
LAST CHANCE AGREEMENTPRIVATE 

The following constitutes a Last Chance Agreement made by and between (Agency), the Ohio Civil Service Employees Association, Local 11, AFSCME (OCSEA), and (Employee), parties hereto.

(Agency) agrees to;

1. Hold implementation of the removal in abeyance for a period of 2 years.  This removal will not be implemented unless there is a violation of this Last Chance Agreement.
The Employee agrees to;

1. Strictly adhere to (Agency) policies and work rules with no further performance and/or attendance related violations [specify specific work rules if required] in order to retain position.

All parties agree that if (Employee) fails to keep any part of the above terms, said actions will violate this Last Chance Agreement and the appropriate discipline shall be termination, or if there is any violation of any part of the ATTENDANCE GRID AND/OR PERFORMANCE TRACK [specific work rule if specified above] the appropriate discipline shall be termination. 
Any grievance arising out of this discipline shall be limited to the question of whether or not the grievant did indeed violate this Last Chance Agreement. (Agency) need only prove that the employee violated this agreement or the discipline grid. The Arbitrator shall have no authority to modify the discipline. All parties acknowledge the waiver of the contractual due process rights to the extent stated above.
The Last Chance Agreement is in full force and effect for a period of 2 years from the date of the employee’s signature on this agreement. This two-year period may be extended by a period equal to the employee’s leaves of fourteen consecutive days or longer.                      
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