo]]owx‘rﬁ]gmqehpqs will be utilize(?: ’

A. ere individual institution(s) or part(s)

g)ﬁxl'e:;p%re closed, the provisions of Article 18

Ys
The Agency(s) will seek to absorb all aff
employees or help displaced workers obt:iCr:ed

B

o

A concerted effort will be made to reloca
displaced employees within the framewo:i of
any new delivery system. The Employer will
seek to involve the Union and any newly-
ﬁgg::)tg(l s:jructur% lm a positive program for the
nd possible retraini i
. Iemp]oyee; po ning of any displaced
- In cooperation with the Union, the Agenc
will aggressively search for any availgble Yo
program assistance for the purpose of job
training and/or placement. The Union and the
Employer will closely examine all possible
avenues for human resource assistance in both
the public and private sectors.
§4§I.1(1)_5 /& Duratnor;1 of Agreement
15 Agreement shall continue in force
for three (§) years from its effective date ofaﬂlcl]ye f]fect
1986, and shall constitute the entire Agreement
between the parties. All rights and duties of both
arties are specxﬁcall{ expressed in this Agreement
1s Agreement concludes the collective bargaininé
for its term, subject only to a desire by both parties

to agree mutually to amend ;
time, y Or supplement it at any

.63 -

employment in other areas of the public sector;

S

APPENDIX A
Classifications -- Bargaining Unit 3
The following classifications, including any parenthetical
subtities, are included in Bargaining Unit Three:

Class No. Title
44141 Psychiatric Attendant
44144 Psychiatric Attendant Supervisor |
46111 Security Officer |
46112 Security Officer 2
46113 Security Officer 3
46512 Youth Leader 2
46513 Youth Leader 3
46531 Correction Officer 1
46532 Comection Officer 2
. APPENDIX B
Classifications  -- Bargaining Unit 4

The following classifications, include any parenthetical
subtitles, are included in Bargaining Unit Four:

Class No. Title

17321 Social Service Aide 1

17322 Social Service Aide 2

18111 Teacher Aide 1

18112 Teacher Aide 2

18113 Teacher Aide 3

18131 Vocation Instructor 1

18132 Vocation Instructor 2

18141 Rehabilitation Aide

18531 Recreation Aide

42421 Nutritionist Aide

42711 Cosmetologist

42731 Barber -

4274} Pharmacy Anendant

44111 Hospital Aide

44112 Therapeutic Program Worker

44114 Hospital Aide Supervisor |

4115 Hospital Aide Supervisor 2

44131 Hospital Aide Trainer

44161 Licensed Practical Nurse

44211 Activities Aide

44213 General Activities Therapist 1

44214 General Activities Therapist 2

44221 Activity Therapy Specialist |

44222 Activity Therapy Specialist 2

44260 Aide

44261 Licensed Physical Therapy Assistant

44310 Occupational Therapy Assistant

44711 First Aide Aniendant

44731 Mental Health Technician |

44732 Mental Health Technician 2

46521 Child Care Worker

65311 E 'y Medical Technician - Ambul;

65312 Ad d Emergency Medical Technician - Ambul

65313 Paramedic

86116 Phlebotomist

86311 Dental Technician |

86312 Dental Technician 2

86313 Dental Assistant |

86314 Dental Assistant 2

86321 X-Ray Technician 1

86322 X-Ray Technician 2

86324 X-Ray Technologist

86331 EEG Technician

86333 EEG Specialist
APPENDIX C

Classifications -- Bargaining Unit §
The following classifications, 1ncluding any. parenthetical
subtitles, are included in Bargaining Unit Five:

Class No. Title

14211 Commissary Worker

14221 Correction Commissary Coordinator
30021 Custodial Work Coordinator

30061 C ional Laundry Coordi

30171 Commissary Coordinator

42111 Custodial Worker
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Classifications .- Bargaining Unit ¢

. ) ; Iding parenthetical
subtitles, are included in Bargaining Unit six:

The’ followin

Correctional Food Service Coordinator 2
Fabric Worker 1
Fabric Worker 2
Fhlbric Worker 3
Worker
Lam Supervisor |

APPENDIX D

g classifications, includin

Class No. Title
2213] YOC Work Leader
22139 YCC Work Coordinator
22151 cce Dormitory Advisor
22270 Wildlife Conservarion Aige
2221 Wildlife Technician
22311 Technician
22511 Parksmeymevuim Aide
22515 Parks Conservation Crew Leader
22555 Lock Area Supervisor
22560 Atendant
22565 Campground Supervisor |
22566 ind Supervisor 2
22831 Conservation Worker
22833 ation Aide
;2836 ‘(r:omervlnon Crew Leader
0081 reatment Plant Operations Coordinator
46541 Correctional Farm Supervisor 1
46542 ional Farm Supervisor 2
46551 Penal Workshop Supervisor 1
46552 Penal Workshop Supervisor 2
46553 Penal Workshop Quality Control Specialist
521 Automotive Body Repair Worker |
s2112 Automotive Body Repair Worker 2
52121 Automotive Service Worker
52122 Tire Repair Worker
52130 i Automotive Mechanic
5213) Automotive Mechanic |
32132 Automotive Mechanic 2
52133 Automnotive Mechanic 3
52170 Equipment Maintenance Supervisor
52210 Assistant Mason
52211 Mason
52220 Assistant Plasterer
52221 Plasterer
52230 Assistant Steam Fitter
52231 Steam Fitter
52240 Assistant Carpenter
52241 Camenter |
52242 Carpenter 2
52251 Painter |
52252 Painter 2
52260 Assistant Plumber
52261 Plumber |
52262 Plumber 2
52270 Assistant Sheet Metal Worker
22N Sheet Metal Worker |
52272 Sheet Metal Worker 2
52280 Assistant Electrician
52281 Electrician 1
52282 Electrician 2
52290 Assistant Air Quality Technician
52291 Air Quality Technician ]
52292 Air Quality Technician 2
52311 Machinist 1
52312 Machinist 2
- 65 .

Assistant Welder

Welder]

Welder 2 3

Laboratory Machinist |
Laboratory Machinist 2 -
Adaptive Equipment Technician
Press Operator

Amorer

Cobbier
Upholsterer |
Upholsterer 2
Tailor |
Tailor 2
Locksmith 1
Locksmith 2
Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Highway Worker |
Highway Worker 2
Highway Worker 3
Highway Worker 4
Bndge and Lock Tender
Bridge Worker |
Bridge Worker 2
Routemarker 1
Routemarker 2
Foundation Mechanic 1
Foundation Mechanic 2
Foundation Mechanic 3
Signal Electrician Assistant
Lineworker
Signa! Electrician |
Signal Electrician 2
Sign Worker |
Sign Worker 2
Farm Laborer 1
Farm Laborer 2
Dairy Worker 1
Dairy Worker 2
Farm Specialist
Groundskeeper 1
Groundskeeper 2
Groundskeeper 3
Golf Course Worker |
Golf Course Worker 2
Roadside Park Caretaker |
Roadside Park Caretaker 2
Roadside Park Supervisor
Laborer

Laborer Crew Leader
Delivery Worker |
Delivery Worker 2
Mover |

Mover 2S A

Moving Supervisor
Parkingg Facility Attendant
Exterminator

Aircraft Maintenance Supervisor
Equipmem Operator }
Equipment Operator 2
Equipment Operator 3

Dredge Operator 1

Dredge Operator 2

Vehicle Operator |

Vehicle Operator 2
Ambulance Operator |
Ambuiance Operator 2
Research Vessel

Boiler Mainlcn&m Worker
Boiler Repair er
Assistant Stationary Engineer
Stationary Engineer 1
Stationary Engineer 2

Boiler Operator 1
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54542 Boiler Operator 2
54610 Treatment Plant Aide
54611 Treatment Plant
54621 Treatment Plant Supervisor |
54711 Sawyer |
54712 Sawyer 2
54713 Sawyer 3
APPENDIX E

Classifications --
The following classificati

Bargaining Unit 7
ons, ‘including any parenthetical

subtitles, are included in Bargaining Unit 7:

Class No. Title

2111 Livestock Inspector
21121 Grain Warehouse Examiner
21131 Feed and Fertilizer Inspector
21141 Apiary Inspector
21151 Seed Inspector
21153 Seed Analyst
21161 Plant Pest tor
21162 Plant Pest Contro! Specialist
21171 Pesticide Control Specialist
21210 Egg Products Inspector
ngI 1 PF:unIn-y Pr‘?dm Grader
1221 it and Vegetable Inspector
21231 Meat Inspector |
21232 Meat Inspector 2
21233 Meat Inspection Specialist
2124] Food and Drug Inspector
21251 Weights and Measures Inspector
21253 Weights and Measures Technologist
21511 Cosmetology Inspector
21512 Examiner
21 22 1 Barber Inspector
21531 Electrolysis Inspector
21561 Ph 'y Compli Insp
21571 Veterinary Med. Compliance Inspector
21581 Amusmmeanidedelmelnspectm
23111 Public Utilities Transportation Investigator |
23112 Public Utilities Transpostation Investigator 2
23121 Public Utilities Transportation Examiner |
23122 Public Utilities Ty ion Examiner 2
23131 Public Utilities Compliance Investigator |
23132 Public Utilities Compliance Investigator 2
23311 Railroad 1
23312 Railroad Inspector 2
23313 Railroad Inspector 3
24111 Building Inspector
24121 ler Inspector
24123 Nuclear Boiler Inspector
24131 Electrical I
TR ki
i ure Piping In: tor
24161 Plumbing Inspector 1 *pec
24162 Plumbing Inspector 2
24311 Load Limit Inspector
24321 Motor Vehicle Inspector
24331 Drivers License Examiner 1
24332 Drivers License Examiner 2
2434) Drivers License Field Coordinator
24419 Industrial Safety Inspector 1
24412 Industrial Safety 2
24416 Industrial Safety Specialist
24421 Safety and Health iance Officer
24431 Safety and Health Inspector 1
24432 Safety and Health Inspector 2
24441 Safety and Health Coordinator
24442 Safety and Health Consultam
24461 Industrial Product Inspector
2447) Industrial Safety Hygienist 1
24472 Industrial Safety Hygienist 2
24473 Industrial Safety Hygienist 3
24481 Industrial Safety Consultant 1
24482 Industrial Safety Consuliant 2
24483 Industrial Safety Consultant 3
24487 Industrial and C ion Accident Prevention Sp
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24710

Mine Safety Inspector |

Mine Safety Inspector 2
Mine Electrical Safety or
Mine Rescue Operations inator

Oil and Gas Well Inspector
Reclamation Inspector |
Reclamation Inspector 2
ing | or
R&ﬁwm Funeral Facility Inspector
Aviation gpwl:lhst ;
iati ist -

é:i.e"xndmmhﬁm Centification Specialist
Institutional Identification Officer
Criminal Investigator 1

Criminal Investigator 2

Investigator 1

Investigator 2

investigator3

Investigation Specialist

Insurance Investigator 1

Insurance Investigator 2

Fire Safety Inspecior 1

Fire Safety Inspector

Arson Investigator |

Arson Investigator 2 »

Fire Training qugi?mTenl‘Tgchmcmn

Harardous Materials Coordi
ire Safety Specialist

;rroejecl lenzpeg:cm Coordinator
Radio Technician 1
Radio Technician 2
Radio Technician3
Broadcasting Technician ;

ing Technician
mﬁo Production Coordinator
Audio/Visual Technician
Audio/Visual Repair Worker
Audio/Visual Specialist

Printing Technician 1

Printing Technician 2

Printing Machinc Operator 1
Printing Machine Operator 2
Printing Machine Operator 3
Steam Engineer Examiner
Insurance Licensing Examiner
Case Control Reviewer o
Social Services Licensing Specialist
Graphic Artist

Layout Design Artist

Photographer 2
Photographic Specialist
Photo Laboratory Assistant
Photo Laboratory Technician |
Photo Laboratory Technician 2
Cartographer
Cartographer 2 Technician 1
ogrammetry Technician
g:: g Technician 2
Drafting Technician 1
Drafting Technician 2
Drafting Supervisor
Survey Technician |
Survey Technician 2
Survey Technician 3
Engineering Aide |
Engineering Aide 2
Materials Controller |
Materials Controller 2
Materials Controller 3
Bituminous Plant Inspector
Bituminous Plant Supervisor |
Design Technician 1
Design Technician 2
Project Inspector |
Project Inspector 2
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84353 Project Inspecior 3

84411 ic Technician |

84412 ic Technician 2

84611 Environmental Technician |

84612 Environmental Technician 2

84621 Radiological Health Specilist

84631 Radiological Analyst

64641 Health Physics Technician

8472) Bridge Inspector

86110 Laboratory Assistant

86111 Laboratory Technician |

86112 Laboratory Technician 2

86115 Laboratory Technologist

86510 Geology Technician
APPENDIX F

Classifications .-

Ciass No. Title
1211}

Clerk 1
12112 Clerk 2
12113 Clerical Specialist
12121 Statistics Clerk
12131 Telephone Operator |
12132 Telephone Operator 2
12321 Data Processor |
12322 Data Processor 2
12323 Data Processor 3
12331 Data Entry Operator |
12332 Data Entry Operator 2
12333 Data Entry Operator 3
12341 Data Librarian |
12342 Data Librarian 2
12361 Data Technician |
12362 Data Technician 2
12365 Data Control Technician
12371 Computer Operator |
12372 Computer Operator 2
12411 Accounting Machine Operator |
12412 Accounting Machine Operator 2
12421 Office Machine Operator |
12422 Office Machine Operator 2
12423 Office Machine Operator 3
12511 Typisi |
12512 Typist 2
12513 Technical Typist
12531 Stenographer |
12532 Stenographer 2
12551 Secretary |
12552 Secretary 2
12611 Word Processing Specialist |
12612 Word Processing Specialist 2
12613 Word Processing Specialjst 3
12711 Hearings Bailift
12731 i lessenger
1471 Stores Clerk
14721 Mechanical Stores Clerk
1473) Chemical Stores Clerk
1474 2] Storekeeper 1
1474 Storekecper 2
t6lti Cashier |
16112 Cashier 2
16511 Account Clerk |
16512 Account Clerk 2
16513 Account Clerk 3
16740 Claims Assistant
16741 Claims Examiner |
16742 Claims Examiner 2
16743 Claims Examiner 3
16744 Claims Examiner 4
16746 Claims Specialist
16761 Disability Claims Examiner |
16762 Disability Claims Examiner 2
16763 Disability Claims Examiner 3
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e following classifications, mcludnrl‘?. any parenthetical
i

ne (except for

s st;pervisory,

the governor):

Disability Claims gpccu:x: ;

isability Claims Speciali .
g‘uab:l:g Insurance Claims Exugun;r
Disability Insurance Cl-it;ls Specialist
Administrative Secretary
lncon:c“ Maimenance Worker 2
Income Maintenance Worker 3

Public Inquiries Assistant 1
Public Inquiries Assistant 2
Purchasing Assistant 1
Purchasing Assistant 2 X
Contract Specification Writer
Inventory Control Specialist 1
Personnel Aide

Test Monitor
Ernnl Benefits C
l’. C =y Ci

N -

E, dii

LA
Examiner |
Examiner 2
Examiner 3
aminer 4 i
P%‘wsing Home and Hospiul-Exnm?ncr Assistant
Nursing Home and Hospital Examiner 1
Student Loan SPedalgn 1
Studen: Loan Specialist 2
Student Loan Specialist 3
Safety Responsibility Evaluator |
Safety Responsibility Evaluator 2
Safety Responsibility Evaluator 3
Nosologist
Parole Case Aide
Technical Writer )
Technical Writer 2
Engineesing Clerk |
Engineering 2

Permit Coordinator
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APPENDIX G 85421 Design Engincer |
Classifications .. Bargaining Unit 13 gg‘;fg geos.'l“gn"@mlznm
.The following cla;snﬁcanops_, including any parenthetical 85511 Pmﬁ E,,gim 1
sublitles, are included in Bargaining Unit | 5 (except for those 85512 Project Engineer 2
positions which are supervisory or managerial): 85521 Construction Engineer |
Class No. Title 85531 Maintenance Engineer |
22211 Assistant Wildlife Area Supervisor 85541 Bridge Engineer |
22218 Wildlife Area Supervisor | 85561 Surveyor |
2217 Wildlife Management Supervisor 1 85562 Surveyor 2
222 Fish Unit Leader 85611 Acrial Eng
22225 Fish Management Supervisor 1 85623 Field Engine
22231 Fish Hatchery Superintendent | 85631 Testing Engineer |
22281 Wildlife Biologist | 85651 Traffic Engineer | _
22282 Wildlife Biologist 2 85710 Environmental Engineer Intern
22321 Forester 1 85711 Environmental Engineer |
22322 Forester 2 85712 Environmental Engineer 2
22325 Assistant Staff Forester 85721 Air munry_ﬂlm
22331 Forest Manager | 85731 Water Quality Ex 11
222235. l{:m ol :gg:(l) Landscape Architect 'lhde
411 Preserve er 1 i
Naturalist 85912 Landscape Architect 2
22541 Naturalist | 85913 Landscape Archilect 3
52616 TV and Radio Communications Specialist
63281 Facilitics Planner | APPENDIX H .
5730 Senitarian-in-Training Classifications .- Bargaining Unit 14
2;;;; Sanitarian 2I . The following classifications, "including any parenthetical
65761 Epidemiology Investigator | aubtitles, are included in Bargaining Unit 14 (except for those
63762 idemiology Investigator 2 HFenitions which are confidential, supervisory, managerial,
65763 Epidemic Inv. 3 g:;hc uvary or are on the staff of the governor):
65912 Veterinarian 2 : Class No. Title
1 Encrgy Specialist : 22571 Assistant Park Manager |
82325 Supervisor 1 22572 Assistant Park Manager 2 .
82331 Photogr Coondinator 24323 Motor Vehicle Enforcement Representative
gggllz‘ icrobi 1 2432 Motor Vehicle lnvm'lguor
AN 26541 Fire Safety Educator
8323 Microbiologist3 %542 Fire Safery Educatoy 2
83215 Microbiology Supervisor 1 26561 Fire Training Officer 1
83221 Chemist | 26562 Fire Training Officer 2
83222 Chem!ﬂ 2 30091 Software Programer
83223 Chemist 3 X 30101 Training Specialist
83225 Chemical Laboralory Supervisor | 4613} Security Specialist
83231 Entomologist L. 54231 Aircraft Pilot |
83251 Medical Laboratory Technician | 54232 Aircraft Pilot 2
83252 Medical Laboratory Tech 2 63111 Forms Analyst 1
83271 Biologist } 63112 Forms Analyst 2
81272 Biologist 2 63113 Forms Analyst 3
83421 Environmental Scientist | 63121 Administrative Assistant I
83422 Environmental Scientist 2 11 Administrative Assistant 2
83431 Air and Water Quality Scientist | 63123 Administrative Assistant 3
83441 Solid Waste Scientist | 63151 Publication Specialist |
83442 Solid Waste Scientist 2 63152 Publication Specialist 2
83451 ical Analyst | 63161 Grants Coordinator 1
83452 Analys: 2 63162 Grants Coordinator 2
83811 Soils Resource Specialist 1 63211 Management Analyst )
83812 Soils Resource Specialist 2 63212 Analyst 2
83813 Soils Resource Specialist 3 63213 Management Anaivst 3
83821 Geologist 1 63214 Analyst 4
83822 Geologist 2 o3 ‘Management Utficer 1
83823 Geologist 3 63280 Space Planner
83824 Geologist 4 63291 State Records Management Analyst |
83831 Horticulturalist 1 63292 State Records Management Analyst 2
83832 Horticulturalis: 2 63311 Business Services Officer |
83851 Psycho - Biological Program Administrator 63510 Assistant Liason Officer |
83881 Cytologist 63511 Liason Officer 1
84624 Radiological Health Technol gy Instructor 63810 Aide
84642 Health Physicist 1 63821 Hearing Assistant
84643 Health Physicist 2 63831 Hearing Officer 1
85110 Architect Associate 63832 Hearing Officer 2
85111 Arschitect | 63840 Legal Intem
85112 Archisect 2 63841 Attomey 1
85211 Plans Examiner SN2 Attomey 2
85311 Planner | 63843 Attorney 3
85312 Planner 2 63844 Attomey 4
85313 Planner 3 63881 Utilities Anomey Examiner |
8543) Planning Engineer | 63882 Utilities Attomey Examiner 2
85420 Design Engincer Intern 63891 Utility Anomney
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Programme: 5Analyst §
t/Analyst
Progmnn-;er/Amlysl 4
r/Analyst §
Systems Analyst |
Software Specialist )
Data Systemns Coordinator 1
Data Systems Coordinator 2
Data Security Specialist
Medical Records Librarian
Medical Records Consuitant
Information Writer |
Information Writer 2
Publications Editor
Public Information Specialist
Purchasing Specialist
Purchasing Agent 1
Purchasing Agent 2
Inventory Control Specialist 2
Business Enterprise Specialist |
Purchasing Standards Analyst 1
Purchasing Standards Analyst 2
Trainer

Training Officer 2

Personnel Testing Speciatist |
Personnel Testing Specialist 2
Recruitment Specialist

Criminal Justice Planning Analyst
Criminal Justice Planning Specialist
Criminal Justice Planner

Fine Ants Specialist }

Fine Ans Specialist 2

Fine Ants Specialist 3

Disaster Services Coordinator
Disaster Services Administrator |
Disaster Services Administraior 2
Mental Health Administrator |
Mental Health Administrator 2
Mental Health Administrator 3
Accountant 1

Accountani 2

Accountant 3

Examiner §

Tax Commissioner Agent |

Tax Commissioner Agent 2

Tax Commissioner Agent 3

Tax Commissioner Agent 4

Tax Commissioner Agent 5
Financial Institution Examiner |
Financial Institution Examiner 2
Financial Institution Examiner 3
Financial Institution Examiner 4
Financial Institution Examiner Specialist
Utility Examiner ]

Uslity Examiner 2

Utility Examiner 3

Student Loan Area Representative |
Nursing Home and Hospital Examiner 2
Nursing Home and Hospital Examiner 3
Development Specialist 1
Development Specialist 2

Economist

Labor Market Analyst 1

Labor Markes Analyst

Market Reponer

Agriculture Marketing Specialist |
Assisiant Foriegn Office Manager
Budget Officer |

Budget Officer 2

Fiscal Specialist

Contract Evaluator/Negotiator |
Contract Evaluator/Negotiator Specialist
Actuary §

Actuary 2

Internal Insurance Examiner

Intemal Insurance Examination Supervisor |
Insurance Rale Analyst
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Insurance Rate Supervisor |
Traffic Safety Specialist
Statistician 1

Statistician 2

Statistician 3

Researcher |

Researcher 2

Researcher 3

Utility Rate Analyst |

Utility Rate Analyst 2

Utility Rate Analyst 3

Civil Rights Field Representative |
Civil Rights Fieid Representative 2
Civil Rights Field Representative 3
Civil Rights Specialist

EEO Officer |

EEO Officer 2
Assistant EEO Contract Compliance Officer
EEOQ Contract Compliance Officer |
EEO Contract Compliance Officer 2
EEOQ Agency Compliance Officer 1
EEOQ Investigator |

EEO Investigator 2

EEO Program Specialist

Parks Recreation Specialist

Parks Recreation Coordinator
Athletic Program Coordinator
Exposition Specialist

Appraiser |

Appraiser 2

Appraiser 3

Appraisal Specialist

Appraisal Analyst

Review Appraiser |

Review Appraiser 2

Review Appraiser 3

Review Appraiser Supervisor
Property Management Specialist 1
Property Management Specialist 2
Property Management Supervisor
Relocation Agent |

Relocation Agent 2

Relocation Supervisor

Tite Agent ¢

Title Agemt 2

Title Agent 3

Property Ageni 1

Property Agent 2

Property Agent 3

Utilities Relocation Technician |

Utilities Relocation Technician 2

Utilities Relocation Technician 3

Highway Development Coordinator

Highway Development Coordination Supervisor

Appendix 1

Security Officer |
Security Officer 2
Security Officer 3
Psych Attendant
Psych Antendant Supv. |
Security Officer 1
Security Officer 2
Sccurity Officer 3
Youth Leader 2
Youth Leader 3
Security Officer 1
Security Officer 2
Sccurity Officer 3
Correction Officer |1
Correction Officer 2
Sccurity Officer 1
Security Officer 2
Security Officer 3
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42421  Nutrition Aide
42441  Food System Supervisor
42442 Food Consuliant
42452 Correctional Food Service Coordinator 2

). 42511 Fabric Worker I (see also Unit 6, Group 12)
42512 Fabric Worker 2 (see also Unit 6, Group 12)
42513 Fabric Worker 3 (see also Unit 6, Group 12)
42521  Laundry Worker
42523 Laundry Supervisor 1

46131 Security Specialist (from Unit 14, Group 1)

Classification Groupings - Bargaining Unit 4
L. 17321 Social Service Aide )
17322 Social Service Aide 2
44731 Mental Health Tech |
44732 Mentl Health Tech 2
2. 181N Teacher Aide |
18112 Teacher Aide 2

18113 Teacher Aide 3 g 42524  Laundry Supervisor 2
18131 Vocational Instructor 1 5 30061 C ional Laundry Coordi
18132 Vocationa! Instructor 2 4. 14211 Commissary Worker
3. 4411 Hospita) Aide E 14221 Ci ion C isary Coordi
44112 Therp. Program Wosker = 30171  Commisary Coordinator
44113 Nursing Associste k| . . . .
44131 Hospital Aide Trainer Classification Groupings - Bargaining Unit 6
4114 Hospital Aide Supervisor 1 s . 22131 YCC Work Leader
44115  Hospital Aide Supervisor 2 22133 YCC Work Coordinator
44161  License Prac. Nurse 22151 CCC Dormitory Advisor
42741  Pharmacy Atendam 1 231 Forestry Technician
4. 18141 Rehabilitation Aide 2 22511 Parks Conservation Aide
18531 Recreation Aide ] 22515 Parks Conservation Crew Leader
44211  Activities Aide 22560 Campground Atiendant
44213 Genera Activities Therapist | 22565 Campground Supervisor |
44214 General Activities Therapist 2 < . 22566  Campground Supervisor 2
44221 Activity Therapist Specialist | ; 22831 Conservation Worker
44222 Activity Therapist Specialist 2 : 22833 Conscrvation Aide
5. 44711  First Aide Anendant ; 22836 Conservation Crew Leader
65311  Emergency Medical Technici ! 53811 Laborer
65312 Advance Emer. Med. 53813 Laborer Crew Leader
65313 Paramedic ‘ 53621  Golf Course Worker 1
86116  Phelebotomist ‘ 53622  Golf Course Worker 2
6. 44111 Hospital Aide* ; 54711 Sawyer
86311  Dental Technician | : 54712 Sawyer2
86312  Dental Technician 2 54713  Sawyer 3
86313  Dental Assistant | - 3. 53631 Roadside Park Caretaker 1
86314 Dental Assistant 2 ; 53632 Roadside Park Caretaker 2
7. 441h Hospital Aide* 53635 Roadside Park Supervisor
86321 X-Ray Technician 1 R 53611 Groundskeeper |
86322  X-Ray Technician 2 53612 Groundskeeper 2
86324 X-Ray Technologist . 53613  Groundskeeper 3
8 86331 EEG Technician 4. 22270 Wildlife Conservation Aide (see also Unit 13,
86333 EEG Specialist Group 2)
9. a7 Cosmetologist 2227t Wildlife Technician (see also Unit 13,
42731 Barber Group 2)
44111  Hospital Aide* 3. 46551 Penal Workshop Supervisor |
10. 46521 Child Care Worker ' 46552  Penal Workshop Supervisor 2
1. 42421 Nutition Aide 46553  Penal Workshop Quality Control
12. 44310  Occupati ‘Therapy Assi : Specialist
44260 Therapy Aide : 6. 46541  Correction Farm Supervisor !
44261  License Physical Therapy Assistant 46542 Correction Farm Supervisor 2
*Only those Dental Techs, EEG Techs or Cosmelologists or barbers who have previous) 53511  Farm Laborer |
held a Hospital Aide position can bump back 10 a Hospital Aide. 53512 Farm Laborer 2
e . 53521  Dairy Worker |
Classification Groupings - Bargaining Unit § 53522 Dairy Worker 2
I. 42111 Custodial Worker 53541  Farm Specialist
30021  Custodial Work Coordinator 7. 52111 Auto Body Repair Worker |
2. 42314 Buicher 52112 Auto Body Repair Worker 2
42321 Meaicunier | 52121  Auto Service Worker
42322 Meatcuner 2 52122 Auto Tire Repair Worker
42331  Baker | 52130 Assistant Aulo Mechanic
42332  Baker 2 52131 Auto Mechanic 1
42341 Food Service Worker 52132 Auto Mechanic 2
42351 Cook | 52133 Auto Mechanic 3
42352 Cook 2 52170 Equipmeni Mainienance Supervisor
42411 Food Scrvice Supervisor | ¥ 52210  Assistant Mason
42412 Food Service Supervisor 2 52211 Mason
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52220
52221
52240
52241
52242
52251
52252
52260
52261
52262
52270
52271
52272
52280
5228
52282
52290
52291
5292
31
5312
52321
52322
52861
52862
53111
53112
s3113
53121

52231
52260
52261
52262
54511
54513

54531

54532
54541
54542
54610
54611
54621
30081
42511
42512
42513
52831
52851
52852
53211
53212
53213
53214
53231
53232
53241
53242
53261
53262
53263
53410
53411
5412
53631
53632
53635

Assisiant Plasterer
Plasterer

Assistant Carpenter
Carpenter |

Carpenter 2

Painier |

Painter 2

Assistani Plumber

Plumber 1

Plumber 2

Assistant Sheet Metal Worker
Sheet Meial Worker 1

Sheet Metal Worker 2
Assistant Electrician
Elecvician 1

Electrician 2

A Alir Quality Technici
Air Quality Technician 1

Air Quality Technician 2
Machinist 1

Machinist 2

Welder |

Welder 2

Locksmith 1

Locksmith 2

Maintenance Repair Worker |
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Assistant Sieam Fitter

Steam Fitter

Assistant Plumber

Plumber |

Plumber 2

Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engincer 1
Stationary Engineer 2

Boiler Operator

Boiler Operajor 2

Treatment Plant Aide
Treatment Plant Operator
Treatment Piant Supervisor |
T Plant Operations Coordi
Fabric Worker 1 (from Unit 5, Group 3)
Fabric Worker 2 (from Unit 5, Group 3)
Fabric Worker 3 (from Unit 5, Group 3)
Upholsterer |

Tailor |

Tailor 2

Highway Worker 1

Highway Worker 2

Highway Worker 3

Highway Worker 4

Bridge Worker |

Bridge Worker 2
Routemarker |
Routemarker 2
Foundation Mechanic |
Foundation Mechanic 2
Foundation Mechanic 3
Sign Metal Worker

Sign Worker |

Sign Worker 2

Roadside Park Carctaker
Roadside Park Carctaker 2
Roadside Park Supervisor
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113
19

20,

Classification Groupings -

t

[

113

5441)
54412
54413
54421
54422
54411
34412
54413
53220
53321
53222
53223
53821
53822
5444}
54442
54451
54452
53841
54431
54211
54221
54222
54225
54461
53221
22555
53831
53832
53835
53811
53813
5234)
52351
52810
5282)
53851

211
21131
21141
21151
21453
21161
21162
21
21121
21210
21211
21221
21231
21232
21233
21241
21581
21251
21253
21511
21512
21528
21531
21561
23111
23142
23121
23122

Equipment Operator |
Equipment Operator 2
Equipment Operator 3
Dredge Operator |

Dredge Operator 2
Equipment Operator |
Equipment Operator 2
Equipment Operator 3
Signal Electrician Assistant
Lineworker

Signal Electrician 1

Signal Electrician 2
Delivery Worker |

Delivery Worker 2

Vehicle Operator 1

Vehicle Operator 2
Ambulance Operator 1
Ambulance Operator 2
Parking Facility Attendant
Bookmobile Operator (from Unit 9, Group 14)
Aircraft Attendant

Aircraft Mechanic. |

Aircraft Mechanic 2

Aircraft Maintenance Supervisor
Research Vessel Operator 2
Bridge and Lock Tender
Lock Area Supervisor
Mover |

Mover 2

Moving Supervisor

Laborer

Laborer Crew Leader
Laboratory Mechanic 1
Adaptive Equipment Technician
Armorer

Cobbler

Exterminator

Livestock Inspector

Feed Fertilizer Inspector
Apiary Inspector

Seed Inspector

Seed Analyst

Plant Pest Inspector

Plant Pest Contro! Specialist
Pesticide Control Specialist
Grain Warehouse Examiner
Egg Products Inspector
Poultry Products Grader

Fruit and Vegetable Inspector
Meat Inspector |

Meat Inspector 2

Meat Inspector Specialist

Food and Drug Inspector
Amusement Ride and Game Inspector
Weights and Measure Inspector
Weights and Measure Technician
Cosmetology Inspecior
Cosmetology Examiner

Barber Inspector

Electrolysis Inspector
Pharmacy Comp. Inspecior
PUCO Trans. Investigator |
PUCO Trans. Intestigator 2
PUCO Trans. Examiner
PUCO Trans. Examiner 2
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Bargaining Unit 7



14.
15,
16.
17,

20.

2).

22,

23.

24,
25.

26.
27.
28.

3L

32.

33

23131
23132
23311
23312
23313
24121
24151
24123
24131
2414)
24161
24162
24311
24321
24323

24324

24331
24332
24341
24411
24412
24416
24421
24431
24432
24441
24442
24461
24471
24472
24473
24481
244382
24483
24487
24710
24711
24713
24715
24721
24741
24742
24911

24921

24941

24942
24961

26110
26121

26122
26211

26212
26213
26215
66751

26211
26222
26521
26522
26531
26532
26541

26542

PUCO Compliance Investigator 1
PUCO Compliance Investigator 2
Railroad Inspecior 1
Railroad Inspector 2

High Pressure Piping Inspector
Nuclear Boiler Jnspector |
ical Inspector
Elevator Inspector
Plumbing Inspector |
Plumbing Inspector 2
Load Limit Inspector
Motor Vehicle Inspector
Motor Vehicle Enforcement Representative
(from Unit 14, Group 18)
Motor Vehicle Investigator
(from Unit 14, Group 18)
Drivers License Examiner 1
Drivers License Examiner 2
Drivers License Field Coordinator
Industrial Safety Inspector 1
Industrial Safety Inspector 2
Industrial Safety Specialist
Safety and Health Comp. Officer
Safety and Health Inspector 1
Safety and Health Inspector 2
Safety and Health Coordinator
Safety and Health Consultant
Industrial Product Inspector
Industrial Safety Hygienist |
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Consuitant |
Industrial Safety Consultant 2
Industrial Safety Consultant 3
Industrial Cons.-Acc. Prevention Specialist
Mine Safety Inspecior 1
Mine Safety Inspector 2
Mine Electrical Safety Inspector
Mine Rescuc Operations Coordinator
Oil and Gas Well Inspector
Reclamation Inspector 1
Reclamation Inspector 2
Racing Inspector
Embalmer and Funeral Facility Inspector
Aviation Specialist 1
Aviation Specialist 2
PR

Centification Sp

Institutional Identification Officer

Criminal Investigator |

Criminal Investigator 2

Investigator 1

Investigator 2

Investigator 3

Investigator Spec.

Safety Resp. Evaluator ) (from Unit 9,
Group 14)

Insurance Investigator 1

Insurance Investigator 2

Fire Safety Inspector 1

Fire Safety Inspector 2

Arson Investigator |

Arson Investigator 2

Fire Safety Educator 1 (from Unit 14,
Group 18)

Fire Safety Educator 2 (from Unit 14,
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43,

43,

47,

L L3

49,

EEES |

26560
26571
26573
30041
52421
52422
52423
s2611
52612
52615
52616

52641

52643
52645
2m

52712
smn1

527122
52731

52732
52733
34571

69473
69481

82111
82121

82211
822)2
82214
82220
82221
82222
8231
82312
8411t
84112
84115
84341
84342
82321
82322
82325

82331

84211
84212
842]3
84311
84312
8432)
84322
84323
84331
84334
84351
84352
84353
30131
84721
84411
84412
84611
84612
83421

Group 18)
Fire Training Equipment Technician
Hazardous Mat. Technician
Hazardous Mat. Coordinator
Fire Safety Specialist
Radio Technician |
Radio Technician 2
Radio Technician 3
Broadcasting Technician 1
Broadcasting Technician 2
TV/Radio Prod. Coordinator
TV/Radio Communication Specialist
(from Unit 13, Group 18)
Audio/Visual Technician
Audio/Visual Repair Worker
AudiofVisual Specialist
Bindery Operator |
Bindery Operator 2
Printing Technician 1
Printing Technician 2
Printing Machine Operator |
Printing Machine Operator 2
Printing Machine Operator 3
Steam Engincer Examiner
Case Control Reviewer
Social Services Licensing Specialist
Graphic Artist
Layout Design Antist
Photographer |
Photographer 2
Photographic Specialist
Photo Lab Assistant
Photo Lab Technician !
Photo Lab Technician 2
Cartographer 1
Cartographer 2
Drafting Technician
Drafting Technician 2
Drafting Supervisor
Design Technician |
Design Technician 2
Photogrammetry Technician 1
Photogrammetry Technician 2
Photogrammetry Supervisor | (from Unit 13,
Group 19)
Photogrammetry Coordinator (from Unit 13,
Group 19)
Survey Technician |
Survey Technician 2
Survey Technician 3
Engincering Aide |
Engineering Aide 2
Material Controller |
Material Controller 2
Material Controller 3
Bituminous Plant Inspector
Bituminous Plant Supervisor |
Project Inspector |
Project Inspector 2
Project Inspector 3
Project Inspector Coord.
Bridge Inspector
Electronic Technician |
Electronic Technician 2
Environmental Technician
Environmental Technician 2
Environmental Scientist 1 (from Unit 13, Group 13)
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5. 8462)
84631
8464
84624

52. 86110
86111
86112
86115

53. 86510
83811

Radiological Health Specialist
Radiological Health Analyst

Health Physics Technician

Radiological Health Technology Instructor from Unit 13, Group 22)
Laboratory Assistant

Laboratory Technician |

Laboratory Technician 2

Laboratory Technologist

Geology Technician

Soil Resource Specialist |

Classification Groupings . Bargaining Unit 9

L1221
12112
12113
30001
12121
66931
12511
12512
12513
12531
12532
12551
12552
12611
12612
12613
16831
12731
12131
12132
63110
12711
69810
63821

2. 14711
14721
14731
14741
14742
64511
64512
64551
64540

3. 16111
16112

4. 16511
16512
16513
30011

5. 12321
12322
12323
12331
12332
12333
1234)
12342
12361
12362
12365
12371
12372

6. 84361
84362
84371

Clerk 1

Clerk 2

Clerical Specialist
Clerical Technician
Statistics Clerk
Nosologist

Typist 1

Typist 2

Secretary 2
Word Processing Specialist 1
Word Processing Specialist 2
Word Processing Specialist 3
Administrative Secretary |
Mail Clerk/Messenger
Telephone Operator 1
Telephone Operator 2
Forms Control Specialist
Hearing Bailiff
Parole Case Aide
Hearing Assistant {from Unit 14, Group 13)
Stores Clerk
Mechanical Stores Clerk
Chemical Stores Clerk
Storekeeper 1
Storekeeper 2
Purchasing Assistant 1
Purchasing Assistant 2
Inventory Control Specialist |
Contract Spec, Writer
Cashier |
Cashier 2
Account Clerk 1
Account Clerk 2
Account Clerk 3
Account Clerk Specialist

1

Data Entry Operator 2
Data Entry Operator 3
Data Librarian |

Data Librarian 2

Data Technician |
Data Technician 2
Data Control Technician
Computer Operator |
Computer Operator 2
Technical Writer |
Technical Writer 2
Engineering Clerk 1

84372
8438)
84382
8439)
84392
16740
16741
16742
16743
16744
16746
66121
66122
66123
66124
66125
64210
64211
64222
64271
64213
64214
64231
64232
64234
64240
16761
16762
16763
16765
16766
16771
16773
12411
12412
1242}
12422
12423
52741
52431
52432
5244)
17222
17223
64681

66561
66562
66563
64610
18311
18313
18314
24171
52412
52413
52415
84571
84572
84573
64361
64343
64430
64431
5443)
66751
66752

Engineering Clerk 2
Traffic Technician |
Traffic Technician 2

Traffic Analyst 2

Claims Assistant

Claims Examiner |

Claims Examiner 2

Claims Examiner 3

Claims Examiner 4

Claims Specialist

Examiner )

Examiner 2

Examiner 3

Examiner 4

Examiner 5 (from Unit 14, Group 12)
Employment Services Interviewer
Employment Services Representative
Emp? Services C J

Empl Contract Speciali
Veterans Employment Representative
Disabled Vets Outreach Specialist
Employment Service Specialist |
Employ It Service Specialist 2

Employ Service Coordi
Disability Claims Examiner ]
Disability Claims Examiner 2
Disability Claims Examniner 3
Disability Claims Specialist 1
Disability Claims Specialist 2
Disability Insurance Claims Examiner
Disability Insurance Claims Specialist
Account Machine Operator |

Account Machine Operator 2

Office Machine Operator |

Office Machine Operator 2

Office Machine Operaior 3

Printing Coordinator |

Radio Operator 1

Radio Operator 2

Radio Dispatcher 1

Income Maintenance Worker 2
Income Maintenance Worker 3

Empl B Coordi

Empoyee Benfis Coodintor 3.
Student Loan Specialist 1

Student Loan Specialist 2

Student Loan Specialist 3

Personnel Aide

Library Assistant

Library Media Technical Assistant |
Library Media Technical Assistant 2
Lega! Order Writer

Communication Technician 2
Communication Technician 3
Communication Technician Spec.
Permit Technician )

Permit Technician 2

Permit Coordinater

Tour Guide

Tour Coordinator

Public Inquiries Assist 1

Public Inquiries Assist 2

Bookmobile Operator (see also Unit 6, Group 16)

Safery Responsibility Evaluator | (see also
Safety Responsibility Evaluator 2
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66753 Safety Responsibility Evaluator 3
66761  Traffic Safety Specialist (from Unit 14, Group 23)
84510 Real Estate Trainee

Classification Groupings - Bargaining Unit 13
I

22211 Assistant Wildlife Area Supervisor
22215 Wildlife Area Supervisor |
22217 Wildlife Management Supervisor 1
2. 22270 Wildlife Conservation Aide (from Unit 6, Group 4)
22271 Wildlife Technician {from Unit 6, Group 4)
22281 Wildlife Biologist |
22282 Wildlife Biologist 2
83271  Biologist |
83272 Biologist 2
3. 22221 Fish Unit Leader
22225 Fish Management Supervisor |
22231 Fish Harchery Superintendent |
4. 22540 Naturalist Aide
22541  Naturalist |
22325  Assistant Staff Forester
22351  Assistant Nursery Manager
22321 Forester |
22322 Forester 2
22331 Forest Manager |
5. 22411 Preserve Manager |
83451 Ecological Analyst 1
83452 Ecological Analyst 2
6. 85411 Planning Engineer 1
85420  Design Engineer Intemn
85421  Design Engineer 1
85422  Design Engineer 2
85510  Project Engineer Intern
85511  Project Engineer 1
85512 Project Engineer 2
8552)  Construction Engineer 1
85531  Maintenance Engineer 1
85541  Bridge Engineer |
85611  Aerial Engineer
85621 Field Engineer
85631  Testing Engineer |
85651  Traffic Engineer 1
7. 85561 Surveyor |
85562  Surveyor2
8. 65730 Sanitarian - In-Training
65731  Sanitarian |
65732 Sanitarian 2
9. 65912 Veterinarian 2
10. 66361 Energy Specialist
11. 83211 Microbiologist |
83212 Microbiologist 2
83213 Micorbiologist 3
83215 Microbiologist Supervisor 1
12. 83221 Chemist |
83222 Chemisi 2
83223  Chemist 3
83225 Chemical Lab Supervisor |
83251  Medical Lab Technician |
83252 Medical Lab Technician 2
13. 83421  Environmental Scientist 1 (see also Unit 7, Group 50)
83422 Environmental Scientist 2
83431  Air & Water Quality Scientist 1
83441  Solid Waste Scientist |
83442 Solid Waste Scientist 2
14. 83811 Soils Resource Specialist ]
83812  Soils Resource Specialist 2
83813  Soils Resource Specialist 3
83821  Geologist |
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17.

18,
19,

20.
21

22.

Cla
1.

,

83822
83823
83824
85110
85111
85112
85211
85710
85711
85712
85721
85731
85910
85911
85912
85913
83831
83832
52616
82325
82331
63281
85311
85312
85313
84624
-83231
83851
83881

64161
46131
63151
63152
64411
64412
64415
64420
64111
64112
64113
64114
64115
64121
64124
64125
64151
64152
64520
64521
64522
64571
64591
64592
64552
64650
64651
64652
30101
84511
84512
84513
84515
84520
84521
84522

Geologist 2
Geologist 3

Geologist 4
Architect Associate
Architect |
Architect 2

Plans Examiner

Environmental Engineer Intem

Environmental Engineer |

Environmental Engineer 2

Air Quality Engineer 1|

Water Quality Engineer |

Landscape Architect Aide

Landscape Architect |

Landscape Architect 2

Landscape Architect 3

Horticulturist 1

Horticulturist 2

TV/Radio Communications Specialist (see also Unit 7, Group 35)
Photogrammetry Supv. 1 (see alos Unit 7. Group 46)
Photogrammetry Coordinator (see aiso Unit 7, Group 46)
Facilities Planner 1 (see Unit 14, Group 23)

Planner 1

Planner 2

Planner 3

Radiological Health Technology 1 lor (see also Unit 7, Group 51)
Entomologist

Psycho-Biological Program Admini

Cytologist

ssification Groupings - Bargaining Unit 14

Data Security Specialist
Security Specialist (see also Unit 3, Group 4)
Publications Specialist 1
Publications Specialist 2
Information Writer 1
Information Writer 2
Publications Editor

Public Information Specialist
Programmer/Analyst 1
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 4
Programmer/Analyst §

Systems Analyst |

Software Specialist |

Software Specialist 2

Data Sysiems Coordinatos 1
Data Systems Coordinator 2
Purchasing Specialist
Purchasing Agent |

Purchasing Agent 2

Business Enterprise Specialist 1
Purchasing Standards Analyst |
Purchasing Standards Analyst 2
Inventory Control Specialist 2
Trainer

Training Officer 1

Training Officer 2

Training Specialist

Appraiser |

Appraiser 2

Appraiser 3

Appraisal Supervisor

Appraisal Analyst

Review Appraiser |

Review Appraiser 2
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84523
84534
84531
84532
84534
84541
84542
84544
8455)
84552
84553
84561
84562
84563
84581
84582
84583
84711
84715
63831
63832
63841
63842
63844
63845
63881
63882
63891
63840
63111
63112
63113
66350
66911
66912
66913
66921
66922
66923
66311
66312
63211
63212
63213
63214
63810
68171
69181
69182
69191
69111
69112
69113
69121
6913]
69132
69160
69161
69162
63161
63162
64711
64713
64714
66171
66511
66512

Review Appraiser 3

Review Appraiser Supervisor
Property Management Specialist 1
Property Management Specialist 2
Property Management Supervisor
Relocation Agent 1

Relocation Agent 2

Relocation Supervisor

Title Agent 1

Title Agem 2

Title Agent 3

Property Agent |

Utilities Refocation Technician 1

Utilities Relocation Technician 2

Utilities Relocation Technician 3

Highway Development Coordinator
Highway Development Coordinator Supervisor

Hearing Officer 1

Hearing Officer 2

Attorney 1

Attorney 2

Attomey 3

Attorney 4

Utilities Attomey Examiner 1

Utilities Attorney Examiner 2

Utility Anomey

Legal Intem

Forms Analyst |

Forms Anaiyst 2

Forms Analyst 3

Assistant Foreign Officer Manager
Statistician |

Statistician 2

Statistician 3

Researcher |

Researcher 2

Researcher 3

Developmen: Specialist 1

Development Specialist 2

Management Analyst |

Management Analyst 2

Management Analyst 3

Management Analyst 4

Legal Aide

Equal Empl. Opportunity Agency Compl. Ofc. 1
Equal Empl. Oppt. Investigator 1

Equal Empl. Oppt. Investigator 2

Equal Employment Oppt. Program Specialist
Civil Rights Ficld Representative |

Civil Rights Field Representative 2

Civil Rights Field Representative 3

Civil Rights Specialist

Equal Employment Opp. Officer |

Equal Employment Opp. Officer 2

Asst. Equal Empl. Opp. Contr. Compl. Officer
Equal Empl. Oppt. Cont. Compliance Officer |
Equal Empl. Oppt. Cont. Compliance Officer 2
Grants Coordinator 1

Grants Coordinator 2
Criminal Justice Planning Analys
Criminal Justice Planning Specialist
Crimina} Justice Planner
Student Loan Area Representative
Budge: Officer 1
Budget Officer 2
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20,

66531
66530
66111
66112
66113
63311
66125
66141
66142
66143
66144
66145
66161
66162
66163
63121
63122
63123
63510
63511
65221
65222
65223
66192
66193
63821
5423t
54232
66131
66132
66133
66134
66135

63271
63291
63292

64811
64812
64813
64910
64911
64912
66911
69913
66931
22571
22572
24323
24324
26541
26542
64671
64672
64692
66711
66712
66741
66744
66721
6673)
66321
66331
66332
66340
66341

Fiscal Officer |

Fiscal Specialist

Accountant 1

Accountant 2

Accountant 3

Business Service Officer |

Examiner 5 (see also Unit 9, Group 8)
Fi ial Institution Examiner |

Financial Institution Examiner 2
Financial Institution Examiner 3

Financial Institution Examiner 4

Financial Institution Examiner Supervisor |
Utility Examiner 1

Utility Examiner 2

Utility Examiner 3
Administrative Assistant 1
Administrative Assistant 2
Administrative Assistant 3

Assistant Liaison Officer |

Liaison Officer 1

M H Administrator

M Y Administrator 2

M H Administrator 3

Nursing Home & Hospital Examiner 2
Nursing Home & Hospital Examiner 3
Hearing Assistant (see Unit 9, Group 1)
Aircraft Pilot 1

Aircraft Pilot 2

Tax Commissioner Agent |

Tax Commissioner Agent 2

Tax Commissioner Agent 3

Tax Commissioner Agent 4

Tax Commissioner Agent 5

Records Management Officer 1
State Records Management Analyst |
State Records Management Analyst 2

Fine Ants Specialist |

Fine Ans Specialist 2

Fine Ants Specialist 3

Disaster Services Coordinator
Disaster Services Administrator |
Disaster Services Administrator 2
Parks Recreation Specialist
Parks Recreation Coordinator
Athletic Program Coordinator
Assistant Park Manager |
Assistant Park Manager 2

Motor Vehicle Enforcement Representative (see also Unit 7, Group 18)
Motor Vehicle Investigator (see also Unit 7, Group 18)

Fire Safety Educator 1 (see also Unit 7, Group 33)
Fire Safety Educator 2 (see also Unit 7, Group 33)
Personnel Testing Specialist |

Personnel Testing Specialist 2

Recruitment Specialist

Actuary |

Actuary 2

Insurance Rate Analyst

Insurance Rate Supervisor |

Internal Insurance Examinator

Intemal Insurance Examinator Supervisor
Economist

Labor Market Analyst

Labor Market Analyst 2

Market Repornier

Agricultural Market Specialist |
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23.

66551
66552
66553
69941
66761
64321
64325
63280
63281

Contract Evaluator/Negotiator |

Contract Evaluator/Negotiator 2

Contract Evaluator/Negotiator Specmhsx

Exposition Specialist

Traffic Safety Specialist (see also Unit 9, Group 14)
Medical Record Librarian

Medical Record Consultant

Space Planner

Facilities Planner | (see Unit 13, Group 20)
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APPENDIX J - Geographic Jurisdictions

ADJUTANT GENERAL
Two (2) Districts
District #1 - Franklin
District #2 - other 87 counties
DEPARTMENT OF ADMINISTRATIVE SERVICES
Five (5) Districts
District #1 -- Cuyahoga county
District #2 - Tuscarawas county
District #3 - Franklin county
District #4 - Hamilion county
District #5 - Scioto county
DEPARTMENT OF AGRICULTURE
A. Division of Meat Inspection.

District #1 District #2 District #3
Ashtabul; Cosh Pike Hamilton
Trumbull Muskingum Scioto Clermont
Columbiana Guemnsey Vinton Preble
Jefferson Belmont Jackson Butler
Harrison Noble Lawrence Montgomery
Carroll Monroe Gallia Warren
Stark Washington Meigs Greene
Surmumit Morgan Athens Clinton
Mahoning Del Fayene
Portage Knox Harding
Geauga Licking Marion
Cuyahoga Pickaway Logan
Lake ) Fairfield Union
Lorain Perry Champaign
Medina Hocking Madison
Ashland Brown Clark
Wayne Highland Franklin
Holmes Adams

Tuscarawas Ross

District #4 District #S

Williams Shelby Allen Central Office
Fulton Miami Mercer

Defiance Seneca Auglaize

Henry Crawford Drake

Paulding Morrow Wood

Putnam Erie Onawa

Hancock Huron Sandusky

Wyandot Richland

Van Wert Lucas

B. Other Divisions Sta
DEPARTMENT OF AGING

Sta
OFFICE OF BUDGET AND MANAGEMENT

Sta
CIVIL RIGHTS COMMISSION
Six (6) Districts

District #1 District #2
Williams Hardin Auglaize Darke
Defiance Onawa Lucas Preble
Paulding Sandusky Wood Shelby

Van Wen Sencca Hancock Miami
Mercer Wyandot Huron Monigomery
Fulton Marion Richland Logan
Henry Crawford Knox Champaign
Putnam Morrow Ashland Clark

Alien Ere Greene
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Distriet #3 District #4 District #5
Butler Lorain Medina Trumbull
Hamilton Cuyahoga Wayne Mahoning
Warren Lake Summit Columbiana
Clermont Geauga Stark
Clinton Ashuabula Portage
District ws
Union Madison Fayette Guernsey
Highland Brown Adams Carroll
Delaware Franklin Pickaway Monroe
Ross Pike Scioto Noble

jickil Fairfield Hocking Harrison
Vinton Jackson Lawrence Jefferson
Perry Athens Meigs Washington
Mm Muck: Ral;
Morgan Gallia Tuscarawas

Sta
OHIO BUREAU OF EM

DEPARTMENT OF COMMERCE

Statewide

OFFICE OF CONSUMER'S COUNCIL

DEPARTMEN

Statewide
T OE DEVELOPMENT

tewide

DEPARTMENT OF EDUCATION

tewide

PLOYMENT SERVICES
Eight (8) Districts
District #1 District #2 District #3
Cuyahoga Hamilton Lake Medina
Geauga Ashtabula
Columbiana Portage
Summit Carroli
Stark Tuscarawas
Holmes Wayne
District #4 District #5 District #¢
Jefferson Perry Adams Butler
Harrison Athens Brown Preble
Belmont Meigs Clermont Darke
Monroe Gallia Clinton Shelby
Washing L Highland Miami
Jackson Warren Monigomery
Nobie Vinton Fayene Greellfe
Guernsey Hocking Clark
Muskingum Fairfield Champaign
Coshocton Pickaway Logan
Licking Ross Union
Delaware Pike Madison
Franklin Scioto
District #7 District #8
Crawford Putnam Lorain Onawa
Marion Henry Ashland Wood
Wyandot Fulion Knox Lucas
Harding Williams Morrow Huron
Hancock Defiance Richland
Auglaize Pauiding Esie
Allen Van Wen Seneca
Mercer Sandusky
ENVIRONMENTAL PROTECTION AGENCY

Five (5) Districts

OHIO EXPOSSITION.iSd COMMISSION
DEPARTMENT OF HEALTH

District #1 District #2 District #3
Champaign Lorain Williams Hardin
Clark Ashland Defiance Logan
Union Cuyahoga Paulding Onawa
Madison Medina Van Wert Sandusky
Fayene Wayne Mercer Seneca
Marion Summit Fulton Wyandot
Dclaware Lake Henry Crawford
Franklin Geauga Putnam Enie
Pickaway Portage Allen Huron
Knox Stark Auglaize Richland
Licking Ashtabula Shelby
Fairfield Trumbali Lucas

Mahoning Wood

Columbiana Hancock
District #4 District #5
Ross Coshocton Darke
Pike Holmes Miami
Scioto Tuscarawas Preble
Hocking Guemnsey Montgomery
Vinton Nobie Greene
Jackson Washington Butler
Lawrence Carroll Warren
Gallia Harmrison Clirton
Meigs Belmont Hamilion
Athens Jefferson Clermont
Perry Monroe Brown
Muskingumn Highland
Morgan Adams

DEPARTMENT OF HIGHWAY SAFETY -
STATE HIGHWAY PATROL
Two (2) Districts
District #1 - Central Office
District #2 - The remainder of the State.

DEPARTMENT OF HUMAN SERVICES

Two (2) Districts
District #1 - Franklin, Hocking, Montgomery
District #2 - Wood, Summit
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District #1 District #2
Darke Licking Williams Morrow
Preble Fairfield Defiance Delaware
Butler Hocking Paulding Enie
Hamilion Vinton Van Wen Ruron
Miami Jackson Mercer Richland
Monig La Fulion Lorain
Warren Coshoclon Henry Ashland
Clermont Muskingum Putnam Cuyahoga
Champaign Perry Alien Medina
Clark Morgan Auglaize Wayne
Greene Athens Sheiby Holmes
Clinion Meigs Lucas Summit
Brown Gallia Wood Lake
Madison Tuscarawas Hancock Geuga
Fayetie Guemnsey Hardin Porage
Highland Noble Logan Stark
Adams Washington Onawa Ashtabula
Frankiin Carroll Sandusky Trumbull
Pickaway Harrison Seneca Mahoning
Ross Jefferson Wyandot Columbiana
Pike Beimont Marion
Scioto Monroe Union
Knox Crawford
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INDUSTRIAL COMMISSION OF omH10 i Ve o™
qu (2) Districts h Jams o o .
District S#cl - H;nihon. Montgomery, Clark, Franklin, “Peukding Wyandot Sligl,b.;u amlm:
ioto, Muskingum, Guernsey
Distries #2 - Allen, Lucas, Richland, Cuyahoga, hv-.',,mwm E,'-:"""d D'rchjnm‘ :ml.d
Summi, ‘Surk. Mahoning " Menry Huron Preble Anarnsg
DEPARTMENT OF INDUSTRIAL RELATIONS it S
(Exception; Unit 7 Statewide) Lucas Greene
lv)vlstricl # District #2 District 43 District #4 Woed Fayette
D;g:: Marion Medina Ashiabula Mancock Warren
» Crawford Wayne Trumbull vawa Clinton
Paulding Morrow Summit Mahoning
Fulton Knox Stark
Hen i
Puthom ﬁfh""d Poriage District #6 Districe #7 District #8
Lucas Ere * Union Ross Athens Hardin
Wood Ashland Madison Pike Meigs Logan
Hancock Lorain Delaware Scioto Gallia Champaign
Otiawa Cuyahoga Franklin Hocking Muskingum Marion
Sandusky Lake & Prckaway Vinton Morgan Morrow
Sencca Geauga backing Jackson Washington Richland
Wyandot Fairficld Lawrence Guernsey Knox
Perry
District #: copri
H;,,’,: g Carroll ﬂ';."" hd ) . OHIO LOTTERY COMMISSION
Cosh ol Fairfion Washingion Nine (9) Districts
Tuscarawas parte Belmont (By District Offices)
Harrison ey Monroe Bistrict #1 - Cuyahoga
Jefferson muskmgum Guemsey istrict #2 - Lucas
organ Noble District #3 - Montgomery
Pt 47 District a8 Diaricr#5 . Fakln
:'“'1:: :locs?wly Van Wen Madison Districs #6 - Washingion
Hamilton Pike Meroer Delaware District #7 - Stark
Montgomery Scioto Durke Franklin Dstrict #8 - Mahoning
(\,:v.,-,,n Hocking Auglaize District #9 - Lorain
Grommant Jmien Shelby ) DEPARTMENT OF MENTAL HEALTH
Clinton Lawrence Nami (l;mrloyees in Units 4 and 14 within child care facilities* may
Brown Gallia Loger displace employees or promote into positions in Jjurisdictions.
Fayente Mei Chg‘" . However, employees in Units 4 and T4 may not displace
Highland Amf; pu ampaign employees or promote into positions in child care facilities.*)
Adams Uln_rk District #1 District #2 District #3 District #4
nion Central Office Cambridge Moritz *Dayton
DEPARTMENT OF INSURANCE Athens Foout R Center
tatewide b -
STAST;E LleRARY COAC *Milicreek
atewide . oo A
District #5 District #6 District #7
Eight 8/ L ARTMENT OF LIQUOR CONTROL Toedo Massilon Wester Reserve
District #1 District #2 akwood Fallsview Cleveland Psych.
. 1 *
ém.;:o Ashland Trambull Harrison Woodside Sagamore
LT}
M:;m” l‘:"l’y"‘ Stark Jefferson OHIO DEPARTMENT OF MENTAL RETARDATION
Lake coimes Tuscarawas Beimont AND DEVELOPMENT
Geanga Soo Mahoning Noble . DISABILITIES
s . Pormee oun:bmla Monroe Seven (7) Districts

- 91 .

Districs #1 - North West Developmental Center, Tiffin Deveiopmental Center

District #2 - Cleveland Develop | Center, Broadview Develop | Center,
Warrensville Developmental Center

District #3 - Apple Creek Devel J Center. Y Develop I Center

District #4 - Columbus Developmental Center Mt. Vernon Developmental Center

District #5 - Cambridge Developmental Center, Gallipolis Developmental Center

District #6 - South Devel | Center, Montg y Devel | Center
Springview Developmental Center

District #7 - Central Office
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NT OF NATURAL RESOURCES

. DEPARTME.
Eight (8) Districts
District #1 District #2
Wiltiams Van Went Preble
Defiance Mencer Miami
Paulding Darke Montgomery
Fulton Alien Champaign
Henry Auglaize Clark
Putnam Shelby Greene
Lucas Hardin Madison
Logan Fayette Hancock
District #3 District #4 District #5
Adams Union
Pike Del Sand
Scioto Frankiin Seneca
Jackson Morrow Huron
Lawrence Knox Erie
Ross Licking Lorain
Pickaway Wyandot Cuyahoga
Fairfield Marion Medina
Hocking Crawford Summit
Vinton Richland
Perry Ashland
District #7 District #8
Tuscarawas Lake
Carroll Geauga
Harrison Ashtabula
Beimont Trumbult
Jefferson Portage
Wayne Mahoning
Holmes Columbiana
Coshocion
Stark

PUBLIC UTILITIES COM_ﬁlISSI

Statewide

BOARD OF REGENTS

Statewide

DEPARTMENT OF REI!TAI%ILITATION AND

CORREC N

A. Parole and Communily Services

Five (5) Districts
District #1 - Cleveland
District #2 - Columbus
District #3 - Cincinnati
District #4 - Lima
District #5 - Akron

B. Institutions
Three (3) Districts

North - Lima, Marion, Ohio State Reformatory, Ohio Reformatory for Wornen
A P

REHABILITATION
Eight (8) districts based on
Bureau of Vocatj

Central - Orient, Pickaway, South
South -

- 93 .

Corr
Lebanon, Chillicothe, Hocking, Southern Ohio Correctional Facility

onal Rehabil

SERVICES COMMISSION
eight (8) areas into which the

itation has divided the State.

. Bureay of Disability Determination treated as a separate ninth
Hamilton district,
Warren
Clermont District #1 District #2 District #3
Clinton Butler Darke Williams Hancock
Brown Hamilion Preble Defiance Hardin
Highland Warren Shelby Paulding Omawa
Wood Clermont Miami Van Wert Sandusky
Butler Clinton Montgomery Mercer Erie
Brown Logan Fulton
District #6 Highland Champaign Henry
Muskingum Adams Clark Putnam
Morgan Ross Greene Allen
Guemnsey Pike Auglaize
Noble Scioto Lucas
Monroe Lawerence Wood
Gallia
Meigs District #4 District #5
Athens Seneca Licking Coshocton Noble
Washington Huron Madison Tuscarawas Monroe
Wyandot Franklin Carol! Washingion
Crawford Fayene Jefferson Hocking
Richl, Pick Harrison Athens
Ashland Fairfield Guernsey Vinton
Marion Union Muskingum Meigs
Morrow Belmont Jackson
Knox Perry Gallia
Delaware Morgan
Districs #6 District #7 Districe #8 District #9
Holmes Lorain Ashabula Bureau of
Wayne Cuyahoga Trumbull Disability
. Modi Lake w“ honi D L
Summit Geay lunbiana
ON OF OHIO Portage =
Stark
: DEPARTMENT OF TAXATION
District #1 District #2 District #3
Ashland Adams Scioto Cuyahoga
Holmes Brown Waren Geauga
' Medina Butler Lake
Portage Clermont Lorain
Richland Clinton
Stark Hamilton
Summir Highland
T 1
Wayne Pike .
District #4 District #5 District #¢ District #7
Delaware ign Defiance Ashtabula
., London Fairfield Erie Carrol
Fayene Darke Fulton Columbiana
Franklin Greene Henry Jefferson
Knox Mixni Huron Mahoning
Licking Monigomery Lucas Trumbull
Madison Preble Ouawa
Marion Shelby Sandusky
Morrow Seneca
< Pickaway Williams
Ross Wood
Union
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District #8 District #9 Distriet #10
Allen

Athens Meigs Central Office DEPARTMENT OF YOUTH SERVICES
Belmont Monroc Auglaize District #1 District #2
Coshocton Morgan Crawford Maumec Scioto Village
Gallia Musking Hancock Mohican Riverview/BYC, TCY, TICO
Guemsey Noble Hardin : Indien River Columbus
Harrison Perry Logan Cuyahoga Hills Dayton
Hocking Vinton Mercer i Cleveland Cincinnati
Jackson Washington Paulding ; Toledo Athens
Putnam Akron
Van Went i .
Wyandot ; Note: All other Agencies are Statewide Districts
OHIO DEPARTMENT OF TRANSPORTATION : X APPENDIX K
District #1 District #2 District #3 District #4 Guidelines for Occupational
Defiance Williams Erie Summit Injury Leave
Paulding Fulton Huron Portage ; 1. An cmglo cc of the Department of Mental Health, the
Van Wert Henry Crawford Stark Department of Mental Retardation and Developmental
Putnam Lucus Lorain Ashtabula Disabilities, the Ohio Veterans' Home, the Ohjo Veterans'
Allen Wood Ashland Trumbull Children's Home and Schools for the Deaf and Blind who
Hancock Ouawa Richland Mahoning suffers bodily injury inflicted by an inmate, patient, client,
Hardin Sandusky Medina . youth or student’in the facilities of tne above agencies shall
Wyandot Seneca Wayne ’ eligible for his/her regular rate of pay during the period
. : he/she is disabled as a result of such Injury but'in no case to
District #5 District #6 District #7 District #8 exceed 960 hours. This form of compensation shall be in the
Knox Marion Mercer Preble lieu of workers' compensation.
Licking Morrow Darke Butler . 2, Pay made regarding this leave shall not be charged to
Fairfield Union Auglaize Hamilion the employee's accumulation of sick leave credit.
Perry Delaware Shelby 3. X Statement of circumstances of the injury shall be filed
Cosh Madi Miami Warren with the Director of Administrative Services by the employee’s
Muskingum Franklin Logan Clermont appointing authority. This statement shall show conclusively
Guemsey Pickaway Champaigr " Greene that the injury was sustained in the line of duty and was
Fayetie Clark Clinton inflicted b¥ an inmate, patient, client, vouth or student and did
not result from accident or from misbehavior or negligence on
District #9 District #10 District #11 District 12 . : the part of the employee. .
Brown . Hocking Holmes Cuyahoga - The appointing” authority shall also obtain and file with
Highland Vinion Tuscarawas Lake the Director of Administrative Services the report of a
Adams Athens Columbiana Geauga hysician designated by the Director of Administrative
Ross Meigs Carmoll gcrvices as to the nature and extent of the employee's injury.
Pike Gallia Harrison . The employee shall be obligated to receive necessary
Scioto Morgan Jefferson medical treatment and to retumn to active work status at the
Jackson Washing Bel carliest time permitted b his/her attending physician,
Lawrence Nobie An employee on Occupational Injury Leave shall be
Monroe ! exempt from the  accumulation of vacation’ leave credit and sick
leave credit as set forth in Sections 28.01 and 29.01 of this
Distriet #13 contract. . o
Central Office - Columbas 7. If an employee's Injury or disability as covered by the
; above guidelines éxtends beyond 960 hours he/she sha
Real Estate Division immediately become subject ‘to Article 29, "Sick Leave", of
Northeast Districts 4, 11,12 Southeast Districts S, 6, 10 this contract. R . .
i Northwest Districts 1,2,3  Southwest Districts 7, 8, 9 8. Employees who think they are eligible for this type of
leave may apply to their Agency Designee.
B VETERAN'S CHILDRENS HOME
: tatewide APPENDIX L
= VETERAN'S HOME Pay Schedule
: Statewide July 1, 1986 Increase of $.58 or 7%
BUREAU OF WORKERS COMPENSA TION Step Step Step Step  Step Step  Step Step
District 81 District #2 District #3 District #4 1 2 3 4 5 6 7 8
Lucas Clark Richland Franklin Range
Allen Mongomery Shyshoga Baskingum 1 8596  $6.13 $6.30 $649 $6.68
Hamilion Stark Hocking . $12397 $12750 $13104 $13499 $13894
3 Mahoning Scioto 2 3622 5639 3658 $678 $6.99
$12938 513291 $13686 $14102 514539
1 3 3649 $6.68 $6.89 $7.10 $7.33
¥
: - 95 .
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$13499 $13894 $14331 $14768 $15246
36 31565 $1642 $17.24 $18.09 $1897 $19.92 $2091 $21.95

4 3678 3699 $721 $745 $7.68 $32552 $34154 ‘535859 $37627 $39458 $41434 $43493 $45656

514102 $14539 -$14997 $15496 $15974

July 1, 1987 Increase of $.44 or 5%
Siep Step Step Stept  Step Step  Step Step
Range 1 2 3 4 5 6 7 8

5 S7.10  $7.33 $757 $7.81 $7.99
$14768 $15246 $15746 $16245 $16619

6 5745 $7.68 $7.90 S$B.11 $8.35 :
$15496 $15974 $16432 $16869 $17368 Z 1 3640 $6.57 3$6.74 $6.93 $7.12
$13312 $13666 $14019 $14414 $14810

7 $7.81 $7.99 $8.22 3846 $8.73 $9.05 :
516245 $16619 517098 $17597 $18158 $18824 2 $6.66 $6.83 $7.02 $7.22 $7.43
$13853 $14206 $14602 $15018 $15454

8 3822 $846 3873 $9.05 $9.41 $9.79 B
SI7098 $17597 $18158 $18824 $19573 $20363 3 $693 $7.2 $7.33  $7.54 $1.77
$14414 $14810 $15246 $15683 $16162

9 $8.73 $9.05 $9.41 3979 $1025 $10.71
$18158 $18824 $19573 $20363 $21320 $22277 4 3722 $743 $7.65 $7.89 $8.12
$15108 $15454 $15912 $16411 $16890

10 5941  $9.79 51025 $10.71 SiLI9 $11.76 =

$19573 $20363 $21320 $22277 $23275 $24461. Y 3 $7.54  $7.77 $8.01 $8.25 $843 -
: S15683 $16162 $16661 $17160 $17534

11 51025 $10.71 SI11.19 $11.76 $1233 $12.94
$21320 $22277 $23275 $24461 $25646 $26915 6 $7.89 $8.12 $8.34 $8.55 $8.79
$16411 $16890 $17347 $17784 $18283

12 51019 $11.76 $12.33 $1294 $13.57 $14.22
$23275 324461 $25646 $26915 328266 $29578 7 $8.25 3843 $8.66 $3.90 $9.17 9.50
$17160 £17534 $18013 $18512 $19074 $19760

23 5630 $649 3668 $689 $7.10 $7.33
$13104 $13499 $13894 $14331 $14768 $15246 ¥ $8.66° $8.90 $9.17 $9.50 $9.88 $10.28
< $18013 $18512 $19074 $19760 $20550 $21382

24 3658 $6.78 $6.99 $7.21 $7.45 $7.68
$13686 $14102 $14539 $14997 $15496 $15974 9 $9.17 950 $9.88 $10.28 51076 $11.25
- 519074 $19760 $20550 $21382 $22381 $23400

25 5689 $7.10 $7.33  $7.57 $7.81 $7.99
$14331 $14768 $15246 $15746 $16245 $16619 10 39.88  $10.28 $10.76 $11.25 $11.75 $12.35
320550 $21382 $22381 $23400 $24440 $25688

26 5721 $745 $7.68 $7.90 S$8.11 $8.35
$14997 $15496 $15974 $16432 $16869 $17368 i1 81076 $11.25 $11.75 $12.35 $12.95 $13.59
$22381 323400 $24440 $25688 $26936 $28267

27 8757 $7.81 $7.99 $822 $8.46 $8.73 $9.05
$15764 $16245 $16619 $17098 $17597 $18158 $18824 ! - 12 $11.75  $12.35 $12.95 $13.59 $14.25 $14.93
$24440 $25688 526936 $28267 $29640 $31054

28 $7.99 5822 $8.46 S8.73 $9.05 $9.41 $9.79

$16619 $17098 $17597 $18158 $18824 $19573 $20363 23 3674  $6.93 $7.12 $733 $7.54 $7.77
- $14019 $14414 514810 $15246 $15683 $16162

293846 3873 $9.05 3941 $9.79 $1025 $10.71
$17597 318158 $18824 $19573 $20363 $21320 $22277 24 $7.02  $7.22 $7.43  $7.65 $7.89 $8.12
$14602 $15018 $15454 $15912 $1641) $16890

30 $9.05  $9.41 $9.79 $1025 $1071 S$1L.19 $11.76

$18824 $19573 $20363 $21320 $22277 $23275 $24461 25 $7.33  $7.54 $7.77 $8.01 $8.25 $8.43
315246 $15683 $16162 $16661 $17160 $17534

31 8979 31025 $10.71 $ILI9 $11.76 $12.33 $12.94
320363 $21230 $22277 $23275 $24461 $25646 $26915 26 $7.65 $7.89 $8.12 $8.34 $8.55 $8.79
$I5912 $16411 $16890 $17347 $17784 $18283

32 81071 $1L19 $11.76 $12.33 $1294 $13.57 $14.22 $14.92 -
$22277 323275 $24461 325646 $2691S $28226 $29578 $31034 27 38.01  $8.25 $8.43 3$8.66 $8.90 $9.17 $9.50
$16661 $17160 $17534 $18013 $18512 $19074 $19760

33 $11.76 81233 $12.94 $13.57 $14.22 $14.92 $15.65 $16.42

324461 $25646 526915 $28226 $29578 331034 $32552 $34154 . 28 $8.43  $8.66 $8.90 $9.17 $9.50 $9.88 $10.28
517534 $18013 $18512 $19074 $19760 $20550 $21382

34 51294 81357 514.22 $14.92 $15.65 $16.42 $17.24 $18.09
326915 $28226 $29578 $31034 $32552 $34154 $35859 $37627 29 $8.90  $9.17 $9.50 $9.88 $10.28 $10.76 $11.25
$18512 $19074 $19760 $20550 $21382 $22381 $23400

35 51422 $14.92 $15.65 $1642 $17.24 $18.09 $18.97 $19.92
$29578 $3i034 $32552 $34154 $35859 $37627 339458 $41434 30 $9.50 $9.88 $i0.28 $i10.76 $11.25 S$11.75 $12.35
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$19760

$20550

$21382

$22381

$23400

$24440

$25688

31

$10.28
$21382

$10.76
$22381

$11.25
$23400

$11.75
$24440

$12.35
$25688

$12.95
$26936

$13.59
$28267

32

$11.25
$23400

$11.75
$24440

31235
$25688

$12.95
$26936

$13.59
$28267

$14.25
$29640

$14.93
$31054

$15.67
$32594

33

$12.35
$25688

$12.95
$26936

$13.59
$28267

$14.25
$29640

$14.93
$31054

$15.67
$32594

$16.43
$34174

$17.24
$35859

34

$13.59
$28267

$14.25
$29640

$14.93
$31054

$15.67
$32594

$1643
$34174

$17.24
$35859

$18.10
$37648

$18.99
$39499

35

$14.93
$31054

$15.67
$32594

$16.43
$34174

$17.24
$35859

$18.10
$37648

$18.99
$39499

$19.92
$41434

$20.92
$43514

36

$16.43
$34174

$17.24
$35859

$18.10
$37648

$18.99
$39499

$19.92
$41434

$20.92
$43514

$21.96
$45677

$23.05
$47944

July 1, 1988 Increase of $.65 or 7%

Step  Step

Range 1

$7.05
$14664

2

$7.22
$15018

3

$7.39
$15371

Step  Stept

4

$7.58
$15766

Step

5

$7.77
$16162

$7.31
$15205

$7.48
$15558

$7.67
$15954

$7.87
$16370

$8.08
$16806

$7.58
$15766

$.717
516162

$7.98
$16598

$8.19
$17035

$8.42
$17514

$7.87
$16370

$8.08
$16806

$8.30
$17264

$8.54
$17763

$8.77
$18242

$8.19
$17035

$8.42
$17514

$8.66
$18013

$8.90
$18512

$9.08
$18886

38.54

$17763

$8.77
$18242

$8.99
$18699

$9.20
$19136

$9.44
$19635

7 $8.90
$18512

$9.08
$18886

$9.31
$19365

$9.55
$19864

39.82
$20426

Step

6

$10.17
321154

8 $9.3)
$19365

$9.55
319864

$9.82
$20426

$10.17
$21154

$10.57
$21986

$11.00
$22880

9 $9.82
$20426

$10.37
$21154

$10.57
$21986

$11.00
$22880

$11.51
$23941

$12.04
$25043

10 $10.57
$21986

$11.00
$22880

$11.51
$23941

$12.04
$25043

$12.57
$26146

$13.21
$27477

11 $11.51
$2394)

$12.04
$25043

$12.57
$26146

$13.21
$27477

$13.86
$28829

$14.54
$30243

12 $12.57
$26146

$13.21
$27477

$13.86
$28829

$14.54
$30243

$15.25
$31720

$15.98
$33238

23 $7.39
$15371

$7.58
$15766

$7.77
$16162

$7.98
316598

$8.19
$17035

$8.42
$17514

24 $7.67
$15954

$7.87
$16370

$8.08
$16806

$8.30
$17264

$8.54
$17763

$8.77
$18242

.99 .

Step
7

Step
8

25 $7.98
$16598

$8.19
$17035

$8.42
$17514

$8.66
$18013

$8.90
$18512

$9.08
$18886

26 $8.30
$17264

$8.54
$17763

$8.77
$18242

$8.99
$18699

$9.20
$19136

$9.44
$19635

27 $8.66
$18013

$8.90
$18512

$9.08
513886

$9.31
319365

$9.55
519864

$9.82
$20426

$10.17
$21154

28 $9.08
$18886

$9.31
$19365

$9.55
$19864

$9.82
$20426

$10.17
521154

$10.57
$21986

$11.00
$22880

29 $9.55
$19864

$9.82
$20426

$10.17
321154

$10.57
$21986

$11.00
$22880

$11.51
523941

$12.04
$25043

30 $10.17
$21154

$10.57
$21986

$11.00
$22880

$11.51
$23941

$12.04 °

325043

$12.57
526146

$13.21
$27477

31 $11.00
$22880

$11.51
$23941

$12.04
$25043

$12.57
326146

$13.21
327477

$13.86
$28829

514,54

$30243

32 $12.04
$25043

$12.57
$26146

$13.21
$27477

$13.86
$28829

$14.54
330243

$15.25
$31720

§15.98
$33238

$16.77
$34882

33 $13.21
$27477

$13.86
$28829

$14.54
$30243

$15.25
$31720

$15.98
$33238

$16.77
$34882

$17.58
$36566

$18.45
$38376

34 51454
$30243

$15.25
$31720

$15.98
$33238

$16.77
$34882

$17.58
$36566

$18.45
$38376

$19.37
$40290

$20.32
$42266

35 $15.98
$33238

$16.77
$34882

$17.58
$36566

$18.45
$38376

$19.37
$40290

$20.32
$42266

$21.31
$44325

$22.38
$46550

36 $17.58
$36566

$18.45
$38376

$19.37
$40290

$20.32
$42266

$21.31
$44325

$22.38
$46550

Schedule C

$23.50
$48880

$24.66
$51293

uly 1, 1986 (7% Increase)
um Maximum

17 $16.82

.57 $20.46

uly 1, 1987 (5% Increase)
Maximum
.73 $17.66

5 $21.48

uly 1, 1988 (7% Increase)
Maximum
$12.55 $18.90

$15.25 $22.98

PR (
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